fAaua g&ar Wodio-40

R TPR gRT UHILd

26 dlw 1936 (RN0)
(HO uec=AT 183) geAr, YA, 16 STl 2015

o 89 /fd—4—1011 /2011 /63 /GoM0—TdER U=mga o1 3MfSf=™, 2006 (FER <=4 6,
2006) B GRT—94(1) & W UfST GRI—146 ERI Uad ¥TGIAl BT YANT Hd 8Y B8R & IAUTA
ferferRaa frmael g9 ma € —
fer I daed afaa (e, darerd v o<da) ffrawmadd, 2014

1. it A, far SR URY - (1) I8 el fSeR um dasd afua (P, dared gd

Foe) FEHTae], 2014 BB ST FHAAT |

(2) za@ fowdR TRl AR s | B8R

@) g frgaeh ftrgaer fefa 89 & fafdr | gy gnfi
2. vﬁﬂmvhaaazﬁqwﬁmwsﬁ@ﬁﬂgﬁsﬂﬁwmaﬁﬁ—

@) -arftrfst & faua g feeR daraa ot aififem, 2006 (AR S 6, 2006);

@) AR A JMUT & [ER WaR;

M e geIffer)” ¥ AfT & I8 WReR g1 FgEd e Rren a1 Rrer e

@)  CAgEd” ¥ AT € yHSH BT MY,

®) U™ HgE” 9 aqd § ER darad o7 Sfafad, 2006 @ ORT—90 @ SU—URT (1) &
e Tenfud U™ Fae;

@) axuET | AfUd ¥ IR dumad e fRifrad, 2006 @ 9RT-93(1) @ ST UM FHARY
o1 Maffad wxoT;

(®) U Haed BT Ua° J JWUT & B0 UM daed &1 faifaa ug;

@) "IgHed SSIMUSNI” A JWMUT & I WHR gRI Fgaa B srgHse &1 srgvsd
SITHRY;

@) uEs Qe weIfter” ¥ AT § I59 WRER §RT 39 ©U § Fgad B1g geTiRien;

@) marq” ¥ AT € UM Haed D IUe g§RT faaRei 9rg;

@) "UHEs UArId IS URIESR” F T B UEs § 39 Us R Ya dig usiiveny;



