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6 vDrwcj 2025 

laŒ 3,&5&lsŒfuŒ¼MACP½&01@2025&10543@foŒ—Hkkjrh; lafo/kku ds vuqPNsn&309 ds ijarqd }kjk 
iznÙk 'kfDr;ksa dk iz;ksx djrs gq, fcgkj jkT;iky ,rn~ }kjk jkT; ljdkj ds dfeZ;ksa dks :ikarfjr lqfuf'pr òfÙk 
mUu;u dk ykHk iznku djus dh izfØ;k ,oa 'kÙkksZa dks fofu;fer djus ds fy, fuEufyf[kr fu;ekoyh cukrs gaS%& 

¼i½  ;g fu;ekoyh 
 dgh tk,xhA 

¼ii½  bldk foLrkj fcgkj jkT; ds lHkh fu;fer deZpkfj;ksa ij gksxkA ;g fu;ekoyh jkT; ljdkj 
}kjk iw.kZ ;k vkaf'kd vuqnku iznÙk Lok;Ùk laLFkkvksa@yksd miØeksa ij ykxw ugha gksxhA  

¼iii½  ;g 01.01.2009 ds çHkko ls çoÙ̀k gksxhA 
 bl ;kstuk esa] tcrd lanHkZ ls vU;Fkk visf{kr u gks% 

¼i½   ls vfHkçsr gS ,d iF̀kd bdkbZ ds :i esa dksbZ lsok ;k inksa dk lewg( 
¼ii½   ls vfHkçsr gS ;kstuk ds v/khu ifjyf{kr fd;s x, ewy dksfV ls mPprj dksfV dk 

xzsM&is@osruLrj( 
¼iii½   ls vfHkçsr gS v/khuLFk lsok ;k laoxZ ds lnL;ksa ds chp ls mPprj 

laoxZ ds fy, p;u gsrq ijh{kk( 
¼iv½   ls vfHkçsr gS bl fu;ekoyh ds v/khu :ikarfjr lqfuf'pr o`fÙk mUu;u ;kstuk] 2025- 

   
¼1½  ;g ;kstuk fcgkj ljdkj ds lewg ^d*] ^[k*] ,oa ^x* ds fu;fer deZpkfj;ksa ij izHkkoh gksxh rFkk 

fnukad&01-06-2018 ds iwoZ ds ekeyks esa lewg ^?k* ds fu;fer dfeZ;ksa ij Hkh izHkkoh gksxkA ;g 
lewg ^d* ds ,dkdh inksa ij Hkh ykxw dh tk ldsxhA  
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ijUrq ;kstuk jkT; ljdkj }kjk iw.kZ ;k vkaf'kd vuqnku çnÙk Lok;Ùk laLFkkvksa ;k yksd miØeksa 
ij ykxw ugha gksxhA  

¼2½  bl ;kstuk ds v/khu foÙkh; mUu;u dh Loh—fr ds ekeyksa ij ogh lfefr fopkj djsxh] tks 
rRle; lqfuf'pr of̀Ùk ;kstuk esa foÙkh; mUu;u ij fopkj djrh jgh gSA ;g /;ku j[kk tk,xk 
fd lfefr ds lnL; oSls inkf/kdkjh gksaxs] tks ,eå,ålhåihå ds fopkj.kh; xzsM ls de ls de 
,d xzsM Åij ds in /kkj.k djrs gksa rFkk og ljdkj esa mi lfpo ds led{k in ls vU;wu 
iafDr ds u gksaA v/;{k lfefr ds lnL;ksa ds xzsM ls de ls de ,d xzsM Åij dk gksxkA 

¼3½  tgk¡ lfefr foHkkx esa xfBr dh tkrh gS] ogk¡ LØhfuax lfefr dh vuq'kalk,¡ foHkkxh; lfpo ds 
le{k vFkok vU; ekeyksa esa laxBu ds ç/kku@l{ke çkf/kdkj ds le{k vuqeksnu ds fy, çLrqr 
dh tk;saxhA 

¼4½  LØhfuax lfefr ,d le; lhek dk ikyu djsxh rFkk ,d foÙkh; o"kZ esa nks ckj] vf/kekur% 
tuojh ds çFke lIrkg vkSj tqykbZ ds çFke lIrkg esa mldh cSBd vxys Nekgh esa ifjiDo gksus 
okys ekeyksa ij vfxze fopkj djus ds fy, gksxhA rnuqlkj fdlh foÙkh; o"kZ dh çFke Nekgh 
¼vçSy&flrEcj½ ds nkSjku ifjiDo gksusokys ekeyksa ij tuojh ds çFke lIrkg esa gksusokyh 
LØhfuax lfefr dh cSBd esa fopkj fd;k tk,xkA Bhd blh rjg fdlh foÙkh; o"kZ ds tqykbZ ds 
çFke lIrkg esa gksusokyh LØhfuax lfefr dh cSBd esa mUgha ekeyksa ij fopkj fd;k tk,xk] tks 
mlh foÙkh; o"kZ dh nwljh Nekgh ¼vDVwcj&ekpZ½ esa ifjiDo gksaxsA 

¼5½  bl ;kstuk ds vUrxZr osru fu/kkZj.k ds dkj.k fdlh duh; deZpkjh dks ojh; deZpkjh ls vf/kd 
osru feyus dh n'kk esa ojh; dks osru vFkok xzsM osru@ osruLrj ugha c<+k;k tk,xkA 

 ;g Li"V fd;k tkrk gS fd dksbZ iqjkuk ekeyk iqu% [kksyk ugha tk,xkA vkxs] 
,eå,ålhåihå ;kstuk dks ykxw djrs le; ,d gh laoxZ esa iqjkuh ,ålhåihå ;kstuk fu;ekoyh] 
2003 rFkk ,eå,ålhåihå ;kstuk] 2010 ds v/khu foÙkh; mUu;u dh Loh—fr ds QyLo:i 
osrueku esa varj] folaxfr ugha ekuh tk,xhA 

 bl ;kstuk dks izHkkoh djus rFkk foÙkh; mUu;u LohÑr djus dh 'krsZa 
,oa izfØ;k fuEuor~ gksxh& 
¼1½ :ikUrfjr lqfuf'pr òfÙk mUu;u ;kstuk ds v/khu lh/kh HkÙkhZ okys xzsM esa Øe'k% 10] 20 vkSj 30 

o"kksaZ dh lsok iwjh djus ij rhu foÙkh; mUu;u fn, tk,axsA tc dHkh dksbZ O;fDr ,d gh 
xzsM&osru@osruLrj esa yxkrkj 10 o"kZ dh lsok iwjh dj ysxk] rc mls bl ;kstuk ds v/khu 
foÙkh; mUu;u vuqekU; gksxkA 

¼2½  :ikUrfjr lqfuf'pr òfÙk mUu;u ;kstuk varxZr foÙkh; mUu;u dh LohÑfr jkT; ljdkj ds 
v/khu miyC/k osru lajpuk esa Bhd Åij ds xzsM&is@osruLrj esa fn;k tk,xkA bl çdkj 
:ikUrfjr lqfuf'pr o`fÙk mUu;u ;kstuk ds v/khu foÙkh; mUu;u ds le;] tgk¡ nks vkuqØfed 
xzsMksa@osruLrj ds chp fu;fer çksUufr ugha gksrh gks] dfri; ,sls ekeys esa xzsM&osru@osruLrj 
mlls fHkUu gks ldrk gS] tks fu;fer çksUufr ds le; miyC/k gksrk gksA ,sls ekeys esa lac) 
laoxZ@laxBu ds in lksiku esa vxyh çksUufr ls tqM+k mPprj xzsM&osru@osruLrj fu;fer 
çksUufr ds le; gh fn;k tk,xkA 

