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g ARl & YA &R gU 8RR & IoguTel gy feemer, @red faunT & ol amgfarfis
Hat # Wl ud war wat o fafafid e g fFreafoaRed frammeen a8 —
1. dféra M, fAaR ey |—-(1) I8 FromEel fIeR gy Meumed, wrey favmT,
JYferites Hawt (7efl va Jar o) fFRaAaet], 2018” HET ST |eh |
(2) zwaT fawdR dget fagR =g # 8F |
(3) I8 qa ugd K|
2. IRAY |- 39 fEmael % o9 a@ b fawm ar Ao # auerm snféd € 2
() MBI A AT 2 f[IER TR ;
()  faumr | fa & w@Ren 9T
(i) e ¥ AT € gy Meerd & srrid argferiUe He
(v) AR | AT B fIER HHANT Tae /T
v)  fgfda e @ afua @ @69t b & aeErd /sl /Surfias (9
TARFd IO SIS IRUdrd, UeH) / Yeud / e YRTRieRT / fer
< ffhedr gty ;

(vi) g fafe 3 afmg © 59 el & uad B @1 fafdy, den
(vil) "W 9 a7 davt ¥ e @8 @fad den s9 e & ugd g9 6 yd ¥

it ¥ fgeaa / waraifora |t @ |
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3. Hatl @ WA |- yfafs dail @l wxe e gl

Wo Ho qq AaHr X
1 ameffyes re—I11 7 e
2 gt Jre—11 g Ui WX
3 argferfie eI IEGIE R Il SRS

4. 99 94 U4 dAHME |- GO g9 g8l BRI S MYV ewierd, wW@Rey faWET g,
T—y W, fafaf¥aa fear S den Wait & usl &7 da999 Ug s U/dd9 WX del 8N ol
WRAR gRT THI—T99 R FeiRd fhar S|

5. Wl -
(1) St & q PIfe & yal W well, A Al gIRI, AT B JGIAT S R WR DI
SRR |

(2) Fgfed WeR e 99 @1 1 fid & MR R RfFTdl & ToET HIM 3R 30
IS TP AN BT SIFRRATEAT HOTT |
(@) smam Rfaqat @1 fenfea o &k ufoafar wlen, <gaa9 oréar wixiie v
FABING QAN S & AR UR Ahd JII BT T Bl b dre g
TR R BT HeMshd H rafofal & =9 1 T & | Ufiar uRlenm &7 ureashH
Ud IEdT Wi 1 STARYN MANT fIqFT & WMt & S| ¥y gl d derar
foramT # argerer wiftd @ ffyr | v af d@ @
(4) T BMAM & 98 FYfad wiPeR el @1 Fgfda aRkdien w1 9wl & fog
T
6. 3dll—
(1) qﬂﬁﬂﬁaﬁmeﬂ—s‘m—
) mgfefie de— I & 7 ue R Fgfdm 3g =maw dafe draarn
grexdIfeue S a1 IS9P THHe B |
()Mﬁﬁ%%ﬁa@m/wmaﬁmml
(M SHIEERI B FFYR & IF /T8F ARIRIAT BT A @1 1 fard 81 |
(2) urar € Siig —
@) f2=1 gfcer@ @1 80 wes ufd fime o 1fd ¥ 4 fie & forg oe wR @
S R | <@ U™ & & Yd U fAFe &1 ofaud Sifg (RRaeue o)
foar S| sfcel Sfbd w1 Bg 20 fAFe &1 wHY AT SWAT| g9
JfaRad SFIGaR! &1 SHUT IRW & & gd 2 e &1 w93 gfg 8q f{ar
SO | field & ST & g <HU Bg g a9 & NaR e 8l |
e & THUT A S0 B & o 10 v & At Tafodt T8 e
ARY AT I2 I HRR AT SR |
(@) i & AfaRed SHaRl &1 fB=l 3§ 30 ([{9) wres ofd fme &1 wfa 9
300 ¥&Ef BT 10 e § HFger W Sfd BT BRI | SHH AT T v
e SR |
(M it & fou a9 SF—18 q9 RN SR Af¥man S AW 981 8Rfl Sl Iy
WRER (AT TR [I9FT) §RT 999—9Ag R [affeEa &1 o |

