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(ix) “HErd SrRfied” ¥ AU 7 f[AeR & IR 4 Ferad rflts & gioa ud
AR Ug; den

x) O gRT PR ¥ IfT B R 99 dEdTd U8 9 AR §RT HI—AHY
wr fafaftag ufud & emR ) vd 39 fmael # gurery Sfeafed g=fa
ERT &I S fergfe;

3. 9T BT TS| —

(1) 39 dat ¥ uAF IS & UGl B [T a1 B A WRER §RT THI—07Y
R fuiRa @ S|

(2) UE dat TR BT

@) =9 dat @ AEer e gef -

0 Bife o1 aMW W gRerfa
1 SEREEEIGED qa Pifc RIS
2 SRICIGED TH U R ENEERIES]
3 BRI 3FENeTDh (ol PIfe) g ur=fd R NERIES]

4. IARAV| — [IBR I AREAV AR & FHI—FHI R JAT AR] UGl 34§41 eIl ga
AT IR UMTaY BT | et e Wt H STRETIT BT ot dadt f9gR I & R farft & <3 g |
Hed Efled @1 g § Sre Sifa u¥ien /INIR® A TG Sifa $T A1 gvs EiRd @1 & RO
el @1 I8 ug gAY T T |

5 wdf| —

(1) IS ARYd HRIN H HEId JENeTd”’ b U W IHI—Hd W, fafkq fMeiRa
JaAE H Frgfaa @ Sie |

(2) HERS AMeTd & Hf Wipd 91 HT 60 U ga N ¥l gRI, 30 Uled ug
g 4@l (JCO/NCO) & il gRT Ud 10 Ufied Us & S=d $H&Ud 98 W
PRI HHAl BT Urfd gRT e a1 SmRef |

6. 3gdrl—

(1) el welf va yr=fa g1 Fgfaa 28 dale sEa-— o= /I WER &N
AT U fhdl AR | = rad ST |
() ATY AT WAl B SA¥eaH /RATH Mg WA g8l BEN ST AR TR
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SH T 50 9 BNfT |
BT |- 3T [T B SRV PIfS & SHICART B VM ATH
FIfe & IMEIR & ®Y § @ TR vd qegey S ford omy A ad grft o
A i & IHGARI & oIy dRY &7 |

7. FRIf@ @& smaR @ ughi | — 9ee afies & usl R Fgfad & 89 S si—

(®) AT & Aregw F Aef wff |- 60 uftrerd vl R Aeft weft AT & Areww
B SRAA |

(@) yd Af el @ Fgfea - 30 uferd usl w g Afel o P T grr a1
SRR |

(m & Sod $&EUd Us 4 Ui g1 Fgfda - 10 gfem ol R I &
A= TR & IRII F J& Ioa P& Us W HRIRA BIHDI B Fal F HdT
sfaem, fafdcar TieTor g aRIudT 8 & IR W &I SR |

Wl |-afe wfewr (@) # Sfeafaq gd Al @& FuiRa 3o

yfoerd sl # | faiRa e # spweft foeft dair af # 781 fAera € o S usl
B BIEHT “(P)" B FIAR W Al A I U= (bofex) a¥ H 9RT AT G |

8. (®) Wer® ANTS  60% Ul WX IMANT & Aty A Aeft w<ff &) ufspar -

(i) HEIF FNEd B U W ART & AIH Wl 9l @ ufharg, f9Er gfers
IR fiere & forw faiRa uftearent & ww= &Rt falRed wen/<e S
oieT /RIS #719 Ud Sifa P WR U4 A9 &9s del s8R, Wi fd8R gferd H
IR FRIe® ug gg fafza 2|

