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e o
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Ho 10/d1—28,/2016 = (3f%) 395——fdgR ou wewwr fem 9 <ifdfm 1981 (RER
A AT 32, 1982) Bl GRT 26 S =< Uad Al BT JANT PR gY [I8R rsgurd, IR
% IR TRGRI AT UG AT AexAl (Arerdt ¥R dd) & Rreror iR iR Rreror w=nfRay @ dar
Trdl @ fafafa e 8 AefaRed FemmEed a9rd 8 —

1. FTaT— f9ER I5g # e@Red IR WReN Jdl Ui TRl Aexdl & fRrerr ok iR
fRreror HeiaRat A Fgfad W6 wewar & gey AT & gRT B ol 21 3 fgfaa vd Sarend
B FIRIT HI R IRERIAT & Iged ¥ Ig FaAdell I9R o 3@ 2

2. Hfera W, IR Td 9= —

() T FrmEed IR T IR RSN AT UKl JTRIT e’ (Aiefdl ®R )
o7 3R IR Rreror wvemd (Frgfea vd Sar o) Fsmael, 20227 w8l SRR |

(i) sH@T fowR argul fSER I # 8N

(iii) @E rfergem fonfa 89 @ fafr & wga erf |

3. GRYTEIY — Sade Pis o1d favg a1 Fedf & fawg 9 81, 39 fgmmaen § —

(i) TReR F JIUT B, [IER WRaR;

(i1) fovmr & ifawd B, e favm

(iil) ‘arfSfm & Ifava § R g Aexar e 9rs srfdf=H, 1981;

(iv) fcere (Ured) & Ifa &, fR feers, Arafie Rem gl \ved ud 93T,

(v) 91 9| AfYT B, fIeR g AR« 91 iffm, 1981 @1 gR—3 & erefig venfod
fIER I He=r e 91,

(vi) remer’ & Ifud g, fIER g Aear e a8 @ erege;

(vii) afoa 1 Ifiud g, fIER g Aexar fer 918 & afua;

(viil) R @Y W AT § S UG &9 & ARG (R, SRl "evdr Rerd ¥
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(ix) \rIar | AT g, e furT, R WReR, e gRT Ued IR—ReGN A=Iar ured
T wevar (Aierdt wR ad);
(X) ‘Hexar & fAUT ®, e farT fiER WReR, el §RT Ued IR—GREGN "l YTl
T HeRdT (Hiedl ®R d);
(xi) TS Hiedr ¥ AT 8, IR—IRGN AFRIAT UK TG AGAT (Wieldl WR ad) &
ze Aled e fFgfad /ue=fa faf aw1a @t 8 @
(xii) FeI® Rued’ | AT © IR ARSN ARIAT T SRl Aaxdl (Hiadl WR dad)
# fafey ww1a fgad weras e,
(xiii) "fofie” | AT 8 IR RGN A=9aT 9T aId Aexdl (Hied! wWR ad) § fafy
| fgad ferfte;
(xiv) "faemera uR=R” & MU 2 IR WRGRI A=Al U JgeTd Hewdl (Hiedl wWR
a®) # faf wa gaa e aRan;
(xv) ‘wdy Affa I AftT & Aexar ydy afafa o Ay e wfeq @ T &
(xvi) IR RSN AT U AT HERAT (Hierdl TR Th) ¥ AT & —
(@) IR ARPRI A=A UT IFRI AGRAT TN~ (Her ugell 9§ Ui=dl dd) WR
DT;
(b)IR ARSHR AT YT IR AGIAT IRACAT (BeT Ugell A 33l dd) W
Dr;
(€) TR BRI AT YT ST AT BIBIAT (Fell Ugell H Hdl) VR Bl
(d)IR ARBRY AT UT ST HEHAT Aled] (FeTl Ugell ¥ dREdl) WR B,
(xvil) urem/siRaa 9T W AT ToRdl, BRYE, gaN, fhes,  dftad,
AT —J—Herdh], TRE—U—S3 MfS;
(xviil) emgH® v | fiud 2 —
(a) fasm v w9
(b) FgxR
(c) wHTST e (gfrem, e, ANRS I $1fe);
(xix) “ufrEor | AT § I e Rer uRyg (NCTE) e & ugd 89 & g4
P A1 el IS0 AR §RT A=Al UK ORI | 1T T J1edrads  3ret
uRyg oM @& wad B89 & Swra NCTE d #9ar urd Sl 4
foTSo /SloTdoTeo @1 f&f atrar R o= witiaag yewr sref NCTE siafaas
g TE ', S99 NG/ ARG UQW gRT NGl U SR 9
0TS0 / SroTctoTso &I fSIT:
(xx) " & | YT 2 FRIfaT 2 TR f6Y ST aTel Rem R @ 3id BT SR,
(xxi) wrdr ura fowafderam @ ofud @ uRfa (RKged) @ wfed fawafdemea ot
freafderea sger ARNT I Ar=ar urw faafderey;
(xxii) “3rdieia wfeR” & IHUd 2 faeR Iog wexr Ren a1 ifdfaH, 1981 srefie w1feq
el UTfIe |
4. Qa1 /Gt BT T4 — IR TR A=A U a1~ Fexar d FefaRad 9 geR &
U It B |
(I) sniRereer / ureg Wt / fRreror & Fwafad Riere &1 ug |
(1) smygfre fava | Heafed Riers &1 ug |
(IM) R Rregd HHARY BT UG |
5. IR WeNl AT W Ieltia "ewwl # Rewr/dk Reor odeilRal @
UG- /WRGd g — () IR IRBR A=0AT UK AR A (@A WR ) & 11e70
%ﬁ'\f IR—Rreror HHARAT BT UgrIHA AR Wpd g O Y[ § Gl A gdbrsdl # snfl, o =

(@) 3nRaed /ureg AreT / Rreor & Fdfera Rrefdl o1 ug — 04

1. gs Hiedl - U Ue
2. 3ffe™ \ErI® - TP Ug
3. Wil Aed - TP U
4. B - U$h Ug
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@) sy fawa / Rieor & forg Rierel &1 g —02

1. scxfafege uf¥iferg — T g
(M) IR Rreror HH= BT U — 01
1. faened aRemd — U Ug

M) IR ARSHN ARG U ST AT (BIBITaT WR dd) & o7 afik IR—fRreror
HHATRAT BT UIHA 3R Wgd dd, O SUHT § ol IRE gl § sHfl, S

18—
(@) anRaed /urea 9T / Rieror | A&fera Rreradt &1 ug — 07
1. TS Hiadr — TP Ug
2. WIRNTA F8d — T ug
3. 3rferd WB® — T g
4. HArerdl @G — U$h Ug
gTfthol — TP UG
Wﬁwﬁwﬂ%{ma}mﬁwﬁmq—d —03
1. =rae widfera — Udh Ug
2. sexfafsue ufdfera — T g
(1) TR—FyeTor HHANT FT UG — 02
1. fafds — Udh Ug
2. faeme aRamy — Udh Ug

