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T faar
(aTeaft wTrEn)

SAfergEr
15 ®HEd 2021
"o 3/fadg-01-01/2019-1315/70fq90—vRa dfguma =& Aq=9% 309 & TS
e ufea faer qfew sifuf=m, 2007 &t o 55 W 9mU-94 & AEA U=
TIfFaaAl T TN HI U TR Todel, SEER STHiERY  URIfHeRd  (WETeeh)
udf, drAfa iR daf fremreeft, 1989 (WHE-THAE W Fer geifud) # o deied
# gq FreAfafaa femmeet saa 8-
1. 9w W fawmR @ yei- (1) ww fEwEet Cfaer g 2
e (faa=q) wd et dam frmmeet, 2021 wE SR
(2) @' Hyol fasr T # @r BFEf
(3) T® TRt Ygd qr
2. gftvTETdI- =9 fawmEe! W, SO 9 9ed W of¥en orufea d =l
() e’ ¥ afma ® fRR W
(i) Tfaum’ @ sfiwyg ? e faur (smeft wman), faer werg
(i) eEm Uee ¥ e ¥ @ehw weE s
(iv) "SR Far ErT”’ ¥ i ¥ feeR gfaw steR war s aEnT
(v) eEr” g fvwia ® fewRr dee e e,
(vi) Tgart fEsh wifbsRr’’ @ ofvum @ gferm Suisfiees @ et whife
% fauw & faurt (smaft wman);
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(vii) ffea wfaser”’ 9 «afwm 7, faer wrfwfaesr femmeet & =en
fruiia Fafea wfbeer;

(viii) “Far’ ¥ ofa ¥ faer gfere stE=R (fadq) wd deheiiehl e

(ix) ‘‘ododioeseo ‘¢ ¥ ARy ? gfew Sar gu=a FRemeE, Te
e, T8 faoe,

(x) ‘‘gferg wertrees'' o ofya ® feer gferm etfufem, 2007 1
g 5(1) & d8d W 50 Fgea  oRIfue;

(xi) “ foer gferm et Te+’’ @ oy @ o8 Wed s faer gfaw
gA T Uk I & WA S fafy uws smawer R squHEi %
e wd SeueH O defua d@sen % unwur % faw TS ® Sar
TER i FOEAT HLl T SIfAfad  STEvIhdl Us X Urhfdes
AU TR WE TS W Aual gferw  weifaswes g AR
ARl T UG K i FIEr Hil

(xii) " foer gfam et gemem’’ ¥ Afvid § e fruq faer gfew
Afear M8 &1 HAfeA|

3. @l HI WEAN- (%) I§ Havl TS S% Hadl BEMl W §adl @l
ueHaE e g -
0 & Hife I
1 | gfeaw 3urtfieres (AfREmeE) WS T Hife RS EIERT
gfrd  SuTefiatesh  (qehienl)
2 |af= gfaw  Sudises (UfEmed) | em Wrfa T | asratd
e U9 gierd Sureiarsh  (qeheilehl)

3 | o gfaw srefimes  (fadq) feda dr=fa e | asmafsa
gferg siefiares (fadq) o 9r=fa TR | et

5 |gfew 3w weihwes  (fadq wd | =qef 9=fa @ | oot
qeheht  TaT)

(@) IFd TR HT ITTEH/TIT T T BN ST GHI-EEHI W TSI
TR g Huifa fear s

(™) gfew Su-medse (faaq wd d&diel ¥amd) w1 98 gfesd
srefiereh  (fodq) & 98 R HERG I=IUsid & Sucisy gl W W
g gfaw der % gfaw SU-"eihdete TR %k Ui |
T ST Feh I

4. "l §l-

(i) Harf w1 Fd TEAM Fd H  ATER BAN, U SATATIARATIER
THI-GHT 9 TS HERR g0 SATERIhdgER. gaHifea feeam S
b

