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Hfy faum

RIEECEI
11 Tz 2018
Ho 6/ RIOMIAEGA—18 /2014—622 HO—IRT & WA @& WS 309 & Wgd & I
g wfdadl &1 WA axd gV IR & Touue @iy fownfia den wReor & fafie dat # o,
Ur=fc vd war vt @ fafafid e g FrafolRad et 8-
faEr By fearfa den w@Reor fofter dat (wdl, gt vd darerd) FemmEe, 2018

1. <dfgrg I, R v UR™ = (1) I8 Foerael fAER dier ket fafa dait (e,
Ut Ud AaTer) fReETael 2018 BRI ST ST |

(2) zH@T foar aret fagR =g # B8R

(3) ¥® A ugd BRI |

2. URMTYIY |—3 femmEell # 519 9@ @1 o H e Juferd e 8-

() et | a2 f9ER Y fovrfia der e @1 faftera dait ;

(i)  IMERT’ | AU B fIER SR I IMANT ;

(i) gl wer” & fYUd & Sgaa e, der w@vewr, 9ER, ge ;

(iv) fraa fafa @ fwa & 39 FemmEe & ggd 89 @ fafdr

(v) uew ¥ Afd § da | ged @18 afdd 9 saH 39 emae & ugd g
% gd | daut # fgaa @i afeq o 2 ; den

(Vi)  IgEH B SMER W YR | AT § YdTdTel H G ARGNI Jddi b Al A
A B v @1 g aRUAT /el & JTER AP S ATER R FYfER ;
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3. Had B HEA— fAfUeR Sait &1 Hail WRed MR gei—

PHo PIfe BT M TR qd & AR BT JaIa™
@) | Freata it I B IET BRI Sl §HI—99Y R,
(@) ity forfus YH JiIfd WX Ao WRBGR GRT JAEITRA
@) PEIRRGIREY fegda =t =R foar SR |

(=) ERIGIERUEEAN eI U=l W)

4. A g |- HI g T8 BRSO AR §RI FHI—FHT TR TaeTRa far S |

5. ¥l |-
(1) et fofus &1 85% ug el et | w_T SR @R 15% ug fafig fafies &
Ue W YR @ AraaeR) gurE 998 9 B eHaiNal (GRierd aRaR] / AHieR)
H ¥ AR SIRAT | W W<l & 85% UG H W 10 % AHHT B SMUR R YR @
forg arRfera <& |

(2) el Wit smanT @ srgEe W, feartiy fofes & aife § &1 SRef |

@) fgfa ofeR d@e ad @1 1 afid & MR R Rfadar @ ToMT & iR 30

IS Tb TN BT SRRTEAT F9T <7 |

@) emanr Rfyaat & fsnfia s iR gfoaifar ke @ MR W) Ahd narfial &7
I PR B e, FYfdd WRGR Pl AGERA H IRl & A Bl AT

BT /T G BT AT T a9 T I |
(6) wR® BHIA & 98 YR weR sndedi @1 fFgfam aRdler R a1 9¥ & fo
BT |
6. 3edll—

(1) freafia fofle & o ® FYfea e gAaq el o=, eRfer dared U4
BHFYER THY b SN B AT, TTHISTE AT I0D FHGET BT |
(2) W @ foy <AAH 39 18 IY RN SR 3Mfddan S9 I8 8RN Sl I WRBR (AT
T faWTT) g1, I9—99T WX, STaeTRd &7 SRR |
7. ARV |— Al Ud YA H, A58 TWHR §RT, FHI—T9I W, ARG 7R /AR &l
JUTS ATILIH BT |
8. Ui gRI wddl |-
(1) e uler ffte & ue R e &g fafkd Iradem 99 o & sHenal
B IAT el IR BRI |
(2 uHfa, SgdgER FYfda miieR @1 swmdar | wfed ufa affa @ RN W)
< SR |
9. URAAT |- IS Wit IRem W <1 auf & foy 8rf iR faey aRRefoal # sv@r faar
e 9§ @ forg, fFgfeq witer g, fear o wam, afe aRden orafd daweHe &€ 81 v srafd
R 1 B o9 FYfda wieeR @1 I |, aRdlemd| @fdd § guR o orse 8| e faRa
JFafe ¥ 1 A1 FASS TEl T SIRAT A1 T Afdd Pl Aargad dR fear SR |
10. fawrfa odiear |-
(1) i ok rora udE gRT Harferd @ SR |
@) R oien | <1 U= BN SR URE UF | SNl 8F @ ford 40% 3 Ut @A
3MITIDH BT |
TF—1  ¥ar fFrgaae— f9Er dar dfear bem fFewraed, adgdar vd =t @ fafer
fegoft ud groyv |
TF—2 o - surR Gt |, o fHemmaen, ifded voe nififear &
g1l e, S e |
@) U I (2) # R favria wken &1 vy 9w IoRa gve gR1 i ader
TG, HI—99I WR, IaTRT vy 9%q & afelid # AT HNfa AHSm SR |
(4) fBR PR Wb (T & oy Hrqey el ) FREEe, 2011 & U@e 9
et o) AL B |
1. 9gfle |- @ aRderT afd aRkden @ @ ddve-e - & AER W Tl
formia wRiem @1 S<iar & q1e, IR AT STReT |
12. WRIAT |- O & G DI AU a9gdr AN gr1 fAfAREd sHer wn Refa @