(i) AN HEIFRIEd, HRT Ud GIR AdG ¥ UG AfAEHT & TR STREA0T
PIFCAR UG Al 3l & Tcd HH H AT DI AT BT |
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(iii) oMM | AFY AR B A U B B A fafed wraem & S| wfeq
Aewre 9IS gRT fafhcad wewr darfera fear s fgfea & fog
iRl @1 Rafecaer wer § Ary urnm S sifard g@nm | fafecaer
WU P B IRRE 'F H A T AP & JFAR fbar SRAT vd
RN & Tawed B W B a3 SR |

fFgfed wifeR @1 fafecar weo & Rid R faaR &9 & 91,
JRANT BT AT Al & el IHGIR 1 IRNGAN] Pl FoR AT ATHGR
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D O A = 9 a2 98 afda e IRd 99 @ fFafa a9 5
{1 UG I 9 H (AR FIECE AT A9 Frce & wd H) B o Yo 5 war
P B W $EH J AR Al T8 © O e JRET PR, SRel Rord
SO B i AeRId a1 gd-dh dai § |dT 1 8 3R
(®) S aitEgd B @ 4919 AU URM UT| @R g © AT
(@ o Al SO & oy aF] WRed AF@l @& QMR WR ST U
e 4w aRRefcdl § U dar 9 gaa far S gaT © ok S
ffpcar rerar sreraar U YR @ S 9@ ©, a1

@M 5% 9@ 4 B O F Boawy U ARl 9 U SRR ¥
AT o HR (AT AT &, AT

(I) J1 & Hagd IR wirers siffhad /A4 st siffhad 4 9 fFygfaa
BT SRAT |

(III) wErs 3rfied & 30% Ual R qd Al | Fygfaa &1 ufeart / fafead oer
PT WR Td AMY U8 gel 8NN Wl [9ER gferw § qd el & R FRes &
ue R fFgfea &g fafed g

(IV) =afa rafdil & «aud dfes 89 el uraan, S9a gRT wHftd | g
A BT S HERT ST /9l Uil gRT @) SIRAT TG 39 Ang rfefal |
A HYMER U9 3MRET0T difcar RiFTdl & aRIeR il &1 99 wx IHd! ol
fgfed wfdreR @1 | <1 S|

(V)  mam | arg wafdal &) g o< 8 & eerq fafed araem & srefi= w1feq
Hewre 9IS gRT fafecad wewr darfera fear smem| fFgfed & fog
rafdat a1 fafrcasry e § Ay urr o offvard g | fafecar
WU P b IRRE 'F H A T AP & JFAR fBar SRAT vd
AT & vy B WR B FRyfad a1 SRl |

(VI) qaqd &fai & forg aaa fafecar wleror § enfie 89 @l sifvariar grft qen
d wmRe drgdr qem # e T8 8

(VII) w&fd usl =g fasnfua omaes @ oiftw fafr & gd faferdy dar & dartga
B dTel WaRd AR, Saa 5o & oy smdes 31 & forg urd 8t |

(VIII) *ye A & 98 sefigs ue R e &g aifed aradn = 1de 8 | IR
W qaqd d® ST Afgdele © 9T 15 a9 OF AR WA 91§ HaT aR
9@ ¥, 39 79 W Fgfa 2g A7 e o, At S e B 99 9 wae
SHIUIAT &1 YHI0T 95 UaT faar T3 &7 |

(IX) &+ R & fdare o Rafa & 49 Al & (@<ia fafaa dar 9 den
Ual @I) g Aled RE, 1979 & WEEl & d8d @ Fgfad Heel g9 @
JIFATICT BT |

(1) were IEfEd B 10% Usl W Y Swd H&Euld Us 9 yi=fa g1 Frgfe
31 yfspar —

@) 10 ufoRd usi R YA g=1 9= deue & U8 W BRI PG H |
RRIAr, Jdr e vd fafecar g @R ‘& # SwifRed a9 al @
ITEU) B AR TR Bl SARAM |

