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I BT ™ UG PR Bl UishaT Td ¥l &l AR o & forg FrafaRed Frasmeet a9 8-

1.

dftr amH, fawrR vq eR9 |-

i) Iz frowee faeR TS HHAR dar-ud (wuraRa gifeEa gy s=a o)
frrTaelt 2025° FE ST |

() sH@T TR R ™ & 9 g sHaRal w8 ug AaEEel 5 WReR
ERT Ui 7 S7ifRT% IgaT U< WTI< eIl /aldh SUbhHl W AN &1 s |

(iii) IT 01.01.2009 & ¥9G ¥ Uq< BNM |

gRETSTE |- 9 AT H, STadd A W T e 7 &

() EEl AT T UP YD SIS b ©U H Dls WAl AT UGT B AE;

(i) Sopw ¥ JUT T AT @ oA uRefda fRY U g eI ¥ ST B @
TS / JATKIR;

(i) -<difa wfoafar oher 9 afma g sriiFRe Jar a1 ot & dewl & dg 9 SwaR
Hawt & fog oo =g e

(iv) g & Ifd © 39 FrEEen & oefi| wuifaRa gRRed gy S+ Aiorr, 2025.

IJIoT &1 fawmr |-

(1) I8 A9 fER WReR & 998 'd, @, 1§ T & Fafid sHaiRal wogwrdt gnft qen
faAi%—01.062018 & Td & AW H g & & afad &Fal w f ward g/ 98
B ‘P B YHID! Ual W AT AR B S D] |
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I Ppad faemeal & REsl @ ygemeasl 8g 39 gieHn &1 am e
faamT gy forfa graemt & e srga= 8|

qR=g IS Y WRBR §RT QO A7 AMRB A Jaxd wra< Avredi A1 i SuhA!
TR AR] el 8|

9 AT & fH Rl S+ @ Wigfa & AMel W) 98 9ffa faar sl S
T giAad giy A # e 399 R feR oxcdl 38 2| I8 e <@ S
& afify & Ie 9 TR 81, S THoUo¥lollo & faaRvy Is & &H ¥ &9
Uh U FW & UG IRV F 8l 9T 98 AR H IU AUd & FHGE US A GH
Ui & 7 8 | fede ARG B GER P TS A FH A BH U IS HUR Pl BT |

HAET AT IR AHA! H FIST & U /Fed WOBR & FHeT AR & folg w™d
BT SR |

I |l g @ W9 BT Ut B el Us foRi a¥ # Q1 9R, SifeE:
SAGRI & HIH T8 3R ez & UIH AWE H ISP d6d el BARI H URuFd B
arel AEl W AR R BRT @ fore wrl | qager fe faci af @ ver o
ERT—RIaeR) & <R URudd EFdTel AWl TR OFa @ YW HWIE H 'Hared
BHIRT AT BT 98 # =R &1 s | 3o s TRe 1 i ad & g &
YoF |TE H sHarell woiftT Affd & Joa | S8 AWl W e fear s, S
I o= a9 &1 gINI BHIE] (SacaR—ard) H uRudd 8i |

9 AT & 3IId 99 FEiReT & HROT G0 S SR Bl R HHan] 4 31
Iq= e @Y T H R BI Id9 NaT IS dd- / JdIKR a8l g@raT SIeT |
ATAT— IJg W fbar Gl 2 b BIig qRET A9el YA @iell T8 S| 3T,
THoGodlollo IS Bl AN HRA FHY U & Fail H YR Yodlodlo I fzmrge,
2003 TAT THoUoHloUlo A, 2010 & 3 Oy =14 @1 WPpfa & Heraey
JITH H 3R, fagrfa T8 AT S |

AISET 31 Ad UG fpar |- 39 Ao B g B drl faxi SV Wed B B e
1q ufrar fraq grfl—

(1)

HUIRG GARFd gy I+ AT & i Al =il arel I€ H HHL: 10, 20 3R 30
et @ FaT [ A R A 7 SV iy g | o9 i 8 e e @
YS—Id1 /JaTRR H AR 10 99 @ Hal QX B o1, a9 SH 39 Al & 3feh
i =TI 3T 8T |

FUIRG GARFd gRT I=RF ol faid [ I=19 @1 WIphd T WBR D
I SUAE dad WA H d IR B Te—U/IaeR H AT S| 39 ISR
wyraRa gHRad gy S o @ | faig Sa9 & ww, SR a1 s iHG
Tt /IR & 4 i o=t 81 81l &1, Bfaua 39 AHel § Je—ddd / daeRaR
S = B |oar 7, o g Ml & 9Ha Sudes BT 81 U " § ey
H /M6 & Ug AU H el W A Sl SeadR Us—ddd / Jawr  FrRafid
o= @& |Jwg & fear SrgEm |

39 Ao & orfie ol S=E <4 9Rg dad fRuRer &1 adr o femn Sireem, S
Frafyd =il & w9a far Srar 21 s9fely, U8 SR @ g4 dad—de iR Js—aad #
e arel gt 979 | 3% @ g B S| fbeg afe wuraRa ghed gk s
ASHET & el Wipd Us—ddd a@l &8I, Sl Fafd u=fd & 99 &1 ds—daq &I, a
frafyd o=fd & 999 B8 909 e T8 far S| aRafds o @ a3t
I8 I JeIR Ye—da drell U BI, Sl wuraRa JAREd gy I=a9 ST & a9
e e, 99 9 B 9aq9 ERe T8 8 3R AT Us—dad &F 3R IR SISl SITgE |
IETEW— JfT PSRN FaH dad §8—1 & TS 99 BYT 1900/ — daTRR—2 H
AT =T & JeEE ¥ ARG HRAT & SR IW 10 g P WAl G FRA TP Plg UG
& fierar 81 a1 suraRa gARad gy S99 & oflF 9 3Tel SR I Id9 W
2000/ — 99 wWR—3 ¥ O =191 ue™ fdhar SR | fa®—01.01.2006 & 31.12.2015
e foxig S o 89 &1 Rerfa & S¥&1 aa7 ek ve 9d+gfe & ag—aer Js
U & 3R AT BUI 100 P SiedR FEiRd fhar SRR Jer wuraiRa gHRed gir
SIE A B IrfF faxfig S¥F U R oM @ 91 Ife 98 WRGN Add I
At & S ggdaE H Fafid o= ur dRar 81 e I 999 $ud—2400 / — &
a1, fafia o= e o) S A IS 999 $98—2400 / — 3R BUI—2000 / — B IR
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(6)

