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T4 fAsagw—vogdovHo) Havt # fRgfad, u=fa vd war wdl @1 fafefa e @ fou fefaRed
TRl a9 €1 —
1. Gfgr@ M, faR vd R 1-(1) I8 FaEmaet R Aften wWRen drdddl (sifasiiferay
T freaew) davt fraAraetl, 2023" HEN S FHAT |
(2) 39 fomR Tl f9gR I5g # BRI |
(3) I I ugd BN |
2. gAY |-519 a6 fawa a7 e & ar=en snuféa =1 &, g9 fawmael #—
i) WRER W AT 2T [ER T WRER;
(i) faarr | Srfud § e favmT
(i) ‘YT wEeR ¥ AU T, T & Fowe uga (AR, @ed Feenes,
fdgR, e,
(iv) 'ToUH0THO’ W AU B ffauiferad 9 fAsargw;
(V) ImERT ¥ IIMUd B fIER ddAIa |1 AT,
(vi) ‘et ¥ orfiud § faER AfRen wWRed swRid<l (Y0YH0TH) e
(vil) uRRre’ I fa & 39 famraeh & ofd # sifa uRRre; qer
(Viil) ‘Agar UT R ¥ AT ® R Sugat uRue, T8 fAcell /w@mey T,
IR, g1 | SifauiiforR) 7= fAeassd & & fofy A=Iar ure Hwer |
3. QI BT o |-fIBR AR Ry drRiedT (Sifaoifor! T fSais®) BT il o Wy
BT | el § el UGl &1 AT I BT [STaH WRBGR §RT FHI—FHI WR WIhd $I o |
4. €9 P USHIUM |- 39 A9 @ A= Fifedl vd ugwue aRRE & ogaR g1 |
5. W<l |- 39 Hait ¥ P 9o eife & ug R AR 9l 9, gfoaiar wen vd Fre-7(2) @
fRetRa ufshar @& gRT JMINT @) IR & MR W ERfY |
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6. ABAIC | — HT dIfc & Ua W W Wil g Fgfad & forg =gaam el srgar Ay
I R I IRGT Syaf gRYe gRT THI—0HT IR JaETRT 31afS &l ookl 4 fAedes #
GfTeTT BRI H IO Ud doded] THIOT 95 9T 81 Mavad B8R | naeff wf f9gR uRaRer fdeE
gRye A &fdd e Y arfrard &mm |

7. 39 | —(1) Al o< @ forg gEam oMy W 21 ad BRl &R SifdieaH oMy W a8
BT Sl WRAR (A TR fTT) gRT, §99—8RY IR R difcar, fafRea &1 S, =g
Fafa Fgfaa f5 oM & A 3 8RS @ 3TRR JaRYd Il RN /IR il (s WRaR,
vaRd, TR anf]) sruardl W wfder MRS vogHovHo BT qd W ufay fhd T e el &
AT Ay @ BT Af0FHaH SE A A ¥ IR | R eRRd 9¥ @ o @1 Y suH wfie
o ST |

<faqr oM & hevawy Sad aftfd Sy A # Rifdrelierer vd @ ova & SR W
fFrgfad % srfemrar &1 av e S ue R FRfd Myfed o @ag far SR f59 9e W dfder
e @ d8d sRf far T B

IS Yo a9 BT 1 o SR Bl SH B I(AURY & ol He B ST AT SR |

8. Wit @) ufhar |—(1) MY TfeR g1 v @ 1 <ff oila @ Rafd & smR = Rfdq &
TUFT B 3R IRSR FARIRT BRI, 3RV BICAR IMERTAAT JMRART BT 30 31 qb Wil ST |

2) <IfRrITEr @ eelie W mART Rfgadl o fasnfia &wx emded u= T B
IR F=ATTRIT & SR WR Hell Al IR BT —

(@) wfaafrar ofen # urd g & forg - 60 3P
@) ST B @ forg (Showdoyro—10, dowsdodlo (FRE),
ire 9fre flovoddio AR, gHoTHoo (ARFT)—15 ) — 15 3fd

