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jktLo ,oa Hkwfe lq/kkj foHkkx 
———— 
vf/klwpuk 

1 vxLr 2025 
—Hkkjr lafo/kku ds vuqPNsn&309 

ds ijUrqd }kjk iznÙk 'kfDr;ksa dk iz;ksx djrs gq, fcgkj ds jkT;iky] jkT; ds ftyksa] pdcanh funs'kky;] 
Hkw&vfHkys[k ,oa ifjeki funs'kky; ,oa Hkw&vtZu funs'kky; gsrq vehukas ds HkÙkhZ dh izfØ;k ,oa vU; lsok'kÙkksZa dks 
fofu;fer djuss ds fy, fuEufyf[kr fu;ekoyh xfBr djrs gSa %&

 
¼i½  ;g fu;ekoyh fcgkj vehu laoxZ fu;ekoyh] 2025 dgh tk ldsxhA 
¼ii½  bldk foLrkj lEiw.kZ fcgkj jkT; esa gksxkA 
¼iii½  ;g fcgkj xtV esa vf/klwpuk ds izdk'ku dh frfFk ls izòÙk gksxhA 

 bl fu;ekoyh esa] tc rd fdlh ckr] fo"k; ;k lanHkZ esa vU;Fkk visf{kr u gks
¼i½  ^^jkT; ljdkj** ls vfHkizsr gS fcgkj ljdkj( 
¼ii½  ^^foHkkx** ls vfHkizsr gS jktLo ,oa Hkwfe lq/kkj foHkkx(  
¼iii½  ^^jkT;iky** ls vfHkizsr gS fcgkj ds jkT;iky( 
¼iv½  ^^laoxZ^* ls vfHkizsr gS fcgkj vehu laoxZ( 
¼v½  ^^fu;qfDr izkf/kdkj** ls vfHkizsr gS vapy@vuqeaMy@ftyk esa dk;Zjr vehuksa ds fy, lacaf/kr 

ftyk ds lekgÙkkZ rFkk funs'kky; ds v/khu dk;Zjr vehuksa ds fy, lacaf/kr funs'kky; ds 
funs'kd( 

¼vi½  ^^vuq'kklfud izkf/kdkj** ls vfHkizsr gS fu;qfDr çkf/kdkj vFkok laoxZ fu;a=h çkf/kdkj ds 
}kjk fu/kkZfjr dksbZ vU; çkf/kdkj( 

¼vii½  ^^vihyh; izkf/kdkj** ls vfHkizsr gS vapy@vuqeaMy@ftyk esa dk;Zjr vehuksa ds fy, 
lacaf/kr çeaMy ds çeaMyh; vk;qDr rFkk funs'kky; ds v/khu dk;Zjr vehuksa ds fy, laoxZ 
fu;a=h çkf/kdkj ds }kjk fu/kkZfjr çkf/kdkj( 

¼viii½  ^^laoxZ fu;a=h izkf/kdkj** ls vfHkizsr gS vij eq[; lfpo@iz/kku lfpo@lfpo] jktLo ,oa 
Hkwfe lq/kkj foHkkx] fcgkj] iVuk( 

¼ix½  ^^o"kZ** ls vfHkizsr gS foÙkh; o"kZ vFkkZr igyh viSzy ls vxys o"kZ ds 31 ekpZ rd dh vof/k( 
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 ¼x½  ^^ijh{kk izkf/kdkj** ls vfHkizsr gS fcgkj rduhdh lsok vk;ksx vFkok jkT; ljdkj }kjk 
fu/kkZfjr dksbZ vU; vk;ksx@izkf/kdkj( 

¼xi½  ^^o"kZ ds vanj fjfDr** ls vfHkizsr gS lsok esa u;s inksa dk l`tu] lsokfuòfŸk] eR̀;q] R;kxi=] 
lsok ls gVk;s tkus vkSj inP;qr fd;s tkus ls fdlh fof'k"V o"kZ esa mn~Hkwr fjfDr( 