(i) frommEet & wyga '@ w1 fafs & g @ wreRka s gfew
Hear e & gl Uiyt 39 9ot & 938 9Hsl S|
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wyfe

5. Havi # fgfea, w=fa, wftgo e "@gfer- (1) gfeaw Surefas
(afrem) wd gfew Suitfigs (@A) & 9 ) Tgfea, dfa, aftgo o

1

)

(=)
()

(=N

gferw Surefiarss  (UftEmed) we gfoaw Sureftetss  (QekAreR) R dfera
% TEw gfaRa (50%) UR W= gfad fiwes  (dfEreE) s
gfem fleess  (GieRl) &1 9fd 0 v SRR 991 oW 99
gfaera (50%) U W e fgfea emam w1 ergwiar W fagfera
gIfershTe g0 K1 ST
dreft fgfera g -
Nerforer sreaf:-  gfera  Surefierss  (uR=merd) wd gferw  Surefists
(@hfieRt) & & & fau —gaaw Serfoes oar soiwaitea wd
= (Electronics & Communication), =&  SoloFalfeFd Wa el
w49 (Electronics & Tele-Communication), 3Teram =T WAt
(Information ~ Technology)  eIam  SeiFdlshl  TH  SolFloFd
(Electrical & Electronics), 2I@T THZHRE SSAGT WA  HEX
(Instrumentation Engineering & Communication), 3Tel  SalFdichal
gfsafér  (Electrical  Engineering) 5o seiorgfierd §=X &1
fagozar @ = fawai @ 9 5@t ws favg & #@—=ar ura
favafaemea stgan dxam o Ifdsor ® waw feIft o wweRw
o e wfaea (50%) SfRi W WY Suiar sri STgfed
sfa/  srgfaa Seifa & w@seal & fow gw Seftofar Sareia
ufaeta (45%) B
Y WH - = Ul % faw su "W g ' it s wmrea gfed
g & gfaw Iurefareri & 9s WX et fgfea gq fuifa sim
gfea AeIfeeh 50 SR i fafed fAeee uos & ww  ste=mwan
ISt SRE fSeH sRewr wifear a9t w1 @en  Sfeafada
TAM EPR S8 STERT H OSFfll STEFT 51 9oeh  STET o
ahel Ui R gfea & fag smaifsta € areft wdem % =y
TgFa Afaafiar 9dar At i ST HehI|
=94 H "k e usfa- @R B A =N ® o 9da
SIS el SITQE|

gH =R H gRfyss gdem grf 9dem wmEva gfew
g & gfeada Surefterehl W TS wWOE e usl & faw ot
wr fafea s & uifus wdam % @iy & o ST "I
Tifves wdem & fag WA e w&l g S osmEm g et S
aret fafese gem wdsm & fau fuffa s

grifites odem # Owel SERAERr i fgdE =Ror Rt
fafaa odem @ Tft oif@Er fawa &t @0 w1 smEET g
= 9 W gfaw SutefisTeR wE o TS WO HErslt &
fafager Far wdem & fau fuffa@ wd 1 @ we & oo
Jwfeasr famg & w9 # AfMddAw E\dw WX % @R (F)
soFaFe wad H=X (Electronics & Communication), 76T HHE
(@) sowafFE wd et wwaweE (Electronics & - Tele-
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)

)

Communication), 38T  ¥Hg () g=1 Ukl (Information

Technology) 3A&am HHE (¥1) Soisrdlshal Wa soisrari-iFd  (Electrical

& Electronics), I@am U (T.) THIH=RM TOMT TH AR

(Instrumentation Engineering & Communication), A&=T HYg (9)

ToFdeha sfatafar  (Electrical Engineering) fSaw sererarfere ¥=R

w1 fagagar @1, fawa g wd 39 fowg § ¥ wE we fawm @

== srfefat g feeem SmEmm, fSraeet 9dewm oft SmEEd
A =0T H Ahel SEHISARl Wkt STeqeten udien g

