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Tl BT TAN BRd 8Y B8R & IoguTel, Y0 BRI U GANTRITN |avl & Ual WR Wil o1 Ufshar
Td I HaT TR Bl AT R gq Freifea FrmEed a9 § -

1. dfgr@ M, faaR v9 9RY |-
() gg frogaged, cyrhor s fawrr gatremenr @9 (A<t @ @ar IRl)
frrawmaefl, 2025 wE ST qHAT |
(i) @ foar aagel f9ER o & 8N |
(i) @E oo § yereE @1 fAfy | ugd gnfi
2. gR¥IY |- 39 fgwraeh # 99 96 @ig a1d favg a1 ded & fowg 9 8-
i) S ARXBR ¥ T g, [IER o0 WoR;
()  feumr 9 s g arieT R T, f9ER;
(i) e o UG B, IV BRI FAMIT GAETRITS SHa;
(iv) ImEnT ¥ Afud 7, fIER SHAR) T9E RN Jral fIER WaR g™ gl @
IR B WShd Bl 3T UIODNR;
(v) e W AT B, et d Fged ers Jfdd e aa [ & gd | a4
fFrgad ) eafeq afafea g;
(vi) i giferR” @ G €, sifRar yg@, arier S faur, f[9eR, ger;
(vi)) | FREE gReR” 9 IWUd §, IR J |/ vee |fed /|fE, amn
P fourT, f98R, gem;
(viii) “fraa fafer | s €, 59 FawmEe & ugd 8F @l faf;
(ix) “fewrfa gr=fa afifa 9 afme 8 39 9ot @ o= @ usl W u=fa @
TR H¥ =g fawmT gr wifed wfafa |
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3. € B @A |-
(i) ariror HRF 9T, TRERTSITeT Had & Fait e fead gt —

HOW0 g / dife &1 a9 g 9 yRufa/wx
1 TINTEITCT A8Td ol
2 ‘oMY A YA W WX
3 TETIS IS UGTRIBRY fgea o=t TR

(i) IT TP SRIULIT Haw RN, S fO9RT & Srvavid Iog &R 8T |

(iii) 39 ¥l & A= @I & Ul &1 Wed g T@l BE, S TR—FHI R T
WHR gRT FaiRa fdar S|

(iv) 39 ¥ & ff= @It & Uaf &I I8 Iq79H /99 WR A BN, il
THI—AA Y R I WRGR gRT FeiRa fear s |

() =9 Ha W HA DI qA TIFRISAT Fe¥H & yg R A w7l ¥ Frgfad &1 o
M | e DI & U8 W YT T ITHAT S MR TR Pls Yae 81 81T |
(i) UINTATT WE™d @ UGl B AN Wt W SN gRT S Ao S
TR URIeT & WIehd & AR UR UK AT AT & AR TR HRT SITT |
(i) YT weR R Ud® av o1el I & R & AER W AR PICAR
RfFTal @t ToET @ G Ud dEIAR STREV BIfCAR AR 50 TRBR R
FREiRa AT & SgaR T U faMTT &AM ¥ SN Bl Aol SR |
ST & STIR R SMANT FHI—99d |, S99 AfT &, o & ag s 9w,
3 WO @ RevT difcar Rfdqat &1 W it gnr fgfem 9 = @ forg
[EEURSECAUI
(iv) AT gfoEiiar we & R R A% SHIGdRI &1 999 &) Fgfad witer o
ARET0T Pifcar #AgmhA H g & amg ol & s wwm | gl
WEeR gRT RN sl &1 Frgfad fafga ufsbar & @1 SQell | T gRI
QTR HerT gt @Y derar ST Witq @ fafYr & U a¥ qa e |
5. Fgfea 2g seal |- 9 ot & figaa e & forg sreat fetaa el —
1) sl &1 YR ANRE BIFT AT 2 |
(i) =9 da B WANRICT WG & Ul R Fgfad gg Yooy deftre graar fe
AT U A ¥ fasm de # gewfeve a1 1042 RaE ur, wifad
fagme vd Iforg & ) St g Sifard g
(i) e =T @ forg spedt @ e oMy, T 9y sfde ST fhar WA B, |9
Y & 01 IR DI 18 Y I DA el NI | FAT HARIbTH TH qE BN, ST AR
e+ 3T, f[I8R WRaR gRT 99a—aqa wR FeiRa fear S|
6. JRETT |- 39 ¥ & o difc & ug W AN wedl § W gemed foam, R, ge
ERT IHI—97T TR T feifRa sRerr IRex & AR Uraem o 8 |
7. aRdiEr safd |- e 97 9 Fged S ug s @1 Al o1 (UP) a¥ dd uRdler R
2 | aRAler 2rafy # ar HAdreoe el BT R 39 01 (Th) iR ¥ & for fawaRa fear 5 |a
foRaTRa arafd # Y a1 HAwee &1 I8+ W HaT FAHIG B ST Fb |
8. UREY |- T WRPHR B AW A & ATHU [T §RT FHI—qHT R IAT FId
ol & srgeu S @ MuiRa ydwrereis ufteror vd o1 @rawrfie ferr urd oA Afart 81 |
afe ufvreor oafy # gferr de gRT @15 wen fad & ol ' dr SEd 1 Sciiviar . e
B |

