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Ho 4,/T0—02—05 / 2014—996(4)—¥Rd & VAT & T 309 & YD NI Yad Afal
BT AN R gU, [9BR & Touure, W@ey faamr & oefe fofte davt & fgfam, d=ifa wd dar
Tt @ e e @ fog frafalRaa faemeet @ § —
1. dférad A, fawaR va g |-
(1) ¥ fgaae fER wrey fafle ot e, 2025 &E 1 |G |
@) 9@ fowar argel f9ER T § 8y
(3) g8 qRd ugd BAf |
2. IRATIY | — W19 & fawa a7 G 7 e riféra =1 8, 39 e 74—
() OPR ¥ AT B fIER WaR;
(i) fawmT ¥ AfUT § WRey fawumT, S8R, ueT;
(iii) ImanT | AT 2 fER BN T T,
(v) Trafea giter’ 3 afud 8 e gqE, w@red Jar, f[d8R, ge,
(v) davi o ofud 2 fIer w@ren foifie wasl; den
(vi) ‘frraa fafdr 3 e & 59 FrmEe & ugd 8 @ fafer |
3. W BT TS |-
(i) fER wren forfie @it Tvg T g N |
(i) 39 Hawt @7 A=A A Bei-

HATD ECEin ®ife grierfa
1 i forfie qa BIfe SRTSTAA
2 Soaaiiy ferfus T U ¥R AIuT RIS
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HHTD qeA™ Bife gTRerfa
3 verg forfus fgda W= wR | RIS
4 WES YIRY UGIOBRI | o =i Wk A IRTSTYT3I

(iii) 39 9O & UAP B & Ul BT WIpd dad A HFl & FHl Ul Bl AT T8I
BRI ST WRBR gRT, 999—970 W}, fiiRa fear s
(iv) 39 S & UJH e & Ug & da/d8 Ts—U/dd9 WX a8l s8N o
THI—FHY U IRBR §RT JqeRT fHy S |
(v) Fraa [y & 9@ 3 99 & (= @ifc & usl R P /u=id Td $RIRA S
9 ot & AHGE TR W W A THS SR |
4. wdf -
(i) =9 dawt H i fafte & 9a 3 & ug &1 85% U el Wil | WRT S
AR 15% Us dEafem gR=Erl /R (Aftre) @t & 9 &4, ot featia
fafie & v w MR & oddr @d 8, & NEa—Ws—armgdl & ER W
Ot 9, e {5l alenm &, wR_7 Qe |
(i) T PR Agh d! AaThlel § 7 B TS Bl b A3 DI, AR A7A Bg
Iuael Rad ual & faeg e A1devs QT R W, HHT & ATER WR gl
Tqg faam far S |, s ford T &1 iR Jruféa =2l 8rf |
WR] VAR H Hd WRGRI Addl & A3l 3 PP & Sw=, TS
Helvex a9 @ Ay RfaTal & forg fames T &1 99 dolver 99 & fIdwR
A8 P WOl MY |
5. Weft w<ft @ Fgfaa -
(1) qa @it & et fofte & g w® @ wdt & forg o defore aEar
B FATA Qd HHIE SHYT S & 1T STIAMSYE /10+2 SIUTAr AT FHede
B |
(2) el wdil & forg REAaH MY—AHT 18 Iy B8R SiR i smg—iHT a@l Brfl i
WRER R, THI—THI IR, IRV Pifear, faff¥=ad &1 Smnf |
@) wdfrd sifdaradr a¥ @ 1l oFRA ®I, SH @& fuRune, de &ffw fafyr wmr
ST |
(4) Frgfed PR gRe a¥ 1ell e & R & MR W RfGd @1 T091 &R 30
3T T STREAYT BICAR IMRATAT, favIT & AT 9, JIRATT BT HorT |
(5) oIferaTET @ smeld H SmANT Rfddai &I fAsfia &R mdea—u=a SMHEA & 3R
[fER HHIRl 999 AN WRel Haieq  gdEell & WaeEl ® 4R
STHESUT /10+2 W falRad ufcraiffrar el & SR R Spafefai o Aemgel
TIR BT |
(6) SMART, WUl & AR W AR RGTAN & S wU ARV PICAR AT
Wﬁﬁﬁmlﬁgﬁﬂs@ma@@ﬁaﬁm@m T US| @ Sird g
IRF Ud ghdgad WUH M & SR AR (A yRras  faMen) gRi
FHI— 4R ol fgfad weet faem el o1 ure sRd gy Rygfad am |
6. uRdlET Iafdr |- FYRe & Sw ey fafte o1 o J aRdemeia <& | aRden
A H FIT HANSIAD el U S R gRAE Ay & AR e iR a¥ @ oy fhar SR |
foRaTRa srafdr 3+ Jar Advwoe 81 e W FgRe witeR W e fafe o daged o)
HDHT |
7. gf¥teror|— uRdlen o H Fe—fged fFadiiE fafie & WerR gR1 guimiRkd
TORIBTCA URIET0T BT Aherdgad Yol BT BT | Jfe YR @iy § $ig Wel ol S, a9 S9H
ft ST uTed AT B |
8. faurfra wdear |- Fa—fFge ety fotfte o1 goneiRa faria wier & w1 o3
H SO g B B8R | i wien & fava, arews vd ufhar &1 feiRer i weier |,
I U¥g, f9ER gRT fhar Sum| W & o fewnery, Afdsd |ftare fMmT gwn
enfautRa 2= fewor ud ureuor wRier # +f Shviar urd &= 8Rf |
9. g9fic |- uRdlen @l § Jar dameHs Yed, MaiRa gaeerei= ufteror @ &=,
fFeiRa faarfa wer & @t o= § S<hvfar o o3 qen 2= fewor ue gredor wRiem | St
U &RA & I Aa—1gad Freafia forfde o a1 avge a1 51 | |
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10. ¥4 -