2 TIeR e (ATUROT), 16 SAAILr 2015

@ =9 frdEeh # ugad feg ouRMIT o 1 ol SR ual & agl 3fef 8T Sl I91a
fordr e & a9eRa fed . 2|
3. Y™ Has] Giad &1 FRISE - 39 FRrmEed & | 11 3 Jurageia i & Frered
vd STRecEl & fded 2g ydd I Hasdl & (U U Afed &I, Gider & R W), R fdar
ST AT |
UM HaE] Ao & U H {aT FAToTd I8 IR Faed BHT AT G [T, [TER SRaR
ERT AfIaT & JMER WR RIS & fofg a1 # 99 X8 g FaeTRd g AT T |aT 3 I8 Fobil =gl
39 M & fm—12 @ SRas g1 gl fau &1 o |
4. ARAT|— (1) AT T O, fIgR IReGR & g§RT I99—990 TR 37T R 0R 31ReoT
% forg ar] e oM waed |t & e & forg o gwrd) 81|
2) UIS AR DI & fory Hurifed usl wR, Fmerad, 50 Ufera AfRen spgefl &1 e
far SR | wfgen srefi @l srgueterar @l Rfd # Ia ug &I I IRV Bifc & oy Rl 4
T SAQT |
5. frares 2q eEwn—
(1) dafdre Jgar— erfOre T guerHifeue (1042) STV IT M WRGR gRT O
FHGET e BT,
R AP [SHEIRS AT T ARBR §RT 9 GAGE GG JEARRS 1IN Bl el
%A qEReT H IrfeFrar (Weightage) <1 ST |
@  emg— f5w "=l af § e fear o7 <@ 8 99 9 @) ugell SR @ Jngeif @t
ATH Td AfAHTH MY LN BN ST AR G fT, fAER WReR gRT O A9 & WRAR) Usl W
e =g fFeifRa 2
UR=, UM $as Afd & U R G4 § BRI BR go aaefl & e gq offiead ¥ AT 55
ay Bl |
@) A yed T, SRR WReR gRT 9RI-9Rg R fael ) e & e war § 99
e B MR omyg AMr 39 wasd |afed |~1u|\r|~12%f%|\71ﬁgﬂ1‘cﬁ8ﬁTﬁl
(@) wEigHa— 5N UHR T qd HATGIT AawIS el S
W, UM HIeN] A P UG b PR AJHA D [T Wl HH YR H AT
(Weightage) <1 Sirgafi |
6. fFraoE @1 gfbar|— (1) el «R @ fog o IR @ IR R, 5ol & /9 39 Fasd
afa @ IRV difcar Rfdd &1 &R, e & forg el vd srEamsi & aue JaR—uaR faar
SITQTT | RSt & \dfed dargd afafa, d6fta am garga, d6fed am dae 9o e @ Rter uRug,
D BRI & ol Ue R W, 39 USRI fHar S |
2) Qoud Td URSRIAT T Afierdl & Ifod W—I@E g, uEe e uweiifer @
PRI H ded fafgd gud (erggdi-I) A dEddl jw furr g fafga G |, sad siFersT
(Online) ure fd SIRIAT |
@) UdEs PN Y=IeN I1 96 gRT WA USIUSRI & gRI ¥ Afgd & FRoE 8g
HIT—3ABT & AR W UH Ul TIR fHar S|
@) M FEEd Afgd & ug R AR € ufa gof af o dar & fore g1 ufoerd sie < g
gfar qof auf &1 7o & 91 I Ry afy B A ¥ 3if¥e 2 A1 99 TS 9¥ AMd gy 99 Sy &
mas‘gﬁwwéﬂsﬁmlwg 39 UBR U IRi% (Weightage) 12,5 afrerd & aFfde g1 |
) Su—frH (4 ﬁmﬁwﬁmwﬁﬁmﬁaﬁrﬁaﬂwﬁ%ﬁwﬁmm
3BT BT TAT AR I\B",llblNdn DI 20 Ufrerd 3fd! @F JfHEAT < BEA |
6) M TR TR W A U 9 fed IW wEed e affa grr am saed afta &1
RIS fohar Seem—

@) UM FEAE B GUd — 3remey
@) UM FEe) & Y IRud — Wew
@M yEs e ueifeEr a1 896 gRT ARG geTierer — Wew dfua

(Tle— T8l wvyd &1 yq Read &) a8, ST—avyd Jegel 8§17/ O Jegel @l G H O [
T B TG P &Y H FAAT [FIT TR I dqieE SeforE Jrear veaHarer 81 )

7) afafy @ o5 # W g e 9y @ e aftd @ gRT sTER g el S|

(8)  orgHIfed #em W BT UM HOE B G UC W USRI FR IH U IMURT, TR BIg &,
o Bg 15 feAl &1 wHy faar SrQn | ure sy @ fou sufiel @1 wiftd il < S | |l e
A H U AURE BT PRI ¥l 3R W G g GHIRd @ Sl Ud S9d! U ufd, got
PRIATE & AT, UFS [AHTH URIEBRI DI Woll ST |




IR 719 (3 ATURTT), 16 STeTadT 2015 3

0 s o™ veIfeR) g &1 SiE BT R I Afdedd 15 &A1 & o< argAIfd &
BT YA B | G 21 &A1 H yES A URIEeR | SrgHIe AT AT DIg JATURT B AT U
eI B ® A Al SFe gRT AR Wl Sl v srgAifed gl 9 $Eed & ol ue WY
gefdid @ Sl SR Ahe aefl @l WRUE @ EWER Ud gex ¥ fEfRd St @ g1 e um
(erg-10) frfa far soam | aft yds faer ueifferl | ®i5 Uiy © aF affd grr smuRy &
FFRTEHROT fhaT ST |

