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wfaaal BT FART HRd g R TSude 9w fadmr @ orfie fER wemite war &
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1. Gfgra am, R e gR9 -
(1) T fraaEe “feer gyemafie dar (w<ff ga dar o) e, 20257 @&
ST FEHI |
(2) za@ fedR Tl faER = # gnm |

(3) TE QX 9g B
2. YREYIY |— 39 FEmEel ¥, STaae ded § e ferd 9 81—

(i) TSI WBRT A AT B, [IER T R,

(i) “<TSAUTA” | AT B, fIER IS @ ST,

(iii) -afyem 9 AfAYT B, IRT &1 Afder;

(iv) -Fgfea gifer” @ afug 8 R Sriufaer P, 1979 (FHI—99
R FrEeNfYa) # wenfwiRa fFrgfea e,

) faumr @ G 8, e gee

(vi) g9e” ¥ U €, fIER gemafee dar & ueIEretRAt B Ha;

(vii) -aqe el gTiterT | efia &, amH uRmae faTT;

(vii) "E9E" & U &, ITTHH / ITTER & AR IR FE;
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(ix) -daifta ug” & i 2, fIeR vemafie dar & forg §99—99a R Widd U,

x) X Waifty gg” & g g, dafta uel 9 9 O g off faer wemafe
JAT & URIRIGIRGT & Ueeyd gq Holifed 2,

xi) ot | IfAvd B, fIER I
(xii) ST ¥ YT B, FIER ol AaT AT

(xiii) “as" ¥ AFAUT B, TART aY 3ffq 01 THAR F YR BIAR 31 AR B T
B areTT v

(xiv) -fraa fafyr @ afd 8, g9 FwmEe & uga 89 &1 fafd

xv) =Ea |ffar @ guE B gd ife & ue R Ul gR1 FYfdd g A
URIEBIRAT & =9 & forg fawmT g1 fdd | |

3. 94T B GG |-
(i) I8 vEh TR Iouia |ar ge et fafi= sife & uel @ dRaHn feag
el
EQ) foa &1 gra
%0 e e S ariRerta
1. | 9 Su—HTEar 75% 25% ol BIfe RITUr>a)
2. | SU \fua - 100% | T UM WR (RToTaf)
3. | 3R TRt - 100% | fada o=t =R Rromaf3a)
4. | Wgad Aferd - 100% SR IS RSN EIER)
5. | 3R Afa - 100% | 99 UG R (RToTata)
6. | favry Afog - 100% | 99 U ¥R (IIST91E)

(i) 39 9T & W PIC B U BT IITHN /IARAR 8T BFIT SN FHI—H TR
I WRHR gRT eiRa foar S|

(iii) 9 w1 & ¥ PIfC & UGl & WPHd 961 g1 BFT O I ARBR gRT 1
fafr &1 MEiRT 51 Ry 99 AR FHI—F9I W 59 Hal & A= dife &
T UGl BT o, Y&l P AT FAT MMEIGAIAR T4 Bife BT FEIRor a=
| |

(iv) FHERTETT R WX RRATOAT SU—HTET], TolRd SU—|ATE], Tl ueIfary &
fae &1 ueIEeRY vd Riar usifadr & o= BRI Ual &1 Q1 aRiadr &
IR TR FHERITAT § Ueqfd 56 Havt & el Bl &) a1 SR |

(v) =9 9a1 & UIREIRE & IR—Ha T gal wR A yewenfid fear i wa |
UR=] VAT YSRIIe e URIier! §RT 9iRd U8 & Ja=qd / JaaeR |
R Jq=H 1/ Jd-ReR & g WX a8l BT o FabT |

(Vi) U WRBR ERT 39 WAl & URIUGINAT BT ATGeIHArgaR Ufclrgfed /darer dar
H gfafgfad (@ dws ARPR, (Al 37 9T WBR, vw 3dl B I I
T AYFT g |6, [4vg 9, TR SaeqHe d anf) fbar S Fa |

wReg VAl Ui et ueiiert gRT aTRd U8 & 999/ IR
I R 9998/ JdRAR ® 98 TR A8l Pl Sl Bl |

