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3 [T 2026
Ho T0—6 / FOSIOHO(RAT0)—22 / 2025—3596—HRA & WAL & FJWe—309 & URqd gRI
ye< efdaal P YN HRA g [98R IMS¥UlST UAg §RT oY Sl @ames faumn & sd el
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1. Oféra A/, R g9 gyR¥9 |-
i. U8 FrmEd oY Sa S [T s e Had (AT ud dar ) et
2026" Bl ST ADHAT |
ii. 9@ fowaR Tt feeR 5T | 8F
iii. & 59 H e @ A & ga § w9 6l
2. gRHMNT | —
39 fawraet § 919 d@ fodl de # s smuféra 71 8-
i feMTT  SRE € oy STl e 9 |
ii. AR’ ¥ AT 2 IR IS AR |
iii. “del” ¥ AT § Y ST AAE Q9T @1 e e daw |
Tg e ST ST B IRIRB |
V. CJWERT | AfAud € fIER HHARl TuE SN JidT dIE I AN R Iy
WRHR gRT ORI fhar Sy |
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3. W B WG | —

i. @WWWWWWW%M@?@WWW I ST BRI
ST AMGAT URI, Y STl AR [T, g & wRNIe fRiEer § g6 | s dadt
# YT @ SRR WR BT T TRl BN |

ii. =9 UT P U Iag—99g R WeR gRT I7 FeiRda Iq+ R/ da-ard 3 81 |

iii. 9 &t &1 Wqd 99 T WeR & g1 fAffaa fear s aa

4. Fgfaa & ufear -

(®) o W & ug W A 9l g1 Fgfe erl, e fo <gaw defdre diaan
T A (Geology) # wd® &Rfi| | & cb«:lu/ﬂvu TRER Al IHD
fFRFomfe fel SusmH W 03 9 @1 YAGH AW A BRI | BRI A
HAfT THOT-Us Fefdd ARHN Wl /SUHH & USIISEN g1 ffd g =Ry |

(@) fFgfaa 8 gAaq Iy AT a8l 8RN Sl AHg— IR 98 WRGR gRT FEiRd &
S| SffaH 3Mg g8l Yol Sl IS¥ ARBGR GRI IIREV PICIR FHI—THT W
FeiRa @1 s |

@M fea oteR e af &1 1ol alid & R W aafds Rfdaal @l 7o ax
IRETVT HICAR ATTATAAT IMART PI ITALT PRI |

(&) SmarT sl @ faRed ufoafar Wi U9 <ATH SEdT UTdlid & R R U6
T A TIR A qAT 91 rgeiar Fgfaa wftrer &1 wor | foaRaa uferanfiar
TRIET T UTSAHA Td el UTdih &I EIiRoT AT §RT fHar SIRAm |

5. afkdfler | —

JRINT I AT S R WR Al w1l 4 FYad TRBRI 9P 01 (Uh) a9 T gRdEr W

2 | gRAte srafy # Far AarweHd T8l B9 WR 9 01 (Th) 3R 99 & forv fawarRa foar

ST BT | fAATRE fafer Al Aay Haryore T8l ke W Al FH DI S b |

6. uf¥reror | —

i QMR @ SR ¥ AT H Fged e dad o uRdler @y # gen fwiRd
TARTHTCA UFRTEToT UTed T 81 |

ii.  ufderor sEfy § Fdffd WReN dad B Ui Wver grT gen uiRa wer
Snikicaailul

7. faarfia odar g wgfe | —

i RorE udE @ e wier A gR1 e wder sriifra @ et | et
W & vy, urgusH ud ufhar &1 FuRe Ioa i g’ M & Wt ud
M TR fRT @1 Aeafd 4 fhar S Fa |

il. fomig e 3§ owd 8 W UM I09 gfg @ UvER] oM @ Ja-gigdl Sad
ORIt H ST Ul B T el e |

iii. oRdem @y § Har FAvee I8, YdRdbleld Uik qR1 6+, f[auni uler &
|l TE H ST 9T bR T a1 wRgfe gq MeiRd o rEdiell el qRT B
P I THR AIH DI JdT YL BT ST T |

8. 9Fdr | —
I & AT B I AN §RT AFERT STD! Hell HHIb & JJAR BT |
9. IRE&ET | —
I AR gRT Fgfad & Aol § wog—aqy R Jqr FeiRa aReror IRex & H&fed
uTaeTE 39 et # fgfad woff anp 8
10. USRATIT | —
i. 39 daw & yrd REEl &1 ueRenuA T & &9 Fraterdl | g |
ii. dait & S/ erfreRat o1 weriaRer Fgfad miReR gRT fear 51 |\ |
11. Rif¥refiezor @ sfd | -

TEl VPR P! I B & TAT HAT avIAF AT FAEA © g8l faRad w9 o AfforiRad

P ST a1l BROT ¥ AR A1 U B A O A1 dife & ey 7 59 FmEel & fe

graeri o Rifdre far S |a |
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12. 3raf¥rse 7 | —
g fAmmael # R fawal &1 yrag= T8 fBar S 9 8, S ded § ISy WaR B
Ui fEar / frmael / Haed / 3 ae & UaeT SR 81 |

13. BfSATS BT fARTHROT | —
T T—ay R T 9 97 ey fARY 9N R | T, S 39 Eden &
yrae= § 9 B & erafaud § 3 W@ dfodArs & FR1eR & Iy siavded B |

14, fod=r 1 —
STet 39 et & yraeEl 4 9 fR & fAded © dey | Pl IhT SO 8l g8l
foar g fafr fawmT srerar I gemaq faumT, 991 smawe 8 & w9 faftee
fopar SIRAT &R ST Aol sifem g/ |

