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SNfeRgT

15 HT/E 2024
o 8,/9.2—10—04 /2022— 3230 /70310, HRA—HAIUT & JIJESE 309 & WP & AT UfSd
faerR gferd arfaifem, 2007 @) &R 55 U4 94 # ya WfdAAl BT YANT R gY fA8R & Iogure, fIER
gford faRiy e (d |av) & forg ffaRad fFrmmEedt a9 8—
1. Wi am v g - (1) I8 fgeEen fIEr gfew faRiy e Ryord (@ §s
aef) fAHTael, 2024 HE1 SIRAR |
(2) g8 ol f9R sy # oy B8Rl |
(3) I8 ThTdd U | Ug< BRI |
2. GRANT |- 39 e #§, o9 9 faxil ded § s spuféa = &,
(i) RPR' | JIMUT & fIER IR,
(i) ‘fmT & YT & [ faMmT (TRef o) |
(iii) "= g¥e’ ¥ AU § ‘deid wae uNe, (RO ) |
(iv) faurdr & Fgfad iR & I € gfom ofles R & TeTier] |
(v) dart & Ifud & faER gferd e wrar fyurel (W= 91 o) |
3. G BT oA |- (1) 37 Ha¥t & Aer fF=ad grfi—

BH0H0 giRerfa IRy
01 Rare RIS qa Pifc
02 EEREI SRTSTIT T UI0 WX
03 gfeld Herd 3R et RT3 fg<iar g0 wR

(i) 39 dat @ = @I & u”i &1 WHd 9 T8I BRI ST FHI—F9T W Y
WHR gRT MR fHar SR | 199 WRSR §RT UG Goid AT U fAd= & A
A TegdR Heal ga BT JARIET0T FHI—0T WR AT ST Fb |
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(iii) 39 davt @ fafr= @It & Ul &1 IITAE T8 EFT ST FHI—Ad R I
PR GRI GG & FRU JAT ARG a1 S | 59 Favl & wedi o1 faikdre
P UGHT & odlld H g daq & AfRed o gidem oo &1 o AR gw
forar i A& |

(iv) foer gferd & o gford uqifi@RAl & oy 9 davl & gferd &fal & forg
e gferd g 1978 (o s/erd+ wufea) & fm, f9gr gferw aifdfas, 2007,
Ui e & WR 9 9HY 99 Rl e /ee vd WReR gR1 Aid
SIENECIUESR

(v) fEBR gferq o™, 2007 9R1—3 & AR 39 vl &I [98R Yfer &1 T A
STRATT Ug A= Yol URTRIeNl & 376y SR el 81l |

(vi) 39 Hait & Sl @ FRgfad daa Ry oRar (@9 Hawh) @& forg o SRl |

(vii) Ry ema # d8 Hait & forg amdfed sl & aifaRed o1 ugi R faER gfoms o
3 THISA /[ A URTRIHINGT / BHAT BT ge=ed= / Ul g / wermiaRer fdar
ST BT |

4. (i) W%@WW%WW@WWH%MWW@@W%

GN I

(i) waf & H4 f9BR gford e H WEul=a JgAR URYM GRU B Td gD
frgfad daat faey wmar & fog @1 SRef |

(iii) foRm wRar @1 S AT MUNT Td SMERN & I —Ua J Wdfdd € 3rdud
YeTRIpRT / HHIT BT Pl HHAN W AT TR ST 81 fbar &1 qaam ud =
B el o gfo veifieee @1 9 @& gerg # 9 ot den 9 @ fel
TRNRAQR I 9 & BrRiberd § 91T o |

(iv) 7% a9 1ell b & R @& omR R IR Yo Aelewe, faviy e
FREgER ot & RHurEl & Rad Ul o7 G@aT S ARET0T PIfCaR TN PR T4
gford weTfeerd, fagR & orgHred ura o Fgfed @ ufear 2g Srdars! &3 |