(i) 5T ARPR IAH 05 9§ & IRl WX I Afed dl egerar 7 fed |afify o
IR & ABR W AT B AAqT T A= @Ife & usl & Wipd 9 B

FHIET U SIeIDHATTAR FET B FbHT |
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W] W1 & A= Pife & U=l B F&IT qAT WD B GHET B HH H

IfRfy grr A= WORE R o= 9ar/Fat @ yeIeiRAal gRT ailkd fy o
TAT 3T AT /et &1 fFaaraely & Sudsar &7 ff &= § @1 SR |

4. IR |- TH WA & AT Fife & Ul R AR sfear o= § 9 AR ERT
THI— IR IR SR & Urae o] g |

5. 9 Su—wARdl & g W Frgfaa -
(@) Rfeaal &1 srasmor |-

@)

(if)

Hawl R wiveR gRT U@ a9 1ol olia @l Refd & IR wR 39
A & qd B & yg & Rl s@eiRa & SREf | Syaer Rfddal &
75 vfcrerd uel & fIeg A 9l 9 e &g sRerr sifcar e

AT BT 30 3T db SUATE BT SR |

AT 25 YfoRrd ReAV Hifcar Rfdd & favg u=ia 9 Myl =g fawm
ERT BRAls @ SRAN| I8 Ufhar a9 d& deill o9 a& & g |
e Al & §a 9= 99 @I & U8 & [ Wihd qd B
25 Ufderd 8l 81 9| AgURINT Ud 99 el i Bl el R ud
o= 9 fgfea gg Rfeaal & omr Hefta aife 3 Suder andfds
RfdT & MR TR & SRR |

(@) <eh welf @ Praf -

@

(if)

(i)

(iv)

(v)

9 Al & o PIfC B UG— WG SU— — @I 75 yfoera Rfeqai &
fIeg IMANT @7 s | Al =il ¥ e a1 SRef |

frgfad 8 aRd &1 AFIRS g1 o fbddl Argar ura favafdenea
T 312raT THGET AT BT g ifrard g |

Ffdd 8g =Aaq SF WA 21 99 R e Afdedd S W g8l B8Rl
ST IH—99Y R WRGR gRT FuiRa fear | S9 &1 oA fasmu=
q¥ B 1o IMRT B SMIR W BT ST |

PICAR AATEAT B ATAlD H AT §RT FIa UTARIGT e & AeH
W GAr il &1 TE fhar SR den wafd el & wren
S & S Fgfad 2g MReT0T PIfCaR AT fNT BT Suas FHRm
SR |

T gRT TRt sl @1 Jeremuferd wEror uAl @1 St /AR ud
Yag< | 3 & IURT frgfa & S |

@M ur=fa |@ gl -

@

(if)

(iii)

S HAT B A il B Us— g IU-—FATST Bl 25 whoed Rfddar &
freg Myfaa A widgea Jarsil gen—f9er Iora dar, AR g
fard war, f[deR dfared dar U6 o wiaead HamRi & Jd difc &
IIT TWR—7 & U ST @ O § @ S Gad, RM 909 w7 4
=JATH 08 TUT DI AT T B ofl B AR IS HaT T B |

=79 =g el Argar e feafdeney & Sae s AHGE ARl Bl
SEINCIECIDRSEI

=1 oIl &1 oTed SgRIaT & arelld # [98R e HaT AT & Havd
DI JAeFeraT | ST =TI AT BT T ¥ vage au [HAT S FDHI |
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II9 AT §RT §9 TG B Tidell & SR WR i< HuREl IR
DI SR |