Td TEHY HRA AieEr w1 fafecdm qdmor erm fSed 9we

TR W g Surefters (W) stgem gferd Sureftersh  (QeReeRT)

% T W gfea w1 ST RIET STENT T WIHIR I hi SN

AR qE9ER WSR g TEfed = eifugfeaa fear s

wfyteror weE SdEar -

(i) gfeg Sureferss (AREme) wd gfad Sureftsrsh  (Qehieht) SRl
gm gfedm Sureftarss wife & faw fuffa sfas gfew
gfttegor feam SEm s gfrEger T o @Eit W 5%
Slodiodiossego & FU Ay Ssax @=R geEsH
(Advanced Communication Course) @hT UfT&I0T uTed hHT SHH
IATOT BT BRI

(ii) SurefiereRt R ATIET TLTAT ST HWIUKUST WX ATHMRG B,
ST T W g faer gfaw @ Wy e gfew
Sqrefferert o faw genfafea gm

ufelten wd wyfic -gfew surefiarsrt w1 afician safa fafFra =t

fafer @ <= auf =t ', 5o <= gk gfvew =% sifafea

Tsieg uee, foer o fAuifa wd smafsa favria odan g

Elododiossego & g fAuifd weaia wgfes™ & &t 9der

g T BATM IO 99 A o Suda & fAgfea o g

TRt Gyl W fa=mr fear smogem

=T g-

(%) Sfew Surefterss (dfEme) wd gforw Surefierss (@ieRl) W
g gfaRa (50%) 9= 1 W= gfaw fiwes  (ufEmed) @
gfem s (@kAeRl) & 9’1 § WiErd sTaT SATERT SR
TR W U SRAM Urfa & fau a&@t fam wd v
fuffa s <1 @ gfow s & gfea s 9 gfaw
Suiefers e W WHfg ® fog fufRa €1 lododiossego
% g fuffta weaia sgfteya wd &1 ufvreror sctor
gferw fderss & d=fa 3q fo=mor = 9rg g

(@) dfeEter safy, dgfc @ fauria wer- TR 3
frgeFa  Surefiarent w1 ofefam swEfy <1 3o &1 8rfll 5=
gfae Iuefieges % 9] W WY % fau ueea R, faer
e fruffid wg smaifsia fauria odemr ®  S«ioar 9reT
HEAT SATERIH B
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4. Ty fgead gfaw Iueiaes wd gfaw fdas 9 d=a gfead sarefierss
% = oudl adudar- gfaw e ¥ Uied gfard SutefieteRt R sk e H
gfa & ad ® dielt odt 9 fgwa gfaw Surefetset & SW T@T SIEeT

(IT)

(II1)

(IV)

V)

=09 qfaw Surfteres (AREme) wd adT gfaw Surefiars (it )
9T W Wr=fa- aa gfaw Surdtaes (uftEmem) wd ada gfew
Iqreffarsh  (AeRIeht) Te Wl HERT: R gfaw Sureieh
(aft=req) wd gfaw Surefterss (@ehieRt) ® WG gTT YT STRAT
Te drefa faumn g wfsa fawmia dete wfbfe e e W
R g0 Afvgfea &t SRl 9Efd ®g of@dr, HiIgve ud
ofren It Bt ST faer gfeam ® adw gfaw sueflaes & fag
WHR g agifafeq s