15. AR gd AR g9mg | —
3= frmmaet, ifd @1 erier) e & srfdwe 8 gy N, I8 fFraEe gardt enf g
T AT A @Y R @ ufhar dem o At wat &1 fafafia el

faeR—=TSauTe ® ey 9,
o srfdasa ga-i,
Aafaa |

The 3™ June 2026
No. Sec-6/MWRD(Est.)-22/2025-3596--In exercise of the powers conferred under
proviso to the Article 309 of the Constitution of India, the Governor of Bihar is hereby
pleased to make the following Rules to regulate the formation, recruitment process and
other service conditions of Geologist Cadre of the Minor Water Resources Department: -
1. Short Title, Extent, and Commencement.-

(1) These Rules shall be called the "Minor Water Resources Department
Geologist Cadre (Recruitment and Service Conditions) Rules, 2026."

(i1) It shall extend to the whole of the State of Bihar.

(i11) It shall come into force with effect from the date of its publication in the
Official Gazette.

2. Definitions. -
In these Rules, unless the context otherwise requires—

(1) "Department" means the Minor Water Resources Department.

(i) "Government" means the State Government of Bihar.

(i11)) "Cadre" means the Geologist Cadre of the Minor Water Resources
Department.

(iv) "Appointing Authority" means the Engineer-in-Chief, Minor Water
Resources Department or any officer not below the rank of Chief Engineer
authorized by the Department.

(v) "Commission" means the Bihar Staff Selection Commission or any other
Commission as may be notified by the State Government.

3. Structure of the Cadre. -

(1) Post of basic grade under the Minor Water Resources Department
Geologist Cadre will be "Geologist," which will be under administrative
control of the Engineer-in-Chief, Minor Water Resources Department,
Patna. There will be no entry into this Cadre through promotion.

(1)) The post will carry the pay level/pay scale as determined by the
Government from time to time

(ii1)) The sanctioned strength of this Cadre shall be decided by the State
Government.
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4. Process of Appointment.—

(a) Appointment to the post of Geologist shall be made through direct
recruitment, for which the minimum educational qualification shall be a
Bachelor's degree in Geology. Additionally, a minimum work experience
of 03 years in the Central/State Government or an enterprise under its
control shall be mandatory. The certificate regarding work experience must
be issued by a competent officer of the concerned government
institution/enterprise.

(b) The minimum age limit for appointment shall be the same as determined by
the State Government from time to time. The maximum age limit shall
remain as reservation categorywise determined by the State Government
from time to time.

(c) The Appointing Authority shall calculate the actual vacancies as on the Ist
of April of each year and submit a reservation category wise requisition to
the Commission.

(d) The Commission shall prepare a merit list based on a written competitive
examination and the minimum qualifying marks secured by the candidates
and shall forward its recommendation to the Appointing Authority. The
syllabus for the written competitive examination and the minimum
qualifying marks shall be determined by the Commission.

5. Probation.—
Government servants appointed through direct recruitment on the
recommendation of the Commission shall be on probation for 01 (one) year. If the
service is found unsatisfactory during the probation period, it may be extended for
an additional 01 (one) year. If the service not found satisfactory even during the
extended period, the service may be terminated.

6. Training.—

(i) Government servant appointed to the service on the recommendation of the
Commission shall have to undergo induction training as prescribed during
the probation period.

(i1) During the training period, the concerned government servant shall have to
pass the examinations as prescribed by the training institute.

7. Departmental Examination and Confirmation.—

(i) A departmental examination shall be conducted by the Central Examination
Committee of the Board of Revenue. Subjects, syllabus and procedure for
the departmental examination may be determined by the Board of Revenue
in consultation with the Department concerned and with the concurrence of
the General Administration Department.

(i1) In the event of failure in the departmental examination, further increments
in salary subsequent to the first increment shall be withheld until the
candidate successfully passes the said examinations.

(ii1) The service of government servant shall be confirmed after completion of
probationary period with satisfactory service, successful completion of
induction training, passing all papers of the departmental examination and
the fulfillment of other qualifications prescribed for the confirmation of
service.



fagR TIoTe (ramRT), 5 S 2026 5

8. Seniority. —
The seniority of members of the cadre shall be in accordance with their merit
rank as determined by the Commission.
9. Reservation. —
The provisions regarding the reservation roster as prescribed by the State
Government from time to time in the context of appointments shall be applicable
to appointments in this cadre also.
10. Posting. —
(1) Geologists belonging to this cadre shall be posted in the regional offices of
the Department.
(i1)) Transfer of employees/officers of the cadre may be made by the
Appointing Authority.
11. The Power of Relaxation. —
Where the Government is of the opinion that it is necessary or expedient to do
so, it may, for reasons to be recorded in writing, relax any of the provisions of
these Rules in respect of any class or category of person or post.
12. Residue Matters. —
In respect of matters for which no provision has been made in these Rules, the
provisions of the relevant Codes/Rules/ Resolutions/ Instructions of the State
Government shall apply.
13. Removal of Difficulties. —
The Department may issue such general or special directions from time to time
which may be necessary for removal of difficulties coming in the
implementation of any of provisions of these Rules.
14. Interpretation.—
Where any doubt arises with respect to interpretation of any provision of these
Rules, it shall be determined by the Department after consultation with the Law
Department or the General Administration Department as required and its
decision shall be final.
15. Savings and Overriding Effect. —
Notwithstanding anything contained in any other Rules, Policy, or Executive
Instructions, these Rules shall prevail and shall regulate the recruitment process
and other service conditions for the Geologist Cadre.
By order of the Governor of Bihar,
B. Kartikey Dhanji,
Secretary.
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