(iv) == Affy &1 T fRT gRT 1T *Teer | fhar S dahT |
6. uRdiar amafer |-

() <ar & N IU—FFEl B US W A W 9 Fga YSIeRT 01 (TH) ¥ db
gRATET R & | gRYe 3rafr # Far FarweHd el 89 WR 39 01 (Th) iR 9y
% forv fawaiRa fan o e fAaiRa eafer & ff Jar wdwoHs T8 B R
AT FHI DI ST DT |

(i) ¥ar & WY IT-|ART & U W UG A g q=Iif¥eNt 01 (U@) 98 d@
gRATeTT R & | gRJe 3rafy # Far FaweHd T8 89 WR 39 01 (Th) 3R a¥
3 forg faeaRa farar 1 | favaiRa erafer & +ff Jar Hamoe T8 e W
AP [AT SH UG W 99 R & S, O ug ¥ Ueid g1e] 9 a1 # uder
o o

7. uf¥reor |—

(i) a1 ¥ WY Su—|AET b Ue W Fgad /Ud URISeRl BT aiRkdien st |
forT g1 wenfaeiRa ydwrdren= ufderor Ut AT BT o Ufdreror Jrafdr ¥
uf3reror GRem #§ genfHuiRa oderm Y S<ioh e By |

(i) 91 & IR YR W U B8] UISTRAT B JEiRd Hardren uflreror
YTl BT JMaeIH BT |
8. faurfra wdar -

() S d Y SR P Us W gE /UG USSR BT by e
afafa, wora ude, AR, yeqr gRr genfaeiRa fawrfa oxem & S<iviar ure
oAl B8R favrie wRen & favy, ureamd vd ufhar &1 e woa gve
g T & wrel 9 e SRR fawria Wl &1 Mo e uRiel
afafa, woRa uve /f9urs gRT faram SR |

(i) Far ¥ NI Iu—|AEAT b U W IYE /U USSR B yfRerer @y &
T B IATER W &I ASRE—dTE AMeRd FAMT HIAT 8N [ Iod gd
IR fTT gRT I fhar SR | S/gdled & SR J 3if¥erg 31 forfer
A Wepd A9 SR o [ @1 52 Iora wd g gur faamr | wafda fear
AT o |

(iii) ¥ar ¥ R Iu—wEEdt & Ug W gad /UTd ueier) ST uflrervr sy #
FREiRT SRR UfRieror U<y BT 8T | HIVRTR YRIETor &l JoRd Ud {1 gur
T gRT SrgAIfaT fhaT STRATT | ST & SURT BIVFTR URieror S fafer |
pd AT SeT, [ fAf &1 SIvrmR gfRieror wamer uF i fesar T 8

9. wHgfie|— uRJem @y § a1 AdwoHe &, MR gaeeee ufteror w® &,
framrfa odem & vt u=i § S<ivfar o &3, 916l @ gAIRd M Td BIVNTR yfrefor
@ JFAIfAT B & SR Hal § R IT—FHEd b Ug W FgH /Ud I_TiEer)
DI AT III SU—FATST & UG R G DT ST |

10. da4 &1 fafrayT -

() <@ # N Y-l @ Us R MYFd/ Ud URIEER) B AREH @
SR Yo dadfs FRIATER IgARI &1 SIRA | Wy fgdia aa-gfs faqmia
TRieT & G TF H IUET T B TAT HINAR YR Wdhd 8 & SR
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11.

12.

13.

(i)

B A D1 O Al | g da-afg & SR SFTell daagigdl a1 TYe
B W & A B |

i olerm 3 oIl J8+1, PINFTR URTevr gHIfed T8l 8 31T |al WY<
TE R8T & BRI bl T IAgigdl g AUESI Pl GRT BRI DI ARy A 34
U H Wipd PR I SRA R w9 F 37 AUl B FEH QR IRA W
ST BN, TR ST IHTAT I BT A e fBar SIRAT |

T |—

(M)

A il A Fgad R SU-9AsKl @ URMRSG Rl RN gRT FEiiRd
HETSHHATIAR BT |

(i) g1 | Fged R Iu—|AEdt @ IRWRE a¥gdr 999 affd gwr ReiRd

(i)