¼3½  bl ;kstuk ds v/khu foÙkh; mUu;u nsrs le; osru fu/kkZj.k dk ogh ykHk fn;k tk,xk] tks 
fu;fer çksUufr ds le; fn;k tkrk gSA blfy,] ,sls mUu;u ds iwoZ osru&cSaM vkSj xzsM&osru esa 
feyus okys dqy osru esa 3% dh òf) dh tk,xhA fdUrq ;fn :ikUrfjr lqfuf'pr òfÙk mUu;u 
;kstuk ds v/khu Loh—r xzsM&osru ogh gks] tks fu;fer çksUufr ds le; dk xzsM&osru gks] rks 
fu;fer çksUufr ds le; dksbZ osru fu/kkZj.k ugha fd;k tk,xkA okLrfod çksUufr ds le; ;fn 
;g mlls mPprj xzsM&osru okyk in gks] tks :ikUrfjr lqfuf'pr o`fÙk mUu;u ;kstuk ds le; 
feyk Fkk] rc Hkh dksbZ osru fu/kkZj.k ugha gksxk vkSj ek= xzsM&osru dh vUrj jkf'k tksM+h tk,xhA 

 ;fn dksbZ ljdkjh lsod osru cSaM&1 ds xzsM osru #i;s 1900@& osruLrj&2 esa 
lh/kh HkÙkhZ ds ek/;e ls ;ksxnku djrk gS vkSj mls 10 o"kksZa dh lsok iwjh djus rd dksbZ izksUufr 
ugha feyrk gks rks #ikUrfjr lqfuf'pr of̀Ùk mUu;u ds v/khu mls vxys mPprj xzsM osru #i;s 
2000@& osru Lrj&3 esa foÙkh; mUu;u iznku fd;k tk;sxkA fnukad&01-01-2006 ls 31-12-2015 
rd foÙkh; mUu;u izkIr gksus dh fLFkfr esa mldk osru fu/kkZj.k ,d osruo`f) ds lkFk&lkFk xzsM 
is ds vUrj vFkkZr~ #i;s 100 dks tksM+dj fu/kkZfjr fd;k tk;sxk rFkk :ikUrfjr lqfuf'pr of̀Ùk 
mUu;u ;kstuk ds v/khu foÙkh; mUu;u izkIr dj ysus ds ckn ;fn og ljdkjh lsod vius 
laoxZ ds Åijh inlksiku esa fu;fer izksUufr izkIr djrk gks ftldk xzsM osru #i;s&2400@& gks 
rks] fu;fer izksUufr feyus ij mls ek= xzsM osru #i;s&2400@& vkSj #i;s&2000@& dh vUrj 
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 jkf'k gh iznku dh tk;sxhA 
¼4½  fnukad&01-01-2016 ds çHkko ls iqujhf{kr osru lajpuk esa :ikUrfjr lqfuf'pr òfÙk mUu;u 

;kstuk ds v/khu Loh—r osruLrj ogh gks] tks fu;fer çksUufr dk osruLrj gks] rks fu;fer 
çksUufr ds le; dksbZ osru fu/kkZj.k ugha fd;k tk,xkA okLrfod çksUufr ds le; çkIr gksus okyk 
osruLrj :ikUrfjr lqfuf'pr o`fÙk mUu;u ;kstuk ds le; feys osruLrj ls mPprj gksus ij Hkh 
dksbZ osru fu/kkZj.k ugha gksxk vkSj ek= çksUufr ds osruLrj ds laxr çØe ij fit-in fd;k 
tk,xkA 

  fnukad&01-01-2016 ds ckn foÙkh; mUu;u izkIr gksus dh fLFkfr esa laxr izØe ij 
,d osruo`f) nsrs gq, vxys osru Lrj esa fit-in fd;k tk;sxkA foÙkh; mUu;u izkIr gksus ds ckn 
fdlh ljdkjh lsod dks vius inlksiku esa fu;fer izksUufr feyus ij mls ek= osru Lrj&4 esa 
laxr izØe ij fit-in fd;k tk;sxkA bl izØe ij mls dksbZ vfrfjDr osruòf) ugha nh tk;sxhA 

¼5½  osru lfefr@vk;ksx }kjk vuq'kaflr osruekuksa ds vkesyu@inksa ds mRØe.k ds dkj.k ftu 
xzsM&osru@osruLrj dk vc xzsM&osru@osruLrj ,d gh gks x;k gS mu xzsMksa dh iwoZ esa vftZr 
çksUufr lqfuf'pr of̀Ùk mUu;u ;kstuk ds v/khu Loh—r mRØe.kksa dks :ikarfjr lqfuf'pr òfÙk 
mUu;u ;kstuk ds v/khu mRØe.k çnku djus ds ç;kstukFkZ utjvankt dj fn;k tk,xkA 

 
 ¼d½  dksbZ ljdkjh lsod ftldh fu;qfDr inlksiku ds 5000&8000@& ds osrueku esa gqbZ 

Fkh vkSj 01-01-2006 ds iwoZ 25 o"kksZa dh lsok ds ckn Hkh dksbZ izksUufr ugha feyh] mlds 
ekeys esa mls lqfuf'pr of̀Ùk mUu;u ;kstuk ds v/khu vius laoxZ ds inlksiku ds 
vxys xzsMksa esa nks foÙkh; mUU;u feyk gkssrk] vFkkZr~ mls #i;s&5500&9000@& vkSj 
#i;s&6500&10500@& dk iqujh{k.k iwoZ osru feyrkA 

¼[k½  nwljk] ljdkjh lsod mldh inlksiku ds #i;s&5000&8000@& ds osrueku esa 
fu;qDr gqvk] mlus 25 o"kZ dh lsok iwjh dh] fdUrq ml vof/k esa mls 
#i;s&5500&9000@& vkSj #i;s&6500&10500@& ds vxys mPprj xzsMksa esa nks 
izksUufr;k¡ feyhA 

¼x½  mijksDr ¼d½ vkSj ¼[k½ nksuksa ekeyksa esa lqfuf'pr o`fÙk mUu;u ;kstuk ds v/khu 
fnukad&01-01-2006 ds iwoZ #i;s&5500&9000@& rFkk #i;s&6500&10500@& ds 
iqujh{k.k iwoZ osrueku esa LohÑr izksUufr@foÙkh; mRØe.k dks osru lfefr }kjk 
vuq'kaflr iqujh{k.k iwoZ osrueku esa #i;s&5000&8000@&] #i;s&5500&9000@& vkSj 
#i;s&6500&10500@& ds vkesyu ds eísutj utj vUnkt dj fn;k tk;sxkA osru 
lfefr dh vuq'kalk ij foÙk foHkkx ds ladYi la[;k&630 fnukad&21-01-2010 ds 
vuqlkj mu nksuksa dks osru&cSaM&2 esa xzsM osru #i;s&4200@& iznku fd;k tk;sxkA 
:ikUrfjr lqfuf'pr o`fÙk mUu;u ;kstuk ykxw fd;s tkus ij mijksDr&^d* ,oa ^[k*& 
nksuksa ekeyksa esa osru cSaM&2 esa nsk mPprj xzsM osru #i;s&4600@& vkSj 
#i;s&4800@& dk nks foÙkh; mRØe.k iznku fd;k tk;sxkA 

¼6½  fnukad&31-12-2005 rd lqfuf'pr o`fÙk mUu;u ;kstuk ds v/khu foÙkh; mRØe.k çkIr               
lHkh deZpkfj;ksa ds ekeys esa] mudk iqujhf{kr osru lqfuf'pr o`fÙk mUu;u ;kstuk ds v/khu mUgsa 
Loh—r osrueku ds lanHkZ esa fu/kkZfjr fd;k tk,xkA 
¼i½  fnukad&01-01-2006 vkSj 31-12-2008 ds chp lqfuf'pr of̀Ùk mUu;u ;kstuk ds v/khu 

mRØe.k çnku fd, tkus dh n'kk esa] jkT; ljdkj ds deZpkjh dks foÙk foHkkx ds 
ladYi laŒ&630] fnukad&21-01-2010 ds v/khu ;g fodYi gksxk fd og osru iqujhf{kr 
osru lajpuk ds v/khu viuk osru fu/kkZj.k ;k rks 01-01-2006 ds çHkko ls 01-01-
2006 dks vius iqujh{k.k iwoZ osrueku ds lanHkZ esa djkos] ;k  lqfuf'pr òfÙk 
mUu;u ;kstuk ds v/khu Loh—r iqujh{k.k iwoZ osrueku ds lanHkZ esa lqfuf'pr of̀Ùk 
mUu;u ;kstuk ds v/khu vius foÙkh; mRØe.k dh frfFk ds çHkko ls djkosA ;fn 
fodYi ¼[k½ dk p;u fd;k tkrk gS rks og vius cdk, osru dks çkIr djus dk 
gdnkj vius fodYi dh frfFk ls gh gksxk vFkkZr lqfuf'pr o`fÙk mUu;u ;kstuk ds 
v/khu foÙkh; mRØe.k dh frfFk lsA 