) R ARSHR ARAN U I Aexd] (JIddl ®R Tdb) & Reor iRk iR fRreqor
HHATRAT B USTIHA IR Wihd 9o, A SUHT H ol T=g gdHeal d R, S

e & —
(@) 3NRaea /ureg wrer / Rieror & Fdfera Rrerdl &1 gg:—09
1. TS Hiadr — U% Ug
2. BINTA FEd — IR UG
3. offer WE™® — T ug
4. AT GG — UH Ug
5. EIthol — TP Ug
@) e v/ Reror & fog Rieri &1 ug —03
1. rde wiera — Udh Ug
2. gexfafeue ufdfea — T Ug
(1) IR—Fyeqor HHANT HT UG — 03
1. fafte — TH g
2. foemerm aRem — T g
6. forgfam =g oream -
i) HRA & ARG & q7 fIeR o 7 eraRerd #exar g e # & Sa@
Y fRardt 81|

(ii) TS Hioldl (TR WR d6) & Ue W Fgfad gg daied el &1 <aH
AT 3MTAH TSt / F1ad UfasT v fosll Jr=aar o qeaxd § &9 9
& U 9y &7 Rreror argwa B |

(i) =TS HiAd! (@BIHRT/AGTE ®WR dP)  Ue W MY g Fdfea angedf
DI FATH IFIAT BITS / FABRR Td Al ARIar oy 7exd 4 &9 A
PH A Y BT A& 31T BT |

(iv) wIfvd \ere & us R FYfad & forg fdl aaan ura faeafdenea o
=IATH 45 UFTRIA 3BT & AT BIFT |

v) anferd Were & us W gfed & fou ot wraar ura fawafaene &
_IAAH 45 TFIIA 3T & AT e |

(vi)  Hiod e & U W FYgfad @ forg fedl A Ut 96 ¥ A 45
gfererd 3T & Tl Jierd! |

(vii)  omgfe fawa/Rieor & Rierel o Argar (S &, 2=, 3¢, fasm,
HRICR T FATS eI WA B)—
(@) seHifeve ufdifea ug @ fofv gexiifSte Ud SlovdoUso / lovso |
(@) Fae uldife ue @ forv e e § Fae v dlovso |
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7. I —

(Viii) =1fhs ug & ug W fgfad & forg &l woar o 9 9 dladl e
G f2ust 2|

(ix) fofe & ug R YT g AFUar U< drs 9 40 UfORG 3fdl & are
geRHISUE AT FAde Irgar (fvrT gRT gwo—awy R fafafded)
JAofar den & Aar U W ¥ WM 39 R Uo@e
(DCA) |

(x) faeme aRem & ug R Y g AT U ars 9 40 URRrd Sidl &
Y ARIAEG AT FHde argdr (W gRT ang—aag W fafaied)

SIOTAT TIT ATsfhel I BT q&TdT |

A /Aol a1 $HH SWR @1 IRl & MR R Fgfad & forg & g7 3my 21

¥ Rl | o uel W Fgfad & foay <gaaw oy 18 Y BN | fddan ey W R & 't S

P I AR (AHRT TR 9T §RT 99— R FeiRd a=al 2

8

Prgfe @ forg

(®)

Fgfdm @ ufbar — woRAT @ yay AR @1 FEfaRad ufbar e aguTed #R & dTe

FfeR fear SR —

(i) e Aed & U W U=a Bg MufRa draar vd Rueor srgwa @ ifardar
BT o 39 g wR el fgfad e gl
(i) snferm et & g W YATH Ui a9 B BIAES O BT AR BITed Bl
AFGAT B W HINTS RIed & g W 9=t & SR | Ua 9 o1 endt B
o R # NIar @& MR R U=fa & SRars & SRE | 9ifed IRadmemRy
ferd et @1 srquererdr &1 Refa d wifsia Riere @& g i el Fgfaa @1
SRR |
(iii) Hd FERIE b UG W YATH IR ¥ DI HTAE Ul B SR iferd @
AT BF WR enferd Retd & ug iR uHfa 1 SRR | e | Qifde snwedi g
o R # NIar @& MR R U=fa & SRars & OREN | 9ifed IRadmemrRy
:y;rcgj’%ﬁsluma%ajwwmaﬁﬁaﬁﬁaﬁﬁf?{%?ﬁwwﬁeﬁﬁgﬁﬂaﬁ
|
(iv) sevifeve uRkiferd & ug W gAaq IR ay &l Bl Ul B AR FA1dD
B AT BF R Fad ReTd & U8 W YR & SR Uh | ifdd anwgeff
B @ Refd § a0gar & MR IR Wfa &1 SRaATs & SIRAMT | Jifsd JRadremy
gexHifeve ulRifer &1 srguarerdr &1 Refd # Frae Riere & ug v Al fFgfa
DI SRAR |
(v) BIthe, Hietdl WerIe Ud gexdiieye ulRiem & ug R Al Fgfea a1 S |
(vi) faermers aRANT & 98 R REATH B: 99 B HTAEE U I AR geIHICUT
D AFAA B R ffid & ug ) U= & SIRAfT | U 9 3ifde sraeft 8F @l

Rerftr # a9dT & SMIR TR W @1 HRATS & STRA | ifSd Araarm faemer
IRERT BT sruererdr & Refa § fafte & ug uR Al Fgfea o1 s |

(vii) feme et & 9g o= A1 Fgfaa @1 SRl |

HexdT & were Rierd, fafie vd ferey aRar & ual w Al Frgfeaar fmr
g el @ fog duR foy oM arer 99urca (Software) & weaw & faan
SR | dedice WR gfad 2q e s & We—ar fo7e & ofer fafkerd |l
R IR AT 9T AgaTd Aexdl (\Aied] wR d®) # Sueter Rfaqai &
AT B |

(1) J9UcT & AEgH A SEAEIRT MRl W 3ifHersH 3ided U fhar SR |
IS BT ol g 5T S HH W HH 3 7 I, U4 f2l & FHER 9F A
=TI U fham STRATT | §9 SR &1 g1 d9ulee UR STaT SIf+ard 81 |
(i) U< STTdET Al B AER WR HGT YAl Gd G GAl BT 0T JeUICT B A
A AT SRAT | A G B JedT G a¥ o 8T |