 
¼i½  ;g ,d jkT;Lrjh; vjktif=r laoxZ gksxk] ftlesa jktLo ,oa Hkwfe lq/kkj foHkkx ds 

v/khuLFk lHkh LFkkiuk bdkbZ;k¡ gksaxhA 
¼ii½  bl laoxZ ds dfeZ;ksa dk inLFkkiu muds xg̀ ftyk esa ugha fd;k tk,xk] ijUrq lsokfuo`fÙk 

ds ,d o"kZ ds vUnj bfPNr inLFkkiu fd;k tk ldsxkA 
¼iii½  laoxZ vUrxZr inlksiku fuEukuqlkj gksxk %& 
 

1 vehu ewy dksfV 
2 vehu xzsM&I  izFke izksUufr 
3- iz/kku vehu f}rh; izksUufr 

¼iv½  bl fu;ekoyh ds ykxw gksus ds iwoZ ds lHkh mi laoxksZa dks ,dhd`r fd;k tkrk gSA 
¼v½  bl fu;ekoyh ds ykxw gksus ds iwoZ fofHkUu mi laoxksZa ds vehu dksfV esa fu;qDr ,oa 

dk;Zjr dehZ bl laoxZ esa vehu ds ewy dksfV ds in ij Lor% 'kkfey le>s tk,¡xsA 
  

¼d½  bl laoxZ esa dfeZ;ksa ds inksa dh la[;k mruh gh gksxh ftruh bl fu;ekoyh ds izHkkoh gksus 
dh frfFk rd ljdkj }kjk Lohd`r@vo/kkfjr fd;s x, gksa rFkk mlds ckn dh frfFk;ksa ls 
ljdkj }kjk le;&le; ij vko';drkuqlkj Lohd̀r vFkok vo/kkfjr dh tk,A 

¼[k½  Lohd`r cy dh la[;k jkT; ljdkj le;&le; ij ?kVk@c<+k ldsxh ;k inksa dh dksbZ Hkh 
la[;k LFkfxr voLFkk ds v/khu j[k ldsxhA 

¼x½  bl laoxZ ds dfeZ;ksa dks jkT; ljdkj }kjk ;Fkk fu/kkZfjr osrueku ,oa vU; HkÙks ns; gksaxsA  
   

¼i½  vehu ds fy, mEehnokj dh U;wure vk;q] foKkiu o"kZ ds 1 vxLr dks 18 o"kZ ls de ugha 
gksxhA vf/kdre vk;q lhek ogh gksxh tks jkT; ljdkj ds lkekU; iz'kklu foHkkx }kjk 
le;&le; ij fu;r dh tk;A 

¼ii½  fu;fer fu;qfDr fd;s tkus ds Øe esa led{k in ij lafonk fu;ksftr dfeZ;ksa dks lafonk 
fu;kstu ds QyLo:i fd;s x;s dk;Z vof/k ds lerqY; vof/k dh NwV vf/kdre mez lhek 
esa nh tk,xhA fdlh dk;Zjr o"kZ ds va'k dks Hkh blesa 'kkfey fd;k tk,xk] ijUrq ;g NwV 
rHkh vuqekU; gksxh] tc lafonk vk/kkfjr fu;qfDr] p;u izfØ;k dk ikyu djrs gq,] l{ke 
izkf/kdkj }kjk] Lohd`r in ds fo:) dh x;h gksA 

 bl laoxZ esa fu;qfä@çksUufÙk esa jkT; ljdkj }kjk le;&le; ij ;Fkk fu/kkZfjr 
vkj{k.k@jksLVj ds izko/kku ykxw gksaxsA