5. G # Aeft vt 1— (i) 39 Faf 7 ot & g9 w® A ot g’ W S arel el v
ffda & fog ol &1 =9 S @9 uve (Rumdl ) g uforanfrar
wie & weEE A A SR gfo weihese g1 9y uNe @l fafed feeiE
U= (WIeTED) H U AR Aofl SR, R mRer difear Rad ual & dwen
IeelRad BRf | ‘=i Ta uve (RIrEl wcdl) e oo uiRa e faRaa ader &
AT U9 SR GRAB1 B S R B faRve wWedl $1 Fygfad sen vl
| il & Fgfaa =g TR B |

(ii) Leafre Aaa— 39 Havt # U & o us W 9 7 gad efore aradn
$UeeHIfSTe (10+2) TRel a1 THbel I Sciot 8HT 8 |

(iii) S¥— 39 dai § Rud & e W YT & forg Su &1 AMEs 981 B W1 faER
gferd # "RuEl” ue & fou wwa—a9a W fafza far s |

(iv) gfera #eTieerd, MR ¥ U< A= & R S o9+ yNe (RuTe! )
Rfgaal & amue wU | IRAIRT 8 del FHRR-YF1 Ud 3109 JRAGIREG JevI18e
& wreE W fAefua eRre | el grT fawe A R W ke ud erdl @
Terd o)1 Jifard BT | Srfial | uRle Wi, S B 9d_ gvg (Ryrer o)
g1 frad o Sem, form SRR |

(v) er=afdfdl g1 ST omdeH fafkd yum # ‘& e uve (Rardl well) gRT yaeiRa
P S arel fa=e | sfdfdse Fdemi ok el & rgwu fafed ufshar & salie o
FAfda & S |

(vi) fafRaa wfar— (&) foRad wWen &1 wR Er Aererm wWer |fifa @ 10d wer
(Hfg) s1rar AHGE TR & N T4 U9 afTS ISR & 2l | foalkad oem # <t
e UF B | YAH 9T UA 90 e & FHI H 100 U Y SRAT ST 100 3fH!
&1 Br| fagda 9o = 90 e &1 BN fEH 100 URA B IRAI, SHHT W
quifes 100 3l BT BFTT| IFT Gl § Udh ¥l SR @ ford 01 fd I IRAT d
TS Toid SR & ol 0.25 3fd HIST STRATT | W & favy vd yaR A g 1




fagR Tote (3R, 21 9, 2024

3

T & STIAR BT | SR GRAHT & yfal # R foa! g g =89 uve &

o X SIRRT qe gy Uiy enweft @y &) oIy |

Il BT IHR SEpl BEd
JEIS Td | U2 UF—100 3fdb 90 fA9ie | 100 3id
Tgfdpcda | (i) aifbs vd favewnes dvgar (Reasoning and analytical
TRYeT

ability) (50 3ie)

(i) siUrsll =Ror, ™ g gare (English Grammar
Comprehension & Translation) (30 37®)

(i) fe=T =TBRT (20 37ap)

(URAH Told SR & ol 0.25 3fH HIST SIRAM)

g g3—100 3f®H 90 fA9e | 100 3f®H
(i) AT e Ud HA™RIE " (50 3idh)

(ii) wfora gRvmsd ®rerad (Mathematics and Quantitive
aptitude) (30 3i)

(iii) f98R & =T S (20 3i®)

(URH Told SR & ol 0.25 3fH HICT SIRAM)

(@) forRaa oiem H 30 URRId  &H 36 UId B dTel el RIS <erdm
TRIeTT & ol IR e SR |

(M) foRad owiem # Ui Sfp B MR W ARG fasnfud Rfdaa & emReor
PICIR 3 0N UAP B & oIy apaffai &1 o9+ TRING S&dm uRiem 8q
far ST |