RIRT & U Bl SR |
famie—01.01.2016 & U¥Id ¥ YRIfE daq WRAAT H wuUARG GHREd g S
A & dF Wipd JawR g1 81, o FRf o= a1 daawR @1, ar
U= & 9G9I Bl dad R 81 fhar S | adfde W=fd & 99g Ui 819 arell
JTTER HUaRa gHed gy I+ Ao & 997 e 9a R 9 Sead) 89 W)
IS Jaq faiRer 981 B8R IR " UG @ daawR @ 9id UhH WRfit-in R
TG |
IQTEROT— f3A6—01.012016 & a8 faxfia S+ wrd 8F &1 Refa # & uss W
e JagfE < gY el 9ad Wk # fit-in f&ar S| facf S+ ot B9 @ a1
Pl RSN A BT AU USAIE H R o= e RS9 A 9ad9 wR—4 |
AT 9hH W fit-in fHA7 SIRAT | 9 UhA R I DI AfIRed ddgleg T8l &1 ST |
Iaq9 AfAfT /AR gRT STRifd ddH Ml @ IWeT /Ual @& IhAY & BRU RH
TS—Ja / JqTR BT 31§ Je—da / Ja-R U & &1 T 8 89 Ui @ gd ¥ sriia
= gAREa gy S=em A & e Wied SohHuil B wuidRd gHRaa g
I AT & 3T ISHAT UG R @ HAToTTef FoRaiarsl & faam ST |
BEEUES
(@) @IS WHRI Had forga] FYfdT gedaT & 5000-8000/— & IdT9H 4 8%
off 3R 01.01.2006 & Yd 25 T HI AT & a1 W DIg U @l fell, IAD
A H 99 gHREd gy S| Ao & e oUWl & uedad &
Tl ISt H < foRiy == e g, srifq SS9 $u9-5500—9000 /— 3R
FII—6500—10500 / — T YT Gd e fyefdT |
(@) T, WOR Wadh IHH! USEUE & BUI—5000—8000/— B IATAN H
fgad gom, S99 25 9 @ War g @, g SS9 @y # 9
BTRI—5500—9000 / — 3R BUI—6500—10500 /— & 3Tl Swaadk Usi H al
gr=ifcrdt el |
M SWE (@) AR (@) IA AWAl 4 gHREd gy SFRE ARET B s
faAi%—01.01.2006 & Yd JUI—5500—9000,/— TAT BUI—6500—10500,/— &
JRIE gd daeE H OWigd A /R SepHer @l dae |ffa g
IR gARIEToT gd Ja § $UI—5000—8000 / —, TUI—5500—9000 / — 3R
BFRI—6500—10500 / — & AMHAT B HerlolR ok 3FaIl B f&IT SIRATT | dad
[T B FPRAT W a9 ¥TT & dded H@I—630 f3A9—21.01.2010 &
IR S QM BT Ja—de—2 H U Ia9 TUI—4200 /— Y& fHar AT |
wUIRG GiRed gy S=[d ol dr] 6 o1 R SWRad—"d' T F'—
SEl Al # Jad de2 A U IR IS Id9 SUI—4600/— 3R
BUI—4800 /— BT &I fa<ig ShHT UeE fham SRAT |
ﬁ‘vﬂ"cﬁ—31.12.2oos de ghed gy S=F JioAr & e faRi Iapaer e
| FHARAT B AT H, IFHT GRIE da9 GAREd gy IR Aol & A S
Wed IaT9 & Hew # FuiRa fdar s |
(i)  f&T®—01.01.2006 IR 31.122008 & 4 FHR@ IRT I=T AT & I
ITHHT UGH By S B I H, T IR B dHARN bl o f9mT &
Hheq Ho—630, faAH—21.01.2010 & &9 I8 fAwed BN & 98 99 griferd
Jas ARG & MM ST I iRer A1 v (@) 01.01.2006 B UHTE H 01.01.
2006 B Y YIETOT Yd qaTH $ e H bR, AT (@) gERed g
I AT S S Wipd GARIE Yd dadd & ded H giiEd g
I AN & I U ORI IshAY @ Al & gwrg 9 R | A
fape (@) &1 og9 fhar a1 & a1 98 319 §&IY Ia9 &I U B Bl
gPhaR AU fdbeu @1 Al | & 8rn srria giea gy S+ e &
I i Semaor @ fafdr 9
(i) 99 AWl # TE BRI JgD! DI GARFT T IR I FFHAEe, 2003
S SUGHl B AR AU He b USHUN ¥ el SeddR dadE H R
IEHAY Wi fbar T o, fbeg STl 9+ Afffa @1 rgRiell & driadA
P Hl[HY Fa B YGAUE H ST ITadR Ug Soaak U€ dad Wigd by
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UT & U Wipd SRk ds—ddd & ded # MEiRd @ S| R,

wUIRa GAREd gy I=RF Ao g &3 S @1 [ 9 59 Ao &

el T O Sper da= affa @1 T Td 9a9 YA Hdhed 2010

ERT JAT YT da9 i & Js—dai & AN & IFAR & [HAT T1Y |
A= fay oI/ wuidRa giled git S+ e & | foxfia Sapaor we fag
S R 9a9 e & ded § RGN Addh BT Tho 3MRo 22(1) (F) & e I8 fadeq
BT 2 5 98 U 99, SR U /US—Iad # AT AT (U W/ SHAT B ffy
A FeiRa SRT a1 Ao STell Ja-gfe @1 ffdr || da= ar STell da-gia @1 fafr
I GARIETOT Hebed & WAl B AFAR FEiRa &1 S |

