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THO A0 09, fAIH 16 BRAN 2017—¥Rd P WAYM & AJede 309 & WRgd & AL Ua<
AFRTAT BT YART HR 8Y (BRI, 519 FAE 9T & 3Fefl9 819 uel § 8 ya<iv UGIEaR &

IRTSTURNT Ual R el Ud ¥ar ol & fafraae &g FefaRad frmmEae a9 8 —
1. g8 el “fagR s yada usifter (wdt gd dar o) frawmEed, 2017 8
ST gy |
(1) wferq 9M, AR Td gR™ |
(2) sH@T foar ARl fIgR I # B8R |
(3) I8 TR Ug BhN |
2. IREE |- 39 foael #, Siaad e # s snferd 7 & -

(@) “WRER A JAMUT g, [NER 50 PR
@) ]ToguTe” ¥ I g, IR @ reguTe |,

(M) T ¥ AfYT B, fIER HHARNT T9H T |

@) R | T § st A T |

(€) "dat” § IfUd 2, sgad, IR & FEavmie ‘s ya<ie geiien et |
@ - fgfed witer” | Ifud § sFged, fIEr, ger

®) “dat fRE wieR” 9§ Ifud B, smgad, [98R, ge T |
3. fe8R =% yad+ usifsrar) daif @1 Avi—1. SR s a9 ueidery Savt g ™™g
A BRI Ud §96 AGR SARJE & S RIS Bl & YRTIHRT B8R |
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4. 9T 31 A /FRgfed /9 g™ FRIf @1 srgura / Qe Avgar vd g -

H0 | ucam/ds | el Fgfea wa ur=fa | @l Pgfea @ fau gaaw Qdate
g1 FRfaa &1 aqura AITIdT U4 999 U4 U
2 3 4
1. SH YT | W Ydd USIRGRN @ | 1. fhdl AT Ui fawafdene A
Uiy | sa—ufaerd usl @1 el | Y srerar \weer dvgar |
IRTTURT | PR gRT w1 SIRAT | 2. ATH SH A1 21 Y TAT AMHTH SH
dAr 98 Bl O AR (A YR
frmngRT g —awg WR fafafdaa & s |

5. et @ Hiferes Rfvaat o it fFgfaaat, aRdem o gift | aRdem safy

a1 a9 @1 BRfl| Ife a1 damus T8 urs o @ ar Fgfed witeR gRT uRdien oy dRe @

U qy & forg geril S Hadll, iR uRRdlen &1 wal rafe dF aul 4§ Afdd ol

Te1 BrfT | afe aRkdier 1 ARaRa o@fer # i Jar Advug 8l uTs SRl © F Hargid dl S |,
s folg 5l UdR & R &1 aTar 981 fhar Sren |

6. UTRIGd 9 |— WARGR, 319 Ya<iv YRIEPHRI & il H UIeidd Ual bl F&T JgemRd HR
DM | 39D SffRa Wl A7 R ug W T R Fabl, 1erar fbfl ug Bl w@ffia a1 Rad
A1, fd HROT BeAUR 8F WX, §9 ¥l &I $Is 9ewd AfgRi & ghar 8l 8N |
9 ot # gd 9 Fafd wu @ Fgea vd erika afda dar 3 w@d: wfte sws SR |
7. IRV |-¥aT ¥ YR/ U & forg 59 WReR gR1, S8R W), SauiiRd gd et
QTRETVT & UTAeT o] 81T |

8. PIAER |-SeoR Y&l W U 8 FATH BIaafd 981 s8R Sl ARBR & A YR
fI¥TT gRT FHI—HHY WR, JfaeRd &l S |

HT—2
Hef a=<ff

9. Wl &1 FIa |—(1) 5™ Ya<i4 USIHGRI & Ug UR el A<il, &N B AT & R W,
GRS IS

(2) Frgfad WieR R, 1ol ald & AR R RIKTAT BT TUMT B ARV IRSRAR AT
JTANT BT 30 3 qPh Holl SIRAT |