HTHATTEAR BT |
fedl av & Al w9 Fge ®y Su—wEEdal U 9 Fge w_Y
IY—FHTE! | I B |

(iv) 9a1T & SR BIfe & UGl TR HRRT UGIGHIRAT B URWRE Rl b A

P IS W ITd] URWREG AT & AFHY B |

WY Sifd |— 9l & 40 ¥ SIIGT SH & I USIdiRAT &l yfqay onfiar 718 #

g1 fAuiRa Gera & 3uer wWRey Sitg AT Afard gl | WRey Sitg Rard

B U U BRI AT Ufdad § He= $RAT 8117 |
it -

(M)
(i1)

(D)

A & W IU—FAEAT & UG ¥ IeaR DlC & Ul W UG g Adl B
FAge BT e FEiRa Sararel uf¥ierr ura 9 smawds B |

AATHTEA UFRIETor o FaReq faurT gy & SIReh, R gafa uerererRar &1
AT o7 Ifard 8T | Uf¥Teror Uy <18} &_ WX 3TTell Wi R d9 ad faar
TEI P SR, SfE a9 U Ui | T8 PR foram oy uReg, Al
ufRerd Rerfar #, fAwRT gRT uf¥emr o oaxen T8 & S 9, d9 919 39
MR R YR &1 ADbI SR |

a1 & fFW dife & 98 W FEiRT Fremafd @@ &=+, g=a gg FeiRa
TRIE0T qRT R qAT AR, ARFT AT A ey e rgamsii I qRT b
% SR 3T a¥ @1 1ell SFa] | AR UG & S1dh U Wk SUR &
U% W Plodg ETRd Fafid W=y fear s wer | vage fRuiRa dremafer
ud ufreror & Hdfda oiarg frad el

w0 | gi=fa &1 | FeiRa sramafr | fuiRa siffard | gi=fa <aar
o Ug gf3reror @1 fafr
TR IU— FHEAT | I Td9IHIe | 3Tl a¥ &l

1. | Su afra P Ug IR AR qifReres ufdreror 1ol ST Bl
05(dfd) ¥ &I Jar =T <

SU AR & Ug R | HdT & 99 d9 H Tl a9 B

2. | ek gl | AR 05(UfE) a9 | WM HdTdTeld 1 ST BT
P Far gf3reror =T <

IR FHEAT & U | |aAT B 149 99 F | 3FTeT 99 P

3. | <igad Afrg | W AR 05(dE) | e wardel | el SHad @
q9§ B Jar yf3reror =i <

YT AfUd & Ug | WAl b 169 99 H | 3FTel a¥ Bl

4. | erR @Afra TR AR 02(31) T HaTpreld | 1Sl ST Bl
qY @Y Jar gf3reror =T <
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14.

15.

16.

17.

18.

Ho | gi=fa &1 | fefRa sremafyr | faiRa siffad | gi=fa <aar
o Ug gf3reror @1 fafr

IR A & UG | HAl d 189 d¥ H | el d¥ Dl
5. |fewafe | R AR 02@Q) | TG HaThed | 19l SHad B
Y B [qAT gfrefor =T <1

(iv) dr=fa & S & STEIR aRIgaT—ag—3argdr 81 |

(v) "=y Tagel fed favrfa =i afafy &) e @ MR WR &) ST Aa |
favmi wr=f |afafar &1 Tos faumT gRT 31T Smewr | fhar S |\ |

