fAaua g&ar Wodio-40

18 AMM™ 1939 (WO)
(HO UeaAT 376) UeAT, AL, 8 HAS 2017

S FarE faHrT (59 ue)

KB CRIN
2 {3 2017

THO3M0 53, &I 8 HE 2017—HRA & HAUH & JTWT—309 S WRgd & T Uacd il
BT TN B Y [IBR—ITUUT f98R |fyarerd AISene yaus de & fory FrefeRaa Frasmeel a=rd

T
1 <fera 9, R v Rt | (1) 9 famrael ¢ fer afvdrera Wiommen ydgd ot
feTaett, 2017" wE ST BT |
2) za@ foar fSeR afarera AIeTene, et a6 Affd R |
(3) T8 ¥ wgd Brf |
2. URANIY |- 59 d& FeH # r=ger Juferd 9 81, 39 gHraet § —
(i) =9 WPR' ¥ JIWUT 7, [TER I50 TWaR;
(i) Trgfed wfderR’ I Al 8, sMygad, [d8rR, ge T,
(iil) foqmT | IAUT 7, 519 HAwRE faunT
(iv) wﬁ%aﬁﬁﬂ 2, smgeEd, f[9eR FrREem R Al beerndr & gdgd
DT ;
(v) Hart PR ieRE T B, sMgad, R ueH
(vi) ‘Or=fa = S | g 2, 39 amaet @ faw—s (2) & orfa wfed =+
afafa ;
(Vii) JMMERT A JIAUT 7, S8R H¥ar) Ta= ST |
3. Gait BT Mo |— I8 A7 fIerR GREraa 9oener, ueqar de Hifd || 59 Gait |
faifea @ife & ug 8|
(i) HERId ydad— ol BIfe |
(i) U Y§IH— YA U= WX |
(ifi) weera— e fy @R |
4. UR¥GT g |- (1) fa9rT 59 Hai # ual & uiitgd e fAfRed #) dem aur s
iR Il A1 R ue Al T B Fa, el fbdl ug & wifiid a1 Reaa & qa |




2 fER 57 (3RMYRT), 8 HS 2017

2) 9T T WBR ERT FHI—FHI W fBU Y RIS /FURE & 3fadid H @
RSRUSCPASNIECESEEIRSIIE
5. JRE |—Hai H /U B Y WRPGR gRT AHI—d R faflReEd st
AT /IR BT TS 3MMaTTID |
6. & |- 39 Fait H IFNGART BT Wef i 2 FforRad sEart /ot fr yaR & gRfi—
(i) ﬁagﬂl‘iﬁWWWWWﬁsmﬂm¢cﬁu Forie # wae ar & @
|
(i) SPIEaR & <AaH 3MY 21 a9 iR IIfeaH My a@l eFfl S I8 WWHR N,
FRI—T9 R, [AFRed & 5 |
(111)ﬁv?ﬂH|vud|9Tl?fs|Cc4ﬁu@r%mqﬁﬁr&ﬁﬂwww3aﬁ2ﬁmw&§ﬂﬁl
7. fPrgf - Wﬁ%ﬁﬁwﬁﬁﬁgﬁﬁlqw HHART TIT AT gRT 39
yArSTHR FHI—A TR MR URCRIRIAT Rl & MR WR &1 O AT | u¥er @l ufhar ud
TSI NS BT TR fIITET gRT AT & IR A 1f3d fafamraett & argq | fHar SRR |
(2) D DS Y B 01 ofl AU B MR TR RFTAN & TET HRA & 1€ Iad a9 B 30
FUST TP AREVT Hifcar Rfdqal & ford s Fgfda wifeR gR1 &N &I 9ol &1 SIRAf | 31y
@7 grarar RfFT af @ 01 o oFRA & IFAR &R |
8. UM | (1) WE& Uded W Ieack Us W FYfd |faray ®R W fed fvrfa gk
AR B ST B MR W BT S FdiT |
2) wHfa W Ry & fog vy wfafa e i —