M)

I B IR Bl SO WIIAT ISIERII BRI dUT 39 Wal b Gl Bl
URERE RIIAT I JAERY A UM f9R1, [98R, e grr fafiReEa
Riglal sk ufsharell & TR 8N |

=9 FEEell @ Ugd B @ Ud v b gedl bl fafiEd smaRfl avigdr @r
YAMERT $R fIUIT §RT FHIGT aRIdT Al THIRIT BT S |

iR qRlem & R W Wl R g1 g SHdl @1 ol R |Ee
gerd faumT g1 fafead wmevs & orgwu Feifa s8R |

e il &1 ol & el ueae W | afaferd HHAl @ uRERE a¥adn
F FgRer Hafta ueHuE W SH@ UHfd @ Ay & smaR W A Sme |
= @1 fAfY F9E B R Hail § S99 M Fgfa @ [ & emeaR woden
vor fFRgfad fafr +ff w99 81 R Fd [ &7 998 99 & SR W akigdT &l
fReriRor feam S |

11. qi=fa -

)

Hait & wewl @, Rdqdl o Suaerdr & offi 8d g, Rua—ds—argdl &
AR, JTMR Wi Ual W g i =i afifa @ g & smaR W)
& ST FBAT |

(i) g=fa o foaRe, 9 gemed faanT gRn, 9Ra-aad W), e, e,

BIATS Heel ST BT ST ATTLIDH BT |

(iil) fomta ur=ifar AfAfa &1 oo faMTT gRT STeT—eTelT STmeer & fhar e |
12. 3RAY |- 39 Fav # YA 1d U0 § WReR gRT 9H9—970 IR JTEiRd 37Reror

VTR BT JJUTel fhar STReT |

13. Iafl¥re AW |- 39 el #§ R vl & ded ¥ fafde w9 & grgum =81 fhar
T FH 7, 39 v § R # e wWR B BiHal & forg any urae g9 davt # Y @y 8

14. Pafarforevor @ wfed -8 TRAR & 7 8 {5 V07 BT 3avd T AR ©, 98
IfRad fhd S aTel BRUT A 39 fFadden & bl uraem=i o Rifera b 5 gam |

15. BB BT FPRTHXOT |- 39 FdEel & fod) Susy & fdua & &8 J3 81, df 59
favmT @1 feERE fhar SR &R, fAfYr faarT & et 1, fourT & fafveem, sifaw g8

16. B8 &1 FARIHROT |—IT 39 FHEell & Sudel & dRfaa" § dls BfeAs S
B Al faurT o=t B wfears &1 fRTexor, fafyy fawmTr & et 9, U Jee §RT 3R AT o 39

fFrgaTael & graem=l o STETd 7 8|

17. FRE9 @ agki-

(1)

@)

9 O & Hed # gd 9 Ugq IR wWred &9y fafie et fammEed, 2014 wd
T gRT gd ¥ E—aHy R A o Aded, ATQT, AgaI e Udg gRI
FRRYT fbg ot 2 |