(vi) u=fa & oM =g favmia g=1fa |fafd @ Soa Tawr Are | smaifoa @t S
DT |

fafrrmae a9 @ wifdd - 59 FrowEe & sl uraa™ @ ar] FR steaT sHa
fredl graed @1 &Rk W FRd g fafgHEen &1 Ted T WReR gRT fRar o
DT |
frd=e 1— o=t 39 el @ el uraue & Ades & o8 Weg S 81, S9, fafer
faarT & wme 9, fawnT g1 fafafea fear SR eiR favmT &1 fafreer sifos g |
Iaf¥re AMa - 5 vy /vl & Gy # 9 famraeh # fafdne urau =&t faar
T Bl B9 fAvl & ded | 39 WAl B e Iod WRBR gRT FHGE A & ded H
Py T uraem=T | a8
Rrfirefiezor & wifda - afe oot = wifdeR & 98 favass & o 5 g9
fFrmEell & fhdl Uraa B AR A W daT & [P FER qal GERl b WE Bl
T dEe B ET B, 99 I9 A AYA] We B WHE B Wew H Iad UG B
fRrfrer vt o1 wIfad o IRAR H BN |

e va amgfi -
() feeR e Jar (Faf) fgHmaen, 1996 Ud 9 9aT & Wl & WHeH H
3T BIS I g, Fahed, amew, uRud, Wi fe yaggRT FRRA

ERIBSISIE

(i) O e & 8 g0 W, @@ & fgwrael /daded /e /uRyT /. S aRe
anfe & sl fvar o I w1 srerar forr ar w18 fofy g9 fFrmTEaeh @
9 fear mr &R srerar ferm war v w@Esm oI AT S99 feH
I8 fFmEe uge o, R T 9 @18 $rd fbar war srear &g o ferr
TRAT o |

feeR—TIUTE @ ARy 9,
s, 1. IW=R,
WIR B AW &I Gfaq |

4 I[AF[EX 2025

o 03 ,/THo—35/2025—18796 / I0U0, JNEFGAAT AT 18795 faAld 4 IHRER 2025 Pl

FrfoaRad siUoll agare f9BR Iauled & WIOeR 9 Tag gR1 UeIRM fbar Sr 8, S

RA—AIET & T8 348 B We(3) B MM SISl AT H Iad AR HT WP U3 T

SR |

fSeR—T>IUTe @ RY 9,
Sf. dl. e,
WHR & IR & qfaq |
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The 4" October 2025

No.-3/M-35/2025-18795/GAD— In exercise of the powers conferred under the proviso
to Article 309 of the Constitution of India, the Governor of Bihar makes the following Rules to
regulate the recruitment, promotion and service conditions of the officers of Bihar Administrative
Service under the General Administration Department.

1. Short title, extent and commencement.—

(1) These Rules may be called as the "Bihar Administrative Service (Recruitment
and Service Conditions) Rules, 2025".
(2) It shall extend to the whole State of Bihar.
(3) It shall come into force at once.
2. Definitions.—In these rules, unless the context otherwise requires,-
(i)  "State Government' means State Government of Bihar;
(i1)  "Governer' means the Governer of Bihar State;
(iii) "Constitution" means the Constitution of India;
(iv) "Appointing Authority” means Appointment authority as prescribed in
Bihar Executive Rules, 1979 (as amended from time to time);
(v)  “Department” means General Administration Department;
(vi) “Cadre” means the Cadre of Officers of Bihar Administrative Service;
(vil) “Cadre Controlling Authority” means the General Administration
Department;
(viii) "Group' means Groups as determined according to pay scale/pay level,
(ix) “Cadre post” means the posts, sanctioned from time to time, for Bihar
Administrative Service;
(xX)  “Non-cadre posts” means such posts, other than cadre posts, which are
earmarked for posting of officers of Bihar Administrative Service;
(xi) "State" means the State of Bihar;
(xii) "Commission" means Bihar Public Service Commission;
(xiii) ""Year” means Calendar year i.e. the year starting from 1% Junary to 31*
December;
(xiv) ""Due Date' means the date of notification of these Rules;
(xv) "Selection Committee' means the Committee constituted by the Department
for selection of suitable candidates by promotion to the Basic Grade post;

3. Structure of the Service.—

(i) This shall be a state level gazetted service, whose structure of posts of different
grades shall be as follows-

