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e w@reey AT faurr

RIEGCEI
4 IJAYER 2016
Ho 3 /Tafde—1098 / 13—1027—9RA—AE & AT 309 & Wb & AT yad ATl BT
TANT ARd gY fIER—TIUTe AR I Iia Al w@rRed AfEA frT & sfgela fafier dait
oft ¢a Jar wrat @1 fafafia s 3 fefaRed s a9 -
e s IFmta ol W@y AREFT Jigefa faftera daf (wdt e darerd)
fermaetl, 2016
1. Jfera M, faar vd g (1) g8 e IR s ot dld warRed JifEeT
Sfaeid fofiarg Havf (et vd darerd) fasraed, 2016 Hal ST |l |
(2) sa@T foR gl f9gR I=9 H g |
(3) I8 = ugd Bl
2. gAY |- 39 fawaeh § o9 9% f& "ad 7 arwen snféra = Y 8-
(i) ot AT ® e @Ry T iwd @ el forfid Ha;
(i) ImENT & AFUT B fIER HHANT TI SMAT,;
(iii) Frgfed weR & ofUd & Fafda sreferor rfeiar,
(iv) ‘g fofr & afd 8 39 el & ggd 8 @l fafdr qer
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(v) e & UG ® 39 et ¥ fgad a1 wfdd den suH 59 e & ugd g
T g ¥ AP WReY AR fEd A fafte usl R fFgaa e @fad
oA & |
3. "W @ ¥an |- e dait &) Hait w@eeer fFegar gnfl—

H0 Pife &1 M R
(®) et fafts To BIfe

(=) SECCUIDRFIEED Yo UIHAfT WX
@@ | v e fgciar gr=if wr
(=1) BT ferd T U WR

feaoft |- i fafte wd Swaia fofte, gam faftes qon srfaa dleas @
AT IR IREGR §RT WIhd JaT19 <F 8177 |
4. €T A |9 I AN BRO S AlG WY JAMGFUT fPRT gRT 9HI—\AT W
fafafeaa fear s
5. wdf |-

(1) Fr=afta fofde @ 85 uftrera ug Wil Wit & wRT SIRATT iR 15 Ufoerd U dwex
GATe Ud HFGSR SHU A B AT STIHISAC(1042) AAaT FHHE S0l 3eraT
ARIATIR] GUTH WE T HHARAT § I 9RT SIRAT | Al A<l & 85 frerd uai &
10 URRIT T U AP & MR TR FYfad 2q MRfe &9 |

(2) =M1 wiRIT f9BR FHER =@M SINT &1 ogE R Feaii fafte @1 sife 4 &1
SIRA |

(3) Fgfad ufeR u% af &1 1 ofid @ MR W RfFTAT @1 7o+ v iR 30
el qh SMANT BT I ST <7 |

(4) TR HHaRY = SMART RiFTAl ST fAenUd HM AR TR WieT & ER )
G AR BT T B B I8 GafSd PR uieRl @1 qum w9 F snafidr
@ A BT ST BT | IR BT derar 9T 7 srperar witq &) fafyr & va af
qd |

(5) T=® BFEE & 91 Fgfad ueR sl @1 i uRkdler o= <7 9ui & fofg
B |

6. Idl |—(1) AaH A&l oFdl FFYSX WA UG HFYS <hYl & oM D Ard
gee (10+2) STl ar Sas Awder gl |

) W & foly <AaH 99 18 I¥ R &R Iffddmad 9 98 BRfl S 9 AR (M
g fa9TT) §RT 99—9d IR fafFi¥aa &1 S |

7. AREVT |— ¥l T4 UM H, 5T ARBR gRI, THI—T9I R, SOGfad  STRefvT /IR
BT T ATTLIDH BT |
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8. Wi=ifa g1 wedl -
1) e niteR g Jefde rEal Fresddrdd Ud $rex <HU & S99 & AT
seifere (10+2) STl a1 S F9@e g T HHAINAT &I qRIal gl TR
BT |
(2) o= SEargER i g=fa afafa o srgerr w & ST |
9. URANEAT |I— U il & 98T 1 uRdler R el &R faRiy aRRfR & g9er fowr v
a¥ & fog fFgfa wfeR grr fear s e, afe aRdien safyy Hdrvome T8 8| v rafy fawar
Tft BT o9 Fgfed TffeR @ v § aRAemis afdd § gur @ qorsy 8 aft faaiRa safyr #
fl |a1 SIS TR URT Sfan © A1 Gafdd afdd o Sarad w) fear SR |
10. faarfia odiem | i o wove oie gRr Herferd @t SR |
11. wgfe |—o aRAer= afd aRdlen @l o1 ddvoHes it den faaria aden
DI AT & 918 T fHar IR |
12, FO¥AT |- & AE BT MO RIIAT AN R FEiRa S9a01 3 Refy & srgarR