W PR & B 8U W1, Sad FRHEEel], Wby, AT, Al e, B 3w fhar
T Bz BRI AT ferar w1 BIs ol 59 FrEEen & e fRar T e @
Aol sme S, /T g FrEEen S Al a7 uge o oy fafYy a1 var aig
B Bar 1 o1 A1 WA Brg Forg forr R |

faeR—=TSauTa @ I,

I TR,
WHR & JUR gfua |

19 [ 2025

Ho 4 /T0—02—05 /2014—3AGAT Ho 996(4) &P 19.06.2025 HT FFFAfIRad S FATT,

R T & PR W, TAGERT YSIRIT fBaT Sar & Sl YRI—WfagM & w8e—348 & T<

(3) & ofaifa SIS WT # Iaq ARG BT WfARd UIe AHAST SR |

faeR—=TSauTa @ I,

I TR,
WHR & JUR gfua |
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The 19" June 2025
No. 4Y,-02-05/2014-996(4)—In exercise of powers conferred by the proviso to Article-
309 of the Constitution of India, the Governor of Bihar is pleased to make the following Rules to
regulate appointment, promotion and service conditions in the Bihar Clerical Cadre under the
Health Department:-

1. Short title, extent & commencement.—
(1) These Rules may be called as the "Bihar Health Clerk Cadre Rules, 2025".
(2) It shall extend to the whole State of Bihar.
(3) It shall come into force from the date of publication in the official Gazette.

2. Definitions.— In these Rules, unless the subject or context otherwise require:-
(i) 'Government' means the Government of Bihar;
(i1) 'Department’' means the Health Department;
(iii) 'Commission' means Bihar Staff Selection Commission Patna;
(iv) 'Appointing Authority’ means the Director-in-Chief, Health Services, Bihar,
Patna; and
(v)  'Cadre' means the Bihar Health Clerk Cadre and,
(vi) 'Appointed date’ means the date on which these rules come into force.

3. Constitution of cadre.—
(1)  The cadre of Bihar Health Clerk shall be State level.
(i) The composition of the cadre shall be as follows:-

1. . .
I\SIO Designation Category Status
1. Lower Division Clerk Basic grade Non Gazetted
2. Upper Division Clerk First Promotion Level Step Non Gazetted
3. Head Clerk Second Promotion Level Step Non Gazetted
4. Assistant Administrative Officer Third Promotion Level Step Non Gazetted

(ii1) The Sanctioned Strength of each category of posts and the total number of
posts of the cadre shall be such as the Government may sanction from time to
time.

(iv) The Pay/Band grade pay/pay level of all the above categories shall be the same
as prescribed by the Government as may be determined by the Government
from time to time.

(v)  The employees appointed and working on the above posts before coming into
force of these rules shall automatically be deemed to be working on posts of
equivalent level in this cadre.

4. Recruitment.—

(i) In this cadre 85% of the posts of basic category of Lower Division Clerk shall
be filled by recruitment and 15% of the posts shall be filled by recruitment of
Office Attendant/Attendant (Special) cadre. Those who are eligible for
appointment to the post of Lower Division Clerk. The post will be filled by
promotion on the basis of seniority-cum-merit without any examination.

(ii)) Dependents of Government servants who died while in service may be
considered for appointment on compassionate grounds against vacancies
available for direct recruitment, subject to fulfilling the requisite criteria, for
which recommendation of the Commission will not be required.

Provided that after appointment of dependents of Government servants who
died during service, requisition for the remaining vacancies of each calendar year
shall be sent to the Commission by the month of December of that calendar year.
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5. Appointment by Direct Recruitment.—

(1) The minimum educational qualification for direct recruitment to the post of
Lower Division Clerk of Basic Category shall be Intermediate/10+2 pass or
equivalent with knowledge of computer operation and computer typing.

(2) The minimum age limit for direct recruitment shall be 18 years and the
maximum age limit shall be as determined by the Government, from time to
time, reservation category-wise.

(3) The 1st August of the respective requisition year shall be considered as the
cut-off date for determination of age.

(4) The appointing authority shall, after calculating the vacancies as on Ist April
of the year and after getting the roster cleared, send the requisition for
reservation category wise to the commission by 30th April of the year.

(5) In the light of the requisition, the commission shall advertise the vacancies
and invite applications and prepare the merit list of candidates on the basis of
Intermediate/10+2 level written competitive examination in accordance with
the provisions of Bihar Staff Selection Commission Examination Conducting
Rules.