(M fER I59 & 3R aRed Il WReRY /IR fon
(@<= PR, Yard, TR 7 3nfe) srudral # & &1
g9a Ufd a9 & forg 5 3f, S1f¥rawan 25 3id
(fr=ft o & ofer & fory sRifeadl o dwr # 05 |
TN PR & UTATT 365 W HFT ThR UK JJUT(Tdh
3P TSI STRIATT ) —25 3i®
fd - 100 3(h
TS HIOT— YT WRem § e Ui & fory fel) anafefay @ty fRd S arel ol
BT 3FAIRET YRR aem § U e il & Ulerd & 0.6 & YOI W UM B HRAT SN | JT, IfS
forsdt amreft gRT 50 Uferera ofd e fovam 1T &1l S 50 X 0.6 = 30 3fd fad SR |
(3) AT IWYa SUFTH (2) & SR W TAR Wl g Td Afdatera Ridaai & arwy amRer
PICTR AT T9FT BT worm | foamT IR il & vmmor ual &1 S {6 S & eenq
HaRd fFrgfda witeR WRey Sifd, Ydgd dedue 3fife SR 8Y ARGR gRI A9I—8Hd W ffq
e wdelt faen—fcen @1 e wxd gy Fgfaa & |
9. uRdlem afdr |- Fyfad & Swra uRdlen s@fd <1 awf & el uRdlen s@fy & Jar
Haree T8l i S a1 g9 | gRdlen 3rafy @1 fawar foiRad wu # aifafalRad fey o= arer swor
A b ¥ $ oIy fbar o Ham| Ife farRa safdr § ff Jar ddvse 78 urll oy o Fygfad
IR U Al TaRey SHRid! (T0TT0TH0) BT Harad &R DT |
10. Ggfe |—uRdlen sEfe ¥ Hdwee a1 8 AR fouriy oden Sl e WR AfEel
W BRIG (TOUF0THO0) BT HaT H FFYEe fhar ST | |
11. TOIAT |-\ WReT HRIGdl (YOUA0UHO) I MUK aigdT ST gRT e #erm =i
@ ATAR AART B SR |
1239 frgEe & URRE ¥ Seoifgd 39 HaW & el WX, 39 FwmEe & Ugd 81 & Jd 4
g vd wrid &t 39 Havt # waa: nfie THEr SR |
13. YIS @ WIUE |1-(1) Ja1 4 G Afge @rRed RISl (QoUH0TH0) Bl Ridd &
IUAEI & I Y8d 8¢ U4 RIIAT—Ae—ANAAT & JJAR 59 FdEenl & gRRe § IeailRad I=aer
gl WR W & 9 W fER fear Siodaa |
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@) w=fa w R, I g R g§R, - WA rermafer e
ST B U IMaTId BRIT| UG Gaedl, =RaT a1 dogosiRo  defl
gERa< [oThIHl Ughd e & Hag d AMR e [T9RT gRT a9—99d )
frfa eIt @1 ruTe, W= W g o=d a9g aedd &n |
14. faarfa ur=fa afifa —(1) o=l farfa o= 9@ @1 sge & emeR
< gl |

(2) oM U=l AT &1 TS faWIT §RT STeRT 3asl | fdhdm e |
15. AfgeT w@rey rRiGAial &1 AR |- AR @Ry drid<diel BT IR
Afyred Afgared foqmT, ffeR WReR gR1 acawa o], fram /fafrm /fder | siftenfea gmm
16. JREVT |-IRBR P IRV AT & WIaeam=i iR WRAR gRT FHI—F9T R ey o=il gd
Or=IRT Bq T STReToT IRTR BT IgUTed HAT A ard g |
17. uRa™ (f1ent) |—Afeer w@rey srRigdiel & fou #xa & RE favrr grr faffaa
qRem emRd AT ARt 8 |
18. 3af¥rse AT -39 fordmEel d R faval & v urqume =87 fhu 8 s9e il WeR
@1 Ui wfedT / Fawmaet /oo / <9 & Tae™ or] 8l |
19. IHIRN &1 ARIHROT |-3fT 59 fFmael & fdl Susy & das @ ddy § dls 99 &l
ar frr & AR far SR &R 39 W # fafy fvmT 9wt & gemnqfavmr @ fafees
Jrfea BT |
20. BfSE @1 FRIHYUT |-TfT 39 FRIEae & Sudel & dRIf~aud d Pl HfeArs S~ 8l
ar faumr Ui S &1 PR A favrT & wRHel & geeEnd, U SRl RT &R 9 T Sl 39
feraaTael @ uraal ¥ SR | 8|
21. FREE wd @gia-(1) AR aften @rey sriedl @faiioryl 94 Asag®w) dai
foreTaetl, 2018 YaggRT FRRIG &1 Sl 7 |
(2) U FREF & B 8Y I, I FHEel] & S A T dig wrd A7 Bl
P PRATS 39 AT & N fhar ar ar & R FHsh S, q9Er I8
fFremrae 39 fafr @1 yga o o fafy &1 S @18 a1 far 1 o a1
PIs BRATS BT AT 2 |

