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|deT vd g AWE, 2011 R U WAl P YA PRd U [8R & Irogurel fdgR faey
|deror AT MeTRT wfdar e Frasmae, 2019 &1 WM &7 g rferRad FrmEel a9 &i—

1. wfgra am, R @iy gy -

(1) u® fgaEeh “fier fady wdau wmcy smaRa wfagr faew (@enes)
frrTrae, 2022 FE ST FHI |

(2) zE@ R 9l R = # g |

@) @& IoUE H yerE @ A | ugd |

2. feer fagy wdavr aea smafRa w@fiqr fare= e, 2019 & -3 @ Su
fram—1 (@) vd (W) &1 yfoRemu= |- Saa g, 2019 @ 993 @ Su fraw—1
(@) & faefda va 1 (@) & F=afalaa g gforenfua fear smoam—

“&)  FIterd gRERY (FEd)”

3. faer faviy wdaur Ay smenRa w@faer e frawmae, 2019 @ 993 @ Su
fram—3 &1 yfiRenu= |- S9a frawmadhy, 2019 @ fm—3 & Su -3 fafafea
g1 gfoeenfya fear smeam -

“(3) @t URIN (GEINE) @ WA dEIHEd Yol | TUT SIel SRl SifuNeR Bl
JATY Jogi= & ARIH F U Bl S Fb |

4. feer faoy wdavr aFea smeaRa wfaer fFraree e, 2019 & faw—3 @ Su
fram—4 (1) &1 yforemus |- Saa fawEe, 2019 @ w3 @ Su faw—4 (1)
frr=rfafRaa g gfavenfya fear smeem —
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5.

7.

“NCVT/SCVT ¥ a=gar i IT] W= @ NCVT/SCVT 3 9=gar g
T I FIIR TS UISIHH H FHIO-UF YT ARAARIRI B HAl M & T H UT Bl
ST | |
faer faoiy adeaor a=ey snenRa wfaer frraiww ffrawmae, 2019 @ fFfraw—4 @1
gforRemu=a |- Saa @), 2019 & ffam—4 @ fA=falRaa g gfoxenfya fear
SITQAT :—
“(4) SWEa@ W TRl @ forg 99 W g WaR ¥ Fgfed @ forw ffga waeEsi @

3R BRI | 98 BT VAT RS 9¥ & SeaR) |18 B UH I | @ Sy |

faer fagiy adaur a=ey snenRa wfaer fraiww ffammae, 2019 @ fFfraw—e @1
gforemu= |- Sad frawmEdl, 2019 @ fram—e for=fafga gwr uforenfa foar

SITQT —

R[Aaq Rafdre Ear|

HH T g Irgdar
1 2 3

e detor fafder s 4 Fa® +2 99 &1 YAad o gva (&1
1 AERH® g_EW | 99 & WeR/ FEfa IR wer e # s a

REUBEaN BT )

o T fafder SR & fSmr +2 9y &1 <gAdq /gwa
2 s @ 99 BT WA/ FEfdd IR Rer @R # el

PR BT W)
3 ooy deror o= | Rufaor sfofeafR & fewmar
NCVT/SCVT & #==ar g ITI e\ 9

4 T NCVT/SCVT ¥ #/gar gid & a¥fg |JdR gs
IGashd H YA UTal IRIARIRT & Harg 3FE &
®Y H U BT ST DA |

ey Fderor
° et e
BT IR
° (areerei) e

fYer faviy wdgor acy smenRa wfaer frarew e, 2019 @ Fw—7 &1
gfoRermue |- Saa fFrwmEdhl, 2019 @ Ffrw—7 @1 Freafafea @ g aforenfia
far smem —

F99 b1 ufshar —

1. el R FoE faeR Wgad ydw ufaaifar w@ar a8 (BCECE Board)” &
ERT AT Ui wiem & WIehd & MR IR T AT B AR TR Bl
SR |

2 o Ufehar 3§ ugdrR g RfGT & 50 uierd I &1 Wlie &l &1 uraes gn |
gclter gl & 3rafr &1 fReiRor fqrT g fvar S |

3. T FTe], AT & a<ia AlorT fay IR d& AT 81T | S7awdddl 8 W)
gty R favam < | |

4. II9 Bg ARTE fMET gR1 f[deR |yad yawr ufcifar wiem uig (BCECE
Board) &1 Sudled SRR SIRAN T FAMT opafial @l ST gd udier g
T @1 SR |

5. FRI—Hg R Rad gY Ual &I Udile Al & AgH | W1 S FHT |
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10.

fferR wgad yawr ufaaar wienr uie (BCECE Board) 9 9a sridn &
IER R TG SRR & FRIGH &1 $Rarg 8q oA |y &1 7eq fFerag
BT —