¼ii½  oSls ekeyksa esa tgk¡ ljdkjh lsodksa dks lqfuf'pr of̀Ùk mUu;u ;kstuk fu;ekoyh] 2003 
ds mica/kks ds vuqlkj vius laoxZ ds inlksiku esa vxys mPprj osrueku esa foÙkh; 
mRØe.k Loh—r fd;k x;k Fkk] fdUrq tgk¡ osru lfefr dh vuq'kalkvksa ds dk;kZUo;u 
ds QyLo:i laoxZ ds inlksiku esa vxyk mPprj in mPprj xzsM osru LohÑr fd, 
tkus ls mRØfer dj fn;k x;k gks ogk¡ ,sls deZpkfj;ksa dh iqujhf{kr osru lajpuk ml 
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in ds fy, LohÑr mPprj xzsM&osru ds lanHkZ esa fu/kkZfjr dh tk,xhA ijUrq] 
:ikUrfjr lqfuf'pr òfÙk mUu;u ;kstuk ykxw fd;s tkus dh frfFk ls bl ;kstuk ds 
v/khu lHkh foÙkh; mRØe.k osru lfefr dh vuq'kalk ,oa osru iqujh{k.k  ladYi 2010 
}kjk ;Fkk vuqlwfpr osru cSaMksa ds xzsM&osruksa ds lksiku ds vuqlkj gh fd;k tk,A 

¼7½  çksUufr fn, tkus@:ikarfjr lqfuf'pr o`fÙk mUu;u ;kstuk ds v/khu foÙkh; mRØe.k çnku fd, 
tkus ij osru fu/kkZj.k ds lanHkZ esa ljdkjh lsod dks ,Qå vkjå 22¼1½ ¼d½ ds v/khu ;g fodYi 
gksrk gS fd og viuk osru] mPprj in@xzsM&osru esa ;k rks viuh çksUufr@mRØe.k dh frfFk 
ls fu/kkZfjr djkos ;k viuh vxyh osruòf) dh frfFk lsA osru rFkk vxyh osruo`f) dh frfFk 
osru iqujh{k.k ladYi ds çko/kkuksa ds vuqlkj fu/kkZfjr dh tk,xhA 

¼8½ ¼i½ HkrhZ fu;ekoyh ds vuqlkj çksUufr J`a[kyk esa leku xzsM&osru okys in esa vftZr çksUufr dh 
x.kuk :ikUrfjr lqfuf'pr of̀Ùk mUu;u ;kstuk ds ç;kstukFkZ dh tk,xhA 

¼ii½ osru lfefr dh vuq'kalkvksa dks ykxw fd, tkus ds QyLo:i] 5400 :å dk xzsM osru vc nks 
osru cSMksa ;Fkk osru cSaM&2 vkSj osru cSaM&3 esa gSA :ikUrfjr lqfuf'pr of̀Ùk mUu;u ;kstuk ds 
v/khu mRØe.k Loh—r djus ds ç;kstukFkZ osru cSaM&2 ds xzsM osru 5400 :å rFkk osru cSaM&3 
esa xzsM osru 5400 :å dks i`Fkd xzsM osruksa ds :i esa ekuk tk,xkA vFkkZr~ PB-2+4800/- ;k 
PB-2+5400/- ls pkj o"kZ dh fu;fer ,oa lEiq"V lsok ds mijkUr PB-3+5400/- esa Lor% 
mRØe.k dks ,d foÙkh; mUu;u ekuk tk,xkA 

¼9½  :ikUrfjr lqfuf'pr òfÙk mUu;u ;kstuk ds ç;kstukFkZ Þfu;fer lsokÞ fu;fer vk/kkj ij lh/kh 
HkrhZ okys in ij ;ksxnku dh frfFk ls çkjaHk gksxh pkgs og lh/kh HkrhZ ds ek/;e ls gqbZ gks ;k 
lek;kstu@iqufuZ;kstu ds ek/;e lsA fu;fer fu;qfDr ds iwoZ rnFkZ :i ls dh xbZ lsok dh 
x.kuk djrs gq, bUgsa foÙkh; mUu;u vuqekU; gksxkA lafonk fu;kstu ds v/khu dh x;h lsok dh 
x.kuk foÙkh; mUu;u ds iz;kstukFkZ ugha dh tk,xhA u, foHkkx esa fu;fer fu;qfDr ds iwoZ ,d 
gh xzsM osru okys in ij nwljs ljdkjh foHkkx dh fiNyh yxkrkj fu;fer lsok] tks VwV jfgr 
gks] mls Hkh :ikUrfjr lqfuf'pr o`fÙk mUu;u ;kstuk ds ç;kstukFkZ ¼u fd fu;fer çksUufr;ksa ds 
ç;kstukFkZ½ vgZd fu;fer lsok ds :i esa fxuh tk,xhA ijUrq ,sls ekeys esa :ikUrfjr lqfuf'pr 
o`fÙk mUu;u ;kstuk ds v/khu ykHk nsus ij rcrd fopkj ugha fd;k tk,xk tcrd fd u, in 
ij ifjoh{kk vof/k dks larks"kçn <ax ls iwjk u dj fy;k tk,A 

¼10½  jkT; ljdkj esa fu;qfDr ds iwoZ jktdh;—r fo|ky;ksa ds f'k{kdksa ,oa jkT; ljdkj }kjk iw.kZ ;k 
vkaf'kd vuqnku çnÙk Lok;Ùk laLFkkvksa ;k yksd miØeksa esa fdlh ljdkjh lsod }kjk dh xbZ 
fiNyh lsok dh x.kuk fu;fer lsok ds :i esa ugha dh tk,xhA 

¼11½  fu;fer lsok esa çfrfu;qfDr@okg~; lsok esa fcrkbZ xbZ lHkh vof/k] v/;;u vodk'k rFkk l{ke 
çkf/kdkj }kjk Loh—r vU; çdkj dh lHkh Nqfê;k¡ 'kkfey gksaxhA 

¼12½  :ikUrfjr lqfuf'pr òfÙk mUu;u ;kstuk dk;ZHkkfjr deZpkfj;ksa ds fy, Hkh ykxw gksxh] ;fn 
mudh lsok 'krsZ fu;fer LFkkiuk ds deZpkfj;ksa ls rqyuh; gksA 

¼13½  :ikarfjr lqfuf'pr of̀Ùk mUu;u ;kstuk ek= jkT; ljdkj ds deZpkfj;ksa ds fy, çR;{kr% ykxw 
gksxkA ;g fdlh foHkkx ds ç'kklfud fu;a=.kk/khu jkT; ljdkj }kjk iw.kZ ;k vkaf'kd vuqnku 
çnÙk Lok;Ùk laLFkkvksa ;k yksd miØeksa ds deZpkfj;ksa ds fy, ykxw ugha gksxkA 

¼14½  ;fn deZpkfj;ksa ds v;ksX; gksus ds dkj.k ;k foHkkxh; dk;Zokgh vkfn ds dkj.k :ikUrfjr 
lqfuf'pr of̀Ùk mUu;u ;kstuk vkLFkfxr@foyfEcr j[kk tkrk gks vkSj fdlh xzsM&osru esa 10 
o"kksaZ ds ckn ugha fn;k tkrk gks] bldk ifj.kkeh çHkko mÙkjorhZ ¼ckn ds½ foÙkh; mRØe.k ij Hkh 
iM+sxk vkSj og Hkh ml gn rd vkLFkfxr@foyfEcr gks tk,xkA 