(iil) Hafa vdes AT gRT 99 = & orafefal &1 fMeiRa fafYr, w#a vd =
R BT H ARAIIT B 87 o deuicd & AT I B & S |an | fafy
vd 99 & R § I8 eae <A smavass BrT o enafdfal e eR—a-av <9
fa1 &1 W wre-qfel § wfufod 8F g Sude 8 wa |
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(v) sifafelT & A ufhar G Aexar # IR Rem dar @ et ©
gfderor § Bl RO Rverm Rrem ueifrey aifa & |
(v) afe arwaedl, g #iedl a1 ey Afifa & fosll A a1 sreger /Afa &1 daeh
gl TS Aldl A1 W IS Bl & Ugdl dRdfdd Hde o gaAr 98 Bl
N ud Bl @ Uk | e | Il @ Refd # SHa ddedt @
frgfad sy A SRR, Afe s Fgfaa wr @18 gvma =72 o |
(vi) ST & ®m9 # Tafa gl & efvres, wiefdre vd rgwa yHT uF
(G A9 8N) & Hol YAIOT U T4 3id UF BT Adclid d w0y fHar SR |
SIS AR W AT BIAR BT B [ ¥ 99 &A1 & ar=x ydg |y &
afoa & gR1 i o3 fata foam S |
(vil) FRITSM @1 SRars QUi dRd 8¢ UdEd A & A & gRT |ered e
fRrer ueTfrer @ gftafed fear SR, f9d R IR J9uicd &l JusSe v
g INaeddhardar fgda /qde @99 g onfe Jeuica & #regq | fta fear
SRR |
(viii) wdg |fafa g™ FYfaa vd u=fa & <&fea uftaes R o we=ar Ruen
gre, Ul BT JFAIGT TG A SIRAT | dqUlcd WR SUde Jarsi & ATedid o
IS §RT YT AJIAIAT Bl Sira Bl QT | [98R 1oy qexan e a6 ydy At
B FAARA W O PR UH AE B e} S G BT | AT Bl IS
I AT HeNfe far SREm, a1 VAT e T faRad dRu e fean
SR | Fafgad ferar a=id s /g€ Hierdl /Rigtdy &l & da-re 8q
I DI WPl [T8R oY HexET el a1 & gAeT & SR 8l B el |
(ix) afe ydy afafa, RER 5T Jezar Ren 98 o Afvvay @ «fag & ar 98
Jreer wiftq @ fafr & 60 AT & WAk erfieli widerY (R 99 WRaGR g1
THI—AAY TR Il wfda AUl 8) & AReT Uil d) AT |
) Iueel Rad Ual & u=fa 9 =R & forg ydy afffd grr i = emafdiat
(Terad Reral /faered uRaR)) & AMd W fIar fear SR | S9e 9 |99
Tl & ATl B A dIR BR [IBR 15T HERAT d18 BT g9 IAGT B [Ty
Sl SIRATT | dTS & 3fgHIed & SuRid & Urfa 4 Fgfda & srag gof a1
ST | Aerd frerdt / faemea aRem & Rl ¥dr & e § drs gRT 3Tl
W e fader ffa fear SR
(@) f[AeR o9 Axal e 98 & g1 AcxuaR ferd ud fRreaar &l &1 srer
FeTRa foar ST |
9. T 3% UG T Gl BT FuRer g fear s —
(i) were Rers & fog w7 sfd @l o A derfores rEdr iR gfieror Iurfer
H g UTAial & 3iNId 3Dl (Uferd) © MR UR B ST | I A ST8l urderor
% IR W e 78 81 2T 81 98l A1 {Aad Al Edr & urdie & ufiaerd
@ IR TR T 3 Bl TN B SIRAM |
(ii) foafde ug ¥g STHNfSUC 3f@ET GHGE Wel & UTdie & UfRd & SMIR W
HeT 3f b1 feiRor g |
(iii) s<erdTdl & UG B AIEAMG AT THDE ANIAT Wl b Ui b Ul b
IR TR Wl 3ids &l feIfRor 8Rm |
(iv) S9q Ual @& forg #em g & WO & HH § AT 3fd §EH BN R SR
JIAAT dret nwgefl dem Ife |1 A S1ffes AN ARl drel il Suerer g ar <ifdd
IH arel nwedi der Afe &1 A e wHH S el onwueft Sueter & dr IR
YEHY B MR R 6T A1 Ugel MY, SHHT A HUR I@T STRATT T U
aregeff Bl g & STg |
(v) gt ¥R R fem § CTET / TET S enwafefat &1 wrerfiear <€
SRR | 331 UBR BT vd Aled! W’ ) STET Sl srafdial &1 faos #
gTIfAedT <1 SR |
10. URdie sm@fdy — FRyfad ffSr &1 yer 1 99 @1 srafdy gl srafdr grfl |
1. Tgfe — uRJEEH A1 BT P R 3RV yRETNT a@fer & IR HdTSTS Ul
AT AT Y& AT &1 99 B AA B SR D! AT DI GYE B |
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12. QTR —
(i) ©iqd ug & i fFgad TS Aidd), Jera Riersw, fafie Q‘crﬁ?ﬂ?m qRErT @l
TR TRefRR & A B 5T WRBR §RT e fear SIRem | w1y gRefert
B B O 50 WReR gRT IHa—aRd W fafAfeEa fear Smrm |
(i) #e=aT & fRreror ofik IR—ferr HHaANy 62 99 @ Y d& IR 8 Fa |
(iil) ¥ @I A=A GHI W UgA iR SuRfq ol gwaeRa &eAr sifvard g |
Y SURUMT Uoll TR YR T §HI 3ifdhd B Al Maedd BT | IRl Bl
Rerfay # @4 srguRerd w9 SIRIAT |
(iv) 9 gr1 FEiRa urgasmy &1 Al T3 H Yol ST rawad N | U a0y
ffaq W =Aad 1 €1 ia aFf At d3Al §eid Were e @ forg
3Taedh BT | drs frdT el faumT & yeii¥er) & FRieror & w9 d srguierd &4
& e feaw & a9 wer &1 e fear o a9, e e sffard
BT |
(v) TS AT I AR §RT THI—TH TR 3rdfed by S a1l wraf &1 fAsmes
JMMILAD: BINTT |

13. ATATHAHD HRATS —
(i) s=ai @I dies o yaifsd &x" @ MR W Y= AT gRI IRIe HRars
B ST qDHAT |
(i) wexET | SrguRerd & Tl TG AHY WR HGRET Tel I & Refa # Ag=an
D BS HicH] ATeID AP BRATg Yo DR Al |
(iii) a1 fHl R & R (Miscondut) 3TRY v g g 8 W R
1d iR Rreor s ) 9 geR A RIS dRArs @l S |
(iv) ydg |ffd we=ar & Ruevr /iR Reor sl & g SurdTds dRarg

PYT 3R Y AT gEd < < F e Bl |
(®) g~

O =

(IT) Qr=fd T,

() STREATE! AT A<eeedd & BRI ARBR B S gRT Ugardl AT T
fo<ia g1 &1 S¥a 99 9 QU A7 3R a=ge;