ST _gferw orefiarer (faa=g) & U< WX WrAfa— 3TIT gfera
sefierr  (faa=g) & W% W1 adw gferm Swshes (Wfemerd)  w
0T gfaa  Surefiess (@RAehl) W WA BT W0 SRET S
gfae  Suitfiaes  (dfiEmed) wd Siw gfaw Surefietss (@AeRl)
YS! Rl SFd U8 W Ua ot fafas @ ww wafea adaan
gl oF el SRt ek ad"ar %A % ST ER S TR gfer™
arefereh (faa=g) & 9° W u=fa & fao adgar-ws-dmaar &
sy W fa=amr fear smErm w=fa . faer gm=a gfew 5o
% foer gfea 9o = usifysfal & faw o gfeag eiefies U
R g=fa & faw wfsa fauarfa w=fa afafa gro e seEem
SFd Gfafd &t a9 W wR g Ueta sfugfea wr Smee
gfaw srefteres (faa=)) & 9= W drAfa- gferg aeftaTeh
(foag) & W8 I TR Yfaw oefeer (foaq) 4@ dr=fa g
T SREAT " gfam 9§ faer gfem der & w=rw enfeeR
+® U8 W UsAla & faw nfea fauria g=fa @fafa g € W
gfag erefiares (faa=q) @ gfew sieflerss (foaq) & 9% o 9=_rHAfa
* fou fo=ar =X oeier &t S S%Fq 9fafa i ewiar W
TR 5 Ut sifugfaa i SRrf|

gfee Su-weitias  (fAa=] us ahishl ¥ar&) & 98 9T W=
gferw  Su-weitdas  (fad—q wd deh-ist ¥ad) & 9 w1 gfew
efieger (fad—g) & 98 W & G_MERd o 9 g 90
ST 39 9 W UAa gq fauria wefa wfafa s Tes
IR gfad ST % ORISRl ol SU-HEIFes 9% 'q  SIgeidr
% fou fruffe w=fa @fafa & 9o@ erm @ 9mEe wereE
faam g w=fa =vq Fuifa wemafta «mg g faarfia geafa
wfafa 1 TR W WRR g uHta sAfugfaa &t SR
gfae siefterss (faa=g) & 98 WX HERA U=IUeR & SUesY 8l

wWH W T US HI YRAE gfad dar & gfaw SY-HeiAdeh T
qEIfehTd | T ST R
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6. IMRFUI- Herf & woft wsf w fgfera wd d=fa 3¢ ™ &R B
HI-TH 9 SOYd ARG T WEaeg™ AN SR

7. faer dfew Wear dea &1 geedl- faer gfaa et =1 geamew
el H wERa BRT e gg faen gfew wafem (Red siftea wfea) =t st
T wE wEm faeRr gfaw Wedwr wied ot Yfew meifeeTes (ARl gard
wd faawg) A¥ar sk UsEAIfud 9 ¥W W gfaw weifdss (ARl dEr ud
faa=g) = o1Efi" wrEd g

8. dad 3R Wwll- Tatl & UMUhIRAT 1 < dd4 TH O« gl 8hr
S T &R g gHg-guy ) Ty e s

9. IEfIre HWMAI- TW THammEet =on Tusw orefiw frfa et omesr @ =
U oresiied el BN, a9 "ol faer wer  Sfear/fEmreel/ dehed/feEr
gfae s S off U9 SRR H 9u%d 9% & faQ STgATA BRm, §TU Imtad
B

10. fa=mI- @ fFEmmEet & fodt gEu@ & d9g ® afs &g iR 8l
T aeE [ favm (eIReft TmEn) s & TR SEre/feea sifaw ' rm

1. fEa @ =smEfa-

(i) fear wed # z9 fawmEen & fem-s & afvla 1) @ (V) %
% Usl W el fgfed wd usfa @ defua wiawmEt % e
T o ¥ faer gfaw T&ah,1978 & HE@ Tm aggam wenfud
THY  SITE|

(i) & fawrt =1 sIfayg=m Ho 368 fadAiss 06.07.1989 gra sfugfad
faer gfaw et (T ¥=9R) fuTey gerfasrd  (W=merss), o,
gr=fa,  dat  fAummEett, 1989 wd  aogeEt g @ i
ARR/AftE/ Ry wag s fRfaa e s &)