(vii) TORE AUEs— W IRl & forg faER gferw dwed & fyrdl & fag fFeiRa

AUEE & AJHU TRING AMEs foar SIRAT S Sers, AT Ud 9o | |&fed 8,
AT @I SIRAT | S areff FeiRa AuGs & orgwy Ary T8 UR SR S
SRABA AT SR | TRING AUes & oY His 3 MeiRa 78l erf |

(viii) IET—g= WA & UR W TIR B S drell AfH Hem Al TG IARET

(ix)

(x)

PICAR gATH  Aedid g8l BN O ARG YRR [I9RT §RT F—89 W
fReiRa fear s |
Agr gA &1 FEfo— (@) «iftm wu & dwa il @t W =, g folad
RIS H T 3l & MR W, IMRETT PIfCAR TAR & SRR |
(@) forRaq oem # <1 a1 <1 4 AfdF IR & FAM 3D UTd B &I q9T H
qIT A H Sd W B @R IS ST Bl I b MR W)
o SR st 9w # a1 erwneff W B H SUR | W fF T
PR UG A S dTel &1 A7 &1 9 3ffed il a1 gum H wer g
# S0 W & FERe S99 Aefe araar & MeR R sraenRa faar
SIRRT 3iffad Jaicid giedlvl 9 ifde erfors araarm) aneft #em &H
H IR W | 39D davE Il TH A IMeH ngefl §AM Ui Ud 9
S faf arel 81 dem |AE efdre drgar ardl '8 ar U nafdil &
I S TG 9IS UNIET @ YA UF H P IealRgd AM & fFl
JOIHTSAT & HH & TR IR BT SR |
() ST T q¥E” GATH IfEdiD UTK B dTel iR @ Al & SR W
ged BH # gdl IR ST IR REVT HIfcaR Yd Wl Dbl & ged $9 H
SR ReT STIR AT 1 TR AT |
fafea w4, ﬂﬁa@q\a‘qﬁw—()ﬁv@$qﬁwﬁgﬁﬂﬁqﬁ
RS Ud Jdga B FAUT BT SIRAT | Ufddpel ufdde ora 89 3ferar anfdiai
maﬂﬁwaﬁaﬁﬁﬁﬁw@amsﬁﬁgﬁﬁﬁﬁﬂmmﬁﬁﬁﬁ
SR |
(@) f9er gforw s ¥ es8(iv) W 6 T Urag™ & SR andedi &l Ud
AT, oA fIpR A1 <fH gaerar | gad g1 aifey e =erd a8 faiRa
Fdl o e & ol o g 81 Al o |
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feaofi— (i) Fgfea & gd i =afa snafdfl o fafecia wieor o=rm SRem | gfe d, der
TS~eTd, SIauT K, FPhallee, Felc—He Td AMBI— ATS B A1 S B IRAT | Fyfaa & fog
Fafa afefl &1 fafeci weror § I urr S Sifsyard g |
(ii) sHT T GAATT ORA e 7T BT gG & g U I <M |
(iii) fP et & fowg ~MuTe™ # WIS AW «fdd W 3idr RTed gRI
g BT fd oM R 99 Fygfad & fog s/ w9 SR |
(xi) s "ad @ A ) Fgfea— o< o9 ave R «wdl) grr ergEifid
gl @1 Rl & ue R Fyfad & Mt Fgfea witer faew o & gfers
JefleTd WR ® URIUHRI BN doO Sad us Raa veq @ Refq # gfory Feifveers,
IR, e fdl o= gfort arefierds &1 AT B T |
(xii) gRrEor— (i) 95 dof & forg A Fged RoEr & g uRkerr 270 erifdas
DI BT | ITHT FdeTRe URIETT g URIEw Feenad gR1 o= Jaar goifadl 4
T UG PR UBUHH IR dRd gy Yo welfveerd, fdgR, uedr &
SFTHTGHTIRTT UTRIET0T HRIAT SR |
(xiii) uRdlem safer va wgfe—
(@) Wﬁgﬂﬂﬁv@@awﬁ)ﬁgﬁﬁaﬁ%ﬁrﬁqﬁfﬁmwﬁlqﬁﬁwaﬁ
H B GANSEe T8l IR S W Udh
Erﬁi?ﬁi%quﬁd“raﬂa‘c@aﬂlmmﬁwlxmwulqﬁé‘[ srafer # foeft off
feam SmRrm
(@) ﬁﬂ@ﬂﬁﬁwmﬁwﬁﬁﬁ,ﬁwﬂﬂﬁmﬁﬁﬁﬁ,
afRdler 3rafe ot B9 T AAIToe dl & AR TR G [HAT ST Fh |
(xiv) faamfra odiear— Ry emar 95 Haw # 79 Fgaa a9 Rzl @1 [ER WReR &
e Afvare (o) fSER gRT mafvta M arell =< fewvr v urwuvr
wier vd NIELIT gRT JRfSd SFger erddl Sird e | <Al 81 3ff+ard
BT | S u¥ier <Al 819 R & fgciiy Ud 1R dad gl g Bl |
(xv) TRIAT-RUE (@€ o) @ wIar s 9| gve (RO wdl) gRT arferd
faReq wlem & ot ol U9 giamdl uflerer § urd siel & FHEIgUIe AN &
IgER faff=a &1 Smef |
6. 3REVT |— (i) 39 vl & usl R Y gd u=fa 3 oIReror Heell, 59 WWHR gRT
AT TR FAT JGETRT UGE= ] B |
7. favrfa gi=fa - (1) 9 omar d et § R & agd—dg IR & QMR W
AOE H STEaR UG WU & S Fadl qed f6 9 g MR gRT - WR,
AR FAT YRR HTemafey g & TS ' |
(i) 9T RII—HE IFIA AFGS b AFAR < BRN, S fwri o= |fafa @
e R faarelim B8R Ul B8g Argar AFGs O MuHE aRE segfad,
frir o anfe Affafera B8R |
8. fawrfia wi=fa wfafa - (@) foarfe o=y Sfafa & Tea e grr e smewr 9 foar
SR |