@  FE@ s -

(i) aifrard Sanferafa;

(i)  wargfa, S wfes § foE & o fdar =2 8,

(i)  ar Q@ gEa, S aEQ 9fes § e @ oy fARgar Bl

Ry U % A H o fhdl udia el @Rl a1 | gl

R B ol I TRAR & v # fed afad @, g aRefie | e, @
gRamy WeR & o g 81 o, @ (@) a1 9s (@) | Seolad
TUs IERINT fby e |
R AR BN sruanfasd weer # o forad wd # srAferRad fd Siraret

fRly SRl | B8 319 qvs SIRRINT fHar S |6 |

(v) B ot ot BT wemA A & SRM BRI SRIdNSHd Ul S AT ha e

% AR B gRIERTT U o &1 Rt # I8 SRU-Y=8] U &R 3JRMY &1 gie

Eﬁm’ﬁﬁwﬁ‘cﬁ (Terminate) FR T e |

(vi) II® BRAS & HA H Hdg BHI ATl & AfTeRd H TW-x AT

Ae—RIe TR FHal ¢ AAAT AGRAT &AM IR FHRT fs B Joad ugan

W%‘Fﬁwﬁﬁf@wlwaﬁmdwd¢<dmﬁﬂhﬁwlwwﬁs‘ﬂﬁ

fRreror /IR fRreror HHEa 9 BN IR %m@é$ﬁmwﬁ$ﬁ?%‘ﬁ@
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(vii) afafa Tfa & &1 U TeRTT & R § aRIe w9 9 folRad wsdiavor
S BT FGAR T 3R I9 W AT &1 Fofg srf 8 F |

(viii) f&=t @1 were Ree & vg ™R U6fd & RU & Rafd 4 gs
Aed /U, g8 Jiddl iR IR—Rerr HHarRal & dArel § a1 afafa & areget
d 9fag & R 9fAR IR™ U3 AR fRar ORRm iR |, deed & gwo
SR o o | faRa aRiv fafiee 8 ok Sod il geivd ded e
eI A Hag AR B AH—AH 9 H AT SR F IR DIF—PIF RIT T
2| el U SRAT IR TR B IR Ay I8 orgwa w6 U9 afdd @
HEAT B AT H g9 &1 I MR W S & gfte I AfRAIR B, I
fAraftgd s gy i sriare! o1 dares fdar S |

(ix) ol ¥ fagad fy S @ Refy # frewa &1 o@fd wxieazer @ @fy Ar
SRAT iR 99 S/@fd &1 R 994 SR W I SR | afe affy, ae qvel 4 9
DS U8 o BT fAFwed @) oI 9 I A Foras @ @l diaRel F8 Al
SR |

x) T ) AT | R afafa 93 guel # 9 38 gve < @ fafee e, dr o9
TUS BT BN B gY [IBR o Hexd1 e 9IS &I Far o1 8r |

(xi) afafa @ fofa @ AT =fdd 60 @) Al & NIaR feR 0 7= e
S & T A PR T Ud S8R o9 Aewd e a8 9l uell a1 gAaR
o oot <t | |, SR oy AeRar R 4] & gRT A8 & v &1 agE
far S | Afe @1 uer 91€ @ ol 9 difsa © a1 difsa @faa smewr /ol g9
o fafy 9 60 (W6) Al @& rx Uiy Uil (RN I WRaR gRT
FHI—HI UR AU G P AWBR f&7r Tar 8Y) AHel 1diel TRR PR FDAT Sl
it TR el & A & SURIT &1 AT vk < |

14, GBI — IR ARGRI AT YTl ST Hexar # e R IR Refor wHemr ke
3aH & SifaRad F=foRad UeR & radrer u & AHRY Bnf |

@

(III)

(Iv)

JMPHRAD AR — IR FRBRI AT YTl el #exal # Rieror i iR f2eor
HHATRAT I UAP bolver ay H 12 (RE) Al @1 HRAd gedl WdR Bl |
ARA @ TS Al BT AMHRAG (GBI Akl & Yd= AAfd & dfed & g
JHIfed fdar SIRAT, Taf #exA &1 e Hiad! #axd & Reror 3R IR e
HHATRAT BT ATHRAD JTHTY WRd BT | T 7T H AfTHTH qId HRAD
GBI BT Wi &1 S Fehell & 3R ABHRAD AP S QIR M arell AR
DT DI IMBRADG BT § &1 R SR |

AT ST —

AT BT TS e &k IR Riefor He @ e ay & forg 9 (03) oAt o
gedl 3R PR FHIT| 8 bolvek a4 & HII A H Aol & e R IR
Rre10T FHHEr sra@Ter AT R Fadl forIat i e 120 &A1 & 8Ffi | 120
o=t & oftres <1fSia gedl waa: |Ar 81 SR |

AT & e Rreror @i IR e gl &R doivey 99 & wrd ey & fog
T 99 TR 20 &I BT Gl AT B | 3H I 8l (AT SIRATT | 30 HIShH
W—W%Wwwaﬁﬁﬁﬁﬁﬁﬁmww% ST 39 Gl BT I
R BN HeRaT & 'S Hﬁa‘cﬁ/ﬁﬁma BT ARTT BT FexdT Uaw Afafa &
AfIa & gRT Wigd fBar SRET, Safd dewn & a4 Refor &k IR Rieror wH=nRal
P AR THre v Aedl B gRT W o SR |

JITT IFADTL i— A & T AAYE R Td IR RrEvr HHEr 31 A9 el
PRI BN & IR AU R BRIBIA H AAHH T ATl BT fAANTD AT ATDBIR
UE HR Fhd © | 30 A gRT GRUd Hexdl &l gaw |ifd & Rwilker W
AT fhar SR | S1eaae ST fRreor iR AR fRneqor wwenRal &1 war Rerfa
BT YA & BT |

A DT — e a7 (90 fa) A< BT PHael Ugel al Fedl & ¢ Afgar
et / pHaRal & forw werR B8R | Ak g Aradl B9 @1 Rufy d§ wwfa
AGRAT & Ud AT & Afea Jaerer o JoRl oFl, Safd Afger fRrerr /IR fRrefor
HHAR] & Al H A ATHIR Bl Ao TS HAleldl & §IRT & SIRAT |
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(V)  fa9 sra@rer — Afeer o ik iR e sHaRal & ude 78T # <1 fa=f &
a9y o@erer < BN S ge AIGd @ R Wiad fbdl S| I ge Hied!
AigST € qI faRIY SgPpTer HERAT B Yag AT & Alerd & gRT Wi fhaT SR |