(8) (i) Wil FrAEC & AR W @ H A Us—dad dTdl U ¥ 3Afoid A=

T HUIRT GRARET gy I+ AT & JArored a1 S |

(i) I7 AR B IR ® AN fPy I & Helvawy, 5400 wo B IS I+ 9 a

I S FAT 9T de—2 SR Iq9 de—3 H © | wUIRd GHREd IR I+ AT B
I ISHAY Whd B & JAGTY 99 d8—2 & TS da 5400 Ho AT da- de—3
H IS IT9 5400 Fo Pl YU IS IqAl ® WY H WA SMQIAT| AT PB-2+4800/- AT
PB-2+5400/- & @R a¥ & afid vd 99g< a1 & S PB-3+5400/- # w@a:
IEHAY DI Y fIRIT I AT ST |
FURIRG A= gy I~ Ao & sareEre R dar Fafa R w® A
ol aTel Ug R ANTe @ Ay | oy Erf 9 a8 @l ol & ArEw | 88wl
THRIGH /YA @ arEE ¥ Fafd fyfed & gqd 9. w9 | @ e dar
UMD B §U S0 fAxig =19 SFTAI BT | <dfdar o & orefil| @ Wil Jar
ol ORI S & g 98 @ oo | A fawnr # fafha e & gd
B US 99 dTel U8 R T RGN [I9RT @1 el vmaR FRafdd dan, S g )@
g1, 9 W wuraRd gAREa gy Swe O & st (@ 6 Aafia el &
wTSTe) Jgd Fafid dar & wu H e SIe | wReg U A § wuraRa gieEd
gy I AT S T M o W dqad [TaR T8l [Bar g S9ae fF 99 ug
TR URlET Al Bl HAWIE ST W G-I 9 HR o AIq |
50 AR ¥ e & gd Ioered fQeredl & Rl td 5 WReR g™ gof a1
T ™ W< W GRATAl IT Al IUPAl H [Pl AR Wad gRT B T
feel Jar o1 oA AT Jar & w9 F T8 BT S|
frafyd s 4 gfafgfea /aga Qa1 4 QA 18 &0 o@fd, e @ty dur \erd
MRIGR gRT WNHd 3 UHR & 9l gfedr wfier g |
FUIRT GHRed gy I=e AT SRR dHerRal & fou ) oy 8rfl, afe
I [T o AT R & HHARAT | Jeri 8 |
wUiaRa GEREd IR I AT 915 T8 WEHR & HHaRA & foy geuerd: amg
BN I fedll v & wemate fFRiEemdE s WReR g1 gof a1 Siie o
UG AR ARIRI AT Al SUBAT & HHATRAT & forg @y T8 g |
I SHARAT & [T 8F & HRU AT [AMRNY PRAAE] A & PR wUTIRG
gHRad gy S~ dIe oMl / fAafied e Sar &1 SR &l Js—aa= H 10
guf & 91 T8 oA ST 8, 39T uRum yHia SRadl (d1€ @) faxi Sohaur W oft
TS 3R a8 WY 99 8¢ dd RN / faerfrad &7 SIe |
AT & e R IspHoT yee {6y SF IR ueM™, diffexor a1 Swaar eRd
aRac &1 Brm | =g fa<ia don sfoug o o, St SHaRT @ o 999 9
2, g1 8 fAir i, SReGR) AT &7 3ded, Iy e |
BT gRT I g A1 JASATg / JequeTy gTRa PR+ & dracia Ur=i ure
ol ®§, S& WUk gEREd gy SR @1 aM AT S " | 397G
I FAaell @ e i I @t /o & forg o fAfea
B S 9l /Har e # Rl & fowg Fafa o=l &
g | afe fsdl u=fa @ fow favrfa oder og &= a1 &1 3
Edl g d 39 el & e o @1 Wl & fog a8 srfard e
9 et rEmael /uRu=li / Heeut @ Srefi9 fafed & =AY & |
RS / ATRA aTell BRIAEAl & A § wur<IRd gHed gy I+ Ao &
I o™ U far ST Mg At ®1 AfFafia e arel s & sremeiE gnm |
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(18)

(19)

(20)
(1)

(22)

(23)

(24)

(27)