(6) The Commission shall send reservation category wise recommendation to the
Department on the basis of merit list in accordance with the requisitioned
vacancies. The Appointing Authority shall make appointment after checking
the health tes certificates of the candidates and character and antecedents
verification etc. following the appointment related guidelines issued by the
Government (General Administration Department) from time to time.

6. Probation Period—After appointment, Lower division clerks will remain on
probation period for 01 year. The probation period may be extended for one more year, if the
service is not satisfactory during the probation period. If the service is not found satisfactory
during the extended period also, then the Appointing Authority may remove such lower division
clerk from the service.

7. Training.—During the probation period, the newly appointed lower division clerk will
have to successfully complete the induction training as prescribed by the government. If any
examination is taken during the training period, then he will have to pass that also.

8. Departmmental Examination.—The newly appointed lower division clerk will have to
pass all the papers of the departmental examination as prescribed. The subjects, syllabus and
procedure of the departmental examination will be determined by the Central Examination
Committee, Revenue Board, Bihar. Also, the official language one will also have to pass the
Hindi noting and drafting examination as prescribed by the Directorate, cabinet Secretariate
Department.

9. Confirmation.—The service of the the newly appointed lower division clerk can be
confirmed after his service being satisfactory during the probation period, he completes the
prescribed induction training, he passes all the papers of the prescribed departmental examination
and he passes the Hindi noting and drafting examination.

10. Seniority.—

(i) The seniority among the members of the cadre shall be at the State level and
the seniority among the members of the service shall be determined in
accordance with the principles and procedures laid down by the General
Administration Department, Bihar, Patna.

(i) The department shall publish a consolidated seniority list after re-determining
the mutual seniority of the members of the cadre as determined before these
rules come into force.
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(ii1)) The seniority of the personnel appointed by direct recruitment on the basis of
competitive examination shall be determined in accordance with the criteria
decided by the General Administration Department.

(iv) The seniority of the employees automatically included in any hierarchy of the
cadre on the appointed date will be determined on the basis of their date of
promotion to the respective hierarchy. If the date of promotion is same, then the
seniority will be determined on the basis of their date of first appointment in
the cadre and if the date of first appointment is also same, then the seniority
will be determined on the basis of their age on the appointed date.

11. Promotion.—

(1) Promotion to higher cadre posts may be given to the members of the cadre on
the basis of seniority-cum-merit Subject to availability of vacancies on the
basis of recommendation of Departmental Promotion Committee.

(i1) For considering promotion, it will be necessary to comply with the guidelines
and instructions regarding KALAWADHI, issued by the General
Administration Department from time to time.

(ii1)) Departmental Promotion Committee may be constituted by the Department by
separate orders.

12. Reservation.—In appointment and promotion in this cadre, the Government from
time to time makes the reservation roster as prescribed will be followed.

13. Residue matters.—In respect of subjects in respect of which specifice provision
could not be made in these regulations, the provisions applicable to employees of equivalent level
in the Government in those subjects will also be applicable in thise cadre.

14. Power to relax.—Where the Government is of the opinion that it is necessary or
expedient to do so, any of the provisions of these rules may be relaxed for reasons to be recorded
in writing.

15. Removal of doubts.—If there is any doubt arises in the interpretation of any
provision of these Rules, the matter shall be referred to the Department and the decision of the
Department, after consultation of the Law Department shall be final.

16. Removal of difficulties.—If any difficulty arises in the implementation of any
provision of these Rules, the Department may, in consultation with the Law Department, may
remove such difficulty by making an order which is not inconsistent with the provisions of these
Rules.

17. Repeal & inversion.—

(1) Bihar Health Regional Clerk Cadre Rules formerly in force in respect of this
cadre, 2014 and other resolutions, orders, instructions etc. issued by the
Department from time to time in the past are hereby repealed.

(2) Notwithstanding such repeal, any work done any action taken under the said
Resolutions, orders, instruction etc and the said Rules, shall be deemed to be
done or taken under these Rules, as if these Rules were in force on date on
which such work was done or such action was taken.

By the order of the Governor of Bihar,
SHAMBHU SHARAN,
Additional Secretary of Government.

3refteres, AfAATeRT Jsumed,
fgR, 9e1 aRT Yoo vd gfsal
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Website: https://egazette.bihar.gov.in