(i) T I FEUET S Us A U gRT PR gg gad Qe gl F e
<ol grft |
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(iii) UFRT BQ FIAER T T SEAmRl & Hed H W Uemad founT g fafgd
5 T graemEl & Sfaeid FrmgER e form S |
(iv) T g1 59wt fed fovmfia uafa afafa @1 srgeier w g9 3Ife |
OIfT BT S B |
(v) f9ER U RervT ARFRH & AHI—I WR AR U Ui gRy gl
W AN B R SHBT o dadt [9eR I & ) farRey & € <7 g
9. uRdlEr s@fyr| — 39 ug R vem FRyfad &1 [l 9 Fafged il & ford uRRdien srafer
<1 gut @1 8RfT | gRkdier srafd § War Hamoe T8l Ul S WR URdle @ U 99 & oy qerl S
F | faeaRa srafdy # +f Jar AAvSHS Tel R S R USUR] BT Hdl F ECSRT S FHT |
10. G¥gfRe | — URdle @Y FAmYS 8 UG 9 odiem 3§ Johd 89 & SURId Hel-RIeTd,
BRI T4 JER FaAN gRT AT AP DI ST |
1. IATH | — 50 WRGR §RI, FHI—990 IR, I egfaa wadt & fog fafeq aawme wd
TETIR T T AT BT |
12. q8gar| —
§)) At welt grr den gd At 9 fgad were slget @ ureaRe SR
JTANT B AT A & MR R FAR=d & SIrRef |
2) o= N e Weae orfldd @ URWRE a¥gdr Uil k™ @
AR iR @1 SR |
3) fpefl g 9ol o # urfa grr e &, Al sl o den gg el |
frgad & & a8 8 |
4) el U 9t 99 # et il qen yagd dfe dier 9 Fgad SRl @ o
T 98T FRYfad smewr 9 FeiRa @1 oo |
13. IETEA, I vd TRAAT | — 39 97 & T Fa®l R [I8R SRR daa (e,
=T ud erdier) femraett, 2005 (FFI—HT TR TAT HINfE) & UTGemE R 81 |
14. HfSALAT B TR f6a1 SFT1 — 39 FEmEel & B0 grees a1 M @1 ar] &=
T Hag H IPA BIOARTl B AR B AFART A IR A T & w—rvel & uver SR wd guR
HaTg RIS §RT U4 JMMee §RT X BT S Fam Sl 39 FRMmdell & uraem=i | S/ Td = 81
15. R\ d agfa) —
(1) 9 fowEe @ ygd B @ O & yd dene orfived o ud ue ®qg
FftRgfd fIER WEWd IRUE Ha  geEael 20127 ud @R, W
e /e / aRu= /e vag g1 FRRYT f5a oma €
() W frRes @ 810 gy W, Saa frmmafert / dadedt / aRuat vd eewi & enfie
I gRT Y wfdqal & AT § B3 1T BIS BRI AT B TS Bl hRATS 30
el @ oef| fhar Tar, @7 $ FHsh Sl A+ a8 fmrae s e
gad= # off 59 99T fhar AT o AT R BRI BT Y 2N |

R¥rse—&"
(e 8 <)

fafecar wdevr & aFe —
(®) el w<if 3g —
) SHIGIR ®I ged JeA—(HifhT ) vd guc dofd (Tl %) & el Fgi gl
|
(ii) IRNGIR WY wU A G G, SHIGIR I §9 Irg 841 =1fey b a8 wnid
FR H IS B I 610" B g F SR DI SHEHAT T S |
(iii) T A SHICar @1 &ffar /Esgriia & @ oo fafeca & gwarg & S
SHIEIRY A7 FqHEl ST |
(iv) SEIGaRi @ @l & B TR MR T8 81| T3 o gfie =em afgq @
ﬂvﬁae/eﬁﬂﬁmﬂﬁﬁwmwﬁu(wm)ﬁﬁ
|
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(@ ud Al 9 Fgfea v 9= S<a saud 4 Were aHfias & ug W) Fgfe
-

(@
(i)
(iii)
(iv)

SHIGIR @I ged o1 (ifd ) vd gue dod (Fefe He) B Aer F&1 el
|

SHEIR AR WY 4 G4 99 U9 5G9 33 (BIRT ) &1 W &= @l

AT | B

I fodl SHIGaR &I a1 /gRea 81 d 3 fafecar & ueanq €1 S+ @)

IRNEARY AT Tl e |

SHEARI BT i@l @& B TR F9R 81 8| A B e @A |fed A

%?@He/eﬁm@qvﬁﬁwmaﬁa(wm)ﬁﬁ
|

fER—ISIUTd @ SR ¥,
IS HAR,
Su dfga—as—su ffRea (90) |

The 4th July 2019

No. & /&RT / fafde—es /2007(I) 5742.— In exercise of powers conferred by the
proviso to article 309 of the Constitution of India, the Governor of Bihar makes the
following rules to regulate the appointment to the posts of Assistant Superintendent in Jails
situated in the State of Bihar and their service conditions:-

1.