9. fawrfia wdiar |-
() I WER B FHR AT @& gwu M @ weafa ¥ fourfia
GRIeT / IATRId UNIET UG rgashA frad fhar S A |

(i) Hfee g w® Frge 4 o1 Far FERT furiy w®ier/ gaaids oler d
ST UTd BT I |
10. 941 9gfe |- e 9 ¥ Fged & @ a1 e gg = el @ g @R
JAITID BRI —
(1)  ulRdierm safd § ameRor d WaT Ado-e <& &l




fIgR 51T (JMIYRYT) 7 SWTIA 2025 3

() fuiRa gaeereis ufderr gof 2;
(i) #APFee afvarea (o) faareT gRT Harfed R= fewor vd urweuor oklen #
S<iofar urw =1;
(iv) T WeR/fER dFd WRET 1@ aHor e S ([(Aure) grr smafsd &
S dTell BT’ [erHdT Sird Uit # ot w2,
(v) fafea fovria oiern / cgasafie aRier # S<iofar o &7
11. TIAT |- AN §RT AR Wl HATJER YARTRNST 98Rid & Ug WX aRIIdl &l
JAURYT fPRT gRT fhar S| aRar & FuRer § 5 WReR & 9N yReE fdnT Ry
FI—T R JAT R RAgT=l Ud ufshan &1 srgurer fham SR |
12. 931t /Fmuer |eeh fawal w Faaer |- 59 93t & il o1 My, uevendd, dar
e, RIAr A BT FURY, Efd vd e el w1 el /v e @ eef| g weg
QAT & IWRIT I Had ¥ e BT YA JaIgia & BRI ¥ B SR |
13. W=fa -
() 39 99 & IR B & U&I W GHAR RAA—Ae—A7Idl & MR W TR
A= AT B SR & AER UR QT Se |
(i) U TG MREAT, HIAER e ¥ HRT I FWRBR /AT LA PT g1/
AI—FAT IR T gTaem=i & iguTer fhar SR |
(iii) W@WWWWWWWWWI
14. 3emEA, FRIF @ afid -8R WeRI Jasd (@fierer FrRiFer vd sndier) e,
2005 (FFI—AHY R JAT GRMET) & UTaend rgemad, R vd odier & AMel 3 Uior sri famT
TRIRTEE | & HAA TR A B8R |
15. 3af¥rse ATt |-
() U WBR B I BAAT W AT AT IR, Gel, YHREd g ST e B
ey ¥ yga Al M, reer anfe W WU W 9 |at & diAdl R AT A B |
(i) 39 fraaEe ¥ fate w7 9§ el war o f9gR dar |far 14 T WRaR
ERT IHI—9FY TR 39 Gy # goyr fanta femit / fotat & enfia gnfr |
(i) afe 9 FraEeh & &l | & ar & # B8 Bfoag &1, ar favrT genfRerfa
| g T/ fad fmr /fafdr famr | et ura R Ot sfeArsar @
FIRTHRT B ADBT |
16. Pafdrefliazor &t wifed |- W& =0 R/ fRT @1 I 8 {6 T -1 mavad A7
A 7, 98t foRaq w9 9 ifafalRad f&d S a1l SR 9 89 Hav & {6l Bl srrar swiHal &
e & Hag H 39 el & B yagi & fO9rT gr1 Y favrr & et 9 Rifde e o