(F) Uu ARG /A, STH G TR e 3eeT |
(@) SETgEd, ST FHTET FAIT e AeR—ard |
(M) AT UM T @ TR e AR |
(&) 370 ST /310 SIS, AeqdEd Ud Afdell Hiel & Udh—Ud
LTS L 1 OSSOSO e |
(3) U B WM U MR, [A8R §RT SRI—9Ad WR JAT S@UIRG dlaafe dael
AT AT 81 |
(4) Ydg®d @& Ug WR U RGO U yaeed Ifed fMni gt afifa o RN & iR
R &SI /BT |

9. uRdlenm @afyr/wyfe |—Tafgad e yeue Fyfdd @ fafy 4 gRdem= g e
SIRRT | uRdTer @y &1 9uf &1 8RiT | uRdler fafe Ahergdd GRT B AR I @fd § a1 darmus
BN TN HRgeR wNe afed fafed wen # S0l BF R YA wifeR g dar W @l Sl |
ST @iy H |ar dawys el 89 W uRdler @y afaferlRad fBy S et dRO 9, Uh 99 & forg
9grs o |all, Wy fHe W qun § uRdlem & go orafy 9 auf & «1ffe o =2 erf) fawaRa
rafe # oY Ja1 FAyE TE BN UR Sve AT o AT ST FebT |

10. URRIUT |- U WRER gRT THI—a70 R fafaf¥aa ufderr ura o=e=r sravas 8N | 59d
T gem=lY fAumT v ufdieror SRisH daR AT |

11. TG BT JGURT |—(1) SR, S8R §RT Ysereds &7 aarar gl ek v gferd &
STTARTY |

() frm—7 & U A9 (1) & A0 AN BT IR WR e Afadl & IRERS aRIa
JMRINT ERT FETHATTAR B |
12. aTErI?ﬂE A |- 39 frEEel ar s‘ﬂ‘cﬁ I SR fd U 3eEl | FTIfd AHel &
Haer ﬁgﬁ? G & FE Y WRBR S G WR & BIiHdl & Fagg § o] f[aFmEl iR see gr
SR 1 |
13. HfoTgAl &1 PRI vd fAdem - (1) s9 FawmEeh & f&0) wraem=i & fharaaa &
aiferH |

|

()@W@ﬁﬁg@ﬂqﬁﬁf\i Yihed /ged & AN fhar o g5 ff 39 e

@aﬁﬂmwmaﬁﬂémﬁaﬁﬂéwmqmi%ﬁwm?ﬁwﬁﬁmsﬁmﬁﬂ
B BRI fHAT AT o1 ferar AW HRATS DI T o |

(o 2 / $oTH0HI0g01—01 /2017 10H0—1687)

RER—ITRUTA & <Y 9,
dye AR g,
WROR & U Afed |




AT ITSlC (FH|TYURTT), 8 HAS 2017 3

2 93 2017
THO3M0 54, THOA0 53, fadis 8 HS 2017 I ISl H Fr=ifeiRad srgare feR—rsgurd &
U®R ¥ 96 gRI UHI f6ar Siar 8, Sif 9Rd & Afde™ & fow—348 @& @os (3) @ 3l 3l

AT H SHBT YTSIepd UTS FHSIT ST |

(o 2 / SoTH0HI0g01—01 /2017 $10H0—1688)
BRI & MY 9,
dye HAR g,
WHR & I Afd |

The 2™ May 2017

S.0. 53 dated the 8™ May 2017—In exercise of powers conferred under proviso
to Article 309 of the Constitution of India, the Governor of Bihar, is pleased to make
the following Rules for the Post of Manager cadre, Bihar Secretariat Canteen.

1. Short title, extent and commencement-

) These Rules may be called as ‘Bihar Secretariat Canteen Manager Group
Rules, 2017;
(i1) It shall extend to the Bihar Secretariat Canteen, Patna.
(ii1)) It shall come into effect immediately.
2. Definitions- In these rules, unless otherwise requires in the context-
(1) ‘State Government’ means, State Government of Bihar;
(i1) '‘Appointing Authority' means, the Labour Commissioner, Bihar, Patna;
(ii1))  'Department' means, the Labour Resource Department;
(iv)  'Cadre' means, the manager cadre of Bihar Secretariat Canteen under the
control of Labour Commissioner,Bihar;
(v) '‘Cadre Controlling Authority’ means the Labour Commissioner, Bihar,
Patna.
(vi)  ‘Promotion Selection Committee’ means, the Selection Committee
constituted under rule- 8(2) of these Rules;
(vil))  ‘Commission’ means, the Bihar Staff Selection Commission;
3. Cadre Structure - This cadre shall be confined to the Bihar Secretariat Canteen.
There shall be following three categories of posts in this cadre:-
(a) Assistant Manager- Basic Category.
(b) Deputy Manager- First promotional level.
(c) Manager-Second promotional level.