FUIRG gARFd gy =99 Ao § A AfREd AER R e ek
TS—dd9 / ITRR H padl O SSHHT Y= &I O © 3R 39 Hdg HHATRAl &l
IRAfd® BRITHS Wrfd Tel el | gafery, wuraRa gHlea gy S+ derr w®
DS AREIV QY /IR AN A8l BT AR TABT AW AN ®U A T UTF (e
ST / GG Solid & SHanAl B A1 ferm | oy Fafd o=y & wwa u=fd
H JReT0T & M BT ure giReEd fear S |
wUIRG GEREd gRT I i & e ki Sepdor Hvart Ry & fog gofa:
AT BN 3R SHST qRIdT o RIfy R gdST $IS 991d T8 US| gAY aR
PHAIRAT B 3H MR W Ply  AfIRaGd R IapA 981 8rm & 99
YS—qa / IqTRR H FR HHaAN - wURIRG GARFT gy I=F9 o1 & ded
IR I/ FS—qdq / JaTER I R fordm 2 |
wUaRd gEREd gy S+ de T & | Wigd Je—dad / da R H U da
JATgd B dTel HHAR! & Haid o & MERe & o SR & w9 # foran S |
I WE P BT BRI FHANI, ST GARFT gRT ST A1 & FefF resTiad Tl
ofT, 30 gul &I FRIFT a1 g7 HRA & BRI 9 A WY JA fI7IT ISHAV BT 8haR
B AT B AT ST 99 G 9a9 9 iR Ys—da9 @ | H HA a3
A SeaeR Ys—daq # FEiRa fear S &k 8% wR W S 3% &1 dae iR
oy fear s | g yaR feda o Sopgor & forw a8 v aafedat o ad= o
AR iR far e |
I fHe HHarl @1 o Hwred # siftne =it ax fear Srar @ ik swe fgfaa
T Hired # I IaHE A1 FEOR 9qHE H @1 Sl 81 an el Wed # S g
DI g AT Far o1 TUE wuraRa EREd gRT S AT & FdE Y Ao J
I fa<iy IpH0T o7 & wAiored Fafid war & WU H @1 S |
afe B FHEN g/ gAREd gkl S=F o @ 9e fEaR U a1 R
ATHM H YhUald RATIRYT 2AEdT 81 ol 98 ¢ e & U UR (U URMD fgfad
o fafy | wuraRa gHRea gt S+ I @ 3| 20 /30 9wt @ fFafia e
T FRA R gTRfY fgef ok i foxira Sapaor &7 &1 gdharR &8 |
foig IEHAYT &1 8HeR B9 @ g4 Il Bl dHart &1 FRafg a=fa a1 sifer faar
AT Bl fdg IS gRT AR ISR faar A1 81 I WA HHaARI Bl BIg fa<iig Iahavl
Wipd T8 fhar S, i vk @& 3ME & HRUl 98 TRy & Refa § T8
BT | WReg, AT TRATRY & HROT R ISHAYT Wi [HAT T 81 3R a8 H HHARS
AT SRR AR faaT 81 1 faki ISR A o &1 I8 SR Tl a9 | URg
I8 3T faxir Iopwor fRy oM & forg R & &1 daads 93 781 B8R Sqas & a8
99 g 3 S WR AR @) & forg o T 81 S1Y 9 g ud enTel faRiy
IHAY Al SRATBR Py M & SRU fJasid @1 @ & g5 do Al ax faa
TG |
3 AT & ATI—ATT Uict: dee R W Ik Ug YRV B dTel Afdd & A
wR A woifT AR gRT faeR far S| e ue W gemads 8 W srREr It
e JAER W U< Ia- dI e I8 31 AHRI 81 IR S Al R Iapwor Wie
T far S ||
wUTIRd gHRed gt S=1a+ Ao & | i Sepo &1 M o a3 @& fog
AT W <& arel SHARAT B 9 Uge fmT 3 gmafia g &) sravaddr T8
21 T U gRT 9IRd Ug & a9 d€ IR US 994 A1 wuraRa gHEd gy S+
AT & A S FAI I AR Us daq Bl AN, I AT A9BSR &I, U<l PR &
forg g AR & faden T FB |
SRS TGl & fquTel HH § [Fad STeRoT Bl |aw forar SIm Sfufard & —
@) (1) I 9a7 d8—1, U 9a7 TR—1900 /— JATKR—2 Il DIy ARBN I
(Fodofeio) 8 auf @1 Far T &R W U1 Yo Hafig w=fd (Sodofeio)
P I ds—1, IS da9 BUI—2400 / — daICR—4 U PHxal 81 AR Td S
s Ia9 H AR 10 981 a7 fHA W=l & 1 I8ar & ar 98 18 auf
(8+10 T¥) BT AT YR FRA B dIe wUIRG GiAREd g I~ Ao &
JIT 999 ds—1, TS 99 TWI—2800/ IATRR—5 H g faxir Iapsor
BT gE BN
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(28)

(2) dfT a8 dUwar B W=l & Ui HRaT & Al 98 T 10 I8 Bl JdT
Q3 B WX AT 28 ¥ (8+10+10 ) B AT T A W da- de—2 IS
IIT FTI—4200 / IITER—6 H el fa<ig ISHAT U BT |
(38) fd=g IfC 98 AWT Ul= qul &1 HaT & qIE JFATT 23 IY (8+10+5) DI Wl
T B W fgdig d=fa 99 de—2, IS 999 $u¥—4200 /— H W@ wR
oI B, I 98 30 Iuf @ War T we WS g gHREa gii
IV & 10 99 9] gd i Sopwer 9dq de—2 U8 dad
JII—4600 / JTRAR—7 H T BT |
SWIFT IR # VAT IHAY & Jd U< da9 § iR IS 99 & AnT
% 3 IR SBR SEP daq Fel fedr S| fbeg afe Frafa gt
I Us I AT SR TS da9 H BRI B, Al 99 GHI YA Pls I
fReiRor T&1 farar e |
@ Ffe & 9q9 de—1, U IaT FUU—1900 /dATRR—2 ATl WRBRI Had
(Fodofeio) @1 10 auf & |aT T HA W Ia9 de—1, IS Ia HUI—2000/ —
JORR—3 H wUIRG gHRed gy SR Ao & JE v R
SGHAY WIpd I S 8 R 5 9¥ 9@ 98 dad ds—1, Us dad
TUY—2400 / — IaTR—4 H YA afid dr=fd (Sodofeio) # ura &xar &1, ar
20 987 @1 a1 T B R HUaRd GHARed gy I+ aom & i S
Tl ITaR US I AT ARBN I §RT IIRT IS I H IW BT oA
de—1 TS da9 IUY—2800 /ddRR—5 ¥ fgfa o< Sopavr we™ fdan
SQAT| 30 g &I Hal G $HH R I8 US Idq SUI—4200 /9 WR—6 H
o g gy S ard oean | fdbeg 20 99f @ dar @ B P gd
Ife a8 a1 Arfodl o #R o 8, a1 fgdg e B a9 99 IS 9ad
ﬁmw‘aﬁwwm IT /A F 304 a9 #, S ff uge BN, Il i
IEHAYT AFATT BT | AR ARBNI Had Bl &1 Fafdd gr=ifd <1 78 81 sferar
24 i @1 AT A1 Q@ A S 916 IR 1999 DI GHAREd gy S~
AT & ded fad faxi SapAor faam /=r &1 a1 99 30 991 @ dar g
PR JArar faT6—01.01.2009 ST 1€ H BI, I WUINRG iy =1
AT & A 7 g R IEHAor gAY 81, 99 31 e
# g8 i A= o T far 8@
IE ISl Jd Bl YodloUlo fFmracll, IAS | ALl Ud TISCIHRUT B B HT B
TR TR 2| Yodlolo fRMIEEd, 2003 fadid—13.07.2010 & wv@ & FRRYT 2, o
s Iuddl & I I I f3A16—12.07.2010 T &1 WIPpd By SRIAT |