Sl Source of Appointment
No. Name of Posts Direct Promotion Status
Recruitment
Senior Deputy o o Basic Grade (Gazetted)
I Collector 75% 25%
First Promotion Stage
_ 0
2. | Deputy Secretary 100% (Gazetted)
3 Additional District ) 100% Second Promotion Stage
" | Magistrate ’ (Gazetted)
. Third Promotion Stage
_ )
4. | Joint Secretary 100% (Gazetted)
Additional . Fourth Promotion Stage
> Secretary ) 100% (Gazetted)
. Fifth Promotion Stage
_ )
6. | Special Secretary 100% (Gazetted)
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(i1)
(iii)

(iv)

V)

(vi)

(vii)

The pay scale/pay level of posts of all grades of this service shall be as
determined by the State Government from time to time.

The sanctioned strength of posts of all grades of this service shall be as
sanctioned by the State Government on the due date. Provided that, the State
Government shall, from time to time, create new posts, surrender sanctioned
posts of different grades in this service, or create new grade, as per
requirement.

The charge of different posts at the Collectorate level such as Establishment
Deputy Collector, Nazarath Deputy Collector, OSD to D.M. and Incharge of
D.M. Confidencial Cell shall be given only to the officers of this service,
posted in the Collectorate, as per their seniority.

Officers of this service shall also be posted on non-cadre posts.

Provided that, such posting cannot be made on a post of lower pay scale/pay
level than the pay scale/pay level of the post held by the concerned officer.
The officers of this service shall be deputed/deputed in foreign service (such
as Central Government, any other State Government, any Undertaking under
the control of the Central or any other State Government, Municipal body etc.
or any international institution like United Nations Organization, World Bank,
Asian Development Bank etc.) as per requirement,

Provided that, such posting cannot be made on a post of lower pay scale/pay
level than the pay scale/pay level of the post held by the concerned officer.
The State Government shall review the structure of this service and sanctioned
strength of different grades of posts, on the recommenation of a Committee
chaired by Chief Secretary, after every five years, and shall make amendment
as per the requirement.

Provided that, while reviewing the sanctioned strength and structure of posts
of different grades of this service, the Committee shall also take into account
the provisions, as contained in the Rules of other services/cadres.

Reservation.—The provisions of reservation, as determined by the State Government
from time to time, shall be applicable in appointment or promotion to various grades
of posts in this service.

Appointment to the post of Senior Deputy Collector.—

(a) Determination of vacancies.—

(i) The vacancies of the basic grade posts of this service shall be determined
by the cadre controlling authority as on Ist April every year. The
reservation roster wise requsition for 75 percent of the available
vacancies shall be made available to the Commission by 30th April.

(i) Action will be taken by the department for appointment by promotion
against the remaining 25 percent reservation category wise vacancy. This
process will continue till the total number of personnel appointed by
promotion becomes 25 percent of the total sanctioned strength of the
basic category posts. Thereafter, on 1st April every year, the vacancies
for appointment through direct recruitment and promotion will be
calculated on the basis of actual vacancy available in the respective
category

(b) Appointment by direct recruitment.—

(1) The 75 percent of the vacancies of the basic grade post- Senior Deputy

Collector- of this service shall be filled by direct recruitment on the
recommendation of the Commission.

(i1) For appointment, it shall be mandatory for the candidate to be a citizen of

India and having graduation or equivalent qualification from a recognized
university.
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(iii

) The minimum age limit for appointment shall be 21 years and the
maximum age limit shall be as determined by the government from time to
time. Age shall be calculated as on 1st August of the advertisement year.

(iv) The commission shall select suitable candidates, on the basis of combined

V)

competitive examination, as per the reservation roster wise requisition of
cadre controlling authority, against available vacancies, and, recommend to
the department after medical examination, reservation roster wise selected
candidates for appointment.

The department shall appoint the recommended candidates after due
verification of certificates/character and antecedents etc., as required.