¼15½  bl ;kstuk ds v/khu foÙkh; mRØe.k çnku fd, tkus ij inuke] oxhZdj.k ;k mPprj gSfl;r 
esa dksbZ ifjorZu ugha gksxkA fdUrq foÙkh; rFkk dfri; vU; ykHk] tks deZpkjh dks çkIr osru ls 
tqM+s gq, gSa] ;Fkk xg̀ fuekZ.k vfxze] ljdkjh vkokl dk vkoaVu] fn, tk,axsA 

¼16½  ftu jkT; dfeZ;ksa }kjk izksUufr gsrq lHkh vgZrk,¡@v/;is{kk,¡ /kkfjr djus ds ckotwn izksUufr izkIr 
ugha gks ikrh gS] mUgsa :ikarfjr lqfuf'pr o`fÙk mUu;u dk ykHk fn;k tk ldsxkA bl gsrq 
:ikarfjr lqfuf'pr of̀Ùk mUu;u fu;ekoyh ds v/khu foÙkh; mUu;u dh eatwjh ds fy, Hkh fufgr 
v/;is{kk,¡ ,oa <+ax ogh gksaxs tks HkÙkhZ@lsok fu;ekoyh esa fjfDr;ksa ds fo:) fu;fer izksUufr ds 
fy, fofgr fd;s x;s gksaA ;fn fdlh izksUufr ds fy, foHkkxh; ijh{kk ikl djuk ;k dksbZ vU; 
vgZÙkk fofgr dh x;h gks rks bl fu;ekoyh ds v/khu ykHk dh eatwjh ds fy, og vfuok;Z 'krZ 
gksxh ;fn os 'kÙksZa fu;ekoyh@ifji=ksa@ ladYiksa ds v/khu fofgr dh x;h gksaA  

¼17½  vuq'kklfud@'kkfLr okyh dk;Zokfg;ksa ds ekeys esa :ikUrfjr lqfuf'pr of̀Ùk mUu;u ;kstuk ds 
v/khu ykHk çnku fd;k tkuk lkekU; çksUufr dks fofu;fer djus okys fu;eksa ds v/;/khu gksxkA 
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 ¼18½  :ikUrfjr lqfuf'pr òfÙk mUu;u ;kstuk esa ek= O;fDrxr vk/kkj ij Bhd mPprj 
xzsM&osru@osruLrj esa dsoy foÙkh; mRØe.k çnku dh tkuh gS vkSj blls lac) deZpkfj;ksa dks 
okLrfod dk;kZRed çksUufr ugh feyrhA blfy,] :ikUrfjr lqfuf'pr o`fÙk mUu;u ;kstuk ij 
dksbZ vkj{k.k vkns'k@jksLVj ykxw ugha gksxk vkSj bldk ykHk leku :i ls lHkh ik= vuqlwfpr 
tkfr@vuqlwfpr tutkfr ds deZpkfj;ksa dks Hkh feysxkA fdUrq fu;fer çksUufr ds le; izksUufr 
esa vkj{k.k ds fu;eksa dk ikyu lqfuf'pr fd;k tk,xkA 

¼19½  :ikUrfjr lqfuf'pr òfÙk mUu;u ;kstuk ds v/khu foÙkh; mRØe.k deZpkjh fo'ks"k ds fy, iw.kZr% 
O;fDrxr gksxk vkSj mldh ojh;rk dh fLFkfr ij bldk dksbZ çHkko ugha iM+sxkA blfy, ojh; 
deZpkfj;ksa dks bl vk/kkj ij dksbZ vfrfjDr foÙkh; mRØe.k ugha gksxk fd ml 
xzsM&osru@osruLrj esa duh; deZpkjh us :ikUrfjr lqfuf'pr o`fÙk mUu;u ;kstuk ds rgr 
mPprj osru@xzsM&osru@osruLrj çkIr dj fy;k gSA 

¼20½  :ikUrfjr lqfuf'pr o`fÙk mUu;u ;kstuk ds v/khu Loh—r xzsM&osru@osruLrj esa izkIr osru 
lsokfuo`r gksus okys deZpkjh ds lsokar ykHk ds fu/kkZj.k ds fy, vk/kkj ds :i esa fy;k tk,xkA 

¼21½  ;fn lewg ^d* dk ljdkjh deZpkjh] tks lqfuf'pr òfÙk mUu;u ;kstuk ds v/khu vkPNkfnr ugha 
Fkk] 30 o"kksaZ dh fu;fer lsok iwjh djus ds dkj.k vc ;fn lh/ks rr̀h; foÙkh; mRØe.k dk gdnkj 
gks x;k gks rks mldk osru iqujhf{kr osru cSaM vkSj xzsM&osru ds lksiku esa Øe'k% Bhd vxys 
rhu mPprj xzsM&osru esa fu/kkZfjr fd;k tk,xk vkSj gj Lrj ij mls 3% dk osru fu/kkZj.k 
ykHk fn;k tk,xkA blh çdkj f}rh; foÙkh; mRØe.k ds fy, ik= gks x, O;fDr;ksa dk osru Hkh 
rn~uqlkj fu/kkZfjr fd;k tk,xkA 

¼22½  ;fn fdlh deZpkjh dks vius laxBu esa vfrjsd ?kksf"kr dj fn;k tkrk gks vkSj mldh fu;qfDr 
u;s laxBu esa mlh osrueku ;k fuEurj osrueku esa dh tkrh gks rks fiNys laxBu esa mlds }kjk 
dh xbZ fu;fer lsok dh x.kuk :ikUrfjr lqfuf'pr of̀Ùk mUu;u ;kstuk ds v/khu u, laxBu esa 
mls foÙkh; mRØe.k nsus ds ç;kstukFkZ fu;fer lsok ds :i esa dh tk,xhA 

¼23½  ;fn dksbZ deZpkjh çksUufr@lqfuf'pr of̀Ùk mUu;u çkIr djus ds ckn fuEurj in ;k fuEurj 
osrueku esa ,di{kh; LFkkukUrj.k pkgrk gks rks og u, laxBu ds in ij viuh çkjafHkd fu;qfDr 
dh frfFk ls :ikUrfjr lqfuf'pr o`fÙk mUu;u ;kstuk ds v/khu 20@30 o"kksaZ dh fu;fer lsok 
iwjh djus ij ;FkkfLFkfr f}rh; vkSj r̀rh; foÙkh; mRØe.k dk gh gdnkj gksxkA 

¼24½  foÙkh; mRØe.k dk gdnkj gksus ds iwoZ ;fn fdlh deZpkjh dks fu;fer çksUufr dk v‚Qj fn;k 
x;k gks fdUrq mlds }kjk v‚Qj Bqdjk fn;k x;k gks rks ,sls deZpkjh dks dksbZ foÙkh; mRØe.k 
Loh—r ugha fd;k tk,xk] D;ksafd volj ds vHkko ds dkj.k og xR;kojks/k dh fLFkfr esa ugha 
jgkA ijUrq] ;fn xR;kojks/k ds dkj.k foÙkh; mRØe.k Loh—r fd;k x;k gks vkSj ckn esa deZpkjh 
us çksUufr vLohdkj dj fn;k gks rks foÙkh; mRØe.k okil ysus dk ;g vk/kkj ugha cusxkA ijUrq 
og vkxs foÙkh; mRØe.k fn, tkus ds fy, fopkj djus dk rcrd ik= ugha gksxk tcrd fd og 
iqu% çksUufr fn, tkus ij fopkj djus ds fy, jkth u gks tk, rFkk f}rh; ,oa vxys foÙkh; 
mRØe.k Hkh vLohdkj fd, tkus ds dkj.k footZu dh vof/k ds gn rd vkLFkfxr dj fn;k 
tk,xkA 