(iii) T O & 29 gY, =W ey # yd # fau ™ fofa wd ffa
hou/faEael/aeeT g S&Fd & ATellsh H hi TR $RarE 39
fremmEet & oefid stUEr e g Wew wiEd & ot w1 ef
HaE @ SErlt, 99 R Soa fafy @ g frameeht @mgp =n

faeR-Tsoarer & TRy 9,
fvaR == fa==,
kR & fagw gfeel

The 15th February 2021
No.-3/Wireless-01-01/2019-1315—Home Department...... In exercise of the
powers conferred by proviso of Article 309, of the constitution of India read with Section 55
and Section-94 of Bihar Police Act, 2007, the Governor of Bihar is pleased to make the
following rules to amend the Telecommunications, Subordinate Officer (Operation)
Recruitment, Promotion and Cadre Rules, 1989 (as amended from time to time), as follows:-
1. Short title, Extent and commencement :-
(1). These Rules will be called the “Bihar Police Telecommunications (Wireless) and
Technical Services Rules, 2021”.
(2). It shall extend to the whole of the State of Bihar
(3). It shall come into force with immediate effect.
2. Definitions :- In these rules unless the context otherwise requires-
@) “Government” means Bihar Government;
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(i)

(1i1)
@iv)

(v)
(vi)

(vii)
(viii)
(ix)
(x)
(x1)

(xi1)

“Department” means Home Department (Police Branch), Government of
Bihar;

“Selection Board” means Central Selection Board;

“Subordinate Service Commission” means Bihar Police Subordinate Service
Commission;

“Commission” means Bihar Public Service Commission;

“Cadre Controlling Authority” means Home Department (Police Branch) for
rank not below Deputy Superintendent of Police;

“Appointing Authority” means appointing authority as fixed in Bihar
executive rules;

“Service” means Bihar Police Telecommunications (Wireless) and Technical
Services;

“DCPW” means Directorate of Coordination of Police Wireless, Ministry of
Home, New Delhi;

“DGP” means officer appointed under Section 5(1) of Bihar Police Act,
2007;

“Bihar Police Radio Organisation” means the organization which is a part of
Bihar Police and which arranges the State-wide transmission of messages
pertaining to Law & Order and Crime prevention and Investigation. Apart
from this, if needed, arranges the transmission of messages as directed by the
State Government or Director General of Police in matters relating to natural
disasters;

“Bihar Police Radio Headquarters” means Bihar Police Radio Organisation
office situated at Patna;

3. Organisation of Cadre:-
(A) This cadre will be a closed cadre. The hierarchy of this cadre will be as follows :-

Serial Name of Post Rank Level

No.

1 Dy. SP (Operation) and Dy. SP Basic Grade Gazetted
(Technical)

2 Senior Dy. SP (Operation) and First Promotion Level | Gazetted
Senior Dy. SP (Technical)

3 Additional SP (Wireless) Second Promotion Gazetted

Level

4 SP (Wireless) Third Promotion Level | Gazetted

5 DIG (Wireless and Technical Fourth Promotion Gazetted
Services) Level

(B) The Pay scale /Pay level of above posts will be same as fixed by State Government
from time to time.
(C) The post of DIG (Wireless and Technical Services) would be filled by an officer
of the rank of DIG of Indian Police Service, if the officer working as SP (Wireless)
is not available.
4. Cadre Strength :-

@
(i1)

Strength of the cadre will be according to the present strength, however, it
will be subject to revision by State Government from time to time as needed.
All the officers of Bihar Police Radio Organisation, who are already working
on the date of enforcement of these rules will be considered the members of
this cadre.
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5. Appointment, Promotion, Training and Confirmation in the Cadre :-
@ Appointment, Promotion, Training and Confirmation on the post of Dy. SP

(Operation) and Dy. SP(Technical)

1. Fifty percent (50%) posts of the rank of Dy. SP (Operation) and Dy.
SP(Technical) will be filled up by promotion of confirmed Police
Inspector (Operation) and Police Inspector (Technical) and the remaining
fifty percent (50%) posts will be filled through direct recruitment by the
appointing authority on the recommendation of the Commission.