(10)  w%a sl | ura weAfd o @rggE—1ll) & mER W AR §RT IFIar |ae g
TA BT S PR ANEH W [HAT STRAT | YHOT—9F Siiell AT Toad 9R- S+ &1 Refd d§ e 8
PR QAT SIRAT SR o S dRaATs A1 B ST Gl |
7. fid |- 39 fFomEel & o9 U™ waed dfta & e et ame § a5 off ger @
afier O o & 30 (9) oA & iR wefda Rren vt 97 ueifeer) & FHeT SRR B ol
FHT | U i R Sifom ot o & o Rten demed o geiffer dem g | Al fer dema
RIS URTEANT §RT AfAHTH 45 &A1 & =R UId W Bl Ul (o 781 f&ar srar & ar e
IRHIR @1 ST |
8.  Wal HeEh 3= ¥ |- (1) M daed o g s |fudl & fad amea &1 qiae
Sl | |fd & PR A9y, S SRR I UK 3 @ 137 I HH 81 ST, $T TRV T Haes]
DI U AT Al FTEH ARPR I UG I AHferd 81, BT bl HR (b ST | I A
DI AR FHI—FAT TR 5T IRBR §RT TF DI IR |

@ fafsa 9fte s o e & a™ dasd § darRa SuRafa oot # sroel SuRerfa
TS BT

@) faH—12 ¥ SfcaiRgd oRUT a1 =1 |aT RAANYS UIY WM WX, UM $Hags afad @,
U 9919 & foIY UAT S1qeR SaR, I° g U8 U4 Jg8d QU fear Sl |a |

@) Az fod am dae fauw # Afia &1 ug Rad &1 9w df 99 UM dagd & drEl &
I B, HaiOd uEs [der usiierr |Hvac (Contiguous) IMH $as & Al I 39 AdW &
fou ofaffged o= dm 99 9% I8 I Fasd § T P T 8 9 5 | uiitged |fia @,
o A @1 30 (TR) wfcrerd iR, ufifFgfad W= & wu H, sftdad ©: A8 9@ & (o, 99 UM
Pl A < BRI S8l 9! Ul &1 78 7 |

6)  <fder W AR I SaE |fud @ HEfa IW eaed @ srfal 9e @ forg gRfY
I HIeN B HHAEE U B IR UM Hass] Ad & U R Gidar R FRfs sl @ dfder @
FATE BT ST,

IR RS WRPR A8 Al AR §RT SAD] BRI A BT IR PR Fapall;

g g8 Al b Fafed I doedl gRT Gfaer R AU RR & FRaoE gof 89 9% 98 9 Sl
af¥d & wedl U q1cdl BT a8 erd e 3R RS ufhar gul 8 W Faiaiiod 9 dees)
ARIT BT AT IR [T FHAREa wr |
9. FIa@ wF<a &1 A - Ul ufdded /fIeRoll & sMeR R WRU= Td SU-WRUT B
Aga BIER W AFQY da- Bl I fhar SR,

R g8 [P (G UM Haed § WRUF AqAT SU—WRUF AT S H A B T
T TF ge B Rad Y81 W UGl & U dr9 A GgAT §RT FAG U /31 Ul B G SRR I
A BT A fBar SIg |
10. G- (1) UM dagd afedl @ a¥ #§ 12 (@RE) el &1 THRAd admRr <3 8N Ud dR H 5
(@fa) femt & s & fog e rawmrer &1 forar S A& |

@ SUad gffd sradprer @l WPld UM HUed H O WRUD AT Idl Ui H
SU—ARGd gRT <1 ST |
11. U $asd) 9fad ® $ @ @ - (1) I PO H IR Gl | GO are—vol g
rE—3AeRIT BT FERYT Td AHRET;

@) M dgEd | el o uofl /Adbs uShl Ud o Wl UeR @ Ul &1 HuRer ud

WHUT;
@) wWUA/ORde & 9Ad g Afedl Td GRTIT @1 SURAMUA dl 96 Adg Ul @f
SCRIPAEECARGIR IR

@) I pEEd /=radie | Hetd o= I UBR b BRI BT e,

G) UM TR B PRAR b FATAT b AeT H, TAAHI—THT WX, WY MY 3 S |
12. IS SRATE |- (1) I F9e0 ¥ A afid wu & IuRed &, FHITER U+ IuReIf
TS R B qAT el & Ui Seriar avaq el IRl & forg I wedl & WRu™ A1 SAD)