¼25½  vU; O;fDr;ksa ds lkFk&lkFk iw.kZr% rnFkZ vk/kkj ij mPprj in /kkj.k djus okys O;fDr ds ekeys 
ij Hkh LØhfuax lfefr }kjk fopkj fd;k tk,xkA duh; in ij çR;korZu gksus ij vFkok ;fn 
rnFkZ vk/kkj ij çkIr osru dh vis{kk ;g vf/kd ykHkdkjh gksus ij mUgsa Hkh foÙkh; mRØe.k Loh—
r fd;k tk ldsxkA 

¼26½  :ikUrfjr lqfuf'pr o`fÙk mUu;u ;kstuk ds v/khu foÙkh; mRØe.k dk ykHk çkIr djus ds fy, 
çfrfu;qfDr ij jgus okys deZpkfj;ksa dks vius iSr`d foHkkx esa çR;kofrZr gksus dh vko';drk ugha 
gSA os vius }kjk /kkfjr in ds osru cSaM vkSj xzsM osru ;k :ikUrfjr lqfuf'pr of̀Ùk mUu;u 
;kstuk ds v/khu mUgsa vuqekU; osru vkSj xzsM osru dk ;ksx] tks Hkh ykHkdkjh gks] çkIr djus ds 
fy, u, fljs ls fodYi ns ldsaxsA 
mijksDr çko/kkuksa ds vuqikyu Øe esa fuEuksDr mnkgj.k dk lanHkZ fy;k tkuk visf{kr gS %&

¼d½ ¼1½  ;fn osru cSaM&1] xzsM osru #i;s&1900@& osruLrj&2 okyk dksbZ ljdkjh lsod 
¼fuåoåfyå½ 8 o"kksaZ dh lsok iwjh djus ij viuk çFke fu;fer çksUufr ¼måoåfyå½ 
ds osru cSaM&1] xzsM osru #i;s&2400@& osruLrj&4 çkIr djrk gks vkSj rc mlh 
xzsM osru esa vkxs 10 o"kksaZ rd fcuk fdlh çksUufr ds cuk jgrk gks rks og 18 o"kksaZ 
¼8$10 o"kZ½ dh lsok iwjh djus ds ckn :ikUrfjr lqfuf'pr òfÙk mUu;u ;kstuk ds 
v/khu osru cSaM&1] xzsM osru #i;s&2800@ osruLrj&5 esa f}rh; foÙkh; mRØe.k 
dk ik= gksxkA 
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¼2½  ;fn og rRi'pkr~ dksbZ çksUufr ugha çkIr djrk gks rks og vkxs 10 o"kksaZ dh lsok 

iwjh djus ij vFkkZr~ 28 o"kZ ¼8$10$10 ½ dh lsok iwjh djus ij osru cSaM&2 xzsM 
osru #i;s&4200@ osruLrj&6 esa r`rh; foÙkh; mRØe.k çkIr djsxkA 

¼3½  fdUrq ;fn og vkxs ik¡p o"kksaZ dh lsok ds ckn vFkkZr 23 o"kZ ¼8$10$5½ dh lsok 
iwjh djus ij f}rh; çksUufr osru cSaM&2] xzsM osru #i;s&4200@& esa çkIr dj 
ysrk gks] rks og 30 o"kksaZ dh lsok iwjh djus ij vFkkZr~ f}rh; lqfuf'pr o`fÙk 
mUu;u ds 10 o"kZ ckn rr̀h; foÙkh; mRØe.k osru cSaM&2 xzsM osru 
#i;s&4600@ osruLrj&7 esa çkIr djsxkA 

 mijksDr ifj–'; esa ,slk mRØe.k ds iwoZ çkIr osru cSaM vkSj xzsM osru ds ;ksx 
ds 3 çfr'kr nsdj mldk osru c<+k fn;k tk,xkA fdUrq ;fn fu;fer çksUufr 
mlh xzsM osru ;k mPprj xzsM osru esa gksrh gks] rks ml le; iqu% dksbZ osru 
fu/kkZj.k ugha fd;k tk,xkA 

¼[k½  ;fn fdlh osru cSaM&1] xzsM osru #i;s&1900@osruLrj&2 okys ljdkjh lsod 
¼fuåoåfyå½ dks 10 o"kksaZ dh lsok iwjh djus ij osru cSaM&1] xzsM osru #i;s&2000@& 
osruLrj&3 esa :ikUrfjr lqfuf'pr o`fÙk mUu;u ;kstuk ds v/khu çFke foÙkh; 
mRØe.k Loh—r fd;k tkrk gks vkSj 5 o"kZ ckn og osru cSaM&1] xzsM osru 
#i;s&2400@& osruLrj&4 esa çFke fu;fer çksUufr ¼måoåfyå½ esa çkIr djrk gks] rks 
20 o"kksaZ dh lsok iwjh djus ij :ikUrfjr lqfuf'pr òfÙk mUu;u ;kstuk ds v/khu mls 
vxys mPprj xzsM osru vFkkZr ljdkjh lsod }kjk /kkfjr xzsM osru ls mij dk osru 
cSaM&1 xzsM osru #i;s&2800@osruLrj&5 esa f}rh; foÙkh; mRØe.k çnku fd;k 
tk,xkA 30 o"kksaZ dh lsok iwjh djus ij og xzsM osru #i;s&4200@osru Lrj&6 esa 
r`rh; lqfuf'pr of̀Ùk mUu;u çkIr djsxkA fdUrq 20 o"kksaZ dh lsok iwjh djus ds iwoZ 
;fn og nks çksUufr;k¡ çkIr dj ysrk gS] rks f}rh; çksUufr dh rkjh[k ls ml xzsM osru 
esa 10 o"kksaZ dh lsok iwjh djus ij ;k lsok ds 30osa o"kZ esa] tks Hkh igys gks] r`rh; foÙkh; 
mRØe.k vuqekU; gksxkA ;fn ljdkjh lsod dks nks fu;fer çksUufr nh xbZ gks vFkok 
24 o"kksaZ dh fu;fer lsok iwjh djus ds ckn vxLr 1999 dh lqfuf'pr o`fÙk mUu;u 
;kstuk ds rgr f}rh; foÙkh; mRØe.k fn;k x;k gks rks mls 30 o"kksaZ dh lsok iwjh 
djus vFkok fnukad&01-01-2009 tks ckn esa gks] ls :ikUrfjr lqfuf'pr o`fr mUu;u 
;kstuk ds v/khu ek= r`rh; foÙkh; mRØe.k vuqekU; gksxk] c'krsZ fd vius inlksiku 
esa og r`rh; çksUufr çkIr u fd;k gksA 

¼28½  ;g ;kstuk iwoZ dh ,ålhåihå fu;ekoyh] mlds lHkh la'kks/kuksa ,oa Li"Vhdj.k dks vf/kØfer dj 
cuk;h x;h gSA ,ålhåihå fu;ekoyh] 2003 fnukad&13-07-2010 ds izHkko ls fujflr gS] vr% 
blds mica/kksa ds v/khu foÙkh; mUu;u fnukad&12-07-2010 rd gh Loh—r fd, tk;saxsA 

;fn bl ;kstuk ds fdlh mica/k ds fuoZpu ds laca/k esa dksbZ 'kadk mRiUu gks] 
rks bl ekeys dks ljdkj ds foÙk foHkkx dks funsZf'kr fd;k tk;sxk] vkSj mldk fofu'p; vafre gksxkA 

 fdlh vU; fu;ekoyh esa bl ;kstuk ds çfrdwy fdlh izko/kku ds 
gksus ij Hkh bl ;kstuk ds çko/kkuksa dk vfHkHkkoh çHkko gksxkA 

¼1½  fcgkj jkT; deZpkjh lsok 'krZ ¼:ikarfjr lqfuf'pr òfÙk mUu;u ;kstuk½] 2010 dks ,rn~ }kjk 
fujflr fd;k tkrk gSA  