7. ARGV |- Wil T WA H Io0 AR (O TR W) gRT SR W
ST 3TRETTT /IRER BT UTAT ATTRID BT |

8. uRdEm |- g% Wi a1 aut & fog uRdler wR el ok fae aRRefoal § foRed wu &
JfferRad fdd S | arel SR ¥ s96T R U oy & forw Fgfaa wieer grr f&ar
F, afe aRkdler orafyr daee T8l 81| U4 ofafd IR o 8 w9 Fgfaa wiifeR @1 e A
aRAem= afdd § gurR o1 Jorsy 8| Al aRT @y # «ff a1 o T8 g S §
AT afdd o1 Harjad wx e SR |




fagR ot (sramaor), 11 fwwaT 2018 3

9. faurfra wden e wygfie |-
(1) ora e @ F ke Affd gRT T oy faurfia aden smafd @ SRef |
fri wien & v, greasA Ud w_ien &1 gfdhar &1 Feiker S aer |fifd,
RIS g8 gRT fdar SR |
(2 frgad @l gRT UeTHH Pl Td e R SR Ud favrig qlen # 9%d BN
R IFDT AT YT TEeR gRT T § T fhar SR |

10. GO[AT |I— I & AW B AYAT IR JIRNT gRT FeiRT I8 Aemsps & SR
Brfl | R 39 fraemEel & ugd B & qd fAfRed il ek srRacig e |

1. G BT WR |- I8 Fai e &g 8o |

12. AT |- o DS ¥ ITacR DIfC § U, THI—F90 W IRER (AT T2 fq9mT)
gr1 fAfREa wraEfd @1 89 R Sdfta W & Fygfaa miier grr 1fed w=fa afafa @ srgerar
TR & T GHAT | AT 9 & wH H A g favnT g fafka o e et/ ufsamett @ o
T AP BT | WiAfel AT BT T3 T A 3 i B fbar ST |

13. BfSTE &1 FRIHYT |- fawrT, A T & el & uear, I99—99a W), VAT 9T
7 a9y Qe SR B AHIT S 39 FRIEdell & WAyl H 9 R $ hrRIiaaT H AT @l HieArs b
feRTRoT & foTT smawa® B |

14. fd= |- SET 59 FradEeh & wraumEi § 9 B0 & Fdem & Gdg d Big e SO 8
I A gy e g fMRT & §9@ o SR iR favmr grr fafy v & wewet &
gearq 39 dee # forar war fAvty aifsaw &R |

15. FREA vg agfa -
(1) 39 A & dag H fourT gRI, SRI—9HY R, @ H T @ Aden Td erRy
TR R fd o 2 |
(2) VA FRET $ Bl gU 1 Sad Hebed, 1R & Ad fHAT T IS BRI AT Bl WA
DI HRATS 39 FaAEel & rfiF fHar ar e a1 o T FRars awsh SRE,
Al I8 el 99 o uga o 59 s U e a1 R @1 W ot |
fegR—TSguTa & SR 9,
;Sfo Sild HAR,
WHR & A Afaq |

The 4" December 2018

No. 16/T.2-42/2014-1557(Aa.Chi)—In exercise of the powers conferred by proviso to
article 309 of the Constitution of India, the Governor of Bihar is pleased to make the following Rules
to regulate the appointment and service -conditions in the Steno grapher Cadre under the Directorate
of Ayush:-

1. Short title, extent & commencement.— (1) These Rules may be called the “Bihar Ayush
Steno grapher Cadre Rules, 2018".

(2) It shall extend to the whole of the State of Bihar.
(3) It shall come into force at once.

2. Definitions.—In these Rules, unless otherwise requires the subject or context in—

(i)  'Government' means Government of Bihar;

(i) 'Department' means Health Department;

(iii) 'Cadre' means Steno grapher Cadre under the Directorate of Ayush;

(iv) 'Commission' means The Bihar Staff Selection Commission;

(v) 'Appointing Authority’ means Principal/Superintendent/Deputy Superintendent
(Ten beded Govt. Homoeopathic Hospital, Patna)/Manager/Research
Officer/District Indigenous Medical Officer to the concerned Institution;

(vi) 'Fixed date’ means the date of coming into force of these Rules; and

(vil) 'Member' means a person appointed in the cadre and all persons
appointed/absorbed before coming into force of these rules .
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3. Structure of the Cadre.- Structure of the cadre of Steno grapher shall be as follows:-

SI. No Structure of Post Ladder
1 Steno- Grade 111 Basic Category
2 Steno- 11 First Ladder of Promotion
3 Steno- Grade | Second Ladder of Promotion

4. Strength of the Cadre and Pay Scale .— The strength of the cadre shall be same as
may be determined by the Directorate of Ayush, Health Department, from time to time and the pay
scale and grade pay/ pay level of the posts of this cadre shall be same as may be determined by the
Government, from time to time.