G) | Mo, q—sifrera vd gk fcemery 48R, e — fege

(i) | o™ vd 9 gER AT @ GgR diRa b g | — S
R & USIRIHRI

(i) | 3rggrea Sfa /Siorfer @@ @ A g faun, | — NESS!
B8R, UeT gRI AT qaTiEery

(iv) | Sreudiead 9 & ok Td qH GUR 9T/ wmEeg | — NESS!
T T g1 AT aeTEre Ry

(v) | ersd e, y—sifierd vd aiRkad fAeemer — 213;1

faer fady adgor wmcy meRa wfaer e e, 2019 @

fram—8 @ Su fraw—4 &1 gfoRenus |- S9a fawEe], 2019 @ -8 @

99 -4 frafafaa g gforenfaa fear smoem —

“(4) AuEdl—UE— TIewd USSR /giesd Uit @ yfades
AT I WiEdl B IMER W < 1 & g gafa s &t
e &1 IR Ry, —afde @ aRau ey, [ErR,
gear &t gr| 4 fedy ft Hff B ger 4@ uga e = @
RIgra &1 9raq &d U g1 &1 JaER gSE HA | Ree,
—afdE @ 9Rem e gr1 e a5 99 w®
IR e Afaa /yaE Afae, ok @ qf1 gurR faarm @ awe
45 foet @ 3r<x e fpar < W~

feer fauiy wadgu wmy smeRa wfasr Ao frawmadh, 2019 @

fr—9 &1 yftRenus |- Saa e, 2019 @ frraw—9 @ f=faRaa gt

gfaeenfia fear smem —

“(9) v TufHA Rl B ANTEE & uyvErq favmT / feene gRr fwiRa
qHIEY & FFAR R /Iow wR R gl fear s, e
T St &1 gferor urd FHRAr gd Sl 81 ifart 8T |

feer fauiy wdgu wmcy smeRa wfasr o= frawmadh, 2019 @

fra—9 @ d AT Su frm—9(1) &1 wisT wiMn— fa=fafea su
fr—9(1) Saa frraefl, 2019 @ fFrIw—9 @ qIg SITST WU —

9 (1) faifsa sffal &1 amey — faifsia st &1 9ty e
g1 feaiRa g aRsifie) /ama 9 afe s wRer / faurr
gRT B3 waed /uRada @fg/&0) fear omar 2 @ Sa
frafoa st &1 gt /aRafifa (Gfs /ah) s9a sga=

far s
faeR—ISaUTe ® IRy |,
T AT,
IR g g |
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Revenue and Land Reforms Department
(Directorate of Land Records and Survey)

Notification
The 23" June 2023

No.-01/LRS(5)Rule Amendment (Spl. Survey. Contractual Employment)-05/2022-5241—
In exercise of the powers conferred by the Special Survey and Settlement Act, 2011, the Governor of

Bihar makes the following rules to amend the Bihar Special Survey Honorarium Based Contractual

Employment Rules, 2019:-

L.

Short title, extent and commencement.—These rules may be called the
Bihar Special Survey Honorarium Based Contractual Employment (Amendment)
Rules, 2022.

(2) It shall be extended to the whole of the state of Bihar.

(3) It shall come into force from the date of publication in the official Gazette.

Substitution of sub-rule-1 (f) and (h) of rule-3 of the Bihar Special Survey
Honorarium Based Contractual Employment Rules, 2019.— Sub rule-1(f) shall
be deleted and Sub-rule-1 (h) of rule-3 of the said rules, 2019 shall be
substituted by the following :-

“(h) Office Attendant (Outsourced)”

Substitution of sub-rule-3 of rule 3 of the Bihar Special Survey Honorarium
Based Contractual Employment Rules, 2019.—Sub-rule-3 of rule-3 of the said
rules, 2019 shall be substituted by the following :-

“(3) The services of office attendant (outsourced) can be obtained from
outsourced agency and the services of data entry operator can be obtained
through Beltron.

Substitution of sub-rule-4 (c) of rule-3 of the Bihar Special Survey Honorarium
Based Contractual Employment Rules, 2019.—Sub-rule-4 (¢) of rule-3 of the
said rules, 2019 shall be substituted by the following: -

“The services of a qualified person having certificate in a two-year surveyor
trade course recognized by ITI recognized by NCVT/SCVT can be obtained as
Amin.”