HDHT |
17. rREs v agii -

() 39 Yot @ ded | qd @ fnfa @it anmew, uRuz, srifera omewr onfe wag gw
fRfra v mar 21

(i) & fRET @ B ge A, gd # frfa fem /e aRus /e onfe & orfie
ge<l Al BT YN BRA gU fBAT AT B BRI AT P Tg BIg BRATE 39
fFRMEell gRT A1 s9a i USd WAl & UANT dRd gY fHAr T |Hsn
SR, w1 T e 59 ffY @1 ugd o, R fifdr & tar wE e ar
PIE HRATE BT T o |

feR—TSIUTd & MM 4,
dus HAR g,
WHR B AR = Aqd |
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The I*' August 2025

No. 08/E-in-C-14-13/2024/8356—In exercise of the powers conferred by the
proviso to Article 309 of the Constitution of India, the Governor of Bihar is pleased to make
the following rules to regulate the process of recruitment to the posts of Rural Works
Department Laboratory Cadre and their service conditions:-

1.

2.

context-

3.

Short title, extent and commencement.-

(i)  These rules shall be called "Rural Works Department Laboratory Cadre
(Recruitment and Service Conditions) Rules, 2025".

(i) It shall extend to the whole of the State of Bihar.

(ii1)) It shall come into force from the date of publication in the Official
Gazette.

Definitions- In these Rules, unless there is anything repugnant to the subject or

(1)  “State Government” means the State Government of Bihar;

(i)  “Department” means the Rural Works Department, Bihar,

(i11))  “Cadre” means the Rural Works Department Laboratory Cadre:

(iv) “Commission” means the Bihar Staff Selection Commission or any other
authority authorised by the Government of Bihar to recommend
appointments;

(v)  “Member” means any person appointed to the cadre and includes all
persons appointed to the cadre prior to the commencement of these
Rules;

(vi) 'Appointing Authority' means the Engineer-in-Chief, Rural Works
Department, Bihar, Patna;

(vil) “Cadre Controlling Authority” means the Additional Chief
Secretary/Principal Secretary/Secretary;

(viii)) “Appointed Date” means the date on which these rules come into force;

(ix) “Departmental Promotion Committee” means the Committee constituted
by the Department to recommend promotions to the promotional posts
of the cadre.

Cadre Structure-

(1) Cadre Structure of Rural Works Department, Laboratory Cadre shall be

as follows :-
serial no. Name of Position/level of post
Post/Grade/Category
1 Laboratory Assistant Basic
2 Research Assistant First Level of promotion
3 Assistant Research Officer Second Level of promotion

(i) This shall be a non-gazetted cadre at the State level under the
Department.

(i) The sanctioned strength of various categories of posts in this cadre shall
be as determined by the State Government from time to time.

(iv) The pay scale/pay level for various categories of posts in this cadre shall
be the same as determined by the State Government from time to time.

Recruitment-

(1)  In this cadre, appointment shall be made on the post of basic category
i.e. Laboratory Assistant through direct recruitment. There shall be no
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entry on the post of basic category on the basis of promotion or
compassionate ground.

(i)  The posts of Laboratory Assistant shall be filled by direct recruitment as
per the recommendation list received on the basis of the results of the
competitive examination held by the Commission for the purpose.

(ii1)) The Appointing Authority shall calculate the vacancies reservation
category wise on the basis of the position of 01st April every year and
accordingly the reservation category wise requisition shall be sent to the
Commission through the General Administration Department in the
manner prescribed by the State Government. On the basis of the
requisition, the Commission shall, from time to time, advertise the
reservation category wise vacancies of this cadre for filling up by direct
recruitment as per the recruitment rules.

(iv) The Commission shall select successful candidates on the basis of
competitive examination and recommend eligible candidates for
appointment in merit order as per reservation category to the Appointing
Authority. The candidates recommended by the commission shall be
appointed as per the prescribed procedure. The validity of the merit list
recommended by the Commission shall be one year with effect from the
date of receipt of the recommendation.

5. Eligibility for Appointment- The eligibility for appointment in this cadre shall
be as follows —

(1)  The candidate must be an Indian citizen.

(i1)) The minimum educational qualification for appointment to the post of
Laboratory Assistant in this cadre is Intermediate in Science or 10+2
(with Chemistry, Physics and Mathematics) from a recognized Board.