Short title, extent and commencement —

€]

2)
3)

These Rules may be called the “Bihar Assistant Superintendent
Cadre Rules, 2019”.

It shall extend to the whole of the State of Bihar.

It shall come into force with immediate effect.

Definitions- Unless there in anything repugnant to the context, in these

Rules-
()

(ii)
(iii)
(iv)
(v)
(vi)

(vii)

(viii)

(ix)
(x)

"Government'' means the Government of Bihar;

'Order of the Government' means the executive order issued under
the powers conferred in the Rules of Executive Business made under
article 166 of the Constitution of India;

'Appointing authority’ means the Inspector General, Prison and
correctional services, Bihar;

'Controlling authority’ means the Inspector General, Prison and
correctional services, Bihar;

'Department' means the Home Department as specified in the Rules
of Executive Business;

"General Administration Department' means the General
Administration Department as specified in Rules of Executive
Business;

“Inspectorate of Prison & Correctional services” means the office of
Inspector General, Prison & Correctional services, Bihar;
"Commission" means the Bihar Police Sub-ordinate service
Commission; or the Commission/Recruitment agency authorized by
Home Department (Prison)

""Assistant Superintendent'' means the sanctioned and created post of
Assistant Superintendent in the Jails of Bihar; and

""Appointment by promotion'' means the appointment made by
promotion from the post of Chief Head Warder on the basis of the
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percentage determined from time to time by the government as
mentioned in these rules at appropriate place.

Constitution of the cadre.—

(1) In this cadre, the number of post of each stage of hierarchy and total
number of posts of the cadre shall be as that has been sanctioned or
notified by the Government.

2) It shall be a state level cadre.

3) Hierarchy of the cadre shall be as follows-

SL. Name of the Level Status
No Category

1 gj;iesrtiﬁndem Basic Category Non-Gazetted
’ ]S)lf}l:;l:i}r,ltendent o PEZ\I/I;?UOMI Non-Gazetted
" | Base Cotegoryy | el | Gt

Reservation.—The provisions of the Bihar State Reservation Act enforced
from time to time shall be applicable in all these recruitments and promotions
and its benefits to be admissible to the permanent residents of Bihar only. Due
to the prescribed running test/physical criteria, the post of Assistant
Superintendent is not applicable for the handicapped.

Recruitment .—

(1) Appointments shall be made on the posts of 'Assistant
Superintendent’ in the Jails located in the state from time to time in
the prescribed pay scale.

2) Against total strength, 60% posts to be filled by direct recruitment,
30% posts by appointment from Ex-servicemen and 10% posts by
promotion from Chief Head Warder.

Qualification—

1) Educational qualification for Direct recruitment and appointment
by promotion- Graduate from any university which is recognized by
the Central/State Government.

2) Age- Minimum and maximum age limit for direct recruitment shall be
the same as prescribed by General Administrative department, from
time to time. But for appointment from Ex-Servicemen, the maximum
age limit will be 50 years.

Explanation- The candidates of reserved category from other states
will be treated as candidates of general category and accordingly the age limit
for them shall be the same as applicable to the general category candidates.