 
¼i½  vehu in ij fu;qfDr ds fy, vH;FkhZ dh U;wure ;ksX;rk fdlh ekU;rk izkIr laLFkku ls 

flfoy bathfu;fjax esa fMIyksek mÙkh.kZ gksuk vfuok;Z gksxkA  
¼ii½  vehu ds inksa ij lh/kh fu;qfDr] ijh{kk izkf/kdkj }kjk vehu ds inksa ds fy, vk;ksftr 

fyf[kr çfr;ksfxrk ijh{kk esa izkIr vad ,oa dk;kZuqHko ds fy, vo/kkfjr vadksa dks tksM+dj] 
?kksf"kr ijh{kkQy ds vuqlkj] foHkkx dks çsf"kr vuq'kalk lwph ds vk/kkj ij dh tk,xhA 
foHkkx esa bl çdkj çkIr vuq'kalk ds vk/kkj ij laoxZ fu;a=h çkf/kdkj }kjk mUgsa ftyk 
vFkok funs'kky; vkoafVr fd;k tk,xk] ftlds mijkUr lacaf/kr ftys ds lekgÙkkZ vFkok 
lacaf/kr funs'kky; ds funs'kd }kjk vehu vH;fFkZ;ksa dh fu;qfDr djrs gq, Øe'k% vius 
ftyk vFkok funs'kky; ds {ks=kUrxZr fofHkUu jktLo dk;kZy;ksa esa mudk inLFkkiu fd;k 
tk,xkA 

  fyf[kr çfr;ksfxrk ijh{kk dk ikB~;Øe ogh gksxk] tks foHkkx ds ijke'kZ ls ijh{kk 
çkf/kdkj }kjk fu/kkZfjr fd;k tk,xkA jkT; ljdkj ds v/khu lafonk fu;ksftr vehuksa dks] 
muds vuqHko ds vk/kkj ij vad fn;s tk,axsA fyf[kr çfr;ksfxrk ijh{kk ,oa dk;kZuqHko ds 
fy, dqy fu/kkZfjr vad 100 gksaxsA bu 100 vadksa dk fu/kkZj.k fuEukuqlkj gksxk %&  
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¼a½ fyf[kr çfr;ksfxrk ijh{kk esa çkIrkad ds fy, & 

¼b½ fcgkj jkT; ds varxZr lafonk ds vk/kkj ij iwoZ esa led{k in 
ij vH;FkhZ }kjk çfr o"kZ dh x;h larks"ktud lsok ds fy, 
vf/kdre ik¡p vad çfr o"kZ dh nj ls vf/kdre 25 vadksa dh 
vf/kekurk ¼fdlh o"kZ ds va'k ds fy, dk;Zfnolksa dh la[;k esa 5 
ls xq.kk djus ds i'pkr~ 365 ls Hkkx nsdj çkIr vuqikfrd vad 
tksM+k tk,xk½ nh tk,xhA  

& 

                               & 
fVIi.kh %&    ¼d½ fyf[kr çfr;ksfxrk ijh{kk esa çkIrkad ds fy, fdlh vH;FkhZ dks çnku fd;s tkus okys vadksa 

dk fu/kkZj.k mDr çfr;ksfxrk ijh{kk esa çkIr dqy vadksa ds çfr'kr dks 0-75 ds xq.kd ls xq.kk 
djds gksxkA ;Fkk& ;fn fdlh vH;FkhZ }kjk çfr;ksfxrk ijh{kk esa 60 çfr'kr vad çkIr fd;k 
x;k gks rks mls 60×0.75=45 vad fn;s tk,axsA 
¼[k½ vf/kekurk dk ykHk fyf[kr çfr;ksfxrk ijh{kk esa U;wure vgZrkad çkIr djus okys vH;fFkZ;ksa 
dks gh vuqekU; gksxkA U;wure vgZrkad dk fu/kkZj.k ijh{kk çkf/kdkj }kjk fd;k tk,xkA 

   
¼i½  ekSfyd fjfä ds fo:) fu;qä izR;sd vehu in xzg.k dh frfFk ls ,d o"kZ dh vof/k ds 

fy, ifjoh{kk/khu jgsxkA 
¼ii½  ifjoh{kk vof/k ds nkSjku vehu dk vkpj.k ,oa lsok larks"ktud ugha ik, tkus ij fu;qfDr 

izkf/kdkj }kjk ifjoh{kk vof/k ,d vfrfjDr o"kZ ds fy, c<+k;h tk ldsxh] ;fn ;g izrhr 
gks fd mlds vkpj.k ,oa lsok easa lq/kkj dh lEHkkouk gSA c<+k;h x;h vof/k esa Hkh vkpj.k 
,oa lsok vlarks"ktud gksus ij laoxZ fu;a=h izkf/kdkj }kjk mldh lsok lekIr dh tk 
ldsxhA  