5. Recruitment.-

(1)  The appointment to the basic category posts of this cadre will be made by direct
recruitment on the basis of recommendation of the Commission.

(2)  The appointing authority, will calculate the vacancies on the basis of position as
on 1 April of the year, and will be sent requisition to the Commission latest by
30™ April.

3) The Commission shall advertise the vacancies and after selecting the successful
candidates on the basis of The Competitive Examinations, minimum qualifying
marks and practical skill test, will recommend the the names of the candidates in
meritorder to the appointing authority. The Commission, in consultation with
the department, shall determine the syllabus of the Competitive Examination
and qualifying marks. Validity of merit list shall be for one year from the date of
receipt of the recommendation in the department.

(4)  After due screening, the appointing authority shall appoint the candidates for a
period of two years on probation.

6. Qualifications:-

(D) Minimum Educational Qualification-

(a) Minimum educational qualification for the appointment to the posts of
Steno- Grade-III shall be intermediate pass or equivalent.

(b) Knowledge of Shorthand and Typing shall be compulsory for the
candidates.

(c) To have basic knowledge of computer and word processing shall be also
compulsory for the candidates.

(2)  Test for eligibility —

(@) The Test of qualifying level of shorthand writing in Hindi will be 80
words per minute for 4 minutes. One minute will be given for trial
dictation before final dictation test. Twenty minutes will be given for
typing of dictation. Two minute time will be given for correction before
typing of dictation. The correction of typing of dictation will be done
within the fixed time of typing. For being successful in typing of
dictation, errors should not be more than 10% otherwise they will be
declared disqualified.

(b) Besides the Shorthand test, candidates shall have to type 300 words in ten
minutes at the rate of 30 words per minute on computer. For being
successful in typing errors should not be more than 1.5 % otherwise they
will be declared disqualified.

(c)  For recruitment, the minimum age shall be 18 years and the maximum
age-limit shall be the same as may be determined by the State
Government (General Administration Department), from time to time.

7. Reservation.— Compliance of provisions, of reservation/roster notified for direct
recruitments and promotion, by the State Government (General Administration Department) from
time to time, shall be necessary.
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8. Probation period—Each appointment shall be on the probation for two years and in
special circumstances. If the probation period is not found satisfactory, it may be extended for one
year with reasons to be recorded in writing, by the appointing authority. Such period extension will
be made only when in the opinion of the Appointing Authority, the improvement in the probationer
is possible. If the service is not found satisfactory in extended period also, then the Appointing
Authority may terminate the service of the candidate.

9. Departmental Examination and Confirmation.-

(1) Departmental examination shall be organized by the Central Examination
Committee of Board of Revenue in every year. Subject, syllabus and process of
The Departmental Examination will be determined by the Central Examination
Committee of Board of Revenue.

(2) After satisfactory completion of probation period, training and passing of
Departmental examination, the services of appointed personnel, may be confirmed
in the cadre by the Appointing Authority.

10. Seniority.—The inter-se seniority of the members of the cadre shall be determined
according to the merit list determined by the Commission However, the inter-se-seniority
determined before coming into force of these Rules shall remain unchangeable.

11. Level of cadre.—The cadre will be of district level.

12. Promotion.—Promotion from basic category to higher category, on completion of
KALAWADHI determined by the Government (General Administration Department) from time to
time, may be given on the basis of recommendation of the Promotion Committee, constituted by the
appointing authority of the concerned institution . It shall also be necessary to comply with other
rules/process prescribed by the “General Administration Department” in the stage of promotion.

13. Removal of difficulties.—The Department may issue, after consultation with the Law
Department, such general or special instructions, from time to time, which is necessary to remove
the difficulty coming in implementation of any of the provisions of these Rules.

14. Interpretation.—Where any doubt arises in interpretation of any provisions of these
Rules, it shall be referred to the Department by the Directorate of AYUSH and in this respect, after
consultation with the Law Department, decision of the Department shall be final.

15. Repeal & Savings.-

(1) All resolutions, and instructions issued earlier, from time to time, by the
Department with respect to this cadre are hereby repealed.

(2) Notwithstanding such repeal, any work done or any action taken under the said
resolutions, instructions shall be deemed to be done or taken under these Rules
as if these Rules were in force on the date on which such work was done or such
action was taken.

By order of the Governor of Bihar,
Dr. Rajiv Kumar,
Additional Secretary to the Government.

3refter, AAfAdTery qsuned,
fagR, ge1 aRT yaIfera gd gfsal
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