I3 BT FRIDHROT |- AR 39 Ao & fhell Susy & fdee & dae H BIg Abl S &,
39 A DI WRBR B o fQurT &7 R fear SR, iR S fafvgery sifem g |
U FioAT &1 AP 99E |- ol o= fmEel # 9 Ao & ufdae fR uraue @
B W) T 59 AT b WTaETET BT AT yHTd 2|

e e @iy —

(1)
@)

IR = HHeR! Har wd (RudRd gRREd gy S=ad 1), 2010 B TAg g
fFef¥ra fovar Sram 21

R I HHAR! Ha—3 (GAREd gy I=a4 Aren) FrRmEe, 2003'0d "wUidRd
giiea gy S+ A1, 20107 & SR AR & AT & gY o 11 a8 ari
T B T IS HRATS 9 AT gRT AT IHD JE Yol Al bl JINT HRd 8 fbar
T B BRI AT DI TS B HRATS AN S, AT I Ao 39 [ &1 uge o,
o7 fafer @1 Tar SR fan a7 o A B BRAE B TS ol |

59 FHEel & ugad BM @ Yd M Iy Al Bl Aloseosiodlo
HR—18727 /2017 (FHATT< SIGR UG =) T I FH®Y alg § IR =<l &
ERT faMmiR e SAofar sreEr FeniRa e goi f {991 81 gHoGodlodlo &1 a4
AT BT S g1 &, S "l H THoUoHloWlo & o & forg fawmiy wlenm #
<iofar srerar FufRa ordar enRa &=aT qregesrt 72 BRI |

S IS BT PIs W1 Arag el @fdd &7 o1 & g9 8 & Jd uikd fbdl amaw
% Hag H ol B & IBR ¥ dfed TE X, G SW U B, Ife g A
IV RG]
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ARY — I & S & & AR @ ISR 7 39 Whed @l S8R IO & Wl

SATIRYT i H UHIRIT fhar S |
faeR—=TSaUTa @ Iy 9,
AT gifed,
afaa (a3) |
Finance Department
Notification
The 6™ October 2025

No.-3A-5-Service Condition(MACP)-01/2025-10543/F—1In exercise of the powers
conferred by the proviso to Article-309 of the Indian Constitution, the Governor of Bihar
hereby make the following rules to regulate the procedure and conditions for providing the
benefit of modified assured career progression to the employees of the State Government: -
1. Short Title, Extent and Commencement: -

(i) These rules shall be called "Bihar State Employees Service Conditions
(Modified Assured Career Progression Scheme) Rules, 2025".

(i) It shall be applicable to all regular employees of the State of Bihar. This rule
shall not be applicable to autonomous institutions/public undertakings fully
or partially funded by the State Government.

(iii) It shall come into force with effect from 01/01/2009.

2.  Definitions: In this Scheme, unless the context otherwise requires:

(i) “cadre” means a service or group of posts forming a distinct unit:

(ii) “Upgradation” means the Grade Pay/Pay Level higher than the basic grade
Identified under the Scheme,

(iii) “Limited Competitive Examination” means an examination for selection to
a higher cadre from amongst the members of a subordinate service or cadre;

(iv) 'Scheme' means the Modified Assured Career Progression Scheme 2025
under these rules;

3.  Scope of the scheme.—

1) This scheme shall be applicable to regular employees of Group 'A', 'B' and 'C'
of Bihar Government and shall also be applicable to regular employees of
Group 'D' Prior to 01.06.2018. It can also be applied on single posts of
Group 'A’

The benefit of this scheme will be available to teachers and headmasters
of Rajkiyakrit schools under the provisions issued by the Education
Department.

But the scheme shall not apply to autonomous institutions or public
undertakings fully or partially funded by the State Government.

2) The cases for grant of financial upgradation under this Scheme shall be
considered by the same Committee which have been considering the cases of
financial upgradation under the Assured Career Progression Scheme. It will
be kept in mind that the members of the committee shall be such officers who
hold posts at least one grade above the grade under consideration of MACP
and they should not be below the rank of Deputy Secretary and equivalent to
the Government. The Chairperson will be at least one grade above the grade
of the members of the committee.

A3) The recommendations of the Screening Committee shall be placed for
approval before the Departmental Secretary in cases where the Committee is
constituted in a Department or before the head of the organization/competent
authority in other cases.
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The Screening Committee shall follow a time Schedule and meet twice in a
financial year, preferably in the first week of January and the first week of
July, to consider in advance the cases maturing in the next half year.
Accordingly, the cases maturing during the first half year (April-September)
of a financial year shall be considered in the Screening Committee meeting
held in the first week of January. Similarly, in the Screening Committee
meeting held in the first week of July of a financial year, only those cases
shall be considered which will mature in the second half year (October-
March) of the same financial year.

No stepping up of pay in the pay band or grade pay would be admissible with
regard to junior getting more pay than the senior on account of pay fixation
under MACP Scheme.