4. Authorized Strength - (1) The department will determine the authorised number
of posts in this cadre and may create also permanent and temporary posts besides this, or
may put any post under suspension or vacant.

(2) The pay scale shall be deemed automatically revised/amended in the light of
revision/amendment made by the state government from time to time.

5. Reservation- Complyance of reservation policy and roster determined by the
state government from time-to-time will be compulsory in this cadre.

6. Qualification- There shall be following qualifications/conditions for direct
appointment of the candidates in this cadre:-

(1) Educational qualification shall be graduate or degree in Hotel and Catering
Management from recognized institution.

(i1) The minimum age will be 21 years and the maximum age will be the same as
if may be determined by the government from time to time.

(ii1) Minimum 3 years working experience at the managerial level or supervisory
level in any recognized hotel.

7. Recruitment - (1) Direct appointment to the post of assistant manager will be
made on the basis of Competitive Examination held from time to time, by the Bihar Staff
Selection Commission for this purposes. The procedure of examination and syllabus will be
determined by the department in consultation with the Commission.

2. The appointing authority shall calculate the vacancies on the basis of 1st April
every year and shall send the requisition to the commission by the 30™ April. The eligibility
of age will be as per the 1* August of the vacancy- year.
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8. Promotion- (1) Appointment to the higher post from the assistant manager shall
be given on the basis of recommendation of Departmental Promotion Committee
constituted at the secretariat level.

(2) The promotion committee constituted to decide the promotion matter will be as
follows:-

(A) Principal Secretary/Secretary, Labour Resource Department------ Chairperson

(B) Labour Commissioner, Labour Resource Department ------ Member- Secretary
(C) A representative from General Administration Department-------------- Member
(D) One representative each from SC/ST, minority and woman quota------ Member.

(3) Provisions relating to kalawadhi determined by the General Administration
Department from time to time, will apply.

(4) Promotion to the post of manager will be given on the basis of seniority and
recommendation of The Departmental Promotion Committee.

9. Probation Period/Confirmation- The newly appointed Assistant Manager will
be declared on probation from the date of appointment. The probation period will be for two
years. The Appointing Authority will confirm the appointment after the successful
completion of probation period, satisfactory service in the said period and after passing the
prescribed examination encluding computer examination.If the probation period is not
satisfactory, it may be extended for another one year, with reasons to be recorded but in any
case the probation period will be more than three years. He may be removed from service,
if his service is not found satisfactory during the extended period.

10. Training - It will be essential to obtained training determined by the state
government, from time to time. The administrative department will prepare a training
program for this.

11. Determination of Seniority - (1) The Labour commissioner, Bihar will
determine the seniority list of the Manager and communicate it.

(2) Inter-se-seniority of the persons appointed on the basis recommendation of
commission under sub section (1) of Rule-7 will be in merit order.

12. Residuary Matters - With regards to matters not covered by these rules , the
members of the cadre shall be governed by the Rules, Regulations and Orders applicable to
the other employees of the appropriate level of the state government.

13. Removal of Difficulties and inter pretation - Where any doubt arises as to the
interpretation of any of the provisions of these rules, the matter will be decided by the
Appointing Authority after consultation with the Law Department.

14. Repeal and Savings- (1) All resolutions and instructions issued earlier before
the implementation of these Rules with respect to this cadre are hereby repealed.

(2) Notwithstanding such repeal, anything done or any action taken under the said
resolutions, instructions shall be deemed to have been done or taken under these rules as if
these Rules were in force on the day on which such thing or action was done or taken.

(No. 2/BSCE1-01/2017 L. & R.—1687)
By order of the Governor of Bihar,
Dipak Kumar Singh,
Principal Secretary to the Government.
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