15. fafder —

(i) AT YRABT BT G Q@A — UAS AGRAT H &1 /IR Rieqor HaRal &1
GRHT R ST | HeRET & Rierdl @ Aa1 RSP Hexd & gy @i & Afa
ERT ARYAIR fhar SRR Siafd AR Riefor SH=nRAl &1 a1 JRAPT AT & TS
Aiedl gRT AT fhar SR | WagRa # et $ b1 @RT Sdl UBR
HRT W ST 6 o SRaR) e & Riers! &1 gdr 2

() O MU i — UG Hexdl H e /IR e SHeriRal &1 uRe 9y
Mo Rord = SRef | arffe Mo sarwgfad ofa av Riem 939 & ofd # of @t
SR |

AT & afa g dAlad & e sgfad foaenl ok 99 Al & dhed
& | Afgd fER Tog Ao R 9 @ Rk v, RwR Sqar fewoh
grfl | 3 uaR Riere vd Rieradr & o aiffe sngfad g diadt fordw ok <9
AfafT & Hoed & A Afga, fIER Tog Ao R 98 & RRd &1, W
I fewol gnft |
Ife fHD faow af § foiy R /iR R o9ar) @& s @& Gy A
Ui RIfad TSl BT TS B Al S ST FF B URA B A A8 B VIR dag
FfdT BT JfAd fbar SR | IS dag G I8 9899 X (b T uliqer sngfad
Tl WR IMTRT 72 &, 99 a8 60 A & iR srege fIgR Iy wexar R 9 &
|HET 37T SRR BR W AR A8 & Aedel ST Afad & G-l & SURIA 70T
i < ot | afe dag @fad 91 @1 sy & fvig @ difed 2 O fola & eo
oAl & areR 3rdrelly WiEdRYl (B oY ARPR + FHI—9d WR 37Tl G-l Bl
TR fear &) & |Her id TR &R GO ol Gy Afdd B G- bl gaie
3R ST &) 37T fofr < |
16. BT BT FARTHROT —
) a0 AR 39 FmEe & 6 ) U™ B W R CFEI 9T 39 AN B
H IO BfSAS BT X B G |
(I) g WRHR A |edfd U HR dls gRT [AvgaR deds el & e 8g
ffde favg vd A= el & wwee &3 /Suifr iR &= Fa i |
() s fomaet @ fa=ft ft urau™ & S wfoagal o1 fFRiexor fag favmr vd
AT YRR T &1 Feafa 9 fhar S da |
17. R wd amfn — (1)FYfad vd ard @ H9Rd qd & 9l dded, oS Ud S ey
anfe vag grr FARRIA fhe oima 2
(2) VA *RET & B g W, Qd @ Adhou, ATQY UG IAqe? & Ad fHAT AT 7B
Al a1 @ TE B HRATS 39 TGl & S fRAr T B AT $Y T AR SARA, A4
fFremraell S a7 yga of, 59 99T ¢ f&Har T of 1 O IS BRiAs Bl TS o |
fIeR—TSgUTE & e 9,
IREE fRRI,
IU |9 |

The 19" April 2022

No. 10/91-28 /2016 =g (312r) 395--In exercise of the powers conferred under
Section 26 of Bihar State Madarsa Education Board Act, 1981(Bihar Act No.32, 1982),
His Excellency the Governor of Bihar has been pleased to frame the following Rules to
regulate the service condition of teaching and non-teaching staffs of Non-Government
Recognised Aided Madarsas (upto Moulvi Standard) is as follows:-

1. Introduction:- The recruitment of the teaching and non-teaching staffs of Non-
Govt. Recognized Aided Madarsas located in the State of Bihar is being made by the
Managing Committee of the respective Madarsa. This rule is being framed in order to
regulate and to make transparency in making recruitment and service condition of the
employees of such Madarsas.
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2. Short title, extent and commencement-
(1) These Rules may be called the Bihar State Non-Government Recognised
Aided Madarsa (up to Moulvi standard) Teaching and Non-teaching Staffs Service
Condition Rules, 2022.
(i1) It shall extend to the whole of the State of Bihar.
(iii) It shall come into force from the date of publication in the official Gazette.
3. Definitions —In these Rules, unless there is anything repugnant in the subject or
context —
(1) ‘Government’ means Government of Bihar;
(i1) ‘Department’ means Education Department;
(ii1)‘Act’ means Bihar State Madarsa Education Board Act, 1981;
(iv)Director (Oriental) means Special Director, Secondary Education incharge
Sanskrit and Madarsa.
(v)‘Board’ means Bihar State Madarsa Education Board constituted under the
Act, 1981;
(vi) ‘Chairman’ means Chairman of the Bihar State Madarsa Education Board;
(vii) ‘Secretary’ means Secretary of the Bihar State Madarsa Education Board;
(viii) ‘Local People’ means the residents (adult) of the feeding area (Poshak
Kshetra) in which the Madarsa is situated;
(ix) ‘Recognition” means Non-Government Recognized Aided Madarsa (up to
Moulvi standard) from the Education Department, Government of Bihar, Patna;
(x) ‘Madarsa’ means Non-Government Recognized Aided Madarsa (up to
Moulvi standard) from the Education Department, Government of Bihar, Patna;
(xi) ‘Head Moulvi’ means legally appointed / promoted Head Moulvi of Non-
Government recognized Aided Madarsa (up to Moulvi Standard);
(xii) ‘Assistant Teacher’ means legally appointed Assistant Teacher of a Non-
Government recognized Aided Madarsa (up to Moulvi Standard);
(xiii) Clerk means legally appointed Clerk of Non-Government Recognized Aided
Madarsa (up to Moulvi standard);
(xiv)School Peon means legally appointed School peon of of Non-Government
Recognized Aided Madarsa (up to Moulvi standard).
(xv) ‘Managing Committee’ means Managing Committee of Non-Government
Recognized Aided Madarsa (up to Moulvi standard) constituted under relevant Rules;
(xvi) Non-Govt. Recognized Aided Madarsa (Upto Moulvi standard) means:-
(a) Non-Govt. recognized Aided Madarsa up to Tahtaniya standard (Class I to
V)
(b) Non-Government recognized Aided Madarsa upto Wastaniya standard
(Class I 'to VIII);
(c) Non-Government Recognized Aided Madarsa upto Fauqania standard
(Class I to X);
(d) Non-Government Recognized Aided Madarsa upto Moulvi standard
(Class I'to XII')
(xvii) Oriental language/learning means:- Arabic, Persian, Hadith, Figh, Deeniyat,
Mantig-wa-Falsafa, Tareekh-E-Islam etc.
(xviii) ‘Modern Subject’ means:-
(1) Science subject group
(i1) Computer
(iii) Social Studies (History, Geography, Civics etc.)
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(xix) Training means- Having degree of B.Ed/D.L.Ed from any training Institute
recognized by the Union or any State Govt. prior to enforcement of National Council of
Teacher Education (In Short N.C.T.E) and after enforcement of N.C.T.E.such training
Institute recognized by N.C.T.E. or the degree of B.Ed/D.L.Ed from any recognized
institute from the State/Union Territory where the N.C.T.E. is not applicable.