4 fIER ITaTe (MATYRUT), 16 STIadr 2015

IR #H IU—WRUT & §RT AIT A WCIHN IR SHD JAfdAId & U JaIRATIAR TUS
o WR AR fBar s |
R, (RIS w1t # &1 e @1 9ol 89 IR S9! HaT W0 FA GHS QT |
) U 3RV, HeER Ud ARG fearferamo ddel oRidl @ Refa # am dasd @
AGT IT D! AFURATT H SU—WRUD I FIe) GfId A TGN dhx SAD! Sird el & U,
JMITIGATTAR, I WAIT I W AR B Fai |
3) foey o AWl § o # f9aE 18 eEfy & IRM UM Fued afve wa: Mefed aHs
SIRIAT | feie srafer # A A &1 50 (Tam) ufoerd ifdr Sfiaw fafe v @ w9 & <7 8l
(4) faarfg eRaE /FRaE & w9 § S9H R wfed fey v &, Sfua o & 9%,
Ife I\ Foes) Afad il 9T S99 e gvs Ry S " —
(i) qug — e
(ii) Tl et @1 | Ry 9 R o ad: I FHST ST |
13. g @ Fofa @ fiwg ol - W= & ol & fawg orfie, W& fola & wiRa fag
S @ 30 faAl & arax RTell vare 6l UGN & Wl SRR &1 Sed), fogast gaars frar darad
RIST UETRIBRT §RT BT ST |
14. ST Bl R B DI AR |- I PR 59 el & (A Uraem™ & dr] &= o
I BISARAT BT JRRIAAT /IS & §RT X PR G |
1. fRes vd agfa— (1) 349 fwraelt @ gardl BF @) fafy & IR a™ Feed |
(FrITST, AR Ud $ied) FRMEe, 2007 91 & I HaRd A, 3R AMS gae gRT R g

ST € |

@) W PRE & Bl 8U W1 39 [IHTEed], ey, ey e & A by 1T B AT B
T§ HRAS 59 AR & o B T5 WHSN S AF ¥8 99 i uga o o fF a9 ¢
fpar 1 o A1 RN IS BRATS DI TS AN |

fIER—ITSIUT & 3T 9,
(Bo) I,
IRAR & FeI= Afed |
sTgRpE-1
ATAET YU
UM Haed ¥ 9fag & gl WX i 8g ded oA

(& T AL T (V) )
1. RO @ TEe U9 U™ dasN] Bl A -
2. wgeft Br AW — W TRyET
3. (®) foar/ufa &1 aH - AU RS e
(@) Hrar &1 A -
4. o= fafer —
5. fofr — g&y [ Afeer [ e sEar & Ay wremy o~ ad [ JAw [ fR9 [
7. T Udr — DI A Tl | o | s 1T 23
S 1 | SIS LI O B =
8 TATAR BT AT —UTH / ATEAT / TTED / TER eooeeeoeeeseeereessseeresessssesssesessssssssssssessssssesesssessseeseon
S 155 | T = e s —
9.  ofd — Ssicsii S I ameferd [

10.  3MRETUT Bl DI —3Mouilo |:| 3louloSTo |:| FofUogo |:| fUodo |:|
1. A fApe g ar - gRe g [ | smo e [ ] siRers Mg [
12. IRyl —

NEIEED faemera /are &1 | SVl 8 &1 9 | § Uiid gfererd 37
Bkl
1 2 3 4 5
gc¥
il




IR 719 (3 ATURTT), 16 STeTadT 2015 5

[ e | | | |

g fpam Sirar @ 6 Swied il gEarl el € | Rl UPR @ el Tad U S WR O
SHIGARI R B U 31 AAASH BTN PIRAlg DI Sl Tl |

AT e
SIS JATAGDH BT BHRIER
gt vl
IS 115 1 A UM FIeN WRHIT & 9e W RIS 8g
fafed wu= 3 arrde Ut foar wan, RTE®! Uit WA gl
EE qTIdhd] &1 BXIeR Ud QT M
(Fe= & )

ATID AT
. 3M9eA UF UM O] & dried H AlY Jerar e uF gRT Wol 1Y |
2. JMEd UF & AT &I 107X 6" WSSl Bl 7UAT Udl folRam g foIhIeT T & AT Heltd Bl

=
3. M 3 & AT IRIAT Al YA UH /3(F UH /SIfd YHOT UF B SIAyHa wrr g
el AT Jrfard ® |