¼iii½  fu;qfDr vkSj izFke osru&òf) ds chp fgUnh&fVIi.k ,oa izk:i.k ijh{kk vk;ksftr ugha gksus 
dh fLFkfr esa izFke osruo`f) ugha jksdh tk,xhA rRi'pkr vxyh osru&o`f) rHkh feysxh 
tc eaf=eaMy lfpoky; ¼jktHkk"kk½ foHkkx }kjk lapkfyr fgUnh&fVIi.k ,oa izk:i.k ijh{kk 
rFkk fcgkj yksd iz'kklu ,oa xzkeh.k fodkl laLFkku ¼fcikMZ½ }kjk vk;ksftr dh tkus okyh 
dEI;wVj l{kerk tk¡p ijh{kk esa mÙkh.kZrk izkIr dj yh tk;A 

  vehu ds izf'k{k.k ds laca/k esa foHkkx }kjk le;&le; ij fu.kZ; lalwfpr fd;k tk;sxkA 
foHkkx ds fu.kZ; ds vuq:i vehu dks izf'k{k.k ysuk vfuok;Z gksxkA ;fn izf'k{k.k ds var esa dksbZ ijh{kk fu/kkZfjr dh 
tkrh gS rks mlesa Hkh mÙkh.kZrk izkIr djuk vfuok;Z gksxkA 

 bl laoxZ ds ewy dksfV ds in ij lh/kh HkÙkhZ ls fu;qDr dehZ dks ;Fkkfu/kkZfjr 
foHkkxh; ijh{kk ds lHkh i=ksa esa mÙkh.kZrk çkIr djuh gksxhA foHkkxh; ijh{kk ds fo"k;] ikB~;Øe ,oa çfØ;k dk 
fu/kkZj.k dsUnzh; ijh{kk lfefr] jktLo i"kZn] fcgkj] iVuk ds ijke'kZ ls fd;k tk,xkA

ifjoh{kk ij fu;qDr vehu dh ifjoh{kk vof/k lekIr gksus ij lsok laiqf"V gsrq 
fuEufyf[kr ijh{kkvksa esa mÙkh.kZrk izkIr djuk ,oa fuEukafdr 'kÙksZa iwjh djuk vfuok;Z gksxk %& 

¼i½  eaf=eaMy lfpoky; ¼jktHkk"kk½ foHkkx }kjk lapkfyr fgUnh fVIi.k ,oa izk:i.k ijh{kk ;  
¼ii½  fcgkj yksd iz'kklu ,oa xzkeh.k fodkl laLFkku ¼fcikMZ½ }kjk vk;ksftr dh tkus okyh 

dEI;wVj l{kerk tk¡p ijh{kk ; 
¼iii½  jktLo i"kZn] fcgkj] iVuk }kjk  vk;ksftr dh tkus okyh foHkkxh; ijh{kk] ftlds fy, 

fo"k;ksa dk fu/kkZj.k dsUnzh; ijh{kk lfefr] jktLo i"kZn] fcgkj] iVuk }kjk fd;k tk,xkA  
¼iv½  ifjoh{kk vof/k esa vkpj.k ,oa lsok larks"ktud jgh gksA 

bl laoxZ ds lnL;ksa dh ojh;rk lwph dk la/kkj.k jkT; Lrj ij laoxZ fu;a=h izkf/kdkj 
}kjk fd;k tk,xkA ojh;rk ds fu/kkZj.k esa jkT; ljdkj ds lkekU; iz'kklu foHkkx }kjk le;&le; ij fu;r 
fl)kUrksa ,oa izfØ;k dk vuqikyu fd;k tk;sxkA 
 ijUrq] fu;ekoyh ds izòÙk gksus ds iwoZ fu;qDr vehuksa ¼mi&laoxksZa lfgr½ dh la;qDr ojh;rk laoxZ fu;a=h 
çkf/kdkj }kjk jkT; Lrj ij lesfdr :i ls iqufuZ/kkZfjr dh tk,xh] ftlds fy, fuEukafdr fcUnqvksa dks nf̀"Vxr 
j[kk tk,xk %& 

