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stferE
6 @IS 2020
[0 3—9 /11—01 / 2017—742—ARG—AE & IAJeoa 309 & WP & AT Yo Gl Bl
TN A gU R BRI & delt, W@ gd gar faumn, feR WReR & FraEemiE
IR dee BR - (THO00) ey fIgR, Uedr ud SHa efivRer uHodiodlo drateral & fagR
THodIoH0 forfia Havt (Wi, WaRK Ud IR/ UeRee) & At e =g efofed
[FREICEIICEIN I
1. e M, iR Td o™ -
(1) g frgaEe “fgr vHodiodfio foafders daif (i, Jarerd vd ermeT=Rer /
WW) frTael, 2020 HE ST FHAT |
(2) s fRaR 9gul f[gR gHodiodo Fraterdl § s8R |
(3) I8 gIA Uged s |
2. URYN |- 9 d& ded # 3r=Ierm Inufdrd = &, 39 frawaet # -
i WHR ¥ IWUT 2, [TER PR,
ii Frgfaa mffer’ 4 sfiyd 2, aaR HeTisre, wrHodlodlo fFeened, IR
iii Hat e TfeR’ | AT B, TR #ETqerd, THowI0w0 (fmTTeed)
iv T & AT 2, [I8R RGR &1 Fell, Tpid v gar famr
v IRRT ¥ AT 2, [T8R FHaRI T+ SmanT
vi Hat | AfUa 2, faER gHofodio forfiera davt
vii e @ IR R FgfR @ afma § War Fa H qd WReR ddhl @
amt3ral @ & el U @1 Uil uRui /3rgeell & IfER ITgHH T & MR W
T |
vilih  uew ¥ a3, Favt # e die Aafdd ok 59 el & g B9 9
i # frgad i fed s e 2
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3. Ha & GG - G B AR ferad el

w1 | g BT W o= e g
BT yfcrera

1 = Tl fafe I Pife (SRTorafa) 60%

2 S it ferfus T U TR (SRTSTArN) 27%

3 gerr forfie foa M= O (BRTSTIfI) 12%

4 NEPEAENISIEUCEAR T A WR (SRISY) 1%

Ae— Ia UGl P IATHM, 99 TR TAT Wihd gl T8l BT S FHRI—AHd TR I

WRER GRT Widpd AT S |
4. wit|-

@) i fafte o s gl ug Wl 9l ¥ f9ER FHar) aa= AT &f
JITRIET  HRT SR |

@) 15 Ufed Us SeRHIfSUe IFadEnl guE drifed aRer) /aRker (faftre) & 9
HRT IR | el 9l & 85 UfoRIa Ul H | 10 URTerd 31ga T & JMER WR i
@ forg SRféra <& |

M  Fgfed uifieR gRT 9% ¥ @ 01 d B IMER R IIREV hifcar Rfaqai &
AOET B ST AR 30 M dF JART Bl IMREAT PIfcaR AT Aol
SR |

@)  marT Rfaqa &1 fasnfia exm iR uferiffiar oder & QMR W Ahe nafdiat
BT I B B a8 HHA H ARl P e Frgfa &g dm |

€) T=F BEIHE & 918 e TteR i el &1 Frgfad aRdiem w— & |

5. 37l -

@) = i ofte & o R g & fou <mEaa Yefte araar seifste
(10+2) T FAPGET IV b A HFYSR FATAAT UG HFIYER <hU BT S BT
NMILID B |

@) vl > fog gAaH S¥ 18 a9 BN IR SfYdbad SW @@l BRfl S IS WRBR
(AT TR 9T g1, aRa—and R REiRa & S

6. UM |-

@) Wl @ TR BIfC B US WH ERT W OSIT| IS BT IAER
RIJI—FE—ANIAT BRI | U= 8G ARET0T, HIaa@e Tad qad—aay W FeiRa
3= 3redTy o] Bl |

@) g foamia gefa afafe o erger R @ o |we | favri gt |t @
T T §IRT 37T ameer | fham S |