JTTAR BT |
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R=] 9 faEe & ugd g & qd fAfRed el e sRacdig kel |
R I8 6 oeHn & R W gad afdd 99 Afdmdl | w8 S Hefd welt auf #
TRINATAT T & MR W fgad 5 T # |
R g8 AR AT b fpll 9l ad A urfa grr e @fad defea wdl g gfaifiar oden
gRT fFgaa aafdd & a9 81T |
13. gr=fa |-
(1) ¥ dIfc ¥ IeacR DIfc § =, TG I [T IR, deT gRT 99—+

R FEiRT Framafer & @1 8 W AR Fgfia wRieR o semear # afed g

A

(@) wgad e, der wRewr, fOER, g — e

@) P ag U FQrE die HRe - e

(M regE g FAT AW Mfde sgygfea Wifd/ A - dew
SIS T Yo UaTfEdmN,

(@) ormyg g gur A ffde INRed soudes 9qe™ —  9ew
B TP USTIBRI

(8) YA A USRIfUd S feer, — ¥ |f¥g

GleT ReT0T, H | BIg Udh YaTdRI—
14, Fa BT WR |- Ig HIT I TRIT BN
15. JAARe A |- VN Al © AdY H, S 39 feraen gRT fal¥re $u 9 sreoifed T8
2, 9 99 @ 9w, T WHR b W WR b URISRINGl / HHarRdl & oy any P,
faf el a7 aeet | wfya 8N
16. BfSIE &1 FRIGOT |- WHR (AFE TGS fQ9TT) I90-—a9g )R U 9 a1
faery e siftRgaer g1 Fawraeh & urausl | SRATd 7 81 SR SR &R W Wi 39 et &
e # A BN & B H o 8 BfoAs @ RN & forv smavasd & |
17. fd=s |- &1 39 fFuwEen @ uau § 9 5 & daT & Adg § B8 gier SO
81 g8 AT A= e fa9rT SR, gesr g1 fAafey fvrT & wet @ ywand, fafaf¥ea feer s
3R IgeT Aoty sif~aa g |
18. e va @gfa -
(1) =9 Sl & Hag d gqd H R i Adhed Ud ey Uag gRT R {6 o1 € |
(2) VO FRET & B g A, U Aded, 3Tgey # UG fhdl wfdd g1 A1 & 31 fhar
I D TN BIY BRATS 39 AT gRT AT & 31efi9 Yoo wfdaal &
ar AT o T HRag wEe SREf, A I8 el 99 T uaa
oft 1 foT Tam ®rd a1 WY dRarg & WY oY |

fER—ITSIUTd & MY 3,
(B0)—3reC,
WHR & g+ afud |

The 11" July 2018
No:-6/%erofmracii—18 / 2014—622 / Agr.—In exercise of power conferred by proviso to Article-
309 of the Constitution of India, the Government of Bihar is hereby Pleased to make the following
rules for regulating the recruitment, promotion service conditions of plant protection clerk of
Agriculture Department:-

Bihar Agriculture Department plant protection clerical cadre (recruitment, promotion
& service condition) Rules, 2018.

1. Short title, extent and commencement.— (1) These Rules may be called as " Bihar
Agriculture Department Plant Protection clerical cadre (recruitment , promotion & service
conditions) Rules, 2018

(1) It shall extend to the whole of the State of Bihar.

(2) It shall come into force at once.
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2. Definitions.— In these rules, unless otherwise requires in the subject or context.

(i)
(ii)
(iii)
(iv)
(v)

(vi)

'Cadre ' means, clerical cadre of Bihar Agriculture Department Plant protection
'Commission' means, the Bihar Staff Selection Commission;

'Appointing Authority' means, the joint Director Plant Protection, Bihar, Patna;
'Scheduled date' means, the date of coming into force of these rules;

'Member' means, any person appointed in the cadre and the persons appointed
and working in the cadre before the commencement of these Rules, will
automatically be included in this cadre , and

'Appointment on compassionate ground means" the appointment of any one
dependent of the deceased Govt. servant in accordance with relevant circular/
instructions.

3. Cadre Structure.— There will be following categories of Post:-

S1.No Name of category Level
i. Lower Division clerk Basic Grade The pay Scale of the
ii. | Upper Division clerk | Ist promotional Level member of the cadre will
- be the same as may be
1.11. Heaq (.:lerk. . IInd promot.lonal Level determined by the State
iv. | Administrative officer | IIrd promotional Level | Government from time
to time

4. Cadre Strength.— The Cadre strength will be the same as may be determined by the
Government, from time to time.
S. Recruitment.—

6]

2
3)

“)

&)

The appointment of eighty five percent (85%) posts of total sanctioned
strength of lower division clerks will be filled directly on the basis of the
Competitive Examination by the Commission held for this purpose and 15%
posts of sanctioned strength of lower division clerk shall be filled on the basis
of seniority from such Group-D employees (Office peon/Chowkidar) who
have the qualification for the appointment on the post of Lower Division
Clerk. 10% posts out of 85% posts of direct recruitment shall be reserved for
appointment on compassionate ground.