Ridrse
[ Fram 2(VID), 4, 12, 13 s<¢d]
fegr #Afger wWren srde<al daif 1 ygauE

HHlD e Bife
1. | #iEET WRey Hrbe<l (T0T0UHO) Ao DIfe @at & fol WHpd s B 60%)
2 NI Hg el R BRI WY BT ToF Aae (Hawf & ot Widhd ug BT 30%)
3. ARl ¥are drEiGdl GHdRIeT | gy @1 fgde Qo (9 @ g Wied ug @l 10%)

Ae—Sugad T P & U B 9a9 ds, Ys—U Td U—oldd g8l B8N Sl IR §RI,

ATI—THT R IGETRT HI o1 |
fER—=TSaUTa @ R |,
(8o) 3rEusc,
WRPHR & Fgad Al |

1 ST 2023
o 6,/U0—07—35/10 (3i2)/905(6) /904(6) fa&sib 1 S 2023 &1 fr=Afoiad Ui
Jgare, f9ER ISguTed & UIHPR W, UAGgRI YPIRIG fhaT Sl 8 Sff WRd & e & Agesa—348
T @ (3) B I IS AT H I MR HT WG UTS FHST SR |
fSeR—=TsauTd @ Snew 9,
(8o) IrHuee,
WRHR & AIad Aed |
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The I1* June 2023

No-6-N-07-35/10(Part)/904(6)—In exercise of powers conferred by proviso to
Article-309 of the Constitution of India, the Governor of Bihar is pleased to make the
following Rules to regulate the appointment, promotion and service conditions in the Bihar
Auxiliary Nurse Midwife - A.N.M. cadre under the Health Department :-

1.Short title, extent and commencement.-(1) These Rules may be called the “Bihar
Lady Health Worker (Auxiliary Nurse Midwife) Cadre Rules, 2023.”

(2) It shall extend to the whole of the State of Bihar.

(3) It shall come into force at once.

2.Definitions.-In these Rules, unless otherwise required in the subject or context-

(1) ‘Government’ means Bihar State Government;

(i1)) ‘Department’ means Health Department;

(i) ‘Appointing Authority’ means Director-in-Chief (Nursing), Health
Services, Bihar, Patna;

(iv) ‘A.N.M.’ means Auxiliary Nurse Midwife;

(v) ‘Commission’ means Bihar Technical Service Commission;

(vi) ‘Cadre’ means Bihar Auxiliary Nurse Midwife (A.N.M.) Cadre;

(vil) ‘Appendix’ means appendix appended to these Rules; and

(viii) ‘Recognized Institutions’ means the institution recognized by the Indian
Nursing Council, New Delhi/Health Department, Bihar, Patna for
Auxiliary Nurse Midwifery Course.

3.Constitution of cadre.-The cadre of Bihar Lady Health Worker ( Bihar Auxiliary
Nurse Midwife) shall be at State level. In this cadre total number of posts in the cadre shall
be such as may be sanctioned by the government from time to time:

4.Chain of posts of cadre.-Different categories and chain posts of this cadre shall be
according to the appendix.

5.Recruitment.- The appointment in this cadre shall be made by direct recruitment
to the basic category posts, competitive examination and on the basis of recommendation of
the Commission through the procedure laid down in the rules-7(2).

6.Qualifications.-(1) For appointment by direct recruitment to the basic category
posts, minimum educational qualifications shall be pass in Auxiliary Nurse Midwifery
training course of the period as determined by Indian Nursing Council from time to time,
from a recognised institution and a certificate related there to shall be necessary.
Registration of candidates from Bihar Nurses Registration council shall also be necessary.

7.Age Limit :-The minimum age limit for direct recruitment will be 21 years and the
maximum age limit will be the same as decided by the Government (General Administration
Department) from time to time, rexervation category wise, but in order to make regular
appointments, the State of Bihar in all the government/non private (Central Government,
Panchayat, Municipal Corporation etc.) hospitals located under the contract ANMs
employed on conract will be given relaxation in the maximum age limit equal to the period
of work done earlier every year part of any working year will also be included in this.

As a result of contract employment, the benefit of relaxation in the above mentioned
age limit on the basis of work experience will be given only at the time of regular
appointment to the same post on which work has been done under contract employment.

1 August of the concerned year shall be deemed to be the cut off date for
determination of age.

8.Procedure of Recruitment.-(1)The appointing Authority, after calculating the
vacancy on the basis of position as on 1*April of the year and getting roster cleared, shall
send reservation categorywise requisition to the Commission by 30" April.
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(2) In view of the requisition the Commission shall invite applications by
advertising vacancies and shall prepare a merit list on the following

basis:-
(a) For marks obtained in competitive examination 60 Marks
(b) For higher course (GNM-10 marks, B.Sc(N),

P.B.B.Sc(N), M.Sc (N)-15marks). 15 Marks

(c) Work experience in all government/non-Private
(Central Government, Panchayat, Municipal Corporation etc.)
Hospitals located within the State of Bihar for 5 Marks per
year, maximum 25 marks (05 in the number of working days
for part of a year) After multiplying by 365, the proportional
score obtained by deviding by 365 will be added.) 25 Marks

Total -100 Marks

Explanation:- The marks to be given to a candidate for competitive examination
shall be determined by multiplying the percentage of total marks obtained in the aforesaid
examination by the multiple of 0.6 For example, if a candidate has obtained 50% marks,
then he will be given 50 X 0.6=30 marks.