m faf fofte 9 Swaffa fofte § d=fa 2g S 9w 891 den favri

oIeT ST BT SIfarRd B |
7. AREAV |— GOt # Wil Ud UHART #, 90 WRGR R FHI—99T WR AT STReTo7 /AReR
BT ST ITAAD BT |

8. RATFIFIRYT / UERRATUH |— TR ARIeerd UHov0w0 fAeemerd (favrmege), fieR gRT 39 ot
P BTN BT RAHIRYT /IS0 fHar SIRAT | 3696 dee H fIgR WReAR g1 awd—a9g W ffa
e T 3rguTerd fHar SR |
9. IR |- el ol aRdter wR <1 auf & forv grf iR faviy uRRufoal & s9ar fawR e
9y & fory FRyfad W R grRT b &1 dem, afe alRkdien s@afd wdarse 8l 81| Uar @y IR
Tt B w9 e wiieR @ s | aRdemis wfed § gurR @ gorsw @) afe fawaRa safdr #
fl Jar AAIoe T8 Ul SfaT @ A7 |6t @fad BT Hargad w] AT SR |
10. T |-
() e 9 ¥ FgE S B R R gRT MeiRa wer pAgER PRk @
SITQT |
() fodt a8 | urfa @ Frged & @l w9 Fged & 9§ w® S|
(i) & af # e R fgad w4 el 9ot | fgad s S g
1. i wden vd agssH - fofte dait & fog &= fewor v greuer owliem den o=
TRieT A, o e g Harfera MR wRie H Sciiviar &1 rfardar g |
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12. Tgfe |- ffl aRdemd= aafda o1 dar aRdler @ o ddvoHe Fai dem 2=
fewqor v greger e fumfi wdien @1 IO & 99 AR B S |

13. AR AW |- W AWl & deer |, S 39 el grr fafdre w3 aresifed & R,
Al & FER T WBR S [T WR & HHARAT & (7Y U Yrae =i | e 8ivl |

14. BISTSAT BT AR |- IR RER THRI—T9T R VAT 9E=g a7 a9y e o o
JBI ST 3 FFrodTaett & UraemEl § I A & praaad § 37 X8 dfedars & R & oy savas

=

15. R B P Afedd |- ST IRPR & I8 ¥ 8 b VAT BRAT awad AR T ? a8t
QY ERT BRON BI AfAfeiRad w=a gy foel afaq ar faf aife & Heaer 9 g9 FaHEe & raemi §
I 5 o1 RIfdra &) g |

16. fd=A |8l 39 e & uraal § 9 fodl & Ndaw @ ddy § B bl I~ 8l

17. e @ -
(@) =9 FrIAEe & Ug 8] B 9 Wad & ey H yd # i W dded wd agas
o o 2 |
@) O FRET & B 8y I, U9 Wdheu, Iy H Uec fhdl wfdd & sEfe fhar wam
P BRI AT BT T B HRAS 39 AT B AL Yoo faadr & efiF fopar
T B AT B T BRATs G SIRA AFT I8 e S99 ugw oft, e
feet G Bl ar AT BT Bl T o |
feeR—TSTUTe @ SR 9,
(80)—3Tyee,
T afed |

The 6th July 2020
No. 3-9/11-01 /2017—742—1In exercise of the powers conferred under proviso to Article
309 of the Constitution of India, the Governor of Bihar is pleased to make the following Rules for
regulating the recruitment, conditions of service and transfer/posting of the clerical cadre of the
NCC, Bihar of NCC Directorate, Bihar Patna and its subordinate offices under the Art, Culture and
Youth, Department of Government of Bihar.
1. Short title, extent and commencement:—
(D These Rules may be called as the ""Bihar NCC Clerical Cadre (Recruitment
and conditions of Service & Transfer/Posting) Rules, 2020."
2) It shall extend to whole of the State of Bihar.
3) It shall come into force with immediate effect.
2. Definitions.— In these rules, unless and otherwise required in the context:-
(i) “Government” means, Government of Bihar
(ii) “Appointing Authority” means, ADG, NCC Directorate, Bihar
(iii) “Cadre Controlling Authority” means, ADG, NCC Directorate Bihar (HOD)
(iv) “Department” means, Govt of Bihar Art, Culture and Youth Department
(v) “Commission’ means, Bihar Staff Selection Commission
(vi) “Cadre” means, Bihar NCC Clerical Cadre
(vii)  “Appointment on compassionate, means appointment of any one of the
Ground” means dependents of the government servant dying in harness, as per
relevant circulars/ instructions.
(viii) “Member” means, A person appointed in the cadres and includes All the
persons appointed in the cadres effected of these Rules.
3. Cadre Structure.—The cadre shall be at state level. The Cadre structure of the clerical
cadre shall be as follows:-

SL. No Name of Post Promotion Percentage of Cadre
Strength
1. Lower Division Clerk Basic Category 60%
(Non gazetted)
2. Upper Division Clerk First Promotion Level 27%
(Non gazetted)
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SL No Name of Post Promotion Percentage of Cadre
Strength

3. Head Clerk Second Promotion Level 12%
(Non gazetted)

4, Assistant Third Promotion Level 1%
Administrative Officer (Non gazetted)

(AAO)
Note:- Before the implementation of this rule they will be treated in this cadre, those

who will be appointed and working on the above categories.