¼d½  lh/kh HkÙkhZ ls fu;qDr vehu dh ojh;rk vk;ksx }kjk lalwfpr es/kk Øekuqlkj fu/kkZfjr dh 
tk;sxhA 

¼[k½  lh/kh HkÙkhZ ds vykok vU; fdlh lzksr ls fu;qDr vehuksa ds ekeys esa %& 
¼i½  vehu ds in ij ;ksxnku dh frfFk ds vuqlkj ojh;rk dk fu/kkZj.k fd;k tk,xkA 
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 ¼ii½  ;ksxnku dh frfFk leku gksus ij tUe frfFk ds vuqlkj ojh;rk dk fu/kkZj.k fd;k 
tk,xkA   

¼iii½  ;ksxnku dh frfFk ,oa tUe frfFk leku gksus ij uke dh vaxzsth o.kZekyk ds vuqlkj 
ojh;rk dk fu/kkZj.k fd;k tk,xkA 

¼i½  bl laoxZ ds dfeZ;ksa dks çksUufÙk] laoxhZ; inlksiku ds vxys fjDr inksa ij] vko';d 
vgZrkvksa ¼;Fkk&lsok laiqf"V] ikjLifjd ojh;rk] U;wure dkykof/k] dk;kZuqHko] larks"ktud 
lsok vkfn½ ds iwjk djus ij] foHkkxh; çksUufÙk lfefr dh vuq'kalk ij] nh tk,xhA 

¼ii½  foHkkxh; çksUufÙk lfefr dk xBu foHkkx }kjk vyx vkns'k ls fd;k tk,xkA 
foHkkx vFkok fu;qfDr çkf/kdkj }kjk iz'kklfud dkj.kksa ls Øe'k% laiw.kZ jkT; esa ;k 

vUrfuZns'kky; ;k ftys ls funs'kky; ;k funs'kky; ls ftys esa ;k ftys@funs'kky; ds vUnj] mlds lsok esa izos'k 
ds vk/kkj ij ojh;rk dks v{kq..k j[krs gq,] fdlh Hkh le; bl laoxZ ds fdlh dehZ dk LFkkukarj.k ,oa inLFkkiu 
fd;k tk ldsxkA LFkkukUrj.k@inLFkkiu ds fy, vgZrk@çfØ;k dk fu/kkZj.k laoxZ fu;a=h çkf/kdkj }kjk fd;k    
tk ldsxkA

¼i½  fcgkj vehu laoxZ ds dfeZ;ksa ds lanHkZ esa vuq'kklfud dkjZokbZ@fu;a=.k] oxhZdj.k ,oa 
vihy laca/kh ekeyksa dk fofu;eu fcgkj ljdkjh lsod ¼oxhZdj.k] fu;a=.k ,oa vihy½ 
fu;ekoyh] 2005 ¼le;&le; ij ;Fkk la'kksf/kr½ esa fufgr izko/kkuksa ds vuq:i gksxkA  

¼ii½  bl fu;ekoyh esa fof'k"V :i ls izko/kkfur ugha fd;s x;s lsok 'krZ] fcgkj lsok lafgrk ,oa 
jkT; ljdkj }kjk le;&le; ij tkjh vU; fu.kZ;ksa ls fu;af=r gksaxsA 

ftu fo"k;ksa ds lanHkZ esa bl fu;ekoyh esa fof'k"V :i ls çko/kku ugha fd;k 
x;k gS] mu fo"k;ksa esa] bl laoxZ ds dehZ] jkT; ljdkj ds led{k dfeZ;ksa ds lanHkZ esa fd;s x, çko/kku ls    
'kkflr gksaxsA