4. e === 8 9 fuiRa [OfY, §99 vd I o sra 91 ot Y01 UF /316 U /ST GO
U & A1 S9! JARMYHEIOT BRI Ui & |y Sufkerd 8 |

5. fOIoW & gd gensnavad amd YHIOT US <A1 8T |

6. BT Ufd & MR TR JARATIS Sird BRIS ST Ud fhefl YR &1 Terah Iy o9 &1 Reafy #
RIS R &R 8 BT BRATg B MY |

7. BTSN /ArTeE & forv 6=y YR &1 Irar w=<y < 81 81 |

dle -—  3fodlo - I St
3foufoutTo - SR IENESERCIIN
3rofdodo - I&d foer o
fAodo - fawer it
IgA-1I

fSerR a1 $aedl Wfae & fareE 2 e 1=

......................................................... Ak B2 = S - <= B i 211 i< B 2
Tg UG =T fHar T 2| MudT R R o™ @aed dfta (FrRieH, darrd wd sda)
fRmTaell, 2014 @& STTAR BN | 3R MUS! RIS Werd 8 a1 uan fifed gus # o |gafd
3ifhd BRI BY U SEEHER & BRI H FIa dY 9T &9 fodl & <R IWiad I FHas<l 4
AT |

fafr TRUT BT FHIER
R ORT A, DA Tl qe”




6 TIER Ielc (3ATYRUT), 16 ST=Tadr 2015
sgg—III

...................................................... ffeR UM FHae Afva (Fraoe, JareRt vd o) fmraedl, 2013 # sifda
Il & SR U BNl Afd @ WU H BRI B v U FEAfd <dl g

The 5th January 2015
No. No.8P/V-4-1011/2011/ 63 /P.R.— In exercise of the powers conferred by
Section 94(1) read with section 146 of the Bihar Panchayat Raj Act, 2006 (Bihar Act 6 of
2006), the Governor of Bihar is pleased to make the following Rules —
BIHAR GRAM KATCHAHRY SECRETARY (EMPLOYMENT, SERVICE
CONDITIONS AND DUTIES) RULES, 2014 .
1.  Short title, extent and commencement :-
(1) These Rules may be called the Bihar Gram Katchahry Secretary (Employment,
Service Conditions and Duties) Rules, 2014 ;
(2) It shall extend to the whole of the State of Bihar ;
(3) It shall come into force from the date of issue of notification .
2. Definitions — In these Rules, unless otherwise required in the context :-
(a) ""Act'' means the Bihar Panchayat Raj Act, 2006 (Bihar Act 6 of 2006) ;
(b) ""Government'' means the State Government of Bihar ;
(c) "District Officer'' means the District Magistrate of a district appointed by the
State Government ;
(d) ""Commissioner'' means Divisional Commissioner ;
(e) ""Gram Katchahry' means the Gram Katchahry established under sub-section
(1) of section 90 of the Bihar Panchayat Raj Act, 2006 ;
(f) ""Sarpanch'' means the elected Sarpanch of the Gram Katchahry under section
93(1) of the Bihar Panchayat Act, 2006 ;
(g) '"Panch of the Gram Katchahry'' means the elected Panch of a Gram Katchahry;
(h) ""Sub-Divisional Magistrate'' means a Sub-Divisional Magistrate of a Sub-
Division appointed by the State Government ;
(i) ""Block Development Officer'' means an officer appointed as such by the State
Government ;
(j) "'Suit" means a suit triable by a judicial bench of Gram Katchahry ;
(k) ""Block Panchayat Raj Officer'' means an officer appointed to this post in the
Block ;
(1) All the words and terms used but not defined in these Rules shall have the same
meaning as are assigned to them in the Act.
3. Employment of Secretary, Gram Katchahry :- A Secretary may be employed on
contract basis for each Gram Katchahry for execution of functions and discharge of
responsibilities as assigned in Rule 11 of these Rules.
On being satisfactory service as Secretary, Gram Katchahry, the concerned
employee may be continued to be in service till the age limit determined by the General
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Administration Department, Government of Bihar for the employment on contract basis,
otherwise he may be removed by action under Rule 12 of these Rules.