BRI

R 39 frwEe & ugd B @ gd fafiRed smud adar sruRRad i =i

=g g8 W 5wt 9y § u=fa g™ e afed Safta w<it ad | ufoeifar owen g
frgaa @fem & o 2|

13, 9IHRT -9a DIt 9 ST dife § U=id amT yRd {3 g7 a9a—a9a W
REiRT Srama® & 91 89 W &R R u=fa |ffa @1 sgear & S G |

14, G BT WR |—I8 H el WRIY BT YR 3D SToxd 81 R AT AT et 4
fofte et & arma ST ARS8 WR Fadl & [hdl dHAR BT gAx 3rdd H, Har § I9d
TRT & JAER TR IFD! RIIAT Pl AU W@ Y WIFIRG B B WG & q=
AT / AT ygE—E—IRy Ao, ol waeey Af=or 9T, f[98R, ger &1 8rfl |

15. Jafdrse AR -0 A & Wag #§ o 39 fraae g™ fa¥re wu & sresifed =@l
g, A & HeW I WGR b GHET WR B URNESINGT/ SHeRAT & fog any e /
fafemraeh a1 ame=l & wfaa 8T |

16. ®fSATS BT RIS WRAR (Al R SAGFT  fA9mT) A= 9=
T / fafey T & TRl & uvenq IHI—aed oR U 9 a1 R Qe S e wa T o g9
frraett @ graumi § ¥ Al & St § on W@ SfeAE @ fFRiewer @ oy savaad B

17. fd=e |12t 39 Fgaeh & uraumEt § 9 5 & fdea & ddg § o1 vier S 8@
T AT ATh TR IR0 AT gRT /A yemd fomT vd fafdy fawrT & et & geanq
fafafead fear SR ek S|@r Aoty siftm g
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18. e ©a amafa -
(1) =9 ¥t & Hag # qd ¥ frfa o daed 19 orger ARa f5d o 2
(2) W RAT & B gU W1, U Hbou, 3R & e fhar AT @IS Bl Al
B T B BRAE T FIHEEn B JdE fHAT W PR AT P TS BRATS
FEht SRl A g8 frmrael 59 fRF uga o e R X Fr @ eRarg @
T oY |

fSeR—IUTe @ IRY 9,
aiggel
g Afaq |
4 IaER 2016

Ho 3/ fafde—1098 /13—1027 & 4 IR 2016 &1 TR SUSH FATE, [TER—IISIUT
S WOeR ¥, Tag gRT TSI fhar Srdm &, Sl 9Rd &1 e & wus 348 & WS (3) & Sidd

SIS AT H I ARG DT AfAHa IS FHM STRAT |

faeR—=roauTd & R 9,
siegel ],
T Ao |
The 4™ October 2016
No. 3/fafdg—1098 / 13—1027— In exercise of powers conferred by proviso to Article 309 of
the constitution of India, the Governor of Bihar is pleased to make the following Rules to regulate
the recruitment and service conditions in the clerical Cadre at circle level of the Public Health
Engineering Department within the State of Bihar:-
BIHAR PUBLIC HEALTH ENGINEERING CIRCLE LEVEL CLERICAL CADRE
(RECRUITMENT & SERVICE CONDITIONS) RULES, 2016
1. Short title, extent & commencement.— (1) These Rules may be called the Bihar Public
Health Engineering Circle level Clerical cadre (Recruitment & service conditions) Rules, 2016
(2) It will extend to the whole state of Bihar.
(3) It will come into force at once.
2. Definitions.—In these Rules, unless otherwise required in the context:-
@) 'Cadre' means Clerical Cadre under the Public Health Engineering Circle.
(i) 'Commission' means Bihar Staff Selection Commission ,
(iii) 'Appointing Authority' means Concerned Suprintending Engineer;
@iv) 'Appointed Date' means the date of coming into force of these Rules; and
) 'Member' means a person appointed in the cadre and it includes all the persons
appointed to the clerical posts under the Public Health Engineering Department

prior to the commencement of these Rules.
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3. Structure of the cadre.— The cadre structure of the clerical cadre shall be according to

the following:-

SL.No. Name of Category Level
(a) Lower Division Clerk Basic category
(b) Upper Division Clerk First Promotion Level
(c) Head Clerk Second Promotion Level
(d) Office Superintendent Third Promotion Level

Note :- The pay scale sanctioned by the Government, from time to time, shall be payable to

Lower Division Clerk, Upper Division Clerk, Head Clerk and office suprintendent.

