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D HeAToT faurT
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Ho doHodHo—01—13 / 2009—638—HRA—W(ALT & IS 309 & Ugd §NRI Uad fdadl &l
TN HRA gU [IeR—ISIUTe 08 JeURid hodlvl USThRI Haif H =il &1 Ufshar qm 3= |al
Tl @ Rl a7 & fon Fr=ferlRaa FemmEel e r 8-

1. "fgra 1, fawarR 8k | —
(1) g fAgHEel “fIEgR UETS TeUId BTl YSTEGRI Fav fHTdel, 2018”7 wal S
ADBT |

(i) 9@ R Sl feR Isg § 8F
(ili) ¥ Qe ugad EnfT |
2. URATNTE—S19 % vy 3rear Haw I er=gerr amufera 7 &1 g9 framraeh # —

Q) ‘Fgfda gifferR” | afid 2 Juve IeuiEd FHedlv UGN Td JrgHved
JCTAEIS HTT USRI & ded H yae |fua /afa |

(1) T | UG B ER TET Ireuieid HedTul UGTEhR Hait

(iii) WRER' A AU B IR T RER;

@iv) RTRUTA” ¥ AT & f9gR & <rogure;
(V)  omEnT ¥ Sifud € SRR olie [T 1T
(vi)  fovmT” ¥ IfUd € IR SRR &7 feud@id dedrvl fawnT,;
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3. Wa¥ BT TS |-I8 Wa ISIAT BT |
59 Gt # ferifed ug 8 —
PHo e IRTSTUFT / fgfaa oferer
Jo MSEIER]
1 2 3 4
1. | UV I[CUEIH HedTIT TaTEhTRI RIS e afa /afea
2. | IHUSH IJUEID BTl UTEBRI SRISTURNG | e e /e

At B IS DIfc & Wighd UT B G TAT SHSD! Gl Gl g8l 8Nl ol 39 et &
gl B @1 [T a% SRR §RT WIHd /JATRT BI g & 9T SHD 918 AR gRT FHI—F7T T
TP FeraT ITFLTRT Bl I |

4. 93 4 yadw fag vd wwygfe o1 ufpar| —
(®) Ha B g P BT U YYUS YD DoAY UGN BT U& BN Sl SARINT
ERT HaTfed FaeHwaa UfRiar qer & SR R ¥RT SIRATT | STRANT gRT Sr2ifyd

FITE! & MR W Fyfad iR g1 Hygfad @ sme |

(@) Al Wl Bg gw srEdl Fae s | Wl WAl @ oy UR$ 9y B 1l e Bl
Suctel RfFT &1 IReToT PifeaR AT SN BT IuTe] BT SRAY | el 9l &
fore ulen, urgHshH Ud Ufthar &1 fIRoT ST g1 favar SR |

() UEUS JACIHRID BV URIEGRI $I 39 U W MY &1 [l 94 wegq= amiva
forar STRATT | 9Re = @Y 31afdy &1 quf &Y 8RN | TRIeTA & Iafy § a1 / dridberd
Haee e, fnfa il &1 qof faea #xa den FeiRa fowria oden 4
ST UT PR IR URGUS Ui Hedv JSIIHN & Ug IR Sdh! JdT
BT STRANY | TRIeTH Srafyy § WA HdNoHe T8 Y8 WX AfAferRad Ry o Adhe arel
PRON W GRIETHM A Bl UHh 99 & ford I Sff DT | TRIegAH @y § Y
PRIGAT HATSdh T8l I8 AT S [d%g MR ARY B WR a1 I qad fbar
ST BT |

@) W w9 ged ueIerR @ (ke afy H) o ey gRT SmAfra
fr—fewur—ureyer wRiem # b ¥ & 3R ST YT B o @ ggErd & arvd
09 gfg <F BRI | UM 909 gfg & URETd oTell da gfg fmia wRlem St g
TR B T ST FDBAT |

5. gi=ifd @ for@ 999 &1 AMUSUsS |-Ha¥ & 3rid Ufd & o erwafdfal & Sugaaar &1

AIIGUS “qRIgdT 98 ArIdr &1 g BN U & foft Frematy | uUmES AN gIRT gen
fFaiRa Auere & IgarR BRI |

6. fvmfia wlen & forv fawa, urgasm vd ufhar &1 faRer s=g o |fifd, Jora udg,
fa8R, uer grT fham S Ham |