(il) WROR (AT A fO9TT) gR1, aag—aag ), fAfARad dq=w e smenRa dremafy
& O HRE W U R @R & smoaaa|
(iii) U™ & 9t § U=t @ uel @ RfGdal 1 WA § 99 o | o1 AHEHYT JEaf &
for, S o5 aifdrpa ©: aul & forg 8hfl, I ug f9Er gfo & | gfor sl |
T SR |
9. Irafl¥re AT |- 39 Hae a1 s9a orfie fnfa o=l ameer & S Al smesTfad
e BN, 9 AWe f9gR a1 wfar/ et / Haen / gferd swda / fagR gfor aifaifas 2007 it
Al Y ARBR H AHDHE UG & [Ty ST BN, §RT RIS B |
10. fda9 |- 9 fFAEe @& ol wau™ & Gdy #§ afe B wer @ ar Aty e @«
wRETe ¥ Tl T8 fannT (aRefl @) gRy faar R e sifam g
feR—=TSauTa @ IRy 9,
fxor A dafa,
WHR & IYax Afaq |
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No.
conferred

The 15" March 2024
8/B2-10-04/2022- 3231/Home Police, In exercise of the powers
by Sections 55 and 94 of the Bihar Police Act, 2007 read with

the proviso under Article 309 of the Constitution of India, the Governor of Bihar

is pleased
(General

to make the following rules for the Bihar Police Special Branch
Closed Cadre)

1. Short title and commencement-

1) These rules shall be called "Bihar Police Special Branch Constable
(General Closed Cadre) Rules 2024".

2) It shall apply to the whole of the State of Bihar.

3) It shall come into force with immediate effect.

2. Definition-In these rules, unless the context otherwise requires,

(i) “Government” means the Government of Bihar.

(ii) “Department" means the Home Department (Police Branch).

