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"In view of the above consideration, it is opined that even though the
present Disciplinary Authority may not have the administrative Contral at the
relevant time when the alleged irregularities were committed, the present
disciplinary authority is still entitled to commence disciplinary proceedings
against a regular government employee for his past misconduct as a contractual
employee or as an outsourced employee working through and external agency
under Bihar Governement Servants (Classification, Control and Appeal)
Rules, 2005.

With the above opinion, the file is being returned."

7. 31 IHq; foaRR fofa foram Sirar @ fo—

“forsfl <ifaer g /arga S\t verar @ "rg| ¥ AfSd vae & uifRa aw=
gfshar 3 =TT B & Badwy f[JeR TR # Fafid w9 3 Fgad 89 & SR, S9@
ERT HfIaT /98 ¥al Uil & ArE ¥ e o@fy # Ry M B demRr & foy,
s fIeg FraR, Fafd FYfda & weawu gengiRa srqemafe mifeRr gr1, f9ER
RGN A (@iftexor, R vd ardien) e, 2005 & Waem=i & T&d &I Sl qHil |

8. SRIFT R fagM AeTorgad &1 Heafd vd werd WfIdR $T IgAed U 2 |
9. g8 YA Ugd BT |

ARI—3MeY fear orar 2 & IdGRT & SR & U 39 i8R Ioud & S aeRe e §
YeHTRIG fhar <3 |

[ER—ITSIUT & 3y 3,
T0 910 Ioi<,
TWHR B AR G A4 |

srfiers, wffarca Javmed,
fagR, ge=n g1 veifea wd gfaa |

fagR TIoe (SrmReT) 575-571+10-3St0dtodo
Website: https://egazette.bihar.gov.in