7. TS JASYAEID BT UGIIBN H AJHee feudedd Hedlvl YSIHRl & g UR U=,
RIYAT—AE—AFAAT & MR WR (i r=ifcr affer o rgerr |4 & SRl | gaeed furfia gi=fa
AT &7 73T 39T §RT 3T 9 aeer frfa &= faar o da |

8. JREV |V WHR §RI IR a4 g /a1 sg FefRa emeror dee
AT /IER BT AU 3MaRAD BRI |

9. §ai & Wl wR ywNIfe FREeT -

@)  dat @ 9l B @& Ul & vl 9T, sreuRiEd s dedroT fMRT 8BRS Hait &

el WX YRS RIS T |

(@) qRATAHD (JTIRe) FRF0T — URIvS / 3rgHsel Seusidd bedlvl UaleadrI, o
JATAVSH / UQUS H USRITUT 83, IH S UeH & URETAAS FRIF0 H e |

10. AT &1 FEiROT |- g W= Ui wem & R W FigE uwvs
IS HeAT0] UIISTRIT B TREWRSG qRIAAT, AN & Wl Thel § FiRd (FaRg) aradmd &
ATHU B TAT IJHSH JIAEIS HedlV YRTHIGRI & dRIFIAT BT RO I Y=t raer &1 Ay
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% ATAR BE | T Ual & folg aadm Sife HHid el ATl WaTRd &1 SIRAT | avrar fHerivor
P e H AT T AU g1 fia dWeeu /. uRuA /e 59 Had iR W gerdt 81 T
1. yoIot oy |—s9 e I 9 9 O 6y T ol W IresIfed AWl &
Hded H 39 Ha @ WS I AR b 9gfad WR OB BIHel B Fe" H AN
AfRdRt / fFemTaelt / ey / Igee §RT enRiad B |
12. foda9 - 59 fFoHEel & fo Sudy @ fded & Hey # Yier S 8 W) fawy favmr
B R fear SRR iR 39 dey # fOvrT g1 fafy v & wRret & ueanq fear T faftea
3ifer BRI |
13. fafmraell sam @ wifed s frammeeh & fafkd wrau=t &1 fhanfeaa &= @ forw
5T WRHR gRT fafgaraeht &1 e fhar S |aa |
14. HfSTE R & &1 ufdd -vu= |@fyg /4afe, serdeds deamr v, fIgR geer 9
e & fodt Y urau &1 farfaa & § SO BN dTell HiSAsdl B WRER & IgART ¥ U
AT 7 fI9Y Qe gRT S 39 oraell & uraemi 9 o Td 9 ', fafy favrT & weel & ueenq
R I DT |
15. FREs wa amgfa) -
(1) 9 Hait & Hag # f9NT gR1 FHa—99a W yd § fefa deeu / e /e snfe
T gRT FRRE fd oI 2
() O e & B g it gd # frfa Haeu /frammaeh e anfl & srfm uew
AfRTAT BT TANT R Y (HAT AT I BRI AT B T$ DIy HRATS 59 RGN §RI
AT UG I Y WA BT AN Hxd gU BT T WHST QI AEI A8 et
wﬁ@ﬁmaﬁmﬁ@ﬁwmmmwmmaﬁﬂéﬁl

fER—ITSIUT & 3T ¥,
o THo TS0 HYd,
faory afea—ag—fevs |

The 12" June 2018
No. M.W.D.-01-13/2009-638—In exercise of the power conferred by proviso to
Article-309 of the Constitution of India, the Governor of Bihar is pleased to make the following
rules for regulating the process of recruitment and service conditions of Block Minority Welfare
Officer cadre :—
1. Short title, extent and commencement :—
(i) These rules may be called the “Bihar Block Minority Welfare Officers Cadre
Rules, 2018.”
(ii) It shall extend to whole of the state of Bihar.
(iii) It shall come into force at once.
2. Definitions :- In these Rules, unless in the context otherwise requires :—
(i) “Appointing Authority”” means Principal Secretary/Secretary in case of Block
Minority Welfare Officer and Sub Divisional Minority Welfare Officer ;
(ii) “Cadre” means Bihar Minority Welfare Officers Cadre ;
(iii) “Government” means the Government of Bihar ;
(iv) “Governor” means the Governor of Bihar ;
(v) “Commission’ means Bihar Public Service Commission ;
(vi) “Department” means Minority Welfare Department, Bihar ;

3. Formation of Cadre :—This will be a state level cadre. This cadre shall have
following posts -

SIL. Name of Post Gazetted/ Non-| Appointing Authority
No. Gazetted
1 2 3 4
1. Block Minority Welfare Officer Non-Gazetted |Principal Secretary/ Secretary
2. Sub-Divisional Minority Welfare Officer| Non-Gazetted Principal Secretary/ Secretary
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The number of sanctioned posts in each grade of this cadre and its total number shall be
commensurate to the number of posts sanctioned/proposed till the date at which this rule comes into
effect and there after sanctioned or proposed by the Government time to time.