The direct recruitment in the category of lower division clerk will be made on
the recommendation of the Commission.

The Appointing Authority shall calculate the vacancies on the basis of 1st.
April every year and shall sent requisition to the Commission by the 30"
April.

The Commission shall advertise the vacancies and after preparing the merit
list on the basis of Competitive Examination shall recommend the names of
the candidates in order of merit. The merit list shall be valid for one year.
After due verification, the appointing authority shall make an appointment on
probation for two years.

6. Qualification.—

ey

2

The minimum educational qualification for appointment of L.D.C shall be
intermediate or equivalent, with Knowledge of computer operation, and
computer typing.

The minimum age-limit will be 18 years and the maximum age-limit will be
the same may be determined by the state Government (General Administration
Department), from time to time

7. Reservation.—The provision of reservation/roster as notified by the state Government
from time to time will be followed essentially .
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8. Recruitment by promoting.—

(1) The Appointing Authority shall prepare the seniority list of eligible Group-D
employees for appointment to the post of Clerk.

(2) Promotion shall be given as per seniority on the recommendation of the Promotion
Committee constituted under the Chairmanship of Appointing Authority.

9. Probation.— Every personnel recruited shall be under probation for a period of two
years and in special circumstance it shall be extended for one year by the appointing authority if the
probation period is not found satisfaction. Even if in the extended period, the service is not found
satisfactory, such employee may be removed from service.

10. Departmental Examination.—

(1) The Departmental Examination will be conducted by the Board of Revenue.

(2) The Departmental Examination shall be two papers and for passing each paper, it
will be essential to obtain 40% marks.

Paper-1 Service Rules-Bihar Service Code, Pensions Rules, Rules of Seniority
and Promotion, Noting Drafting.

Paper-2  Financial Rules-Treasury Code, financial Rules, Practice and
Procedure Board Miscellaneous Rules, Insurance Rules.

(3) Subject matters of Department Examination as determined under sub-rule (2) shall
stand modified for department examination as determined by the Revenue Board,
from time to time.

(4) The provision of Bihar Government Service (Competency in computer for
Confirmation) Rules,2011 shall be applicable for this cadre.

11. Confirmation.—The Service of probationer may be confirmed on the basis of
satisfactory work and after passing the departmental examination.

12. Seniority.—The inter-se seniority of the member of this cadre shall be determine on the
bases of merit position as determined by the Commission.

Provided that the inter-se seniority of the member already determined before coming
into force of these Rules shall be un- changeable.

Provided further that the persons appointed on the basis of recommendation of the
compassionate ground in the concerned year;

Provided further also that the persons appointed by promotion in any recruitment
year shall be senior to the person appointed by Competitive Examination in the concerned
recruitment year.

13. Promotion.—

(1) The promotion from basic category to higher category Shall be given after
completing Kalawadhi as determined by General Administration Department,
Bihar, Patna, from time to time, and on the recommendation of the Promotion
Committee constituted under the Chairmanship of the Appointing Authority.

(2) The Promotion Committee shall be constituted as follows:-

(a) Joint Director, plant protection, Bihar, Patna- Chairman.

(b) Any Senior Deputy Director, Plant Protection-Member.

(¢) One officer of Schedule Caste/Schedule Tribe as nominated by the
Chairman- member.

) One officer of minority Community as nominated by the Chairman-
Member.

(e) Any one Deputy Director, Plant Protection Posted at Head Quarter-
Member-Secretary.

14. Level of Cadre.— It shall be State Level Cadre.
15. Residuary Matters.—In the matters not specifically Covered by these Rules, The

members of this Cadre will be governed by the Rules, Regulations, orders etc. applicable to the other
employees /officers of the appropriate level of the State Govt.
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16. Removal of Difficulties.— Where any difficulty arises in implementation of any of the
provisions of the Rules, The Government (General Administration Department) may issue such
general or special instructions from time to time, by notification which is necessary for removal of
any difficulty arising in the implementation of any of the provisions of these Rules and is not
inconsistent with the provisions of these Rules.

17. Interpretation.—Where any doubt arises as to the interpretation of any of the
provisions of these Rules, matter will be decided by the General Administration Department Bihar
Patna after consultation with the law Department and its decision will be final.

18. Repeal and Savings.—

(1)  All resolutions and instructions issued earlier before the implementation of these
Rules with respect to this  cadre are hereby repealed.

(2) Notwithstanding such repeal, anything done or any action taken in exercise of
any power conferred by or under such resolutions, instructions shall be deemed to
have been done or taken in exercise of powers conferred by or under these Rules
as if these rules were in force on the day on which such thing or such action was
done or taken.

By the order of the Governor of Bihar.
(Sd)-Illegible
Principal. Secretary.

3refteres, AfAATeRT qsumed,
fIgR, 9e1 gRT yaIfea va gfsal
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