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RIPGNCEI
16 TaHR 2018
Ho 6,/TA0—07—35,/2010 (372)—1258(6)—ARA—WALM & 3rJewa 309 & WR<Jd §RI Ua
wfddal &1 YN BRd gU, IR & IoguTe, WRed funT & e Afeer w@ren driai (sffasiifors
T4 frearEw—vogHovHo) wait # fgfdm, ufa vd dar wat @ fafwafa e @ fou feafaled
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1. Gigra M, R wd g | —
(1) Tg el fAER Afdel WRey ordedl Qifasiforl 74 frsagw) wait frammEe,
2018" BBl ST AH |
) @ faar wgot f9gR I5g § 8h |
3) Ug I Ugd BRI |
2. gAY | — 519 d& fawy a7 ded # ar=en snuféa 71 &, g9 el # —
@) WRAR F AT & I8R50 WRER;
(i1) fmT < Qv & ey fawmT;
(i) Fofm ofer @ IWMud & G4 Rfar & shiffe Wi fRfscie—as—1=
fafeear ueifean:
(iv)  'ToudowHO' W IMAUT & Sfaeiifera’ T fAears;
(v IR | ANUT & fI8R Tl |dT AT
(vi) eIt ¥ orfiud € faER Afgem Wren sriwdl (TouHoTHo) e
(vii) TRRIE I T & 39 famraeh & &fd # sifva uRfR¥re; qen
(vill) Aar g AR ¥ T € R Sumat uRug, T8 faeel /ey faun, fIER,
Tl ¥ Sifaeiiferl ™ fiears®wd o & forg Arvadr T v |
3. Gq9 &1 6| — fIER Afder Wrey eRiel @ifaifera T fAsaE®) o1 dait e
TR BE | |t # el UGl Bl AT I 81N a1 TRBR §RT FRI—FqAI TR Wdd DI R |
IR AR AFAR fafbed] FRIdenerd SRudrel Td GouR W] Uil 3 YoU=0TH0 &1
gfafgfaa Hafda forar davt & @1 S | |
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4. €T $T UGHIUH |- 39 Hait 31 A= $ifedt vd uedo aRRre & rgaR 8 |
5. W<l | — 9 St § FYfad 9ot $Ife & g W Wl Al 9, SN B RN B AER W

BT |

6. JAId | —

(1) qd DI & g W A w7 gR1 Y & forg <man el sear awar urd
TR A IRAT SUdl gRYE gRT THI—99Y R IR 37afey BT AfdoiiforaR] <
frearse # ufderr o H Scivfar vd dodeel YHIOT US UTI YEAT SMavdd &N |
aeft T fagr uRemRer feeq uRve | FEfed = Y aifyart grm |

) Al w<if & forg gAaw oy W 21 99 BRM SR Sifddaw oy A ggl Brh S
RPR (AR YRma fOET) gRI, 999—99d TR IRV difedr, A Rad o S|
T a9 Y 1 ol A DI SH B JART B oIy FHe 3% ST AT SR |

7. wi<if @Y ufspar |-

(1) Ffd uieeR o @1 1 o e @1 Refd & R w® RET BT T0MT aR 3R IR
TN HRIPR, IRETT Pifear JRIra=T 9T &f Form | faer grr oy et &
RfeTal &1 Fdher B SIEATAAT JAMANT BT 30 WA qb Wil ST |

2) <iftrTe & omelte H marT Rfyqai o AEnfia wR smdes uF SMHMId B &R

fFr=feTRad & SR TR HTgAl IR &I —
(@) TOTHOUHO BN & U # Ui & forg - 60 3idH
@) ST o B v (@fe &) - 15 3@
M BRI & ARPRI IRAATAl H BRI BT I