2. By Direct Recruitment
(A) Educational Qualification:- Minimum educational qualification for

the posts of Dy. SP (Operation) and Dy. SP(Technical) will be
graduate engineering degree or equivalent passing with fifty percent
(50%) marks in any one subject from the subjects of Electronics &
Communications or Electronics & Tele-communications, or
Information Technology, or Electrical & Electronics, or
Instrumentation Engineering & Communication, or Electrical
Engineering (with specialization in Electronics communications)
from recognized university or institution. The passing marks for
members of SC/ST category will be forty five percent (45%).

(B) Age Limit- The age limit for these posts will be same as that of
directly recruited Dy. SP of General Police force.

(C)The DGP will send to Government in prescribed proforma, a
requisition mentioning reservation category-wise number of vacant
posts. The commission would organise competitive examination
separately or via combined competitive examination for the
appointment of other equivalent posts.

(D)Selection Process and Methodology - The examination will be

conducted by the commission in three phases.
In first phase, there will be a preliminary examination. This
examination would be held jointly with civil service preliminary
examination for Dy. SP of General police force and other State level
posts. The papers for preliminary examination will be same as those
fixed for the Civil Service Examination organized by the
Commission.

For successful candidate in the preliminary examination, the
compulsory papers in the second phase will be same as Civil Service
Examination to be conducted by the Commission for Dy. SP of
General Police force and other State level posts. As optional subject
for these posts, the candidates would select a subject of Engineering
graduate level for the examination from group (A) Electronics and
Communications, or (B) Electronics and Tele-communications, or (C)
Information Technology, or (D) Electrical and Electronics, or (E)
Instrumentation Engineering and Communication, or (F) Electrical
Engineering with electronics communication specialization.

In the third phase, the successful candidates would be subjected to
interview and medical examination. Upon being successful, the
recommendation for appointment to the post of Dy. SP (Operation)
and Dy. SP(Technical) would be sent by Commission to the
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ey

(III)

Government and accordingly the Government will notify the
appointment.

(E) Training and Seniority — (i) The Dy. SP (Operation) and Dy.
SP(Technical) would be imparted basic police training as fixed for
General Dy. SP rank. Upon completion of this training, they have to
undergo and pass the Advanced Communication Course training as
fixed by DCPW.

(1) The Inter-se-seniority of Dy. SsP will be based on the same
benchmarks which are prescribed by the State Government for
directly recruited Dy. SP in Bihar Police.

(F) Probation and Confirmation — The probation period of Dy. SPs will
be three years from the date of appointment, during which they have
to pass basic training examination, departmental examination
organized by the Revenue Board, Govt. of Bihar and the Advanced
Communication Course examination of DCPW. After passing all of
above examinations, the appointing authority would consider them for
confirmation of their service.

3. By Promotion - (A) Fifty percent (50%) posts of Dy. SP (Operation)
and Dy. SP(Technical) would be filled-up by promotion of confirmed
Police Inspector (Operation) and Police Inspector (Technical) on the
recommendation of the commission. The terms and conditions applicable
for promotion shall be same as fixed for promotion from Police Inspector
to Dy. SP of General Police force. Only those Police Inspectors will be
eligible for consideration for promotion who have passed the Advanced
Communication Course training as fixed by DCPW.

(B) Probation period, confirmation and departmental examination-

The probation period for Dy. SP appointed by promotion will be two

years. They will be required to pass the Revenue board departmental

examination for confirmation to the post of Dy. SP.

4. Inter-se-seniority between Directly Appointed Dy. SP and promoted

Dy. SP from Police Inspector- Dy. SP promoted from Police Inspectors will

be senior to directly recruited Dy. SP who are appointed in the same year as

the year of former’s promotion.