4. Reservation — (1) The rules applied, from time to time, by the General
Administration Department, Government of Bihar for reservation at district level will also
be applicable for employment of Secretary, Gram Katchahry.

2) As far as practicable, fifty per cent women candidates will be employed to the
earmarked posts of each reserved category. In case of non-availability of women candidates,
the said post may be filled by male candidates of the same reservation category.

5. Qualifications for employment — (1) Educational Qualification — Educational
qualification will be intermediate (10+2) pass or equivalent qualification declared by the
State Government;

Provided that the bachelor degree holders or holders of equivalent qualification
declared by the State Government shall be given weightage in determination in order of
merit.

(2) Age — The minimum and maximum age as on first August of the calendar year
in which the appointment is being made, will be the same as determined by the General
Administration Department, Government of Bihar for the appointment to the post of class
three employees;

Provided that the maximum age limit for a candidate who has previously worked on
the post of Secretary, Gram Katchahry shall be fifty five years.

(3) The age limit determined to continue in service by appointment on contract by
the General Administration Department, Government of Bihar, from time to time, shall also
be effective for the employment to the post of Secretary, Gram Katchahry .

(4) Work experience — Any type of previous work experience shall not be
mandatory;

Provided that weightage shall be given in determination in order of merit, for the

work experience on the post of Secretary, Gram Katchahry.
6. Procedure of employment — (1) The details of reserved categorywise vacancies of
all Secretary, Gram Katchahry in the district on basis of the roster applicable at district
level, conditions of employment and qualification for employment shall be widely
publicized. It shall also be published on notice boards of the offices of the concerned
Panchayat Samiti, concerned Gram Panchayat, concerned Gram Katchahry and Zila
Parishad of the district .

(2) With objectives of openness, transparency and proper maintenance of records,
only online applications in prescribed form (Schedule — 1) shall be obtained in the office of
the Block Development Officer in the manner prescribed by the Panchayati Raj Department.

(3) A panel for employment of new Secretary, Gram Katchahry shall be prepared on
the basis of merit- marks by the Block Development Officer or the officer nominated by him

(4) 2.5 % marks shall be admissible for every complete year of service spent as
Secretary, Gram Katchahry . If after computation of every complete years, the balance
period comes to more than six months, it shall be treated as one complete year and 2.5 %
marks shall be admissible for that period but the weightage obtained thus shall not exceed
12.5% .

(5) In addition to the marks provided for work experience in sub-rule (4), bachelor
degree holder candidates shall be given 10 % weightage of marks and post graduate degree
holder candidates shall be given 20 % weightage of marks.

(6) Employment of Secretary, Gram Katchahry will be made by the Gram Katchahry
Employment Committee constituted at the Gram Katchahry level as follows :—

(a) Sarpanch of the Gram Katchahry - Chairman
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(b) Up-Sarpanch of the Gram Katchahry - Member

(c) Block Development Officer or an officer - Member Secretary

nominated by him

(Note — Where the post of Sarpanch is vacant, the Up-Sarpanch shall be the Chairman.
In case of such Chairman, such a Panch shall be nominated as member who possesses the
maximum educational qualifications).

(7) The merit list shall be put up for approval in meeting of the Committee by the
Member Secretary of the Employment Committee.

(8) The approved merit list shall be published on the notice board of the Gram
Katchahry and fifteen days time shall be given for submitting objections, if any, on it. The
objections shall be duly acknowledged. The committee shall dispose of the objections
received within a week and the merit list shall be republished and a copy thereof with
complete proceeding shall be sent to the Block Development Officer.

(9) The Block Development Officer shall examine the list and endeavor to approve it
within a maximum period of fifteen days. If no information regarding approval or any notice
of otherwise objection by the Block Development Officer is received within twenty one
days, the list shall deem to have been approved by him and the approved list shall be re-
published on the notice board of Gram Katchahry, and employment letter (Schedule-II) with
signature and seal of the Sarpanch shall be issued to the successful candidate through
registered post. If any objection is received from the Block Development Officer, such
objection shall be removed by the Committee.

(10) The joining of successful candidate on the basis of his letter of consent
(Schedule-ii1) and verification of the certificates regarding qualification shall be accepted by
the Committee. If any certificate is found to be forged or false, the employment shall be
cancelled and other legal action may also be taken.