@fa a¥ & forg 5 3fw, ey 25 3i®) - 25 3®

Bl - 100 3f®h

D

TEEHROT — YOUH0TH0 B & oy Bl apiell &1 ua fad ST arel ofebl &7 STaeRYT ST
B B qReT H U G bl B YT DI 0.6 D OB A IOM B HAT BN | AT, AR fHeAr apgeft
§RT 50 UfCIerd 3fch YTl febar 11 &1 A1 S 50 X 0.6 = 30 3fb & SR |
(3) TN IWYaT IUFRA (2) & YR W IR HERIAT Ud fernfaa Rfdaal & sy
JRET PIfCaR AT 9T B Horm | 9T rgRifa ar=afdii & waror u=i @ Sifa f6y o &
UeET IBT Hal JATdeH BT | T Wafed FRIfa ufeR e SifE, Jdga acmad 3Mfe dRId
8Y WHR (A= Jeed faMen) gRT 9H—aay R R Fyfaa deedt faenfeel 1 uted e gu
e & |
8. uRdlar s@fr| — FYfm & S aRdlem sraf <1 aut &1 grfr | aRdem srafd #§ Jar
HASTH T8l IR S &l g2 H uiRdler afer &1 o fofRaa wu # sifufaRad fdy S arel dRot
H Uh ¥ & forg fbar o e | Ife fRaRa s@fey # + Jar wameHe w8 urll Sy dr e
UEpR UHT AfZel w@Red SIS (TOTF0YH0) Bl HATHHR B FHT |
9. faurfla owfier |- Afken wWrRew HrRiwdT (ToUH0TH0) BT fa9mT gRT rmford fawria e
Aol w1 BT | fmi ol @1 ursashH fanmT g1 sraenRa faar SR |
10. 99gfe |— gRAem @y d Hdwee dar 89 R fvria wden Sl & W Afear
W BRI (T0TH0TH0) BT Hal § Wrgee faar ST | |
11. FOIAT |- AR WReF HTIE! (T0TH0TH0) &I AMIHT aRIFAT RN §RT GAR WGl &
STAR SUIRT BT SR |
12. 39 fwmaell & uRRTE ¥ Seoifad 59 Wav & Ual W, 59 Fd@el & Ug< 81 & 4d
Fgad Ud SRR &4 39 Gt § Wd: AMHel qHsl SIRAT |
13. gI=fa & AU |-
(1) JqT § AT AR WRed wrdedt (TogHorHo) @I, Rfed @ Suderar @ s '
8Y Td NiIa—Hes—argdl & AJAR 39 FRMEe] & uRRre d Seoifad Swaar Ul
R g A S R =R e S wa |
@) o= W faErRet, I weRE T gR1, -y wR, fRfd drerrafer deeh
ST BT AJUTAT IMMaRAP BRI | UG Heell, amRAT a1 fogosRo Heell Jeva—=
fomrer ugfd onfe & wdy A gemas favnT gRT SRa—aaa R ffa srgeen @
JAFUTE, U R IR R G919 BT |
14. feunfa yr=fa afifa -
(1) gttt faaria gr=ifa afifa &) orger & MR wR famref g
@) fomfia ur=fa afafay &1 o fORT gRT SterT e | fhar g |
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15. IRV |- WRBR B AR AT & Yrae =l IR WRAR gRI THI—T9 TR el =it
Td U =g (PRI STRETT ISR T S1UTed HRAT 3if+ard 81T |
16. URe™ (o) |- After g aRiEkl & ot ddd & SRM fawnT grT fafRed
gRe emRa xR @1fard &8 |
17. Jafl¥re wMd |- 39 e § R vt @ fog a8 5y & 39 folv WReR
@1 Ul |/ Femmaelt /S /el & UTaeT o] B8 |
18. RN &1 RIS |- Ife 39 fFgwEel & f&d Sudy @& fdea & ddy & 3 G
B Al faamT &1 MR far SRAT &R 39 W # iy T & w_el & ueanq, o &1 fafteaa
rfsH BRI |
19. BISAE &1 RIS |I— I 39 FREEel & Suadl & HRITaIT & BIs Bios Icu~l &
ar favmr Uit S &1 FRmexor (Y favmT & o_Hel @& uearq, U9 Q¥ §RT &) | T Sl 39
Rl @ WTaEl | SR 7 '
20. e w9 agfed -
(1) fAER Afee wrey FRiGdr (@ifacifeorl a4 fiearss) davt Aawraet, 2013 Tag gwr
o @ ol 2
@) U FREF @ 88U A1, Sad el @ | R a8 @Rl ar @ R 3
PRars 39 fgAEen @ e fhar T A @ i wweh SRR, A g' feeraen
S fifer @1 ygd off o fafSr @1 var @ig & foban 1 o a1 Wi B PRag o