¼i½  ,rn }kjk vehu laoxZ ds lanHkZ esa iwoZ esa fuxZr fcgkj vehu laoxZ fu;ekoyh] 2013 
¼le;&le; ij ;Fkk la'kksf/kr½ lfgr vU; lHkh i=@vkns'k@ifji= fujflr le>s 
tk,axsA 

¼ii½  ,sls fujlu ds gksrs gq, Hkh iwoZ ds ljdkjh ifji=ksa@fu;ekofy;ksa ;k vU; ds v/khu dh xbZ 
lHkh fu;qfä;k¡ dkuwuu fof/kekU; jgsaxh] ekuks os bl fu;ekoyh ds lqlaxr mica/kksa ds v/khu 
dh x;h gksA 

The 1st August 2025
No. 4/Kshe.Stha. (Amin Niyama.)-02-02/2024/531(4)/R.,—In exercise of the powers 

conferred by the proviso to Article 309 of the Constitution of India, the Governor of Bihar is 
pleased to make the following Rules for regulating the recruitment process and other service 
conditions of Amins for the Districts of the State, Directorate of Consolidation, Directorate 
of Land Record and Survey and Directorate of Land Acquisition we do:- 

1.  Short title, extent and commencement.- 
(i)  These rules may be called the Bihar Amin Cadre Rules, 2025. 
(ii)  It shall extend to the whole of the State of Bihar. 
(iii)  It shall come into force from the date of publication of the notification in 

the Bihar Gazette. 
2. Definitions.- In these rules, unless the subject or context otherwise  requires- 

(i)  "State Government" means the State Government of Bihar; 
(ii)  "The Department" means the Department of Revenue and Land Reforms; 
(iii)  "Governor" means the Governor of Bihar; 
(iv)  "Cadre" means The Bihar Amin Cadre; 
(v)  “Appointing Authority” means the Collector of the concerned District for 

Amins working in Anchal/Subdivision/District and the Director of the 
concerned Directorate for Amins working under the Directorate; 
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(vi)  “Disciplinary Authority” means the Appointing Authority or any other 
authority prescribed by the Cadre Controlling Authority; 

(vii) “Appellate Authority” means the Divisional Commissioner of the 
concerned Division for Amins working in Anchal/Subdivision/District 
and the authority prescribed by the Cadre Controlling Authority for 
Amins working under the Directorate; 

(viii) “Cadre Controlling Authority” means the Additional Chief Secretary/ 
Principal Secretary/Secretary, Revenue and Land Reforms Department, 
Bihar, Patna; 

(ix)  “Year” means the financial year, that is, the period from the 1st day of 
April to the 31st  day of March of the following year; 

(x)  “Examination Authority” means the Bihar Technical Service Commission 
or any other commission/authority determined by the State Government; 

(xi)  “Vacancy in a year” means a vacancy arising in a particular year due to 
creation of new posts in the service, retirement, death, resignation, 
removal and dismissal; 

3.  Formation of the cadre.- 
(i)  This will be a State level Non-gazetted cadre, which will include all 

establishment units subordinate to the Revenue and Land Reforms 
Department. 

(ii)  The Employees of this cadre will not be posted in their home district, but 
within a year of their retirement, desired posting may be considered. 

(iii)  The hierarchy of posts under the cadre shall be as follows :- 
Sl No. Name of Post Hierarchy For Promotion 
1 Amin Basic Grade 
2 Amin Grade-1 First Promotion 
3 Pradhan Amin Second Promotion 

(iv)  All sub-cadres existing prior to the commencement of these Rules are 
hereby unified. 

(v)  Employees, appointed and working in the Amin category of various sub-
cadres before the commencement of these rules will be deemed to be 
automatically included in the basic grade of Amin in this cadre. 

4.  Sanctioned Strength.-  
(a)  The number of posts of employees in the cadre shall be same as have 

been sanctioned/determined by the Government till the date of coming 
into force of these rules and sanctioned or determined by the Government 
from time to time as per requirement, after this date.  

(b)  The State government may increase/decrease the number of sanctioned 
strength from time to time or may keep any number of posts under 
abeyance. 