4. Recruitment:—

(a) 85% posts of L.D.C. shall be filled up through direct recruitment i.e. Bihar Staff
Service Commission.

(b)  15% posts shall be filled up from amongst the eligible office Attendant/Attendant
(Specific) employees having Intermediate (10+2) qualification. Of the 85% posts
for direct recruitment, 10% shall be reserved for the appointment on
compassionate ground.

(c) The appointing authority shall calculate the vacancies on the basis of 1% April
every year and shall send the requisition to the Commission by the 30" April.

(d) The Commission shall advertise the vacancies and after selection of successful
candidates on the basis of competitive examination shall recommend the name of
the candidates in order of merit to the appointing authorities concerned.

(e) The appointing authority after due scrutiny shall appoint the candidate on
probation.

5. Qualification:—
(@) The minimum educational qualification shall be intermediate (10+2) or
equivalent, with knowledge of computer operation and computer typing.
(b) Minimum age for recruitment shall be eighteen years and maximum age shall be
the same as determined by the State Government (General Administration
Department) from time to time.

6. Promotion:—

(a) Promotion from basic grade to higher grades may be given on completion of
KALAWADHI as determined by the General Administration Department from
time to time and on the recommendation of Departmental Promotion Committee.

(b) Promotion shall be after recommended by the departmental promotion committee.
Departmental promotion committee shall be constituted by Department through
separate order.

(c) Service confirmation and promotion from Lower Division Clerk to Upper
Division Clerk shall be compulsory after passing of departmental examination.

7. Reservation.—Compliance of reservation/roster in recruitment as well as promotion, as
notified by the State Government from time to time, shall be necessary.

8. Transfer/Posting.— The transfer/posting of this grade will be carried out by the ADG of
NCC Directorate (Head of the Department), NCC, Bihar. In this regard the instruction/Order of the
Bihar government will be followed. Apart from this in keeping view of the activities of the NCC
following decisions have been taken.

9. Probation.—Each recruitment shall be on probation for two years and it can be
extended for one year in special circumstances by the appointing authority, if the probation period is
not satisfactory. Such extension shall be done only if the appointment authority is of the opinion that
the probationer has a chance to improve. If the service is not found satisfactory in the extended
period also, the person concerned shall be removed from the service.



fagR TToTe (srTyRer), 8 AT 2020 5

10. Seniority.—

(i) Inter-se seniority of the member of the cadre shall be according to their merit
position determined by the Commission.

(ii) Provided also that the person appointed through promotion in a recruitment year
shall be senior to the person appointed through competitive examination in the
concerned recruitment year.

(iii) Provided that the person appointed on the basis of compassionate ground shall be
junior to such persons who have been appointed on the basis of competitive
examination of concerned recruitment years.

11. Departmental examination and curriculum.— For clerical cadre Hindi noting and
drafting examination and departmental examination conducted by the Central Examination
Committee, Board of Revenue exam shall be passed compulsory.

12. Confirmation.—A probationer shall be confirmed after completion of satisfactory
probation period and passing of the Hindi noting & drafting exam & departmental examination.

13. Residuary matters.—With regard to matters not specifically covered by these Rules,
the members of the cadres shall be governed by the Rules, Regulations or orders applicable to the
employees of the State Government at appropriate level.

14. Removal of difficulties.—The Government of Bihar (General Administration
Department) may from time to time, issue such general or special direction as may be necessary to
remove difficulties in the operation of any of the provisions of these Rules.

15. Power to relax.— Where the Government is of the opinion that it is necessary or
expedient so to do, it may, by order, for reasons to be recorded in writing, relax and of the provisions
of these Rules with respect to any person or any grade.

16. Interpretation.—Where any doubt arises as to the interpretation of any of the
provisions of these Rules, the matter shall be decided by the Law Department whose decisions shall
be final.

17. Repeal and Savings:—
(a) All resolutions and instructions issued earlier with respect to this cadre are
hereby repealed.

(b) Notwithstanding such repeal, anything done or any action taken in exercise of
any power conferred by or under such resolutions, instructions shall be deemed to
have been done or taken in exercise of the Powers conferred by or under these
Rules as if these Rules were in force on the day on which such thing or action
was done or taken.

By order of the Governor of Bihar,
(Sd)-Illegible,
Principal Secretary.

Jrefters, AfAarery qsumed,
fagIR, YeAT g1 yabIfarT ve gfaal

fIgR TToTe (SMATHROT) 427-57 1+10-Sr0Stodto|
Website: http://egazette.bih.nic.in