(xx) Merit marks means the merit marks prepared for the purpose of recruitment.

(xxi) Recognized University means — University constituted under the relevant
statute or recognized by University Grants Commission.

(xxi1) Appellate Authority means- Appellate Authority constituted under the
provisions of Bihar State Madarsa Education Board Act, 1981.

4. Constitution of Service/Cadre — There shall be following three sub cadre in
Non-Government recognized Aided Madarsas:-

(i)  Post of Teachers of Oriental language/learning.
(i1))  Post of Teachers of Modern Subject/learning.
(ii1))  Post of Non-Teaching Staffs.

5. Hierachy and sanctioned strength of Teaching and Non-Teaching Staffs of
Non Government Recognized Aided Madarsa —

(i) There shall be total 7 Units of three sub-cadres of sanctioned
strength/Hierarchy of teaching and Non-teaching Staffs of Non-Govt. Recognized Aided
Madarsas (up to Wastania standard) which is as follows:-

(A) Total post of teachers from oriental language/learning: 04.

(i) Head Moulvi- One post
(i) Alim Assistant- One post
(ii1) Moulvi Assistant- One post
(iv) Hafiz- One post

(B) Total post of teachers of Modern Language/learning: 02 Intermediate
Trained- Two post.

(C) Post of Non-Teaching Staffs: 01

(i) School Peon- One Post

(ii) There shall be total 12 Units of three sub-cadres of sanctioned
strength/Hierarchy of teaching and Non-teaching Staffs of Non-Govt. Recognized Aided
Madarsas (up to Fauquania standard) which is as follows:-
(A)  Total post of Teachers of oriental language/learning: 07

(i) Head Moulvi - One post
(i) Fazil Assistant- Two post
(ii1) Alim Assistant- Two post
(iv) Moulvi Assistant- One post
(v) Hafiz- One post
(B)  Total post of Teachers of Modern Language/learning: 03
(i) Graduate Trained- One post

(i) Intermediate Trained- Two post

©) Total post of Non-Teaching Staff: 02
(i) Clerk - One post
(i1) School Peon- One post
(iii) There shall be total 15 Units of three sub-cadres of sanctioned
strength/Hierarchy of teaching and Non-teaching Staffs of Non-Govt. Recognized Aided
Madarsas (up to Moulvi standard) which is as follows:-
(A) Total post of Teachers of Oriental language/learning: 09
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(i) Head Moulvi- One post

(i1) Fazil Assistant- Four post
(ii1)) Alim Assistant- Two post
(iv) Moulvi Assistant- One post
(v) Hafiz- One post

(B) Total post of teachers of Modern Subject/learning: 03
(i) Graduate Trained-  One post
(i) Intermediate Trained- Two post
(C) Total post of Non-teaching staffs: 03
(i) Clerk - one post
(i1) School Peon- Two post

6. Qualification for recruitment:-

(1) The candidate must be citizen of India and permanent resident of the
respective district of the State of Bihar where the Madarsa is located.

(i1) Head Moulvi (upto Wastania standard):-

Minimum 5 years teaching experience from any recognized Madarsa.

(111) Head Moulvi (up to Fauqania/Moulvi standard)- Minimum 10 years
teaching experience from any recognized Madarsa.

(1v) Fazil Assistant:-

Minimum 45% marks in Fazil from any recognized University.

(v) Alim Assistant-

Minimum 45 % marks in Alim from any recognized University.

(vi) Moulvi Assistant:- Minimum 45% marks in Moulvi from any recognized
Board.

(vil) Qualification of Teachers of Modern Language / Learning (which includes
English, Hindi, Urdu, Science , Computer and Social Studies):

(A) Post of Intermediate trained teacher:- Intermediate and D.L.Ed/ B.Ed.
(B) Post of Graduate Trained Teacher- Degree of graduation in concerned subject
and B.Ed..

1.

8.

(viil) Hafiz- Minimum 40% marks in Moulvi or Kuran Hifz from any
recognized Board.

(ix) Clerk- Minimum 40% marks in Intermediate or equivalent qualification
(being declared by the Department from time to time) and Diploma in Computer
Application (In short D.C.A) from any recognized University.

(X) School Peon:- Minimum 40% marks from any recognized Board or
equivalent qualification (being declared by the Department from time to time)
with having proficiency in cycling.

Age:- The minimum age prescribed for recruitment for the post of
Graduation/Alim or above shall be 21 years. The Minimum age prescribed for
other posts shall be 18 years . The maximum age shall be same as has been
prescribed by the State Govt. (General Administration Department).

Procedure of Recruitment: - The Managing Committee of the Madarsa shall be
empowered to make recruitment after complying the following procedure:

(A) (i) Promotion on the post of Head Maulvi: Promotion on the post of Head

Moulvi shall be made after completion of minimum prescribed experience/time
period with having qualification of Fazil/Post graduation.

(ii)Promotion on the post of Fazil Teacher : Promotion on the post of Fazil
Teacher shall be made after completing minimum 5 years experience on the post
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of Alim Teacher besides having the degree of fazil. In case of having more than
one candidate the promotion shall be made on the basis of seniority. In case of
non-availability of Alim qualified teacher direct recruitment shall be made on the
post of Fazil Teacher.

(iii) Promotion on the post of Moulvi Assistant: Promotion on the post of
Moulvi Assistant shall be made after completing minimum 4 years experience on
the post of Alim Teacher besides having the degree of Alim. In case of having
more than one candidate the promotion shall be made on the basis of seniority. In
case of non-availability of Moulvi Assistant qualified teacher direct recruitment
shall be made on the post of Alim Teacher.

(iv) Promotion on the post of Graduate Teacher- Promotion on the post of
Graduate teacher shall be made after completing minimum 4 years experience on
the post of Intermediate Teacher besides having the degree of Graduation. In
case of having more than one candidate the promotion shall be made on the basis
of seniority. In case of non-availability of qualified Intermediate trained teacher
direct recruitment shall be made on the post graduate teacher.

(v) Direct recruitment shall be made on the post of Hafiz, Moulvi Assistant and
Intermediate trained teacher.

(vi) Promotion on the post of clerk shall be made from the post of School peon
after having minimum 6 years experience as School peon and having
qualification of Intermediate. In case of having more than one candidate
promotion shall be made on the basis of seniority. Direct recruitment on the post
of clerk shall be made in case of non-availability of desirable qualified School
peon.

(vii) Direct recruitment shall be made on the post of School peon.