(¢) Appointment by Promotion.—

(1)

(i)

(iii

The 25 percent of the vacancies of the basic grade post- Senior Deputy
Collector- of this service shall be filled by, promotion of basic grade
employees in pay level-7 of different supervisory services/cadres e.g. Bihar
Revenue Service, Bihar Rural Development Service, Bihar Secretariat
Service and other supervisory services, who had rendered atleast 08 years
of service in pay level-7 and their services has been confirmed.

It shall be mandatory to have graduation or equivalent qualification from a
recognized university for selection.

) The suitable candidates shall be selected, on the recommendation of a
selection committee, headed by a Member, Bihar Public Service
Commission, amongst the candidates recommended by the different
departments for this purpose. The selection committee shall prepare the
merit list for such purpose on the basis of interview.

(iv) The selection committee shall be constituted by the department through a

separate order.

6. Probation period.—

@)

(i)

The officers appointed by direct recruitment to the post of Senior Deputy
Collector of the Service, shall remain on probation for 01 (one) year. The
probation period shall be extended for one more year, if the service was not
found satisfactory during the probation period. If the service was not found
satisfactory even in the extended period, the service shall be terminated.

The officers appointed by promotion to the post of Senior Deputy Collector
of the Service, shall remain on probation for 01 (one) year. The probation
period shall be extended for one more year, if the service was not found
satisfactory during the probation period. If the service was not found
satisfactory even in the extended period, his service shall be returned to the
post, from where he was promoted to this service.

7. Training.—

(@)

(i)

The officers appointed/promoted to the post of Senior Deputy Collector in
the service, shall have to undergo the induction training as prescribed by the
department, during the probation period, and, shall also have to pass the
examination, as prescribed by the training institute, during this training
period.

The officers shall have to undergo in-service traning, as prescribed, for
promotion to higher posts in the service.

8. Departmental Examination.—

(i)

The officers, appointed/promoted to the post of Senior Deputy Collector in
the service, shall have to pass the departmental examination as prescribed by
the Central Examination Committee, Board of Revenue, Bihar, Patna. The
subject, syllabus and procedure of the departmental examination shall be
decided by the Board of Revenue, in consultation with the department. The
departmental examination shall be organized by the Central Examination
Committee, Board of Revenue/Bipard.
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10.

11.

12.

13.

(i1)  The officers, appointed/promoted to the post of Senior Deputy Collector in
the service, shall have to submit two revenue records based on the experience
during the training period, which shall be approved by the Revenue and Land
Reforms Department. After approval, these records shall be considered
approved from the date on which they were submitted in the Revenue and
Land Reforms Department.

(iii) The officers, appointed/promoted to the post of Senior Deputy Collector in
the service, shall have to undergo prescribed treasury training during the
training period. The Treasury training shall be approved by the Revenue and
Land Reforms Department. After approval, the treasury training shall be
considered approved from the date on which the treasury training certificate
was issued.

Confirmation.—The service of the officers, appointed/promoted to the post of

Senior Deputy Collector, shall be confirmed on the post of Senior Deputy Collector

in the service after satisfactory service during the probation period, completion of

prescribed induction training, passing in all the papers of departmental examination
and approval of case records as well as treasury training.

Regulation of Pay.—

(1) The officers, appointed/promoted to the post of Senior Deputy Collector in
the service, shall be granted the first increment after joining as per rules. The
second increment shall be admissible only after passing all the papers of the
departmental examination and approval of treasury training. After the second
increment, the successive increments shall be admissible only after
confirmation of service.

(i1) Increments withheld due to failure in departmental examination, non-
approval of treasury training or non-confirmation of service, shall be
approved from the date of fulfillment of these requirements, in such a way as
it would have been admissible if these requirements were fulfilled in time,
but the arrear salary on this account shall not be admissible.

Seniority.—

(i) The inter-se seniority of the Senior Deputy Collector, appointed through
direct recruitment, shall be as per the merit list, determined by the
Commission.