Explanation- It is clarified that no past case will be reopened. Further, while

implementing the MACP scheme, the difference in pay scales as a result of grant of
financial upgradation under the old ACP Scheme Rules, 2003 and MACP Scheme,
2010 within the same cadre will not be considered as an anomaly.
4.  Conditions and procedure of the scheme.—The conditions and procedure for
implementing this scheme and approval of financial upgradation will be as follows-

1)

2

€))

There shall be three financial upgradations under the Modified Assured
Career Progression Scheme, counted from the direct entry grade on
completion of 10, 20 and 30 years of service respectively. Financial
upgradation under the Scheme will be admissible whenever a person has
spent 10 years continuously in the same grade-pay/pay level.
The Modified Assured Career Progression Scheme envisages merely
placement in the immediate next higher grade pay/pay level in the hierarchy
of the recommended revised pay bands and grade pay/pay level available
under the state Govt. Thus, the grade pay/pay level at the time of financial
upgradation under the Modified Assured Career Progression Scheme can, in
certain cases where regular promotion is not between two successive
grades/pay level, be different than what is available at the time of regular
promotion. In such cases, the higher grade pay/pay level attached to the next
promotional post in the hierarchy of the concerned cadre/organisation will
be given only at the time of regular promotion.

Benefit of pay fixation available at the time of regular promotion shall also

be allowed at the time of financial upgradation under the Scheme.

Therefore, the pay shall be raised by 3% of the total pay in the pay band and

the grade pay drawn before such upgradation. There shall, however, be no

further fixation of pay at the time of regular promotion if it is in the same
grade pay as granted under Modified Assured Career Progression Scheme.

However, at the time of actual promotion if it happens to be in a post

carrying higher grade pay than what is available under Modified Assured

Career Progression Scheme, no pay fixation would be available and only

difference of grade pay would be made available.

Example:- In case a Government Servant joins as a direct recruit in the
grade pay of Rs. 1900 in PB-1 and he gets no promotion till
completion of 10 years of service, he will be granted financial
upgradation under Modified Assured Career Progression
Scheme in the next higher grade pay of Rs. 2000. In case of
financial upgradation between 01.01.2006 to 31.12.2015 his pay
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will be fixed by granting him one increment plus the difference
of grade pay (i.e. Rs. 100). After availing financial upgradation
under Modified Assured Career Progression Scheme, if the
Government servant gets his regular promotion in the hierarchy
of his cadre, which is to the grade of Rs. 2400, on regular
promotion, he will only be granted the difference of grade pay
between Rs. 2000 and Rs. 2400.

If the pay level sanctioned under the Modified Assured Career Progression

Scheme in the revised pay structure with effect from 01.01.2016 is the same

as the pay level of regular promotion, then no pay fixation will be done at the

time of regular promotion. Even if the pay level granted at the time of actual
promotion is higher than the pay level granted at the time of Modified

Assured Career Progression Scheme, no pay fixation but only fit-in will be

done at the stage corresponding to the pay level of promotion.

Example : In case of financial upgradation after 01.01.2016, after giving
one increment at the relevant stage fit-in will be done in the next
pay level. After getting financial upgradation, if a government
servant gets regular promotion in his hierarchy, his pay will be
only fit-in at the relevant stage in pay level-4. He will not be
given any additional increment at this stage.

Promotions earned/upgradations granted under the ACP Scheme in the past

to those grades which now carry the same grade pay due to merger of pay

scales/upgradations of posts recommended by the Pay Committee/

Commission shall be ignored for the purpose of granting upgradations

under Modified Assured Career Progression Scheme.

Example:-

(a) A Government servant who is appointed in the hierarchical post in the
pay scale of ¥5000-8000/- and did not get any promotion even after
25 years of service prior to 01.01.2006, in his/her case he/she would
have got two financial upgradations in the next grades in the
hierarchy of his/her cadre under Assured Career Progression Scheme,
viz. Rs.5500-9000/- and Pre-revised salary was Rs.6500-10500/-.

(b) Another Government servant appointed in the pay scale of Rs.5000-
8000/- of his cadre completed 25 years of service but during that
period he got two promotions in the next higher grades of Rs.5500-
9000/- and Rs.6500-10500/-.

(¢) In both the cases (a) and (b) above, the promotion/financial
upgradation granted prior to 01.01.2006 in the pre-revised pay scales
of Rs.5500-9000/- and Rs.6500-10500/- under Assured Career
Progression Scheme shall be ignored in view of the merger of
Rs.5000-8000/-, Rs.5500-9000/- and Rs.6500-10500/- in the pre-
revised pay scales recommended by the Pay Committee. Both of them
will be granted Grade Pay of Rs.4200/- in Pay Band-2 as per Finance
Department Resolution No.630 dated 21.01.2010 on the
recommendation of the Pay Committee. On implementation of
Modified Assured Career Progression Scheme, two financial
upgradations of two higher grade pays of Rs.4600/- and Rs.4800/- in
Pay Band-2 will be provided in both the cases (a) & (b) above.
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)

®

®

)

(i)

In the case of all employees who have been given financial upgradation
under the Assured Career progression Scheme up to 31.12.2005, their revised
pay shall be fixed with reference to the pay scale sanctioned to them under
the Assured Career Progression Scheme.

(i) In case of upgradation granted under Assured Career Progression
Scheme between 01.01.2006 and 31.12.2008, the State Government
employee shall have the option under Finance Department Resolution
No. 630, dated 21.01.2010 to get his pay fixed under the revised pay
structure either (a) with reference to his pre-revised pay scale as on
01.01.2006 with effect from 01.01.2006 or (b) with effect from the
date of his financial upgradation under Assured Career progression
Scheme with reference to the pre-revised pay scale granted under
Assured Career progression Scheme. If option (b) is exercised, he shall
be entitled to receive his arrears of pay only from the date of his option
i.e., the date of financial upgradation under Assured Career
progression Scheme.