(B) The direct recruitment of Assistant Teacher, clerk and School peon shall be
made through the web portal (software) being prepared by the Department for the
respective district. The application format recruitment along with information
regarding vacancies in the respective district of all Non-Govt. Recognized Aided
Madarsas (Upto Moulvi standard) shall be displayed on the web portal (Software).

(i) The application shall be obtained from the qualified candidates through
web-protal. The Advertisement inviting application for recruitment shall be
published in at least two leading Urdu and Hindi newspapers of the State and
the said information shall also be downloaded on web-portal.

(i) Upon receipt of application forms from the intending candidates a merit
list and select list shall be prepared by the web-portal. The validity of merit list
shall be for one year.

(iii) The concerned Managing Committee of the School shall cause notice to
the candidates placed in the select list through web-portal to appear in
counselling at the fixed date, time and place. While fixing the date and time of
counselling it would be kept in mind that the candidates ought to have been
granted at least 10 days time to appear in counseling.

(iv) The entire process of counseling shall be held in the concerned Madarsa
under the supervision of an officer of Bihar Education Service nominated by
the District Education Officer.

(v) If the candidate happens to be kith and kin of the Head Moulvi, Member
of Managing Committee, Chairman or Secretary of the Bihar State Madarsa
Education Board or any authorised representative in that event an intimation
must be furnished by such authority specifying the actual relationship to the
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Board prior to counselling and he will keep himself aloof from the process of
counselling (It should have been entire selection process). Otherwise, the
appointments of his kith and kin shall be treated to be illegal, but other
appointments shall not be affected

(vi) In course of counselling the original certificates and marks sheets of
educational, Training and experience certificates of the candidates shall be
looked and examined and only after being satisfied the niyojan patra shall be
issued by the Secretary of the Managing Committee within three days.

(vii) The Managing Committee of the Madarsa shall send proposal seeking
approval of the appointment and promotion to the Bihar State Madarsa
Education Board, Patna. The Bihar State Madarsa Education Board shall
scrutinise the recommendation on the basis of the data available on the web-
portal.

(viii) The Bihar State Madarsa Education Board shall take decision upon the
recommendation received from the ends of the Managing Committee and
communicate the same within a month. In case of rejection or modification in
the recommendation an specific reason in writing will be assigned. The
Department/Board shall provide Grants-in-Aid to ensure payment of salary
only after the recommendation of appointment or promotion is approved by the
Board.

(ix) The Managing Committee of the Madarsa being aggrieved from the
decision of the Bihar State Madarsa Education Board may prefer an appeal
before the Appellate Authority being nominated by the Education
Department,Govt. of Bihar within 60 (sixty) days from the date of impugned
decision.

(C) The Managing Committee shall consider to fill up the vacant post of Assistant
Teachers/School Peon by way of promotion from the eligible candidates.
Thereafter a list of all such candidates shall be sent to the Madarsa Board for
seeking approval. The Managing Committee shall take steps for promotion only
after obtaining approval from the Board. The Board will issue guidelines to
determine inter-se-seniority of teachers/School peon separately.

(D) The Bihar State Madarsa Education Board shall maintain a data of teacher/non-
teaching Staffs Madarsawise.

9. The Merit marks and merit list shall be determined in the following
manner:--

(i) The computation of merit marks for recruitment as Assistant Teacher shall be
done on the basis of average (Percentage) marks obtained in educational and
training qualification where the recruitment is not being made on the basis of
training qualification in such event the merit marks shall be computed on the
basis of the marks obtained on the basis of minimum educational
qualification.

(ii) The merit marks for recruitment as clerk shall be computed on the basis of
percentage of marks obtained from Intermediate or equivalent examination.

(iii)The merit marks for recruitment of peon shall be computed on the basis of
percentage of marks obtained in Secondary or equivalent examination.

(iv)In case of merit marks being equal of the aforesaid post the candidates
having higher qualification and in case of having equal qualification of more
than two candidates then the candidate senior in age and in case of having
more than two candidates in same age the candidate whose name comes first
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on the basis of English alphabet will be placed above and will be given
preference.

(v) The candidates having qualified C.T.E.T./T.E.T. shall be given preference in
recruitment of Wastania standard. Likewise the candidate having qualified
STET shall be given preference for recruitment for Fauquania and Moulvi.

10. Probation period : - The period of two years shall be treated to be probation
period from the date of recruitment.

11. Confirmation:- The Managing Committee shall confirm the services of the
probationer employee after two years subject to the condition that his services are
found satisfactory during probation period.

12. Service condition:-

(i) The State Govt. shall provide Grants-in-aid for payment of monthly salary
ensure payment of salary of Head Moulvi, Assistant Teacher, Clerk and School
Peon validity appointed against sanctioned post. The monthly salary shall be
same as is being prescribed by the State Govt. from time to time.

(i1) The teaching and non-teaching staffs of Madarsa shall superannuate after
attaining 62 years of age.

(iii)The staffs of the Madarsa must have reached Madarsa in time and put their
signature on the attendance register. Besides, the employees shall put their
signature on the attendance register at the time of departure otherwise the
employee shall be treated to be absent.

(iv)The syllabus prescribed by the Board must have been completed in the
academic session. The concerned Assistant Teacher must have engaged
minimum two classes on every teaching day. The employee found absent
during the inspection of Madarsa by the officials of the Education Department
or the Board, their salary shall be deducted of the inspection date, the
compliance whereof is mandatory.

(v) The disposal of work assigned by the Board or State Govt. shall be essential.

13. Disciplinary action:-

(i) The Managing Committee will have jurisdiction to take disciplinary action on
the complain of beating or torture to the Children.

(i1)) The Head Moulvi shall initiate disciplinary action against the employee on the
ground of deliberate absence of habitual late comers.

(iii) In case of any sort of misconduct being prima facie proved against any
teaching or non-teaching staffs the following disciplinary action shall be
taken.

(iv) The Committee shall be competent to take disciplinary action and award
major or minor punishment to any teaching / non-teaching staff of the
Madarsa. The Committee may impose to any employee the following
punishment: -

(A) Minor Punishment
(I) Censure
(II) Withholding of promotion
(ITT) Full or partial recovery from the salary of the employee for the financial
loss caused to the Govt. owing to negligence or disobedience.
(B) Major Punishment:-
(I) Compulsory retirement.
(I) Removal from service which shall not be a disqualification for future
employment.
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(IIT) Dismissal from service which shall ordinarily be a disqualification for
future employment.
Provided that, in every case in which the charge of acceptance from any person of

any gratification, other than legal remuneration, as a motive or reward for doing or
forbearing to do any official act is established, the penalty mentioned in clause (A) or
clause (B) shall be imposed.

Provided further that in any exceptional case and for special reasons to be

recorded in writing, any other penalty may be imposed.

)

(vi)

(vii)

(viii)

(ix)

x)

(x1)

In case of unsatisfactory service or charge of misconduct is reported against any
probationer he shall be provided opportunity to explain the charges and in case his
reply is not found satisfactory he shall be terminated from service.