7. Appeal - Any appeal, in the matter related to the employment of Secretary, Gram
Katchahry under these Rules, may be preferred before the concerned District Panchayat Raj
Officer within 30 (thirty) days from the date of such employment . The District Panchayat
Raj Officer shall be competent to take a final decision on the appeal . If no adverse order on
the appeal is passed by the District Panchayat Raj Officer within a maximum period of 45
days, the employment shall be kept intact.

8. Other conditions related to the service — (1) The Gram Katchahry shall make
payment of the fixed honorarium to the Secretary, Gram Katchahry employed by it. The
fixed honorarium of the Secretary, which will not be less than the amount of grant received
from the Government, will be determined after calculation of own sources of income of
Gram Katchahry, which will include the grant received from the State Government. Amount
of fixed honourarium will be fixed by the State Government from time to time.

(2)  The employed Secretary shall mark his presence on every working day in an
Attendance Register maintained at the Gram Katchahry Office .

(3) On reasons mentioned in Rule 12 or otherwise, the service found unsatisfactory,
the Secretary may be inflicted minor or major punishment after giving him sufficient
opportunity of self defence .

(4) If the post of Secretary becomes vacant in a Gram Katchahry, the concerned
Block Development Officer may depute a Secretary of the contiguous Gram Katchahry for
the period until a new appointment is made in that Gram Katchahry . 30 (thirty) per cent
amount of the fixed honorarium as deputation allowance, for a maximum period of six
months, will be payable by that Gram Katchahry to the deputed Secretary where he has
been deputed.
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(5) With completion of the tenure of Gram Katchahry, the contract of the
candidate employed on contract to the post of Secretary, Gram Katchahry shall terminate
automatically;

Provided that the State Government, if it so desires, may, by notification, extend
their contract period;

Provided also that till a fresh employment on contract by the newly constituted Gram
Katchahry is made, he/she will continue to discharge the functions and responsibilities of
the Secretary, Gram Katchahry and on completion of the procedure of employment, make
over his/her charge to the newly appointed Secretary, Gram Katchahry.

9. Payment of fixed honorarium - The payment of fixed honorarium will be made
with the joint signatures of Sarpanch and Up-Sarpanch on the basis of absentee report/
statement;

Provided that on being vacant of post of either Sarpanch or Up-Sarpanch or one of
the two posts or both, the payment of the fixed honourarium shall be made with the joint
signatures of one/two Panches, elected by the majority of the Panches from amongst
themselves.

10. Leave — (1) 12 (twelve) days casual leave shall be admissible to the Secretaries,
Gram Katchahry in a year . Not more than 5 days casual leave can be taken at a time.

(2) The abovementioned leave shall be sanctioned by the Sarpanch or in his
absence by the Up-Sarpanch, Gram Katchahry.

11.  Functions and responsibilities of the Secretary, Gram Katchahry —

(1) Maintenance and custody of the case registers and record registers of the cases
filed in the Gram Katchahry;

(2) Maintenance and custody of the Accounts Book/Cash Book and other books of
the Gram Katchahry;

(3) Production of records and registers of cases before the Sarpanch/Judicial
Bench and service of notice/summons to the parties of the case;

(4) Execution of all other works relating to the Gram Katchahry / Judicial Bench .

(5) Any other responsibility as may be assigned to him/her from time to time in

relation to the conduct of business of the Gram Katchahry .
12.  Disciplinary action — (1) In case of charges relating for being present irregularly,
not marking his/her presence in time and negligence of duties, the Sarpanch or in his
absence the Up-Sarpanch may ask for explanation from the Secretary and after review of the
explanation may consider to penalise him accordingly;

Provided that on two censures served during the employment period, his service
shall be deemed automatically to be terminated.

(2) In case of charges of corrupt practices, misconduct and mental insolvency, the
Sarpanch or in his/her absence the Up-Sarpanch may, after asking explanation from the
Secretary and after examining it, consider to terminate his/her services.

(3) The Secretary Gram Katchahry shall automatically stand suspended during the
period spent in jail in any case. 50 (fifty) per cent amount of fixed honorarium shall be
admissible as sustenance allowance during the suspension period.