4. Cadre strength.— The cadre strength shall be such as may be determined by the Public

Health Engineering Department, from time to time.

5. Recruitment.—

)

2

3)

4

)

85% posts of Lower Division Clerk shall be filled by direct recruitment and 15%
posts shall be filled from amongst eligible Group D' employees passed intermediate
(10+2) or equivalent with knowledge of computer operation and computer typing
according to seniority. 10% posts from 85% posts of direct recruitment will be
reserved for appointment on compassionate ground.

All recruitments shall be made in the category of Lower Division Clerk on the
recommendation of Bihar Staff Selection Commission.

The Appointing Authority shall calculate vaccancies on the basis of position as on
1st April each year and shall send requisition to the Commission by 30th April.

The Commission shall advertise vaccancies, and after selecting successful
candidates on the basis of Competitive Examination, shall recommend names of the
candidates in order of merit to the concerned Appointing Authorities. The merit list
shall remain valid for one year from the date of receipt of recommendation in the
department.

After due scrutiny, the Appointing Authority shall appoint the candidate on

probation.

6. Qualification.—

(1) The minimum educational qualification shall be Intermediate (10+2) or its equivalent

2)

with knowledge of computer operation and computer typing.
For recruitment, the minimum age shall be 18 years and maximum age shall be the
same as may be determined by the State Government (General Adiministration

Department), from time to time.
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7. Reservation.— It shall be necessary to comply reservation/roster in the recruitment and
promotion, notified by the State Government, from time to time.

8. Recruitment by Promotion.—

(1) The Appointing Authority shall prepare seniority list of Group 'D' employees having
educational qualification of Intermediate (10+2) passed with knowledge of
Computer operation and Computer typing.

(2) Promotion shall be given according to seniority on the reommendation of the
Departmental Promotion Committee.

9. Probation.— The probation period shall be of two years and in special circumstances, if
the probation period is not satisfactory it may be extended for one year by the Appointing Authority.
Such extension of period will be made only when in the opinion of the Appointing Authority, there
is chance of improvement in the probationer. If the service is not found satisfactory in the extended
period also, then the service of concerned person shall be terminated.

10. Departmental Examination.— The Departmental Examination shall be conducted by
the Board of Revenue.

11. Confirmation.— The person under probation shall be confirmed after satisfactory
completion of probation period and passing of Departmental Examination.

12. Seniority.— The inter-seniority of members of the cadre shall be according to their merit
position determined by the Commission:

Provided that the inter-seniority determined before coming into force of these
Rules shall remain unchangeable:

Provided further that the person appointed by promotion in a recruitment year shall
be senior to the person appointed by the Competitive Examination in the concerned
recruitment year.

13. Promotion.— The promotion from basic category to higher category shall be given on
completion of 'KALAWADHI' determined by the General Adminstration Department, from time to
time, and on recommendation of the Departmental Promotion Committee.

14. Level of the cadre.— This cadre shall be at circle level, but in case of sudden necessity
or exigencies like shortage of staff in a circle, the concerned zonal Chief Engineer/Engineer-in-
Chief-cum-Special Secretary shall have powers to transfer an employee maintaining his seniority on
the basis of his entry into the service.

15. Residue matters.— With respect to such matters which are not specially covered by
these Rules, the member of the cadre shall be governed by The Rules/The Regulations or Orders,

applicable to the officers/employee of appropriate level of the Government.
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16. Removal of difficulties.— The State Government (Public Health Engineering
Department, Bihar) may issue such general or special directions, from time to time, which is
necessary for removal of difficulties arising in the implementaion of any of the provision of these
Rules after consultation with The General Administration Department and Law Department.

17. Interpretation.— Where any doubt arises with respect to interpretation of any provision
of these Rules, the matter shall be determined by the Public Health Engineering Department after
consultation with The General Administration Department and Law Department and its decision
shall be final.

18. Repeals & Savings.—

(1)  All Resolution and Instructions issued earlier with respect to this cadre are hereby
repeated.

(2) Not withstanding such repeal, any work done or any action taken under such
Resolutions and Instructions shall be deemed to be done or taken under these
Rules, as if these Rules were in force on the day when it was done or taken.

By order of the Governor of Bihar,
ANSHULI ARYA,

Principal Secretary to Government.

refters, AfAdTery qsumed,
fagR, 9e1 aRT yaIfera wd gfsal
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