Grounds and method of appointment.—There will be three sources of
appointment to the post of Assistant Superintendent-
(a)  Direct recruitment by the commission- 60% posts shall be filled by
the Commission through direct recruitment.
(b) Appointment from Ex-servicemen- The appointment of 30% posts
shall be made from ex-servicemen.
(c) Appointment by promotion from the post of Chief Head Warder-
10% posts shall be filled from the list of employees working to the
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posts of Chief Head Warder in the different kinds of Jails in the state
on the basis of their service history, medical test and seniority.
Explanation— 1If the determined number of candidates are not

available for the 30% posts fixed for Ex-servicemen as mentioned in para (2)
in the calendar year, these posts may be filled by direct recruitment in that
calendar year in accordance with para (1).
8. (A) The Procedures of Direct recruitment for 60% Posts of the Assistant
Superintendent by the commission-

@

(i)

(iii)

The procedures of direct recruitment by the commission shall be same
as prescribed for Police Sub-Inspector in Bihar police. The syllabus
and standard of written examination / the criterion and level of race
examination as well as Physical measurement shall be same as
prescribed for Police Sub-Inspector in Bihar Police.
The commission will recommend the category wise name of the
candidate for appointment as per requisition received from Inspector
General, Prison & Correctional services, Bihar in the descending
order of marks.
A medical test shall be conducted by a medical board constituted
under prescribed provisions after receiving the list of qualified
candidates from the commission. It will be mandatory for candidates
to be found fit in medical examination for appointment Medical test
will be evaluated in accordance with the standard mentioned in
‘Annexure-A’ and the candidates will be appointed only being
declared medically fit.

The appointing authority shall have the jurisdiction to accept
or reject the candidature of any candidate for the list recommended by
the commission after considering the report of medical test

(B)  The Procedures of Appointment from Ex-servicemen for 30% posts of the
Assistant Superintendent-

@

1)

(III)

av)

The word Ex-servicemen means the person who have served in

regular army, navy or air force (whether as Combatant or Non-

Combatant) in any rank, provided that, it does not include those who

have worked in Defence Security Core, General Reserve Engineering

Force, Public Auxiliary Force, Paramilitary Force or

(a) Those who have been receiving pension after retirement, or

(b) Those who have been discharged from such service on the
basis of health standard applicable for the military service or
in circumstance beyond their control and sanctioned medical
or invalid pension, or

(©) Those who have been discharged from such service otherwise
than his request owing to the service being reduced, or

Appointment shall be from retired Junior Commissioned Officers/

Non- Commissioned Officers of the Army.

The Procedures of appointment from Ex-servicemen for 30% posts of

Assistant Superintendents and the criteria and standard of written

examination shall be same as prescribed for the appointment of Police

Sub-Inspector through Ex-Servicemen in Bihar Police.

Eligibility to be the Ex-servicemen of the selected candidates and

their certificates will be verified by the respective commission/
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©

10.

V)

(VD)

recruitment agency. Merit wise as well as category wise list of
selected candidates as per requisition received from Inspector
General, Prison & Correctional services, Bihar will be sent to
appointing authority on the basis of the verification done by
commission/recruitment agency.

A medical test shall be conducted by a medical Board constituted
under prescribed provisions after receiving the list of qualified
candidates from the commission. It will be mandatory for candidates
to be found fit in medical examination for appointment medical Test
will be evaluated in accordance with the standard mentioned in
‘Annexure-A’ and the candidates will be appointed only being
declared medically fit.

Ex-servicemen shall have to appear only in medical test and they will
be completely exempted from physical fitness test and educational
qualification.

(VII) The working employee to be retire from military service prior to the

(VIIT)

(IX)

last date of making application for advertised vacancies shall be
eligible for applying under said advertisement.

Such Ex-servicemen who are matriculate and have served
continuously for 15 years shall also deemed to be eligible for such
posts required qualification for which is university degree and they
shall have to submit a certificate to that effect from the Army.

In case of any dispute the claim relating to appointment of ex-
servicemen shall be settled under the provisions of Reemployment
Rules, 1979 for ex-servicemen (In Central Civil Service and of posts).

The Procedures of Appointment by promotion from Chief Head Warder for
10% posts:

@

(i)
(1i1)
@iv)
)

The appointment of 10% posts of the Assistant Superintendents shall
be made from the personnel working on the posts of Chief Head
Warder on the basis of their seniority, service history and medical test
(In accordance with the standard mentioned in Annexure-‘A’)

The minimum educational qualification for appointment by
promotion the from Chief Head Warder shall be a graduate.