(ii) In cases where financial upgradation had been granted to Government
servants in the next higher scale in the hierarchy of their cadre as per
the provisions of the ACP Scheme of 2003, but whereas as a result of
the implementation of Sixth CPC's recommendations, the next higher
post in the hierarchy of the cadre has been upgraded by granting a
higher grade pay, the pay of such employees in the revised pay
structure will be fixed with reference to the higher grade pay granted
to the post. However, from the date of implementation of the MACPS,
all the financial upgradations under the Scheme should be done strictly
in accordance with the recomendation of the pay Commission and in
the hierarchy of grade pays in pay bands as notified vide Resolution of
2010.

With regard to fixation of his pay on grant of promotion/financial
upgradation under MACP Scheme, a Government servant has an option
under FR22 (1) (a) to get his pay fixed in the higher post/grade pay either
from the date of his promotion/upgradation or from the date of his next
increment. The pay and the date of increment would be fixed in accordance
with the provisions of the resolution regarding pay revision.

Promotions earned in the post carrying same grade pay in the promotional

hierarchy as per Recruitment Rules shall be counted for the purpose of

Modified Assured Career Progression Scheme.

Consequent upon the implementation of Pay Commitee recommendations,

grade pay of Rs. 5400 is now in two pay bands viz., PB-2 and PB-3. The

grade pay of Rs. 5400 in PB-2 and Rs.5400 in PB-3 shall be treated as
separate grade pays for the purpose of grant of upgradations under Modified

Assured Career Progression Scheme. i.e. in-situ upgradation from PB-

2+4800/- or PB-2+5400/- to PB-3+5400/- after four years of regular and

confirmed service shall be treated as a financial upgradation.

'Regular service' for the purpose of the Modified Assured Career

Progression Scheme shall commence from the date of joining to a post in

direct entry grade on a regular basis either on direct recruitment basis or on

absorption/re-employment basis. Service rendered on ad-hoc basis before
regular appointment shall be counted for the purpose of granting MACP.
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15)
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Service rendered under contractual employment shall not be counted for the
purpose of financial upgradation. However, past continuous regular service
in another Government Department in a post carrying same grade pay prior
to regular appointment in a new Department, without a break, shall also be
counted towards qualifying regular service for the purposes of Modified
Assured Career Progression Scheme only (and not for the regular
promotions). However, benefits under the Modified Assured Career
Progression Scheme in such cases shall not be considered till the satisfactory
completion of the probation period in the new post.

The Service, Prior to appointment under the State Government, of
teachers of Rajkiyakrit school and the past Service rendered by a
Government employee in fully or partially funded autonomus institution or
public sector undertaking shall not be counted as regular service.

'Regular service' shall include all periods spent on deputation/foreign service,
study leave and all other kind of leave, duly sanctioned by the competent
authority.

The Modified Assured Career Progression Scheme shall also be applicable to
work charged employees, if their service conditions are comparable with the
employee of regular establishment.

The Modified Assured Career Progression Scheme shall only be applicable to
the employees of the State Government. It shall not be applicable to the
employees of autonomous institutions or public undertakings fully or
partially funded by the State Government and are under the administrative
control of any Department.

If the employee is not eligible or due to departmental proceedings, etc the
benefit under Modified Assured Career Progression Scheme is kept in
abeyance/delayed and is not granted in any grade pay after 10 years, the
consequential effect will be on the subsequent financial upgradation also and
the same will also get deferred/delayed to that extent.

On grant of financial upgradation under the Scheme, there shall be no change
in the designation, classification or higher status. However, financial and
certain other benefits which are linked to the pay drawn by an employee such
as House Building Advance, allotment of Government accommodation shall
be permitted.

Those State employees who do not get promotion despite possessing all the
qualifications/requirements for promotion may be given the benefit of
modified assured career promotion. For this, the requisites and method for
sanctioning financial progression under the Modified Assured Career
progression Rules will be the same as prescribed for regular promotion
against vacancies in the Recruitment/Service Rules. If passing a departmental
examination or any other qualification is prescribed for any promotion, then
it will be a mandatory condition for sanctioning benefits under these rules if
those conditions have been prescribed under the rules/circulars/resolutions.
Grant of benefits under the Modified Assured Career progression Scheme in
cases of disciplinary/departmental proceedings shall be subject to the rules
regulating normal promotions.

Under the Modified Assured Career Progression Scheme, only financial
upgradation in the immediate higher Grade Pay/Pay Level is to be provided
on Personal basis only, and shall not amount to actual/functional promotion
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19)

(20)

21

(22)

(23)

(24)

(25)

(26)

of the employee concerned. Therefore, no reservation order/roster shall apply
to the Modified Assured Career Progression Scheme and its benefit will be
equally available to all eligible SC/ST employees. However rules of
reservation in Promotion shall be ensured at the time of Regular promotion.
Financial upgradation under Modified Assured Career Progression Scheme
shall be purely personal for the particular employee and will not have any
effect on his seniority. Hence the senior employees will not get additional
financial upgradation on the ground that the junior employee in that grade
pay/pay level has got higher pay/grade pay/pay level under Modified
Assured Career Progression Scheme.

Pay drawn in the Pay level/pay band and the grade pay allowed under the
Modified Assured Career Progression Scheme shall be taken as the basis for
determining the terminal benefits in respect of the retiring employee.

If Group "A" Government employee, who was not covered under the ACP
Scheme has now become entitled to third financial upgradation directly,
having completed 30 year's regular service, his pay shall be fixed
successively in next three immediate higher grade pays in the hierarchy of
revised Pay level/pay-bands and grade pays allowing the benefit of 3% pay
fixation at every stage. Pay of persons becoming eligible for second financial
upgradation may also be fixed accordingly.

In case an employee is declared surplus in an organisation and appointed in
the same pay-scale or lower scale of pay in the new organization, the regular
service rendered in the previous organisation shall be counted as regular
service in the new organisation for the purpose of giving financial
upgradation under the Modified Assured Career Progression Scheme.