(4) If a Secretary Gram Katchahry is found guilty after proper verification in
course of a departmental action/proceeding in which charges have been framed, he may be
inflicted the following punishments —

@) punishment — Censure

(i1) The employment shall be deemed automatically to be terminated on giving
two censures.
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13.  Appeal against the decision of Sarpanch — An appeal against the decision of
Sarpanch may be preferred before the District Panchayat Raj Officer within 30 (thirty) days
from the date of such decision, which shall be heard by the District Panchayat Raj Officer.
14. Power of removal of difficulties - The State Government may remove any
difficulty arising in implementation of any of the provisions of these Rules by notification.
15. Repeal and Savings — (1) The Secretary, Bihar Gram Katchahry (Employment,
Service Conditions and Duties) Rules, 2007 and orders, instructions etc issued thereunder
are hereby repealed from the date of enforcement of these Rules.

(2) Notwithstanding such repeal, anything done or any actions taken under the Rules,
orders, instructions shall be deemed to be done or taken under these Rules as if it were come
into force on the day on which such thing was done or such action was taken.

By order of the Governor of Bihar,
Sd/-lllegible,
Principal Secretary to Government.
Schedule-I
Application form
Application for employment to the post of Secretary Gram Katchahry
Tick mark (v") which ever is applicable
1.  Name of Block and
Gram Katchahry for employment :-
2. Name of the candidate :- Self attested
3. (a) Name of the father/husband :- passport size
(b) Name of the mother :- photo
4.  Date of Birth :-
Sex:- Male [ |Female [ | 6. Age on the date of application [ |Year[ |Month ] Day
7.  Permanent Address :- Village/Town/Mohalla/Road

bt

Police Station........ccccceeveveeviieenineennns District.....coocveeerveennnen. Pin Code ......ccccevuveennnenn.
8.  Postal Address :- Village/Mohalla/Town/Road

Police Station  ....coeeeveevviieiieieeeeeeeeeeenn, District  cooeevveeeeeeeeeeeeeeenn, Pin Code

9. Caste :- General |:| Reserved |:|

10. Reservation Category :- SC[ |ST[ |MBC [ ] BC [ ]
11. If handicapped :-Visually impaired ] Audibly impaired [ ] Orthopedically

impaired [ ]

12.  Qualification :-

Educational Name of the Year of Total marks | Percentage
School/Board passing obtained of marks
1 2 3 4 5
Intermediate
Graduate
Post Graduate

Certified that all the above informations are true. If any information is found to be
false, my candidature may be cancelled and necessary legal action be taken.
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Date .......cccee... Signature of the Candidate
ACKNOWLEDGEMENT
Received application in prescribed form for employment to the post of Secretary,
Gram Katchahry from Shri/Sushri/Shrimati ..........ccccceeeiiieiiiieniieeeceeeceee e
and the receipt is .........
Dated ......ccoveevvveenenns Signature and full name of the
recipient (with seal).

Schedule - IT

Employment letter for Secretary, Gram Katchahry
To,

With pleasure it is to inform that you have been selected for employment as
.................................................... of Gram Katchahry ........ccccoovviiiiiiiiiiiiiinieee,
under the Block of ..o your employment will be made as per
Secretary, Bihar Gram Katchahry (employment, service conditions and duties) Rules,
2014. If the employment is acceptable to you please submit it to the undersighed with
your consent in the following proforma and join the above mentioned Gram Katchahry
within ten days.

Date ...cccoeeeeeenn.

Place ......cccocueennee. Signature of the Sarpanch
Full name, Office and Seal.

Schedule - 111

Consent Letter
L ettt , father's name
................................................................. mother's name
......................................................... AAAIESS .eeeiiiieiiiieeieeeeeeeeeee e Z1VE

my consent to work as Secretary, Gram Katchahry under the conditions mentioned in
Secretary, Bihar Gram Katchahry (employment, service conditions and duties) Rules,
2007.

Date ....ccoovvveeeennne
Place ......ccceueenee. Signature of the Candidate
Full name .......cccccceveeenee
Address ........ccceeevveennnen.

3<fieTen, HiTaTerd HgouTer,
IR, gedr grRT Uehlid vd Hied|
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