(iii) "Selection Board" means the Central Selection Board (Constable
Recruitment)

(iv) "Appointing Authority” means an officer of the rank of Superintendent of
Police.

(v) "Cadre" means Bihar Police Special Branch Constable (General Closed
Cadre).

3. _Constitution of Cadre -

L.

The structure of this cadre shall be as follows-

S.NO.

STATUS REMARKS

1.

Constable Non-Gazetted Basic grade

2.

Havildar Non-Gazetted First Promotion Level

3.

Assistant Sub-Inspector | Non-Gazetted Second Promotion Level
of Police

II.

I1I.

The sanctioned strength of various grades of posts of this cadre
shall be as such determined by the State Government from time to
time. Accordingly, the State Government can revise the cadre
strength from time to time by way of post creation or post
abolition.

The pay scale of different categories of posts of this cadre shall be
the same as notified by the State Government from time to time
with respect to this Cadre. In the light of specific nature of work of
the members of this cadre, the decision to give them other
facilities/incentives/allowances besides salary could be taken by the
Government.

IV. Rules of Bihar Police Manual 1978 (as amended), Bihar Police Act,

2007, the orders issued by the Government, orders/instructions
issued at the level of Police Headquarters from time to time shall be
applicable to the members of this Cadre at par with the general
Bihar Police personnel.

V. According to Section -3 of Bihar Police Act, 2007, this cadre shall be

considered as is part of Bihar Police and discipline of force shall be
applicable at par with general Bihar Police personnel.
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VI. The appointment of employees of this cadre shall be for special
Branch (Closed cadre) only.

VII. In addition to the posts allotted for the closed cadre in the special
branch, posting/deputation/transfer of officers/personnel from
other units/cadres of Bihar Police can be done.

4. (i) All the earmarked posts of constable rank of this cadre shall be
filled by direct recruitment on the recommendation of the
Selection Board.

(ii) The personnel of this cadre shall wear uniform as per provisions
laid down in Bihar Police Manual,1978 and they shall be recruited
only for the Special Branch.

(iii) The work of the Special Branch is highly confidential and is
concerned with exchange of intelligence, therefore, no Union or
Association of officers / personnel of this Cadre can be either
formed nor can they participate in the election of any other
Police Association or Union, or involve themselves in any of the
activities of any other Police Association or Union.

(iv) On the basis of the status of each category of this cadre as on
1% of April of every year , the Additional Director General of
Police, Special Branch shall get reservation calculation of the
number of vacancies of constables of this cadre category wise as
per the rules laid down and after approval from the Director
General of Police, Bihar, shall take necessary action for the
process of recruitment.

5. Direct Recruitment in the Cadre-

(i) The selection of candidates for appointment to the posts of
constables to be filled up by direct recruitment in this cadre shall
be done by the Central Selection Board (constable recruitment)
through a competitive examination. A requisition shall be sent by
the Director General of Police, Bihar to the Selection Board in the
prescribed proforma in which the number of reservation category
wise vacant posts shall be mentioned. The Central Selection
Board (Constable Recruitment) shall set question papers,
conduct the written examination , appoint expert examiners to
check answer sheets and recommend the successful candidates
for the appointment.

(ii) Educational Qualification-

Minimum educational qualification for recruitment to the basic
post of constable shall be Intermediate (10+2) or its equivalent
examination pass.

(iii) Age-

The criterion of age for appointment to the post of constable in
this cadre shall be the same as prescribed by the competent
authority from time to time for the post of constable in Bihar
Police.
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(iv) Based on the requisition received from the Director General of

(v)

Police, Bihar, the Central Selection Board (Constable
Recruitment) shall advertise the vacancies through widely
circulated newspapers and through its official website. The
candidates shall have to strictly abide by the instructions and
conditions given in the advertisement. Such examination fee, as
may be fixed by the Central Selection Board (Constable
Recruitment), shall be charged from the candidates.