4. Entry point into cadre and process of confirmation—

(a) The basic grade post shall be that of Block Minority Welfare Officers which will be

filled through graduate level competitive exam conducted by the Commission.
Appointment will be made by the appointing authority from the merit list
recommended by the Commission.

(b) The minimum eligibility for direct recruitment shall be graduation. On the 1st of
April every year, requisition for direct requirement against available vacancy with
reservation roster shall be made to the Commission. The syllabus and the process of
the exam for the direct recruitment shall be determined by the Commission.

(c) The Block Minority Welfare Officers shall be pronounced as probationers from the
date of appointment. The probation period shall be of two years. Their service to the
post of Block Minority Welfare Officer will be confirmed only if during the
probation period their service/conduct is found satisfactory having fully discharged
departmental duties and after passing the prescribed departmental exams. If the
service is not found satisfactory during the probation period, the probation period
may be extended for one more year for reasons to be recorded in writing. If conduct
of any probationer is not found satisfactory or there is serious allegation against
him/her during the probation period, he/she shall be dismissed from the service.

(d) The officers appointed on direct recruitment (during the probation period) shall have
to pass hindi noting-drafting exam conducted by Raj Bhasha Directorate within a
year then only they will be eligible for the annual increment salary. After the first
salary increment, the next increment shall be granted only after passing the
departmental exams.

5. Critria of selection for promotion— The principle of ‘“Seniority-cum-Merit” shall be the
basis for determining the eligibility of candidates for promotion within the cadre. The time period
(Kalawadhi) for the promotion shall be decided on the basis of criteria fixed by the General
Administration Department.

6. The subject, syllabus and process for departmental exams shall be determined by the
Central Examination Committee, Board of Revenue, Bihar.

7. The promotion from Block Minority Welfare Officer to Sub-Divisional Minority Welfare
Officer shall be done on the basis of recommendation made by the Departmental Promotion
Committee on the basis of seniority-cum-merit. The formation of the Departmental Promotion
Committee will be done by issuance of separate order by the Department.

8. Reservation—The reservation Rules/roster notified by the State Government for
appointment/Promotion in government the services shall be complied with.

9. Administrative control over members of cadre—

(a) The Minority Welfare Department shall be the controlling department for all posts
of the cadre and the Department shall have administrative control over the members
of the cadre.

(b) Operational control- The Block/Sub Divisional Minority Welfare officer shall be
under the operational control of the Head of the Office of that block/sub division.

10. Determination of Seniority—The inter-se seniority of the Block Minority Welfare
Officers shall be determined on the basis of the merit list of the competitive exam conducted by the
Commission, on the basis of which officers were recruited; and for Sub Divisional Minority Welfare
Officer the same will be the date of promotion order. The seniority list of each post shall be
maintained separately. The Resolution/Circular/Order related to the fixation of seniority issued by
the General Administration Department shall be effective on this cadre also.

11. Residuary matter —With regard to matter not specifically covered by these rules or
orders issued under these rules, the members of this cadre shall be governed by the
codes/Rules/Resolution/Orders applicable to the employees of the appropriate level, state
government.
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12. Interpretation—In case of doubt on interpretation of any provision of this regulation,
the matter will be referred to the Department which in consultation with Law Department shall take
final decision on the issue.

13. Power to make regulation—For implementation of the provisions prescribed under
these rules, necessary regulations may be constituted by the state government.

14. Power to remove difficulty—The Principal Secretary/Secretary, Minority Welfare
Department in consultation with the Law Department can ease any difficulty in implementing any
provision of this regulation by way of issuance of general or special orders not inconsistent with any
provision of this regulation, after approval of the government.

15. Repeal and Saving —

(1) Any resolution /regulation/order in respect of this cadre, issued time to time in past

is hereby repealed.

2) Not withstanding of such repeal any act done or any action taken in exercise of the
powers conferred by such previously issued Resolution/ Rules/Order etc. shall be
deemed to be done or taken under these rules as if these rules were in force on the
date on which such act was done or such action was taken.

By order of the Governor of Bihar,
MD. S.1. FAISAL,
Special Secretary-cum-Director.
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