10. fagmasr |- omawT Wl fgfaa Bg Rivadl @ st ura 8m e Rfdaal & =
DI AN o7 BY I AT | NGl @ qaa—w R [A=iUd S0 | T | g Sk gal
TP q¥ q Ay A7 B

HMT-3

11. fawrfa odiear |- 5@ gexia UeIter © WU H gad usIter) o fFl fewr ug
UTRuvT qRieT, [ odie vd SRger \erdr Sl URIeT Ut $HRAT JAER] BN SR I U wIerR)
JTAOf B DY AT VAT B S, T WRBR gRT AT @ Sg |

12. AT |- Gat ¥ Fged ueI¥eIRal @ dRIar $1 S[auRe WRGR & A YR
fadTT g1 AHI—9g R SraeRa Rigla vd ufshdr & 1R, sHgdd, 8RR fbar S |

13. dyfe |- fem—o5 ¥ IfeaRa aRdlen @ @f f =7 vd ddwue da1 & w® U4
s e srawae [T oiem H AherdT T $R- R HeH IR §RT ¥dl |Yfte & o1 Al |

14. YIHRT |- 99 Ya<q UQIERIRAT & U= 59 efieid & ug UR f98R ™ [ar fuHrae
# fAfed uraa™= & d8d &1 SR |

15. gpIvl |39 FromEen § T wU 9 J1 SUdfid &1 Bisax, 39 war # fygad et
DI AT IR U BT S JqaHd Ugd g FEEl gRT SRa—a9g R Afaid o o |




fagR 7ToTe (3RITYRYT), 16 wad 2017 3

16. faare &1 fasues 37 ol @ Rgew & ofdq fovrr # Afea 0 vd 59 fadeer &
DI | Hfoars SuRYd & A frT (3 dameE ) &1 fotg, ffer favmr ik amr wemas favmT
D IRWY B U AfoH BRI |

17. FRE wd &gy - (1) 5™ Y= () FRemmEell, 1990, Ud 39 Hadl & wed H gd
ffd argaer, ey 3ffe ag gRT *RRY fby S € |

(2) T fRE= & B gY N Sudad EMEel, scY, Adhey onfe & WiauEl & dgq @ TS
PIs PRATE 9 FIHEA & T8 DI Ts BRATs GA SR, AHI I8 FradEen 99 999 vga off,
I U prRaTg @ g o |

(Ho 5 /3ROTI0—40—45 /09 S10H0—496)
[SER—TSUT & 3T 9,
NENECTIN

WHR & Fgad Afd |

11 Bl 2017
THO3M0 10, UHORMO 09, fHATH 16 WRAX 2017 &1 3ol AT H fr=ifeiRad srare f98rR

SIUTd & WIRISR A 96 g1 USHIRG fHar Sar &, WRA Gf9e & Tfeee— 348 & @8 (3) &

eI ST 9T W g Wqd Ue WS WY |

(Ho 5 /3ROTI0—40—45 /09 S10H0—497)
[SER—ITSUT & 3T 9,
NENECTIN

WER & Ao Afad |

11" February 2017

S.0. 09, dated 16™ February 2017—In exercise of powers confered under the provision to
Article- 309 of constitution of India, the Governor of Bihar is pleased to make the following rules for
regulation of service-conditions of the Non-Gazetted post of Labour Enforcement Officers in the
Labour wing under the Labour Resources Department:-

1. These rules may be called "Bihar Labour Enforcement officer (Employment and
condition of Services) Rules, 2017:-

(1) Short title, extent and commencement
(2) It extends to the whole of the State of Bihar.
(3) It shall come into force at once.
2. Definitions:- In these rules, unless other wise requires in the context.
(a) "Government"- means, The State Government of Bihar;
(b) "Governor"- means, The Governor of Bihar;
(c) "Commission" means, Bihar Staff Selection Commission;
(d) "Department" means Labour Resources Department;

(e) "Cadre"- means, Labour Enforcement officer Cadre under the control of Labour
commissioner, Bihar;

(f) "Appointment Authority"- means, the Labour commissioner Bihar, Patna;
(g) "Cadre controlling Authority" means, Labour Commissioner, Bihar, Patna;