(c)  The employees of this cadre shall be paid as per pay scale and other 
allowances as determined by the State Government. 

5.  Age Limit.- 
(i)  The minimum age of the candidate for Amin shall not be less than 18 

years on 1st August of the year in which applications are invited. The 
maximum age limit shall be the same as may be determined from time to 
time by the General Administration Department of the State Government. 

(ii)  In the process of making regular appointment, the employees engaged 
contractually on equivalent posts shall be given relaxation in the 
maximum age limit for the period equivalent to the period of work in 
contractual employment. Part of any working year will also be included 
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 in this, but this exemption will be applicable only if the contract based 
appointment is made against a post sanctioned by the competent authority 
after following the selection process.   

6.  Reservation.-In the appointment/promotion in this cadre, the provisions of 
reservation /roster will be applicable as determined by the State Government from time to 
time. 

7.  Recruitment.- 
(i)  The minimum qualification for appointment to the post of Amin shall be 

a candidate having Diploma in Civil Engineering from a recognized 
institute. 

(ii)  (a) Direct appointment to the post of Amin shall be made on the basis of the 
recommendation list sent to the Department, as per the result declared, by 
adding the marks obtained in the written competitive examination 
conducted by the examination authority and the marks awarded for work 
experience. On the basis of such recommendation received in the 
department, they will be sent to the District or Directorate by the Cadre 
Controlling Authority, after which they will be posted in various Revenue 
Offices under their respective District or Directorate after the 
appointment of Amin candidates by Collector of the concerned District or 
the Director of the concerned Directorate. 

 (b)  The syllabus of the written competitive examination will be the same as 
determined by the examination authority in consultation with the 
department. Contractually employed Amins under the State Government 
will be given marks on the basis of their experience. The total marks 
prescribed for the written competitive examination and work experience 
will be 100. These 100 marks will be determined as follows :– 
(a) For marks obtained in the written competitive 
examination- 

- 75 marks 

(b) A maximum of 25 marks shall be given for 
satisfactory service rendered by the candidate in 
equivalent post on contract basis within the State of 
Bihar at the rate of five marks per year (for part of a 
year, proportional marks obtained by multiplying the 
number of working days by 5 and then dividing         
by 365) 

- 25 marks 

Total Marks                                      - 100 mark 
Note- (a) The marks to be awarded to a candidate for the marks obtained 

in the written competitive examination will be determined by multiplying the 
percentage of total marks obtained in the said competitive examination by a factor 
of 0.75. For example, if a candidate has obtained 60 percent marks in the 
competitive examination, then he will be given 60 × 0.75 = 45 marks. 
(b) The benefit of preference will be admissible only to those candidates who 
have obtained the minimum qualifying marks in the written competitive 
examination. The minimum qualifying marks will be determined by the 
examination authority. 

8.  Probation period.- 
(i)  Every Amin appointed against a substantive vacancy shall be on 

probation for a period of one year from the date on which he assumes 
charge. 

(ii)  If the conduct and service of the Amin is not found satisfactory during the 
probation period, the probation period may be extended by the appointing 
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authority for one more year, if it appears that there is a possibility of 
improvement in his conduct and service. If the conduct and service are 
found unsatisfactory even during the extended period, his service may be 
terminated by the cadre controlling authority.  

(iii)  In case the Hindi noting and drafting test is not organised between the 
appointment and the first pay increment, the first pay increment will not 
be stopped. Thereafter, the next pay increment will be given only when 
the Hindi noting and drafting test conducted by the Cabinet Secretariat 
(Rajbhasha) Department and the Computer Competency test conducted 
by the Bihar Institute of Public Administration and Rural Development 
(BIPARD) are cleared. 

9.  Training.- The decision regarding the training of Amin will be communicated 
by the department from time to time. It will be compulsory for the Amin to undergo training 
as per the decision of the department. If any examination is scheduled at the end of the 
training, then it will be compulsory to pass that also. 