TRAY Y|
TR
[ fr 2(VID), 4, 12, 13 S¥%ca |
feer afear @y srdeal dav &1 yggiuE
PHHID PIfe qeA™
1. qo Bifc qfeell WRe HRIGT (TOTHOUHO)
2. QI &1 J2H AT T AfZeT @R BRIGT
3. gt &1 fgda | A3l Ry HRIGAT TAdierd]
e —  SWE W PIfSAl P dad d€, Us—U UG U—oldd g8l BN Sl WRPR EI,

AT TR, AR BT S |
fSeR—SIUTe @ IRY 9,
(Bo) U,
WHR & faey dfa
16 IR 2018
Jo 6,/ T0—07—35 /2010 (312M)—1259 (6) o 1258 fadAid 16 awR 2018 &1 ffeiRad RS
Irgare, [ER—uTd & W®R 9, Tg gRT USRI a1 S1dr 8 S ¥Rd & Gfue & 3rfeea—348
@ WS (3) B Il IS AT H I MG BT WG UTS FHT SR |
feR—Ts9uTd @ JARY 9,
(Bo) IRUT,
WHR & Iy dfea

The 16™ November 2018

No-6-N-07-35/10(Part)-1258(6)—In exercise of powers conferred by proviso to Article-309
of the Constitution of India, the Governor of Bihar is pleased to make the following Rules to regulate
the appointment, promotion and service conditions in the Bihar Auxilliary Nurse Midwife - A.N.M.
cadre under the Health Department :-

1. Short title, extent and commencement.—

Q) These Rules may be called the “Bihar Lady Health Worker (Auxilliary Nurse

Midwife) Cadre Rules, 2018.”

) It shall extend to the whole of the State of Bihar.

3) It shall come into force at once.

2. Definitions.- In these Rules, unless otherwise required in the subject or context—
(1) ‘Government’ means Bihar State Government;

(ii) ‘Department’ means Health Department;
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(iii) ‘Appointing Authority’ means Civil Surgeon-Cum-Chief Medical Officer of the
concerned District;
@iv) ‘AN.M.” means Auxilliary Nurse Midwife;
v) ‘Commission’ means Bihar Technical Service Commission;
(vi) ‘Cadre’ means Bihar Auxilliary Nurse Midwife (A.N.M.) Cadre;
(vii)  ‘Appendix’ means appendix appended to these Rules; and
(viii) © Recognized Institutions’ means the institution recognized by the Indian Nursing

Council, New Delhi/Health Department, Bihar, Patna for Auxilliary Nurse
Midwifery Course.

3. Constitution of cadre.—The cadre of Bihar Lady Health Worker ( Bihar Auxilliary

Nurse Midwife) shall be at District level. In this cadre total number of posts in the cadre shall be
such as may be sanctioned by the government from time to time:

Provided that according to necessity, A.N.M., may be deputed to a Medical College Hospital
and Super Speciality Hospitals from the concerned District Cadre.

4. Chain of posts of cadre.—Different categories and chain posts of this cadre shall be
according to the appendix.

5. Recruitment.—The appointment in this cadre shall be made by direct recruitment to the
basic category posts, on the basis of recommendation of the Commission.

6. Qualifications.—

6]
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For appointment by direct recruitment to the basic category posts, minimum
educational qualifications shall be pass in Auxilliary Nurse Midwifery training
course of the period as determined by Indian Nursing Council from time to time,
from a recognised institution and a certificate related thereto shall be necessary.
Registration of candidates from Bihar Nurses Registration council shall also be
necessary.

For direct recruitment minimum age limit shall be 21 years and maximum age limit
shall be the same as determined reservation categorywise from time to time by the
Government (General Administration Department). 1** August of the concerned year
shall be deemed to be the cut off date for determination of age.

7. Procedure of Recruitment.—

ey
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(a)
(b)
(c)

The appointing Authority, after calculating the vacancy on the basis of position as
on 1% April of the year and getting roster cleared, shall send reservation
categorywise requisition to the Department. The Department will compile the
vacancy of all districts and send requisition to the Commission by 30" April.