¼2½  Þfcgkj jkT; deZpkjh lsok&'kÙkZ ¼lqfuf'pr of̀Ùk mUu;u ;kstuk½ fu;ekoyh] 2003Þ,oa Þ:ikarfjr 
lqfuf'pr òfÙk mUu;u ;kstuk] 2010Þ ds v/khu 'kfDr;ksa dk ç;ksx djrs gq, fd;k x;k dksbZ dk;Z 
;k dh xbZ dksbZ dkjZokbZ bl ;kstuk }kjk ;k mlds v/khu çnÙk 'kfDr dk ç;ksx djrs gq, fd;k 
x;k dksbZ dk;Z ;k dh xbZ dksbZ dkjZokbZ le>h tk,xh] ekuks ;g ;kstuk ml frfFk dks ço`Ùk Fkk] 
ftl frfFk dks ,slk dk;Z fd;k x;k Fkk ;k dksbZ dkjZokbZ dh xbZ FkhA 

¼3½  bl fu;ekoyh ds izo`Ùk gksus ds iwoZ ftu jkT; dfeZ;ksa dks lhŒMCY;wŒtsŒlhŒ 
la[;k&18727@2017 ¼deykuUn Bkdqj ,oa vU;½ rFkk vU; le:i okn esa ikfjr U;k;kns'k ds 
}kjk foHkkxh; ijh{kk mÙkh.kZrk vFkok fu/kkZfjr vgZÙkk iw.kZ fd;s fcuk gh ,eŒ,ŒlhŒihŒ dk ykHk 
vuqekU; fd;k tk pqdk gS] muds ekeys esa ,eŒ,ŒlhŒihŒ ds ykHk ds fy, foHkkxh; ijh{kk esa 
mÙkh.kZrk vFkok fu/kkZfjr vgZÙkk /kkfjr djuk ck/;dkjh ugha gksxkA  

¼4½  bl ;kstuk dk dksbZ Hkh çko/kku fdlh O;fDr dks ;kstuk ds ço`Ùk gksus ds iwoZ ikfjr fdlh vkns'k 
ds laca/k esa vihy djus ds vf/kdkj ls oafpr ugha djsxk] tks mls çkIr gksrk] ;fn ;g ;kstuk 
ykxw ugha gksrhA 
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 vkns'k fn;k tkrk gS fd loZlk/kkj.k dh tkudkjh gsrq bl ladYi dks fcgkj jkti= ds vxys 
vlk/kkj.k vad esa çdkf'kr fd;k tk;A 

Finance Department 
——— 

Notification 
The 6th October 2025 

No.-3A-5-Service Condition(MACP)-01/2025-10543/F—In exercise of the powers 
conferred by the proviso to Article-309 of the Indian Constitution, the Governor of Bihar 
hereby make the following rules to regulate the procedure and conditions for providing the 
benefit of modified assured career progression to the employees of the State Government: - 
1.  Short Title, Extent and Commencement: - 

 (i) These rules shall be called "Bihar State Employees Service Conditions 
(Modified Assured Career Progression Scheme) Rules, 2025". 

(ii) It shall be applicable to all regular employees of the State of Bihar. This rule 
shall not be applicable to autonomous institutions/public undertakings fully 
or partially funded by the State Government. 

(iii) It shall come into force with effect from 01/01/2009. 
2.  Definitions: In this Scheme, unless the context otherwise requires: 

(i) “cadre” means a service or group of posts forming a distinct unit: 
(ii)  “Upgradation” means the Grade Pay/Pay Level higher than the basic grade 

Identified under the Scheme, 
(iii)  “Limited Competitive Examination” means an examination for selection to 

a higher cadre from amongst the members of a subordinate service or cadre; 
(iv) 'Scheme' means the Modified Assured Career Progression Scheme 2025 

under these rules; 
3.  Scope of the scheme.—  

(1)  This scheme shall be applicable to regular employees of Group 'A', 'B' and 'C' 
of Bihar Government and shall also be applicable to regular employees of 
Group 'D' Prior to 01.06.2018. It can also be applied on single posts of  
Group 'A'   

        The benefit of this scheme will be available to teachers and headmasters 
of Rajkiyakrit schools under the provisions issued by the Education 
Department. 
       But the scheme shall not apply to autonomous institutions or public 
undertakings fully or partially funded by the State Government. 

(2) The cases for grant of financial upgradation under this Scheme shall be 
considered by the same Committee which have been considering the cases of 
financial upgradation under the Assured Career Progression Scheme. It will 
be kept in mind that the members of the committee shall be such officers who 
hold posts at least one grade above the grade under consideration of MACP 
and they should not be below the rank of Deputy Secretary and equivalent to 
the Government. The Chairperson will be at least one grade above the grade 
of the members of the committee. 

(3)  The recommendations of the Screening Committee shall be placed for 
approval before the Departmental Secretary in cases where the Committee is 
constituted in a Department or before the head of the organization/competent 
authority in other cases. 
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(4)   The Screening Committee shall follow a time Schedule and meet twice in a 

financial year, preferably in the first week of January and the first week of 
July, to consider in advance the cases maturing in the next half year. 
Accordingly, the cases maturing during the first half year (April-September) 
of a financial year shall be considered in the Screening Committee meeting 
held in the first week of January. Similarly, in the Screening Committee 
meeting held in the first week of July of a financial year, only those cases 
shall be considered which will mature in the second half year (October-
March) of the same financial year. 

(5)  No stepping up of pay in the pay band or grade pay would be admissible with 
regard to junior getting more pay than the senior on account of pay fixation 
under MACP Scheme. 
Explanation- It is clarified that no past case will be reopened. Further, while 

implementing the MACP scheme, the difference in pay scales as a result of grant of 
financial upgradation under the old ACP Scheme Rules, 2003 and MACP Scheme, 
2010 within the same cadre will not be considered as an anomaly. 

4.  Conditions and procedure of the scheme.—The conditions and procedure for 
implementing this scheme and approval of financial upgradation will be as follows- 

(1)  There shall be three financial upgradations under the Modified Assured 
Career Progression Scheme, counted from the direct entry grade on 
completion of 10, 20 and 30 years of service respectively. Financial 
upgradation under the Scheme will be admissible whenever a person has 
spent 10 years continuously in the same grade-pay/pay level. 

(2)  The Modified Assured Career Progression Scheme envisages merely 
placement in the immediate next higher grade pay/pay level in the hierarchy 
of the recommended revised pay bands and grade pay/pay level available 
under the state Govt. Thus, the grade pay/pay level at the time of financial 
upgradation under the Modified Assured Career Progression Scheme can, in 
certain cases where regular promotion is not between two successive 
grades/pay level, be different than what is available at the time of regular 
promotion. In such cases, the higher grade pay/pay level attached to the next 
promotional post in the hierarchy of the concerned cadre/organisation will 
be given only at the time of regular promotion. 

(3)  Benefit of pay fixation available at the time of regular promotion shall also 
be allowed at the time of financial upgradation under the Scheme. 
Therefore, the pay shall be raised by 3% of the total pay in the pay band and 
the grade pay drawn before such upgradation. There shall, however, be no 
further fixation of pay at the time of regular promotion if it is in the same 
grade pay as granted under Modified Assured Career Progression Scheme. 
However, at the time of actual promotion if it happens to be in a post 
carrying higher grade pay than what is available under Modified Assured 
Career Progression Scheme, no pay fixation would be available and only 
difference of grade pay would be made available. 
Example:- In case a Government Servant joins as a direct recruit in the 

grade pay of Rs. 1900 in PB-1 and he gets no promotion till 
completion of 10 years of service, he will be granted financial 
upgradation under Modified Assured Career Progression 
Scheme in the next higher grade pay of Rs. 2000. In case of 
financial upgradation between 01.01.2006 to 31.12.2015 his pay 
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 will be fixed by granting him one increment plus the difference 
of grade pay (i.e. Rs. 100). After availing financial upgradation 
under Modified Assured Career Progression Scheme, if the 
Government servant gets his regular promotion in the hierarchy 
of his cadre, which is to the grade of Rs. 2400, on regular 
promotion, he will only be granted the difference of grade pay 
between Rs. 2000 and Rs. 2400.  