Promotion to the post of Senior Dy. SP(Operation) and Senior Dy. SP

(Technical)-

The posts of Senior Dy. SP (Operation) and Senior Dy. SP (Technical) would

be filled by promotion of confirmed Dy. SP (Operation) and Dy. SP

(Technical) respectively. This promotion will be notified by the Government

based on the recommendation of departmental promotion committee formed

by the department. The eligibility, yardstick qualification, benchmarks and
procedure for promotion shall be same as notified by the Government for

Senior Dy. SP in Bihar Police.

Promotion to the post of Additional SP (Wireless)- The post of

Additional SP (Wireless) shall be filled by promotion from Senior Dy. SP

(Operation) and Senior Dy. SP(Technical). A consolidated seniority list of

officers holding posts of Senior Dy. SP(Operation) and Senior Dy. SP

(Technical) will be prepared from the date of promotion on aforesaid posts

and on the seniority-cum-merit basis they would be considered for promotion

to the post of Additional SP (Wireless). The consideration for promotion will
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10.

11.

be done by the Departmental Promotion Committee formed by the
department for considering promotion of the Bihar Police Service officials to
the post of Additional SP. On the basis of recommendation of the aforesaid
Committee Govt. will notify the promotion.

(IV) Promotion to the post of SP (Wireless)- The post of SP (Wireless) shall be
filled by promotion from the post of Additional SP (Wireless). The
Departmental Promotion Committee formed for promotion to the post of
Staff Officer for Bihar Police Service  would consider and make
recommendation for promotion from the post of Additional SP (Wireless) to
the post of SP (Wireless). The government shall notify promotion on
recommendation of the aforesaid Committee.

(V)  Promotion to the post of DIG (Wireless and Technical Services)- The
post of DIG (Wireless and Technical Services) shall be filled by promotion
of the officer working as SP (Wireless). The formation of Departmental
Promotion Committee for promotion to this post will be identical to the
Departmental Promotion Committee fixed for recommending the promotion
to the post of DIG for the IPS cadre and time bound as fixed by the General
Administration Department, Govt. of Bihar shall be applicable in this case.
The Government will notify promotion on the recommendation of
Departmental Promotion Committee.

In case the officer working as SP (Wireless) is not available, this post shall be
filled by a DIG rank officer of the Indian Police Service.

Reservation- The State government provisions relating to reservation will be

applicable to appointment and promotion to all posts of the cadre.

Bihar Police Radio Organisation Headquarters- The headquarters of Bihar

Police Radio will function at Patna and it will work on the model of District Police

Office (with reserve office). Bihar Police Radio Organisation will function under

Additional Director General (Wireless and Technical Services), and during his not

being posted, function under IG (Wireless and Technical Services).

Pay and Allowances- The officers of the cadre will be entitled to the same Pay and

Allowances as fixed by the State Government from time to time.

Residual Matters- All the matters which are not covered under these rules, or under

orders issued under these rules, will be governed by Bihar Service Code/

Rules/Resolution/Bihar Police Manual, as may be applicable in the State

Government for the equivalent posts.

Interpretation- In case of any doubts relating to any provision of these rules, the

Home Department (Police Branch) will provide the final interpretation/explanation

regarding the same.

Repealing and Amending — (i) The corresponding rules of Bihar Police Manual,

1978 will be considered accordingly amended after the provisions contained in Serial

No. (I) to (V) of Rule-5 of these rules, relating to direct recruitment and promotion,

come in to effect in Radio Organisation.

(>i1) The Bihar Police Radio (Telecommunications) Subordinate Officer
(Operation) Recruitment, Promotion and Cadre Rules, 1989 as notified vide
Home Department notification no. 368 Dated 06.07.1989 and corresponding
previous orders/ circulars/ directions are hereby repealed.
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(iii))  Notwithstanding such repealing, the previous decisions, issued
resolutions/rules/orders in this matter and the actions taken in the light of
them would be deemed to be actions taken under these rules or under powers
provided by these rules; as if these rules were in effect on that date.

By the Order of Governor of Bihar,
Ishwar Chandra Sinha,
Special Secretary to the Government.
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