In view of the requisition the Commission shall invite applications by advertising
vacancies and shall prepare a merit list on the following basis:-

For marks obtained in A.N.M. course examination - 60 Marks
For higher course (if any) - 15 Marks
For working experience in Government hospitals of Bihar - 25 Marks

state (5 Marks per year, maximum 25 marks)

Total - 100 Marks

Explanation:—The marks to be given to a candidate for A.N.M. course examination shall

be determined by multiplying the percentage of total marks obtained in the aforesaid examination by

the multiple of 0.6 For example, if a candidate has obtained 50% marks, then he will be given 50 X

0.6 = 30 marks.
(3)

The Commission shall send merit list prepared on the basis of aforesaid sub-rule (2),
and reservation categorywise recommendations in accordance with requisitioned
vacancies to the Department. The Department will allocate the cadre after scrutiny

of certificates of recommended candidates. Thereafter, the concerned Appointment
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Authority will make the appointments after conducting health check-up, verification
of antecedents etc and after complying guidelines regarding appointment issued by
the government (General Administration Department) from time to time.

8. Probation period.—After appointment, the probation period will be of two years. In
case, the service during probation period is not found satisfactory, the probation period will be
extended for one year with reasons to recorded in writing. If the service is not found to be
satisfactory even in the extended period, then the appointing authority may terminate the service of
such Lady Health Worker(A.N.M.)

9. Departmental Examination.—The Lady Health Worker (A.N.M.) shall have to pass the
departmental examination. The syllabus of departmental examination shall be determined by the
Department.

10. Confirmation.—On being satisfactory service during probation period and passing of
the departmental examination, a Lady Health Worker (A.N.M.) may be confirmed in the service.

11. Seniority.—The inter-se seniority of Lady Health Worker (A.N.M.) shall be determined
according to the merit list prepared by the Commission.

12. The personnels appointed/promoted and working before the commencement of these
Rules on the posts of this cadre mentioned in appendix of these rules shall be deemed to be
automatically included in this cadre.

13. Chain of Posts of Promotion.—

Q) Subject to the availability of vacancies and according to seniority cum merit the

Lady Health Workers(A.N.M.) may be considered to be promoted to the posts
mentioned in the Appendix of these rules.

2 For the consideration of promotion, compliance of instructions relating to the
KALAWADHLI, issued by the General Administration Department, from time to
time, shall be compulsory. Compliance of instructions issued by the General
Administration Department, from time to time, with respect to promotion and Sealed
cover process method with respect to character Roll or P.A.R etc shall be
compulsory at the time of consideration of promotion.

14. Departmental Promotion Committee.—

(D) Promotions will be considered on the basis of recommendations of the Departmental
Promotion Committee.

(2) The Departmental Promotion Committee will be constituted with separate order by
the Department.

15. Reservation.—Compliance of provisions of Reservation Act of the Government and

reservation roster for direct recruitment and promotion issued, from time to time, by the Government

shall be compulsory.
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16. Uniform.—It shall be compulsory for the Lady Health Workers to wear uniform during
duty as determined by the Department.

17. Residuary Matters.—For the subjects for which provisions have not been provided in
these Rules, provisions of concerned Code/Rules/Resolutions/Instructions shall apply.

18. Removal of Doubt.—If any doubt arises with respect to interpretation of any provision
of these Rules, it shall be referred to the Department and in this respect the decision of the
Department after consultation with the Law Department shall be final.

19. Removal of difficulties.—If any difficulty arises in implementation of provisions of
these Rules, the department may remove such difficulty after consultation of the Law Department by
such order which is not in consistent with provisions of these Rules.

20. Repeal and savings.—

(1) The Bihar Lady Health Worker (Bihar Auxilliary Nurse Midwife) Cadre Rules,

2013 is hereby repealed.

2) Notwithstanding such repeal, anything done or any action taken under the said Rules

shall be deemed to be done or taken under these Rules, as if these Rules were in

force on the date on which such thing was done or such action was taken.

Appendix
[ See rule 2(VII), 4,12,13]
Chain of posts of Bihar Lady Health Worker (A.N.M.) Cadre

S1. No. Category Name of Post
: Basic Category Lady Health Worker (A.N.M.)
First chain of promotion Senior Lady Health Worker
Second chain of promotion Lady Health Worker Supervisor

Note:- The Pay Band, Grade Pay and Pay Level of all the aforesaid categories shall be the same as if
may be determined by the Government, from time to time.

By order of the Governor of Bihar,
(Sd) ILLEGIBLE,
Special Secretary to Government.
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