Candidates shall submit their applications in the prescribed form
as per the prescribed procedure in accordance with the terms
and conditions contained in the advertisement published by the

Central Selection Board (Constable Recruitment).
(vi) Written Examination-

a)

The standard of the written examination shall be that of 10th
class (Matriculation) or its equivalent level of the Bihar School
Examination Board and the questions shall be of objective
type. There shall be two question papers in the written
examination. First question paper shall be of 100 questions
of 100 marks in 90 minutes. The second question paper
shall be of 100 questions of 100 marks in 90 minutes. In both
the papers, 01 mark shall be given for each correct answer
and 0.25 marks shall be deducted for each wrong answer. The
subject and type of examination shall be as per the table
given below. The answer book shall be in duplicate, one copy
of which shall be kept with the Selection Board and the other
copy shall be given to the candidate.

Type of examination Time(Min.) | Marks

Objective and

First paper- 100 marks
(i) Reasoning and Analytical Ability (50 90 100

marks)
(i) English Grammar, Comprehension

o and Translation (30 marks)

McLl:giT?e (iii) Hindi Language (20 marks)

m s (There shall be deduction of 0.25
Questions marks for every wrong answer)

Objective Second Paper — 100 marks

and 1. General studies and current affairs 90 100
Multiple- (50 marks)
Choice 2. Mathematics and Quantitative
Questions aptitude (30 marks)

3. General Knowledge of Bihar (20
marks)

(There shall be deduction of 0.25

marks for every wrong answer)
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b) Candidates who obtain less than 30% marks in the written
examination shall be considered ineligible to appear in the
Physical Efficiency Test.

c) Based on the marks obtained in the written examination,
candidates shall be selected reservation category wise for
physical efficiency test which shall be thrice, as far as
possible, of the number of vacancies advertised.

(vii) Physical Standards
Physical standards of the candidates shall be as per the criteria
prescribed for recruitment of constable to Bihar Police with
regard to height, chest and weight. The candidates who are not
found eligible as per the prescribed criteria shall be considered
unsuccessful. No marks shall be prescribed for physical standards.

(viii) Qualification-
Final merit list shall be prepared based on written examination.
Reservation Category wise minimum qualifying marks shall be the
same as prescribed from time to time by the General
Administration Department, Government of Bihar.

(ix) Preparation of merit list-

a. The reservation category wise merit list of the finally
successful candidates shall be prepared on the basis of
marks obtained in the written examination.

b. In the event of two or more successful candidates obtaining
equal marks in the written examination, their place in the
merit list shall be determined on the basis of their date of
birth, that is, the candidate senior in age shall be given
higher position in the merit list. In case of two or more
candidates having the same marks and having the same
date of birth, the determination of their place in the merit
list shall be determined on the basis of their educational
qualification, that is, the candidate with higher educational
qualification shall be placed above in the merit list. Despite
this, if more than one candidate have same marks, same
date of birth and same educational qualification, then the
seniority of such candidates shall be determined according
to the Hindi alphabetical order of their names as mentioned
in their 10th board examination certificate.

c. The Central Selection Board shall prepare a list of the
candidates (who have obtained the minimum qualifying
marks) on the basis of merit in descending order and as per
the requisition received and recommend the names of the
candidates’ reservation category wise in the descending
order of merit.



fagR Tote (3R, 21 9, 2024

(x) Medical Examination Character _and _Antecedent
verification-

a. Character and antecedents of the candidates shall be
verified before appointment to the post of constable. On
receipt of adverse report or in case of concealment of facts
by the candidates, the concerned candidates shall be
declared disqualified for appointment.

b. As per the provision made in Bihar Police Manual Rule 658
(IV), the candidate should be free from such disease, such
disease, constitutional affliction or bodily infirmity rendering
him/her unfit or likely to make him/her unfit for the
discharge of police duties.