(3) The Commission shall send merit list prepared on the basis of aforesaid sub-rule
(2), and reservation categorywise recommendations in accordance with requisitioned
vacancies to the Department. The Department will scrutiny of certificates of recommended
candidates. Thereafter, the concerned Appointment Authority will make the appointments
after conducting health check-up, verification of antecedents etc and after complying
guidelines regarding appointment issued by the government (General Administration
Department) from time to time.

9.Probation period.- After appointment,the probation period will be of two years. In
case, the service during probation period is not found satisfactory, the probation period will
be extended for one year with reasons to recorded in writing. If the service is not found to be
satisfactory even in the extended period, then the appointing authority may terminate the
service of such Lady Health Worker(A.N.M.)

10. Confirmation.- On being satisfactory service during probation period and
passing of the departmental examination,a Lady Health Worker (A.N.M.) may be confirmed
in the service.

11.Seniority.- The inter-se seniority of Lady Health Worker (A.N.M.) shall be
determined according to the merit list prepared by the Commission.

12. The personnels appointed/promoted and working before the commencement of
these Rules on the posts of this cadre mentioned in appendix of these rules shall be deemed
to be automatically included in this cadre.

13. Chain of Posts of Promotion.- (1) Subject to the availability of vacancies and
according to seniority cum merit the Lady Health Workers(A.N.M.) may be considered to
be promoted to the posts mentioned in the Appendix of these rules.

(2) For the consideration of promotion,compliance of instructions relating
to the KALAWADHI, issued by the General Administration
Department, from time to time,shall be compulsory.Compliance of
instructions issued by the General Administration Department, from
time to time, with respect to promotion and Sealed cover process
method with respect to character Roll or P.A.R etc shall be compulsory
at the time of consideration of promotion.

14.Departmental Promotion Committee.- (1) Promotions will be considered on the
basis of recommendations of the Departmental Promotion Committee.
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(2) The Departmental Promotion Committee will be constituted with
separate order by the Department.

15. Transfer of A.N.M.- The transfer of A.N.M. shall be governed by the extant
Rules/Regulation/Directions of the Department of Cabinet Secretariat, Government
of Bihar.

16. Reservation.- Compliance of provisions of Reservation Act of the Government
and reservation roster for direct recruitment and promotion issued, from time to time, by the
Government shall be compulsory.

17. Uniform.- It shall be compulsory for the Lady Health Workers to wear uniform
during duty as determined by the Department.

18. Residuary Matters.-For the subjects for which provisions have not been
provided in these Rules, provisions of concerned Code/Rules/Resolutions/Instructions shall
apply.

19.Removal of Doubt.- If any doubt arises with respect to interpretation of any
provision of these Rules, it shall be referred to the Department and in this respect the
decision of the Department after consultation with the Law Department shall be final.

20. Removal of difficulties.- If any difficulty arises in implementation of provisions
ofthese Rules, the department may remove such difficulty after consultation of the Law
Department by such order which is not in consistent with provisions of these Rules.

21. Repeal and savings.-(1) The Bihar Lady Health Worker (Bihar Auxiliary Nurse
Midwife) Cadre Rules, 2018 is hereby repealed.

(2) Notwithstanding such repeal, anything done or any action taken under
the said Rules shall be deemed to be done or taken under these Rules,
as if these Rules were in force on the date on which such thing was
done or such action was taken.

Appendix
[See rule 2(VII), 4,12,13]
Chain of posts of Bihar Lady Health Worker (A.N.M.) Cadre

S1. No. Name of Post Category
1. Lady Health Worker (A.N.M.) Basic Category (60% of the total
sanctioned post of the cadre)
2. Senior Lady Health Worker First chain of promotion (30% of the total
sanctioned post of the cadre)
3. Lady Health Worker Supervisor Second chain of promotion (10% of the
total sanctioned post of the cadre)

Note:-The Pay Band, Grade Pay and Pay Level of all the aforesaid categories shall
be the same as if may be determined by the Government, from time to time.
By order of the Governor of Bihar,
Sd/Illegible,
Joint Secretary to Government.
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