(iii)) The minimum age of a candidate for direct recruitment shall not be less
than 18 years on 01 August of the year in which applications are invited.
And the maximum age shall be the same as determined by the General
Administration Department, Government of Bihar from time to time.

6. Reservation-In direct recruitment to the basic category posts of this cadre, the
provisions relating to reservation roster as determined from time to time by the General
Administration Department, Government of Bihar, shall be applicable.

7. Probation period-Employees appointed through direct recruitment shall be on
probation for 01 (one) year from the date of joining the post. If the service is not satisfactory
during the probation period, it can be extended for 01 (one) more year. If the service is not
satisfactory even during the extended period, the service can be terminated.

8. Training-In accordance with the general policies of the State Government, as
per the decision notified by the department from time to time, it shall be compulsory for the
employees to undergo the prescribed induction training and other professional training. If
any examination is fixed by the training institute during the training period, then they shall
have to pass that too.

9. Departmental Examination-

(1) Departmental examination /professional examination and syllabus may be
fixed with the consent of the department in accordance with the general
policies of the State Government.

(il) The employee appointed against substantive post shall have to pass the
departmental examination/professional examination as prescribed.

10. Service confirmation-To confirm the service of an employee appointed
through direct recruitment, it shall be necessary to fulfill the following conditions -
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(1) His conduct and service during the probation period has been satisfactory,

(i1)) The prescribed induction training has been completed,

(iii) He has passed the Hindi Noting and Drafting Examination conducted by
the Cabinet Secretariat (Official Language) Department.

(iv) He has passed the Computer Proficiency Test conducted by the State
Government/Bihar Institute of Public Administration and Rural
Development (BIPARD).

(v) He has passed the prescribed departmental examination /professional
examination.

11. Seniority- The seniority for the post of laboratory assistant shall be determined
by the department as per the merit order recommended by the commission. In determining
the seniority, the principles and procedures as prescribed from time to time by the General
Administration Department of the State Government shall be followed.

12. Miscellaneous/control over establishment related matters- Appointment,
posting, service confirmation, maintenance of seniority list, promotion and all work/Subject
related to establishment of the employees of this cadre shall be under the department. But
after retirement, their retirement benefits etc. shall be paid from the office of retirement.

13. Promotion-

(i) Promotion to higher category posts in this cadre shall be given on the
basis of recommendation of the Departmental Promotion Committee on
the basis of seniority-cum-merit.

(i) The provisions issued from time to time by the State
Government/General Administration Department regarding reservation,
minimum period for promotion eligbility (Kalawadhi) etc. shall be
followed.

(ii1)) The Departmental Promotion Committee shall be constituted by the
Department for promotion.

14. Discipline, Control and Appeal- The Provisions of Bihar Government Servant
(Classification, Control and Appeal) Rules, 2005 (as amended from time to time) shall be
applicable to the employees of the Rural Works Department Laboratory Assistant Cadre in
matters of discipline, control and appeal.

15. Residuary matters-

(1)  All rules, orders etc. in force regarding service conditions, leave, assured
financial progression etc. as applicable to other employees of the State
Government shall also be equally applicable to the employees of this
cadre.

(i) Any Service conditions not specifically provided in these rules shall be
governed by the Bihar Service Code and such rules/decisions as issued by
the State Government in this regard from time to time.

(i1i1) If there is any difficulty in implementing any rule, Regulation the
Department may resolve such difficulties after consulting the General
Administration Department/Finance Department/Law Department, as the
case may be.

16. Power to relax- Where the State Government/Department is of the opinion that
it is necessary or expedient to do so, for reasons to be recorded in writing, any of the
provisions of these rules may be relaxed by the Department in consultation with the Law
Department in respect of any employee or group of employees of this cadre.
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17. Repeal and Saving-

(1)
(ii)

All previously issued orders, circulars, office orders etc. in relation to this
cadre are hereby repealed.

Notwithstanding such repeal, anything done or any action taken in
exercise of  powers conferred by or  under any
rule/resolution/circular/order etc. issued earlier, shall be deemed to have
been done or taken in exercise of powers conferred by or under these
rules as if these rules were in force on the date on which such thing or
action was done or taken.

By order of the Governor of Bihar,
Deepak Kumar Singh,
Additional Chief Secretary to Government.

srfiers, wffarca Jevmed,
fagR, 9e g1 ywifa wd gyfaa |
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