Comments-

I.  Medical examination of all the selected candidates
shall be done before appointment. Vision perception,
color blindness, hearing power, stuttering, flat-feet,
and knocked-knee etc. shall also be examined. It shall
be mandatory for the selected candidates to be found
fit in the medical examination for appointment.

II. A defect such as stuttering, or stammering shall
render the candidate ineligible for the appointment.

III. A candidate shall be considered ineligible for
appointment if any criminal case is pending against
him/her in any court of law or convicted by any court
of law.

(xi) _Appointment of Constables of Closed Cadre-
The appointing authority, for the appointment of the
candidates so recommended by the Central Selection
Board (constable recruitment) to the post of constable,
shall be the officer of the rank of superintendent of
police of the special branch and in case the said post is
vacant, the Director General of Police, Bihar, can
nominate any other officer of the equivalent rank as
the appointing authority.

(xii) Training- (i) Basic training of directly appointed
constables for Closed Cadre shall be of 270 working
days. Their practical training shall be conducted by the
Directorate of Training in coordination with other
intelligence agencies on the basis of syllabus prepared
after due approval by the Director General of Police,
Bihar.

(xiii) Period of Probation and Confirmation
a) Newly appointed Constables (Closed Cadre) shall be on
probation for a period of two years with effect from date of
appointment. This period of two years shall further be
extended by one year if the performance or conduct of any
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recruit is found unsatisfactory during this period. If they are
not found fit for service at any time during the probation
period, they shall be terminated from service.

b) Service of Constable cadre shall be confirmed after completion
of basic training and probation period, passing of departmental
examination and satisfactory service.

(xiv) Departmental Examination- It shall be mandatory for all the
newly appointed constables in the Special Branch Closed Cadre to
pass the Hindi Noting and Drafting test to be conducted by Cabinet
Secretariat (Official Language)) Department, Government of Bihar,
and Computer Efficiency Test to be conducted by NIELIT. Second
and further increment of salary shall be given only after passing the
above examination.

(xv) Seniority —

The inter-se seniority of the constable (Closed Cadre) shall be
determined  according to the pro-rata addition of the marks so
obtained in the written examination conducted by the Central
Selection Board (Constable Recruitment) and the marks obtained in
basic training.

6. Reservation-

I.  The provisions as determined by the State Government from time
to time shall be applicable with respect to reservation for
appointment and promotion to the posts of this cadre.

7. Departmental promotion-

I. The constables in Special Branch Closed Cadre could be promoted
to a higher post in the hierarchy on the basis of seniority-cum-
merit, provided the revised period, as determined time to time by
the General Administration Department, as is completed.

II. Promotion shall be given on the basis of seniority cum merit
criteria, which shall be considered based on recommendation of the
Departmental Promotion Committee. Eligibility criteria for
promotion shall include confidential character appraisal,
departmental examination etc.

8. Departmental Promotion Committee-

I. Departmental Promotion Committee shall be constituted by the
department by a separate order.

II. Government (General Administration Department) could decide
about the matter of promotion from time to time on the basis of
completion of fixed pay based period.

III. In the initial years, it shall take time to fill the vacancies of
promotional posts. Therefore, during the transition period, which
shall be for a maximum of six years, these posts shall be filled from
the general police personnel of Bihar Police.

9. Residuary matters-

Matters which are not covered by these rules or any order issued
thereunder, such matters shall be governed by the provisions of Bihar
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Service Code / Rules / Resolution / Bihar Police Manual / Bihar Police
Act 2007, whichever is applicable to the equivalent post in the State
Government.

10. Interpretation
If any doubt arises with respect to the interpretation of any provision
of these rules, the interpretation done by the concerned Home
Department (Police Branch) in consultation with the Law Department

shall be final.
faeR—=TSauTe ® ey 9,
fopvor AT YafRa,
WHR & IJa} g |

afiers, afdarea Jeomem,
fagR, ge g1 wifela T gfed |

fagR "Te (SrrEnReT) 330-571+250-S10S00 |
Website: http://egazette.bih.nic.in