(ii)) The inter-se seniority of the Senior Deputy Collector, appointed by
promotion, shall be as per the order of merit determined by the selection
committee.

(ii1)) In a year, the Senior Deputy Collector, appointed by direct recruitment shall
rank junior to the Senior Deputy Collector appointed by promotion.

(iv) The inter-se seniority of the officers of the higher grade posts in the service
shall be in accordance with their inter-se seniority in the post immediately
below.

Medical Examination.—Yearly health examination, of all the officers above 40

years of age, shall be mandatory, in the month of April at the Institute prescribed by

the government. A copy of the health checkup report shall have to be attached with
the Performance Appraisal Report.

Promotion.—

(1) For promotion from the post of Senior Deputy Collector to the higher grades
of this service, confirmation of service and completion of in-service training
shall be essential.

(i1) In-service training shall be arranged by the department, in which, it shall be
mandatory for the selected officials to participate. In case of non-completion of
traning, the next promotion shall not be considered until such training is
obtained. However, in unavoidable circumstances, if such training was not
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14.

15.

16.

17.

18.

arranged by the department, the promotion shall not be denied on this ground
alone.

(ii1) The time bound regular promotion to next higher grade of the service shall be
considered, after completion of 'kalawadhi', required in-service training and
other eligiblity conditions like vigilence clearance, PAR etc., on the 1st January
of the following year. The eligibility regarding 'kalawadhi' and training shall be

as follows:-
SIL. Post of 'kalawadhi' cl:)l:li)clfll:)oegf Due Date of
No. | Promotion . . Promotion
training
05 (five) years of Mandatory Promotion due
] Deputy continuous service institutional on lst January
" | Secretary on the post of Senior induction of next year
Deputy Collector training
05 (five) years of First in-service | Promotion due
) Additional continuous service training in 9th | on 1st January
"~ | Collector on the post of year of service of next year
Deputy Secretary
05 (five) years of Second in- Promotion due
3 Joint continuous service service training | on st January
" | Secretary on the post of in 14th year of of next year
Additional Collector service
02 (two) years of | Third in-service | Promotion due
4 Additional continuous service training in 16th | on 1st January
" | Secretary on the post of Joint year of service of next year
Secretary
02 (two) years of Fourth in- Promotion due
5 Special continuous service service training | on st January
" | Secretary on the post of in 18th year of of next year
Additional Secretary service

(iv) The basis of promotion shall be seniority-cum-merit.

(v) Promotion shall be granted on the recommendation of the Departmental
Promotion Committee constituted for the same. The Departmental Promotion
Committee shall be constituted by the department by a separate order.

(vi) For promotion, the meeting of the Departmental Promotion Committee shall be
held in the month of November.

Power to make regulations.—The government may make regulations to implement

any provision of these Rules or to explain any provision contained in these Rules.

Interpretation.—Where any doubt arises as to the interpretation of any of the

provisions of these rules, the matter shall be referred to the General Administration

Department, and the decision of the department, after consultation with the Law

Department, shall be final.

Residuary matters.—The members of this service shall be governed by the

provisions of the government for other equivalant government employees regarding

the matters, for which there is no specific provision in these rules.

Power to relax.—Where the cadre controlling authority is satisfied that any

provision of these rules may cause undue hardship to a member or group of

members of this service, the government may relax that provision of these Rules
regarding that member or group of members.

Repeal and sevings.—

(1) The Bihar Administrative Service (Cadre) Rules, 1996 and any other
rules, resolution, order, circular, clarification etc., constituted in the
context of members of this service, are here by repealed.
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(il))  Notwithstanding such repeal, anything done or any action taken, under the
provisions of the previous resolution/instructions, will be deemed to be
done or taken under these Rules, as if it were come into force on such day,
on which such thing was done or such action was taken.

By the order of Governor of Bihar,
Dr. B. Rajender,
Additional Chief Secretary to the Government.
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