The decision for the time period and other criterion for promotion will
be the same as decided by General Administration Department.
Promotion will be given only on the recommendation of the DPC
which is constituted by the department.

The provisions of Bihar Reservation Act, applicable from time to
time, shall be applicable to the appointments by promotion and this
benefit to be admissible to only the permanent residents of the state of
Bihar.

Probation Period- The probation period of newly appointed employees shall
be of two years from the date of their first appointment of this post. The
probation period may be extended for one year if the service is not found
satisfactory during the probation period. If the service is found unsatisfactory
even in the extended period, he/she may be removed from service.

Confirmation- After the satisfactory completion of the probation period and
successfully passing in the departmental examination, the service shall be
confirmed by the Inspector General, Prison & Correctional services, Bihar.
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11.

12.

13.

14.

15.

Pay Scale- The prescribed pay scale for the cadre as notified by the State
Government from time to time and other allowances accordingly shall be
admissible.

Seniority-

(1) The mutual seniority of Assistant Superintendent appointed by way of
direct recruitment and appointed from Ex-servicemen shall be
determined on the basis of the merit list issued by the commission.

2) The mutual seniority of Assistant Superintendents appointed by
promotion shall be determined in the sequence of promotion order.

3) The Assistant Superintendent appointed by promotion shall deemed
to be senior from the Assistant superintendents appointed by the way
of direct recruitment and appointed from Ex-servicemen in that
calendar year.

4) The mutual seniority of Assistant Superintendent appointed by way of
direct recruitment and appointed from Ex-servicemen shall be
determined from their appointments order.

Discipline, Appeal and penalties- The provisions of Bihar Government
Servant (Classification control and appeal) Rules 2005 as amended from time
to time shall be applicable to all the members of this cadre.

Removal of Difficulties- Difficulties arising with regard to the applicability
of any provision or rules of these rules may be removed by such order which
is not inconsistent with the provisions of these Rules by the Inspectorate of
Prison & Correctional services with the approval by the state government and
after consultation with the Law Department.

Saving and Repeal-

1) All rules resolutions/circulars/orders notified and applicable for posts
of Assistant Superintendent cadre prior to the date of commencement
of these Rules and “Bihar Assistant Jailor Cadre Rules, 2012 are
hereby repealed.

2) Not with standing such repeal, any thing done or any action taken in
exercise of the powers conferred by or under the said Rules/
Resolutions/ Circulars/Order shall deemed to be done or taken under
these Rules as if, these rules were in operation on the day when such
thing was done or such action was taken.

Appendix 'A’
(See Rule-8)

Standard of Medical Test.-

1.

For direct recruitment:-
(i) The candidate should not have any symptom of knocking knee and
flat foot.

(@) The candidate should be hearing normally. The Candidate should be
capable of hearing sharp whisper in a quite room from a distance of
6'10" with each ear.

(iii)  If a candidate is suffering from hernia/hydroceel, his candidature will
be considered after it has been operated.
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(iv)  The candidate should not be suffering from any serious ophthalmic
diseases. The vision with glass or without glass should be 6/6 and he
should not have night blindness or colour blindness.

Standard of medical test for appointment from Ex-Servicemen and Chief

Head Warder to Assistant Superintendent:-

(@) The candidate should not have any symptom of knocking knee and
flat foot.

(if) The candidate should be hearing normally. The Candidate should be
capable of hearing sharp whisper in a quite room from a distance of
6'10" with each ear.

(iii)  If a candidate is suffering from hernia/ hydroceel, his candidature will
be considered after it has been operated.

(iv) The candidate should not be suffering from any serious ophthalmic
diseases. The vision with glass or without glass should be 6/6 and he
should not have night blindness or colour blindness.

By order of the Governor of Bihar,
ANJANI KUMAR,
Dy. Secretary-Cum-Dy. Director (Admin.).

Jrefters, AfAarery qsumed,
fIgR, a1 aR1 yaIfera va gfsal
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Website: http://egazette.bih.nic.in