(4)  If the pay level sanctioned under the Modified Assured Career Progression 
Scheme in the revised pay structure with effect from 01.01.2016 is the same 
as the pay level of regular promotion, then no pay fixation will be done at the 
time of regular promotion. Even if the pay level granted at the time of actual 
promotion is higher than the pay level granted at the time of Modified 
Assured Career Progression Scheme, no pay fixation but only fit-in will be 
done at the stage corresponding to the pay level of promotion. 
Example :  In case of financial upgradation after 01.01.2016, after giving 

one increment at the relevant stage fit-in will be done in the next 
pay level. After getting financial upgradation, if a government 
servant gets regular promotion in his hierarchy, his pay will be 
only fit-in at the relevant stage in pay level-4. He will not be 
given any additional increment at this stage. 

(5)   Promotions earned/upgradations granted under the ACP Scheme in the past 
to those grades which now carry the same grade pay due to merger of pay 
scales/upgradations of posts recommended by the Pay Committee/ 
Commission shall be ignored for the purpose of granting upgradations 
under Modified Assured Career Progression Scheme. 
Example:-  

(a)  A Government servant who is appointed in the hierarchical post in the 
pay scale of ₹5000-8000/- and did not get any promotion even after 
25 years of service prior to 01.01.2006, in his/her case he/she would 
have got two financial upgradations in the next grades in the 
hierarchy of his/her cadre under Assured Career Progression Scheme, 
viz. Rs.5500-9000/- and Pre-revised salary was Rs.6500-10500/-.  

(b)  Another Government servant appointed in the pay scale of Rs.5000-
8000/- of his cadre completed 25 years of service but during that 
period he got two promotions in the next higher grades of Rs.5500-
9000/- and Rs.6500-10500/-. 

(c)  In both the cases (a) and (b) above, the promotion/financial 
upgradation granted prior to 01.01.2006 in the pre-revised pay scales 
of Rs.5500-9000/- and Rs.6500-10500/- under Assured Career 
Progression Scheme shall be ignored in view of the merger of 
Rs.5000-8000/-, Rs.5500-9000/- and Rs.6500-10500/- in the pre-
revised pay scales recommended by the Pay Committee. Both of them 
will be granted Grade Pay of Rs.4200/- in Pay Band-2 as per Finance 
Department Resolution No.630 dated 21.01.2010 on the 
recommendation of the Pay Committee. On implementation of 
Modified Assured Career Progression Scheme, two financial 
upgradations of two higher grade pays of Rs.4600/- and Rs.4800/- in 
Pay Band-2 will be provided in both the cases (a) & (b) above. 
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(6)  In the case of all employees who have been given financial upgradation 

under the Assured Career progression Scheme up to 31.12.2005, their revised 
pay shall be fixed with reference to the pay scale sanctioned to them under 
the Assured Career Progression Scheme. 
 (i)  In case of upgradation granted under Assured Career Progression 

Scheme between 01.01.2006 and 31.12.2008, the State Government 
employee shall have the option under Finance Department Resolution 
No. 630, dated 21.01.2010 to get his pay fixed under the revised pay 
structure either (a) with reference to his pre-revised pay scale as on 
01.01.2006 with effect from 01.01.2006 or (b) with effect from the 
date of his financial upgradation under Assured Career progression 
Scheme with reference to the pre-revised pay scale granted under 
Assured Career progression Scheme. If option (b) is exercised, he shall 
be entitled to receive his arrears of pay only from the date of his option 
i.e., the date of financial upgradation under Assured Career 
progression Scheme. 

(ii)  In cases where financial upgradation had been granted to Government 
servants in the next higher scale in the hierarchy of their cadre as per 
the provisions of the ACP Scheme of 2003, but whereas as a result of 
the implementation of Sixth CPC's recommendations, the next higher 
post in the hierarchy of the cadre has been upgraded by granting a 
higher grade pay, the pay of such employees in the revised pay 
structure will be fixed with reference to the higher grade pay granted 
to the post. However, from the date of implementation of the MACPS, 
all the financial upgradations under the Scheme should be done strictly 
in accordance with the recomendation of the pay Commission and in 
the hierarchy of grade pays in pay bands as notified vide Resolution of 
2010. 

(7)  With regard to fixation of his pay on grant of promotion/financial 
upgradation under MACP Scheme, a Government servant has an option 
under FR22 (1) (a) to get his pay fixed in the higher post/grade pay either 
from the date of his promotion/upgradation or from the date of his next 
increment. The pay and the date of increment would be fixed in accordance 
with the provisions of the resolution regarding pay revision. 

(8) (i)  Promotions earned in the post carrying same grade pay in the promotional 
hierarchy as per Recruitment Rules shall be counted for the purpose of 
Modified Assured Career Progression Scheme. 

  (ii)  Consequent upon the implementation of Pay Commitee recommendations, 
grade pay of Rs. 5400 is now in two pay bands viz., PB-2 and PB-3. The 
grade pay of Rs. 5400 in PB-2 and Rs.5400 in PB-3 shall be treated as 
separate grade pays for the purpose of grant of upgradations under Modified 
Assured Career Progression Scheme. i.e. in-situ upgradation from PB-
2+4800/- or PB-2+5400/- to PB-3+5400/- after four years of regular and 
confirmed service shall be treated as a financial upgradation. 

(9)  'Regular service' for the purpose of the Modified Assured Career 
Progression Scheme shall commence from the date of joining to a post in 
direct entry grade on a regular basis either on direct recruitment basis or on 
absorption/re-employment basis. Service rendered on ad-hoc basis before 
regular appointment shall be counted for the purpose of granting MACP. 
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 Service rendered under contractual employment shall not be counted for the 
purpose of financial upgradation. However, past continuous regular service 
in another Government Department in a post carrying same grade pay prior 
to regular appointment in a new Department, without a break, shall also be 
counted towards qualifying regular service for the purposes of Modified 
Assured Career Progression Scheme only (and not for the regular 
promotions). However, benefits under the Modified Assured Career 
Progression Scheme in such cases shall not be considered till the satisfactory 
completion of the probation period in the new post. 

(10)  The Service, Prior to appointment under the State Government, of 
teachers of Rajkiyakrit school and the past Service rendered by a 
Government employee in fully or partially funded autonomus institution or 
public sector undertaking shall not be counted as regular service. 

(11)  'Regular service' shall include all periods spent on deputation/foreign service, 
study leave and all other kind of leave, duly sanctioned by the competent 
authority.  

(12)  The Modified Assured Career Progression Scheme shall also be applicable to 
work charged employees, if their service conditions are comparable with the 
employee of regular establishment. 

(13)  The Modified Assured Career Progression Scheme shall only be applicable to 
the employees of the State Government. It shall not be applicable to the 
employees of autonomous institutions or public undertakings fully or 
partially funded by the State Government and are under the administrative 
control of any Department. 

(14)  If the employee is not eligible or due to departmental proceedings, etc the 
benefit under Modified Assured Career Progression Scheme is kept in 
abeyance/delayed and is not granted in any grade pay after 10 years, the 
consequential effect will be on the subsequent financial upgradation also and 
the same will also get deferred/delayed to that extent. 

(15)  On grant of financial upgradation under the Scheme, there shall be no change 
in the designation, classification or higher status. However, financial and 
certain other benefits which are linked to the pay drawn by an employee such 
as House Building Advance, allotment of Government accommodation shall 
be permitted. 

(16)  Those State employees who do not get promotion despite possessing all the 
qualifications/requirements for promotion may be given the benefit of 
modified assured career promotion. For this, the requisites and method for 
sanctioning financial progression under the Modified Assured Career 
progression Rules will be the same as prescribed for regular promotion 
against vacancies in the Recruitment/Service Rules. If passing a departmental 
examination or any other qualification is prescribed for any promotion, then 
it will be a mandatory condition for sanctioning benefits under these rules if 
those conditions have been prescribed under the rules/circulars/resolutions. 

(17)  Grant of benefits under the Modified Assured Career progression Scheme in 
cases of disciplinary/departmental proceedings shall be subject to the rules 
regulating normal promotions. 