In course of disciplinary action the Managing Committee shall put such employee
under suspension so that he may not be able to make interpolation in the record or
cause any loss to the property of the Madarsa.

The Committee shall provide an adequate opportunity for giving due written
explanation to the person concerned for his conduct and in that matter, the decision
of the Committee shall be final.

In case of any serious allegation against any teacher, the Head Moulvi and in case
of Head Moulvi or Non-teaching staffs the Chairman and Secretary of the
Managing Committee shall prepare a detailed statement of allegations and the
committee shall take appropriate decision. The statement of allegations shall be
specific and all the relevant facts shall be incorporated therein to enable the
delinquent to easily understand/grasp the charges. If the Managing Committee
realises that the charges are prima facie so grave that the continuance of employee
shall be detrimental in general interest and discipline in that event the departmental
proceeding shall be initiated after putting the delinquent employee under
suspension.

In case the proceedee is exonerated from the charges the period of suspension shall
be treated to be on duty and he would be entitled for entire salary and allowances
for that period. If the committee considers to inflict major punishment in that event
the period of suspension shall not be treated to be on duty.

If the committee considers to impose major punishment in that event after
imposing the said punishment an intimation shall be sent to the Bihar State
Madarsa Education Board.

The person being aggrieved from the decision of the Managing Committee may
prefer an appeal before Bihar State Madarsa Education Board within 60 days from
the date of passing of the impugned order and the Board shall take appropriate
decision after hearing all the respective parties. The Secretary of the Bihar State
Madarsa Education Board shall communicate the decision. The person being
aggrieved from the decision of the Board may prefer an appeal before the
Appellate Authority (Authorized by the Education Department, Govt. of Bihar to
hear appeal from time to time) within 60 days from the date of passing of the
impugned order.

14. Leave: - The Teaching and Non-teaching staffs of Non-Govt. Recognized Aided

Madarsa in addition to fixed leave they will be entitled for the following leave:-

(i) Casual Leave - In every calendar year twelve (12) days casual leave will be

admissible to every teaching and non-teaching staffs of Non-Government
Recognised Aided Madarsa. The casual leave of Head Moulvi of the Madarsa
will be sanctioned by the Secretary of Madarsa Managing Committee whereas
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the Head Moulvi of the Madarsa will sanction the casual leave of all teaching
and non-teaching staffs of the Madarsa. Maximum seven casual leave can be
sanctioned at one time and the fixed leave coming during casual leave cannot be
counted in casual leave.

(ii) Earned Leave - (A) Every teaching and non-teaching staffs of Madarsa shall
earn leave for 03 (Three) days in a year. The teaching and non-teaching
employee of Madarsa shall earn leave during working period of every calendar
year the maximum period whereof would be 120 days. The leave earned for
more than 20 days shall expire automatically.

(B) Every teaching / non-teaching staff of the Madarsa will earn twenty (20) days
leave on half pay for working period of every calendar year. It will not lapse. It
can be converted into full pay on medical certificate and will be half of this
leave. Earn leave of Head Moulvi / Principal of the Madarsa will be sanctioned
by Secretary of Madarsa Managing Committee and Head Moulvi of the
Madarsa will sanction the earn leave of all teachers and non-teaching staffs of
the Madarsa.

(iii) Study leave - Confirmed teaching and non-teaching staffs of the Madarsa, after
completion of 03 (Three) years of their service, can get three years study leave
without pay in their whole tenure. It shall be sanctioned by the Board on the
recommendation of Managing Committee of the concerned Madarsa. Study
leave will not affect the service condition of the teaching / non-teaching staffs.

(iv) Maternity leave — Ninety days (90 days) maternity leave will be admissible to
female teacher/staff for first two children only. The Secretary of Madarsa
Managing Committee will sanction in case of woman Head Moulvi while the
Head Moulvi of the Madarsa will sanction the maternity leave in case of woman
teaching / non-teaching staff.

(v) Special leave - In every month two days special leave will be admissible for
woman teaching / non-teaching staff and it will be sanctioned by the Head
Moulvi of the Madarsa. The Secretary of Madarsa Managing Committee will
sanction the special leave of the woman Head Moulvi

15. Miscellaneous: -

(i) Maintenance of Service Book:- Service book of every teaching and non-
teaching staff shall be maintained in every Madarsa.The Service book of teachers of
Madarsa shall be attested by the Secretary of the Managing Committee whereas the
service book of the non-teaching staffs shall be attested by the Head Moulvi of the
Madarsa.The details of concerned employee shall be maintained in the service book
like the employees of the Govt. School.

(i1) Annual Confidential Report:- Annual confidential report of each teaching/non
teaching employee of every Madarsa shall be maintained every year. The Annual
confidential remarks shall be recorded at the end of every academic session.

The Secretary of the Committee shall record Annual remarks of Head Moulvi and
he will send it to the Secretary of the Madarsa Board along with resolution of the
Committee and his comments. Likewise the Annual remarks of the teaching and
non-teaching staffs shall be recorded by the Head Moulvi and the same will be
transmitted to the Secretary of the Board along with the resolution of the committee
and comment of the Head Moulvi.

In case of recording adverse remarks against any teaching and non-teaching
employee in any particular year then in that event the same will be communicated
to the concerned employee within three months in the beginning of next session. In
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case the concerned employee feels that such adverse remarks are not based on
facts/substance, he may prefer appeal before the Chairman of the Board who in turn
will take appropriate decision after hearing the aggrieved person. In case of being
aggrieved from the decision of the Board or Chairman of the Board the aggrieved
may prefer an appeal before Appellate Authority (Being authorized by the State
Govt. to hear appeal) and the Appellate Authority will be obliged to take
appropriate decision after hearing the respective parties.
16. Power to remove difficulties:-
(i) The State Govt. may clarify any of the provisions of these Rules and will
remove the difficulties in implementing the same.
(ii)) The Board shall determine the subjects and the equivalent degree for
recruitment of Assistant Teacher after obtaining concurrence from the State Govt.
(ii1) In case of any anomaly erupted in any provisions of the Rules the same would
be rectified after obtaining concurrence from the Finance Department as well as
General Administration Department.
17. Repeal and Savings:-

(1) From the date of commencement of these Rules, all previous Rules,
Resolutions, Orders, and Instructions etc. relating to Services condition of teaching
and non-teaching staffs are hereby repealed.

(2) Notwithstanding such repeal, anything done or any action taken under the
previous Rules, Resolutions, Orders, Instructions prior to commencement of these
Rules shall be deemed to be done or taken under these Rules as if these Rules were
in force on that day on which such thing was done or such action was taken.

By the Order of the Governor of Bihar,
Arshad Firoz,
Deputy Secretary.
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