In case of an employee after getting promotion/assured career progression
seeks unilateral transfer to a lower post or lower pay scale, he shall be
entitled for second and third financial upgradation, only on completion of
20/30 years regular service under the modified Assured Career Progression
Scheme, as the case maybe, from the date of his initial appointment to the
post in the new organization.

If a regular promotion has been offered but was refused by the employee
before becoming entitled to a financial upgradation, no financial upgradation
shall be allowed because the employee has not stagnated due to lack of
opportunities. If, however, financial upgradation has been allowed due to
stagnation and the employee subsequently refuses the promotion, it shall not
be a ground to withdraw the financial upgradation. He shall, however, not be
eligible to be considered for further financial upgradation till he agrees to be
considered for promotion again and the second and subsequent financial
upgradation shall also be deferred to the extent of period of debarment due to
the refusal.

Cases of persons holding higher posts purely on adhoc basis shall also be
considered by the Screening Committee alongwith others. They may be
allowed the benefit of financial upgradation on reversion to the lower post or
if it is beneficial vis-a-vis the pay drawn on adhoc basis.

Employees on deputation need not revert to the parent Department for
availing the benefit of financial upgradation under the Modified Assured
Career Progression Scheme. They may exercise a fresh option to draw the
pay in the pay level/pay band and the grade pay of the post held by them or



faer TTe (sramemD), 28 SE 2026 13

@7

the pay plus grade pay admissible to them under the Modified Assured
Career Progression Scheme, whichever is beneficial.

In cource of application of above mentioned provisions following example
should be reffered :-

(a) (1) Where a Government servant (LDC) in Pay Band-1, Grade Pay

(b)

()]

(&)

Rs.1900/-,/Pay Level-2 gets his first regular promotion to Pay
Band-1, Grade Pay Rs.2400/-,/Pay Level-4 (UDC) after completing
8 years of service and thereafter continues to remain in the same
grade pay for further 10 years without any promotion, he shall be
eligible for second financial upgradation to Pay Band-1, Grade Pay
Rs.2800/Pay Level-5 under Modified Assured Career Progression
Scheme after completing 18 years (8+10 years) of service.

If he does not receive any promotion thereafter, he would get 3rd
financial upgradation in Pay Band-2 Grade Pay Rs.4200/Pay Level-
6 on completion of further 10 years of service i.e. 28 years
(8+10+10) of service.

However, if he gets second promotion in Pay Band-2 Grade Pay
Rs.4200/- after further five years of service i.e. on completion of 23
years (8+10+5) of service, he would get third financial upgradation
in Pay Band-2 Grade Pay Rs.4600/ Pay Level-7 after completion of
30 years of service i.e. after 10 years of second assured career
progression.

In the above scenario, his pay will be increased by giving 3%
of the sum of pay band and grade pay received before such
upgradation. But if regular promotion takes place in the same grade
pay or higher grade pay, then no re-fixation of pay will be done at
that time.

If a Government servant (LDC) in Pay Band-1, Grade Pay Rs.1900/
Pay Level-2 is granted first financial upgradation under Modified
Assured Career Progression Scheme after completing 10 years of
service in Pay Band-1, Grade Pay Rs.2000/- (in Pay Level-3) and
after 5 years he gets first regular promotion (UDC) in Pay Band-
1+Grade Pay Rs.2400/- (in Pay Level-4), then under the Modified
Assured Career Progression Scheme, on completion of 20 years of
service, he will be granted second financial upgradation to the next
higher grade pay i.e. above the grade pay held by the Government
servant to Grade Pay Rs.2800/- (in Pay Level-5). On completion of
30 years of service, he will get third Assured Career Progression to
Grade Pay Rs.4200/- (in Pay Level-6). But if he gets two
promotions before completing 20 years of service, then third
financial upgradation will be admissible on completion of 10 years
of service in that grade pay from the date of second promotion or in
the 30th year of service, whichever is earlier. If a Government
servant has been given two regular promotions or second financial
upgradation under the Assured Career Progression Scheme of
August, 1999 after completing 24 years of regular service, then he
shall be eligible for only third financial upgradation under the
Modified Assured Career Progression Scheme after completing 30
years of service or from 01.01.2009, whichever is later, provided he
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has not got third promotion in his hierarchy.

(28)  This scheme has been made by superseding the earlier ACP Rules with all its
amendments and clarifications. ACP Rules, 2003 Stands repealed with effect
from 13.07.2010. Hence, financial upgradation under its provisions will be
applicable only till 12.07.2010.

Removal of doubts.—If any doubt arises regarding the interpretation of any provision
of this Scheme, the matter shall be referred to the Government in the Finance
Department, and its decision shall be final.

Overriding effect of this scheme.—Notwithstanding any provision contrary to this
scheme in any other rules, the provisions of this scheme shall have overriding effect.
Repeal and saving.—

1 The Bihar State Employees Service Condition (Modified Assured Carrier
Progression Scheme), 2010 is hereby repealed.

2) Anything done or any action taken in exercise of the powers under the Bihar
State Employees Service Conditions (Assured Career Progression Scheme)
Rules, 2003 and the Modified Assured Career Progression Scheme, 2010,
shall be deemed to have been done or action taken in exercise of the powers
conferred by or under this Scheme, as if this Scheme was in force on the
date on which such thing was done or action was taken.

A3) It will not be mandatory to pass the departmental exam or have the requisite
qualification for such Goverment employees who have been granted the
benefit of MACP without passing the departmental examination or having
the requisite qualification, before these rules comes into force, as per the
judgment passed in CWJC-18727/2017 (Kamlanand thakur and others).

“) Nothing in this Scheme shall deprive any person of the right to appeal in
respect of any order passed before the coming into force of this Scheme,
which he would have had if this Scheme had not been in force.

ORDER:— It is ordered that this Resolution be published in the next extraordinary
issue of the Bihar Gazette for general information to public.
By order of Governor, Bihar
RACHANA PATIL,
Secretary (Expenditure).
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