(18)  Under the Modified Assured Career Progression Scheme, only financial 
upgradation in the immediate higher Grade Pay/Pay Level is to be provided 
on Personal basis only, and shall not amount to actual/functional promotion 
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of the employee concerned. Therefore, no reservation order/roster shall apply 
to the Modified Assured Career Progression Scheme and its benefit will be 
equally available to all eligible SC/ST employees. However rules of 
reservation in Promotion shall be ensured at the time of Regular promotion. 

(19)  Financial upgradation under Modified Assured Career Progression Scheme 
shall be purely personal for the particular employee and will not have any 
effect on his seniority. Hence the senior employees will not get additional 
financial upgradation on the ground that the junior employee in that grade 
pay/pay level has got higher pay/grade pay/pay level under Modified 
Assured Career Progression Scheme. 

(20)  Pay drawn in the Pay level/pay band and the grade pay allowed under the 
Modified Assured Career Progression Scheme shall be taken as the basis for 
determining the terminal benefits in respect of the retiring employee. 

(21)  If Group "A" Government employee, who was not covered under the ACP 
Scheme has now become entitled to third financial upgradation directly, 
having completed 30 year's regular service, his pay shall be fixed 
successively in next three immediate higher grade pays in the hierarchy of 
revised Pay level/pay-bands and grade pays allowing the benefit of 3% pay 
fixation at every stage. Pay of persons becoming eligible for second financial 
upgradation may also be fixed accordingly. 

(22)  In case an employee is declared surplus in an organisation and appointed in 
the same pay-scale or lower scale of pay in the new organization, the regular 
service rendered in the previous organisation shall be counted as regular 
service in the new organisation for the purpose of giving financial 
upgradation under the Modified Assured Career Progression Scheme. 

(23)  In case of an employee after getting promotion/assured career progression 
seeks unilateral transfer to a lower post or lower pay scale, he shall be 
entitled for second and third financial upgradation, only on completion of 
20/30 years regular service under the modified Assured Career Progression 
Scheme, as the case maybe, from the date of his initial appointment to the 
post in the new organization. 

(24)  If a regular promotion has been offered but was refused by the employee 
before becoming entitled to a financial upgradation, no financial upgradation 
shall be allowed because the employee has not stagnated due to lack of 
opportunities. If, however, financial upgradation has been allowed due to 
stagnation and the employee subsequently refuses the promotion, it shall not 
be a ground to withdraw the financial upgradation. He shall, however, not be 
eligible to be considered for further financial upgradation till he agrees to be 
considered for promotion again and the second and subsequent financial 
upgradation shall also be deferred to the extent of period of debarment due to 
the refusal. 

(25)  Cases of persons holding higher posts purely on adhoc basis shall also be 
considered by the Screening Committee alongwith others. They may be 
allowed the benefit of financial upgradation on reversion to the lower post or 
if it is beneficial vis-a-vis the pay drawn on adhoc basis. 

(26)  Employees on deputation need not revert to the parent Department for 
availing the benefit of financial upgradation under the Modified Assured 
Career Progression Scheme. They may exercise a fresh option to draw the 
pay in the pay level/pay band and the grade pay of the post held by them or 
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 the pay plus grade pay admissible to them under the Modified Assured 
Career Progression Scheme, whichever is beneficial. 

(27)  In cource of application of above mentioned provisions following example 
should be reffered :-  
(a) (1)  Where a Government servant (LDC) in Pay Band-1, Grade Pay 

Rs.1900/-,/Pay Level-2 gets his first regular promotion to Pay 
Band-1, Grade Pay Rs.2400/-,/Pay Level-4 (UDC) after completing 
8 years of service and thereafter continues to remain in the same 
grade pay for further 10 years without any promotion, he shall be 
eligible for second financial upgradation to Pay Band-1, Grade Pay 
Rs.2800/Pay Level-5 under Modified Assured Career Progression 
Scheme after completing 18 years (8+10 years) of service. 

(2)  If he does not receive any promotion thereafter, he would get 3rd 
financial upgradation in Pay Band-2 Grade Pay Rs.4200/Pay Level-
6 on completion of further 10 years of service i.e. 28 years 
(8+10+10) of service. 

(3)  However, if he gets second promotion in Pay Band-2 Grade Pay 
Rs.4200/- after further five years of service i.e. on completion of 23 
years (8+10+5) of service, he would get third financial upgradation 
in Pay Band-2 Grade Pay Rs.4600/ Pay Level-7 after completion of 
30 years of service i.e. after 10 years of second assured career 
progression. 

  In the above scenario, his pay will be increased by giving 3% 
of the sum of pay band and grade pay received before such 
upgradation. But if regular promotion takes place in the same grade 
pay or higher grade pay, then no re-fixation of pay will be done at 
that time. 

(b)  If a Government servant (LDC) in Pay Band-1, Grade Pay Rs.1900/ 
Pay Level-2 is granted first financial upgradation under Modified 
Assured Career Progression Scheme after completing 10 years of 
service in Pay Band-1, Grade Pay Rs.2000/- (in Pay Level-3) and 
after 5 years he gets first regular promotion (UDC) in Pay Band-
1+Grade Pay Rs.2400/- (in Pay Level-4), then under the Modified 
Assured Career Progression Scheme, on completion of 20 years of 
service, he will be granted second financial upgradation to the next 
higher grade pay i.e. above the grade pay held by the Government 
servant to Grade Pay Rs.2800/- (in Pay Level-5). On completion of 
30 years of service, he will get third Assured Career Progression to 
Grade Pay Rs.4200/- (in Pay Level-6). But if he gets two 
promotions before completing 20 years of service, then third 
financial upgradation will be admissible on completion of 10 years 
of service in that grade pay from the date of second promotion or in 
the 30th year of service, whichever is earlier. If a Government 
servant has been given two regular promotions or second financial 
upgradation under the Assured Career Progression Scheme of 
August, 1999 after completing 24 years of regular service, then he 
shall be eligible for only third financial upgradation under the 
Modified Assured Career Progression Scheme after completing 30 
years of service or from 01.01.2009, whichever is later, provided he 
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has not got third promotion in his hierarchy. 

(28)  This scheme has been made by superseding the earlier ACP Rules with all its 
amendments and clarifications. ACP Rules, 2003 Stands repealed with effect 
from 13.07.2010. Hence, financial upgradation under its provisions will be 
applicable only till 12.07.2010. 

5.  Removal of doubts.—If any doubt arises regarding the interpretation of any provision 
of this Scheme, the matter shall be referred to the Government in the Finance 
Department, and its decision shall be final. 

6.  Overriding effect of this scheme.—Notwithstanding any provision contrary to this 
scheme in any other rules, the provisions of this scheme shall have overriding effect. 

7.  Repeal and saving.—  
(1)  The Bihar State Employees Service Condition (Modified Assured Carrier 

Progression Scheme), 2010 is hereby repealed. 
 (2)  Anything done or any action taken in exercise of the powers under the Bihar 

State Employees Service Conditions (Assured Career Progression Scheme) 
Rules, 2003 and the Modified Assured Career Progression Scheme, 2010, 
shall be deemed to have been done or action taken in exercise of the powers 
conferred by or under this Scheme, as if this Scheme was in force on the 
date on which such thing was done or action was taken. 

 (3)   It will not be mandatory to pass the departmental exam or have the requisite 
qualification for such Goverment employees who have been granted the 
benefit of MACP without passing the departmental examination or having 
the requisite qualification, before these rules comes into force, as per the 
judgment passed in CWJC-18727/2017 (Kamlanand thakur and others). 

 (4)  Nothing in this Scheme shall deprive any person of the right to appeal in 
respect of any order passed before the coming into force of this Scheme, 
which he would have had if this Scheme had not been in force. 

ORDER:— It is ordered that this Resolution be published in the next extraordinary 
issue of the Bihar Gazette for general information to public. 

By order of Governor, Bihar 
RACHANA PATIL, 

Secretary (Expenditure). 
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