Substitution of Rule-4 of the Bihar Special Survey Honorarium Based
Contractual Employment Rules, 2019.—Rule-4 of the said Rules, 2019 shall be
substituted by the following:-

"(4)  The age limit for all the above posts shall be as per the norms prescribed for
appointment in the State Government. Age shall be counted from the first
day of January of the employment year."

Substitution of Rule-6 of the Bihar Special Survey Honorarium Based Contract
Employment Rules, 2019.—Rule-6 of the said Rules, 2019 shall be substituted
by the following:-
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Minimum Education Qualification:-

SI. No. Designation Qualification
1 2 3
Bachelor Degree in Civil Engineering +
Special Survey Assistant Minimum 2 Years working Experience (2 Years
! Settlement Officer working Experience in Government/ recognized
Non-Government Organisation)
Diploma in
Civil Engineering + Minimum 2 Years working
2 Special Survey Kanungo experience (2 Years working experience in
Government/recognized Non-Government
Organisation
3 Special Survey Amin Diploma in Civil Engineering
The Service of a qualified Person having
A Amin certificate in two year surveyor trade course by
NCVT/SCVT from ITI institute recognized by
NCVT/SCVT may be obtained as Amin.
5 Special Survey Clerk Graduate
Office Attendant )
6 Matric
(Outsourced)
7. Substitution of rule-7 of the Bihar Special Survey Honorarium Based

Contractual Employment Rules, 2019.—Rule-7 of the said rules, 2019 shall be
substituted by the following:-

1.

The selection on the posts shall be done on the basis of the recommendation
received on the basis of the results of the competitive examination
organized by the "Bihar Combined Entrance Competitive Examination
Board (BCECE Board)".

There shall be a provision of waiting list up to 50 percent of the post wise
total vacancy in the selection process. The duration of the waiting list shall
be decided by the department.

This selection will be valid till the extension of the present plan period of
the current plan. If necessary, the period will be extended.

The requisition for selection will be made available by the Department to
the Bihar Combined Entrance Competitive Examination Board (BCECE
Board) and the recommendation and waiting list of the selected candidates
will be obtained.

Vacant posts from time to time can be filled through waiting list.

On the basis of the recommendation received from the Bihar Combined
Entrance Competitive Examination Board (BCECE Board), for employment
of the selected candidates, the employment committee will be constituted as
follows:-



fagR TToTe (SrITURT), 27 S 2023

10.

(i) Director, Directorate of Land Records & Survey, | — | Chairman
Bihar, Patna

(ii) | The Officer not below the rank of Joint Secretary, | — | Member
Revenue and Land Reforms Department

(iii) The Officer of SC/ST category nominated by the | — | Member
General Administrator Department, Bihar, Patna

(iv) The Officer of minority category of Revenue and | — | Member
Land Reforms Department/Nominated by the
General Administrator Department, Bihar, Patna

(v) | Assistant Director, Directorate of Land Records & | — | Member-
Survey Secretary

Substitution of sub-rule-4 of rule-8 of the Bihar Special Survey
Honorarium- Based Contractual Employment Rules, 2019.—Sub-rule-4
of rule-8 of the said rules, 2019 shall be substituted by the following:-

“(4) After being satisfied on the basis of the report of the Collector-cum-
Settlement Officer/Settlement Officer or other evidence, the Director,
Directorate of Land Records and Survey, Bihar, Patna will have the
right to terminate the selected personnel. He will give an opportunity
of hearing by following the Principle of Natural Justice before
termination of any employee. On termination of employment by the
Director, Land Records and Survey, an appeal can be made before the
Additional Chief Secretary/Principal Secretary, Revenue and Land
Reforms Department within 45 days.

Substitution of Rule-9 of the Bihar Special Survey Honorarium Based
Contractual Employment Rules, 2019.—Rule-9 of the said Rules, 2019
shall be substituted by the following:-

“(9) Successfully selected candidates will be given training at the district/
state level as per the time period fixed by the Department/ Directorate,
in which it will be mandatory for the employed personnel to undergo
training and pass out".

Addition of new sub-rule - 9 (1) after rule-9 of the Bihar Special Survey
Honorarium Based Contractual Employment Rules, 2019.—The
following sub-rule-9 (1) is added after rule-9 of the said rules, 2019 :-

9 (1) Honorarium of employed personnel:- The honorarium of employed
personnel shall be determined by the Government. If any amendment/
change (increase/decrease) is made in the remuneration/honorarium
by the State Government/Department, then the revised/changed
(increase/decrease) honorarium shall be admissible to the said
employed personnel.

By order of the Governor of Bihar,
BRIJESH MEHROTRA,
Additional Chief Secretary.

3refteres, AAfAaTery Ysuned,
fagrR, ge1 aRT yaIfera wd gfsal
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