10. Departmental Examination.- The employee appointed through direct 
recruitment on the basic grade of this cadre will have to pass all the papers of the 
departmental examination as prescribed. Subjects, syllabus and procedure of departmental 
examination will be decided in consultation with the Central Examination Committee, 
Board of Revenue, Bihar, Patna. 

11.  Service confirmation.-After the probation period of an Amin appointed on 
probation is over, it will be mandatory for him to pass the following examinations and fulfill 
the following conditions for confirmation of service:- 

(i)  Hindi Noting and Drafting Examination conducted by the Cabinet 
Secretariat (Rajbhasha) Department; 

(ii)  Computer Proficiency Test conducted by the Bihar Institute of Public 
Administration and Rural Development (BIPARD); 

(iii)  Departmental examination to be conducted by the Board of Revenue, 
Bihar, Patna, the subjects for which will be determined by the Central 
Examination Committee, Board of Revenue, Bihar, Patna. 

(iv)  The conduct and service during the probation period has been 
satisfactory. 

12.  Seniority.- The seniority list of the members of this cadre will be maintained by 
the Cadre Controlling Authority at the state level. In determining the seniority, the principles 
and procedures laid down from time to time by the General Administration Department of 
the State Government Shall be followed. 

However, The combined seniority of Amins (including sub-cadres) appointed before 
the coming into force of the rules shall be re-determined by the State Government, in a 
consolidated manner, for which the following points shall be kept in consideration :- 

(a)  The seniority of Amins appointed by direct recruitment shall be 
determined in the order of merit notified by the Commission. 

(b)  In case of Amins appointed from any source other than direct 
recruitment:- 

(i)  Seniority shall be determined according to the date of joining on 
the post of Amin. 

(ii)  If the date of joining is same, seniority shall be determined 
according to the date of birth. 

(iii)  If the date of joining and date of birth are same, seniority shall be 
determined according to the English alphabet of the name. 
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 13.  Promotion.-  
(i)  Promotion to the employees of this cadre shall be given on the 

recommendation of the Departmental Promotion Committee on fulfilling 
the required eligibility criteria (such as service confirmation, mutual 
seniority, minimum time period, work experience, satisfactory service 
etc.) to the next vacant posts in the hierarchy of cadre. 

(ii)  The Departmental Promotion Committee shall be constituted by the 
Department by a separate order. 

14. Transfer.-Any employee of this cadre may be transferred and posted by the 
department or appointing authority at any time for administrative reasons throughout the 
State or inter-directorate or district to directorate or directorate to districts or within the 
district/ directorates, respectively, keeping intact the seniority based on his entry into the 
service. The qualification/process for transfer/posting can be determined by the Cadre 
Controlling Authority. 

15.  Discipline, control and appeal. - 
(i)  The matters relating to disciplinary action/control, classification and 

appeal in respect of personnel of Bihar Amin Cadre will be regulated as 
per the provisions contained in the Bihar Government Servants 
(Classification, Control and Appeal) Rules, 2005 (as amended from time 
to time). 

(ii)  The service conditions not specifically provided in these rules shall be 
governed by the Bihar Service Code and other decisions issued by the 
State Government from time to time. 

16.  Residual matters.-In matters in respect of which no specific provision has been 
made in these rules, the employees of this cadre shall be governed by the provisions made in 
respect of equivalent employees of the State Government. 

17.  Repeal and Inversion.- 
(i)  All other letters/orders/circulars issued earlier in respect of Amin cadre 

including Bihar Amin Cadre Rules, 2013 (as amended from time to time) 
shall be deemed to be repealed. 

(ii)  Notwithstanding such repeal, all appointments made under earlier 
Government Circulars/Rules or others shall continue to be legally valid as 
if they were made under the relevant provisions of these Rules. 

By the order of Governor of Bihar, 
Dipak Kumar Singh, 

Additional Chief Secretary.

 
————

अधी¢क, सिचवालय मुġणालय, 

ǐबहार, पटना Ʈारा Ĥकािशत एव ंमुǐġत । 

ǐबहार गजट (असाधारण) 1302-571+500-डी0टȣ0पी0 
Website: : https://egazette.bihar.gov.in 