3. Category of the cadre of Bihar Labour enforcement Officer.—The cadre of Labour
Enforcement officers will be a state cadre and its member will be officer of Non-Gazzeted category
under Labour Commissioner, Bihar.
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4. Hierarchy /Appointment /Ratio of appointment by promotion/ Educational Qualification
& Experiences.-

SI. No. | Name of Post & Ratio of direct Minimum Qualification, Experiences and
Grade recruitment and Age for direct appointment
appointment by
Promotion
1 Labour Cent Percent posts of | 1. Degree of Graduation or equivalent from
Enforcement Labour enforcement | any recognized university.
officer officers will be filled | 2. Minimum age limit will be 2lyears and
Non-Gazetted by direct recruitment. | maximum age limit will be the same as may
be determined by the Government (General
Administration Department), from time to
time.

5. Probation Period.—All Appointments shall be on probation on the basic vacancies of
cadre. Probation period will be of two years. In case the service is not found satisfactory, the
probation period may be extended for one year by the appointing authority after recording the
reasons and the total period of probation shall not be more than three years. In case the service is not
found satisfactory during the extended period of probation, the service may be terminated and no
claim of any type of compensation shall be entertained.

6. Authorised strength.— The government may determine the number of authorized posts
in the cadre of Labour Enforcement officer. In  addition to that it may create temporary or
permanent post or may keep any post in hold or vacant due to which on retrenchment, no member
of this cadre shall be entitle to claim compensation.

Persons already appointed regularly and working in this cadre automatically will be deemed
to be included in this cadre.

7. Reservation.—The provisions of reservation in Service for appointment / Promotion
determined and issued by the Government, from time to time will apply.

8. KALAWADHI.—The minimum kalawadhi for promotion on higher posts, will be the
same as it may be determined by General Administration Department of The Government.

PART-2
DIRECT RECRUITMENT

9. Sources of Recruitment:-

(D) Direct Recruitment to the posts of  Labour Enforcement officer shall be made
on the basis of recommendation of the Commission.

(2)  After calculating vacancies on the 1* April reservation roaster wise requisition by
the Appointing authority will be sent to the Commission up to 30" April.

10. Advertisement.—The Commission will advertise the vacancies for giving
recommendation to fill up to those vacancies from time to time. after receving the requisition of
vacancies for direct recruitment. The recommendation list received from the commissaion will remain
valid for one year.

PART-3

11.  Departmental Examination.— It will be essential for the officers appointed as Labour
Enforcement officer to pass the Hindi Noting and Drafting Eexamination, Departmental Examination
and Computer Efficiency Test and they will be required to pass such examinations also which may
be prescribed by the Government.

12.  Seniority.—Determination of seniority, of the officers appointed in the cadre will be
made by the Labour Commissioner, on the basis of the principles and procedures determined by
Genaral Administration Department from time to time.

13.  Confirmation.—On completion of Probation Period and being service satisfactory as
mentioned in rule-05 and on being sucessful in the Departmental Examination, Services confirmation
may be made by the competent authority.
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14.  Promotion.—Promotion of Labour Enforcement officer will be made to the post of
Labour Superintendent under the provisions vested in the Bihar Labour Services Rules.

15.  Miscellaneous.— Except as provided clearly in the these rules, Service conditions of
the persons appointed in this service will be such as it may be determined by the appropriate rules
enforced for the time being, from time to time.

16. Disposal of disputes.— Power to enterprete these rules will be vested in department and
if any defficulty arises in the enterpretation, the decision of the department (Labour Resources
Department) will be final after consultation of the Law Department and General Administration
Department.

17. Repeal and Savings:- (1) The Labour Enforcement (Recruitment) Rule 1990, Instructions
resolutions etc already issued in respect of this cadre are hereby repealed.

(2) Notwithstanding such repeal any action taken under the provisions of the  above
rules, instructions resolution will be deemed to be taken under these rules, as if these rules were
come into force at that time when such actions were taken.

(No. 5/RL-40-45/2009L&R-496)
By order of the Governor of Bihar,
SAILESH KUMAR,

Joint Secretary to Government.
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