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araoT faer fasmer
RIPKCE|
14 RAdFaR 2017
"o FmofA0-7(311.)-51/2013-328228—FTTAT INAT TAET AT ISHIR RS JfAfzaT
2005 (2005 &1 AL HEAT 42) B URT 32 AT 3U-URT (1) §RT Y& ARhT BT T A §T
T AR tagn Amafoaf@a [aamas gardr & :-
FHEcA AT TEHT ARNOT AR TR Arsten, [er -
T & FAogl e ¥ atfayfet spTaEe e, 2017
1. Gf@g a&, fFar 3R uRe |-
(1) I Frae “Aglcar Ml IE JHIOT ISR RS Aot [er- faeg &
FTGY I ¥ &GSt T frzraATerell, 20177 el T Hepall |
(2) zEH foEaR Feqol [ER T # e |
(3)  IE TSUT H 3Hb Uperd Hr ¥ & uga gefr |
2. qRHIT |38 fAgaael #, 9 do Hest @ 31=gyT @A a o—
(i) «fafaer @ 3fPma & Fecar it g g JeeR RE afafagE,
2005 (AFI-THT W JUT TAMTAA);
(i)  “TST WPR” T AfAUT ¥, To7 WAR, [ER;
(i)  CURT’ ¥ AfAUT §, FAgrcam el TP arefior IeeR R wfAfFTA, 2005
6 URT (FAT-TII W JAT FAMAT);
(iv) VAT &Y | AU ¥, FercHr e T aredir e d sfafaas,
2005 d1  URT 6(1) & INT Yoo AfKAT HI JAT A g R TeT &
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(v)

(vi)

(vii)

HPAA HAP & T HRA WHR g1 FRAGRT Folgl & 31yar T
TWHR AT AT faeprd fasmr, foer g AT #eigll &1 &3

“HIIRA TSIUeR § JfAUd § JE@US &1 FRIGA TEAGRT / TART
FRGHH TeTAHNT;

“MIs” & 0T &, ameior g FIe, IR IR gRT TAT v yafag
J-ﬁa—lousri O AT OISl JAT- www.nrega.nic.in ;

3q fagaAraeh 3 ugsd fheq ruRena e v sfdreafral & afr 3 g
S RARATH JYAT Feg TAR AT ¥ WHR gRI JII-g7T W Ao
fen-fAgel ar areey wger 7 aRwia R o @ |

3. 3T |—HercH T TET W07 SR IRE Arsted, faeR - facia @ #Aergd oo
oq &gl et fagaradh, 2017 &1 357 IfAfATH & gHrdl BhaTeaae ¥g HSIQY UTCcehdl
I FHAT T T SeRERN dF B G & ¢ |

4. gfagfa 1—

(1)

(2)

(3)

(4)

HRAFATH 6 URT 3(3) F IFFIAR, HAIN AAeD 0 YN W HGY HITded
e 3R fre off ofeufa & v 9@ & 9 a9 & ak@ & uge e &
3eX I Ul & gheR ©l MG FER A & ol & al@ @ dgg el
& 3eX ASIGY I g AT ST & o Felcar et A Arior AR
TR AR & IgEA-I F URT 29 & IFAR FAIGY WrEhdl AT el
dg B9 & Aeed T @ Rda & T s a & 75 ol W ufafed
0.05% # X ¥ Reig & fow sfagfd spraa & fow gher & |

AU UrEShdr # &ifaqf @ ae, fewd & o sieErRh o I
I UerispiRal / wfddl & faftad afPsd #d gu 36 R ¥ &
SR fo6 S & TR 37 atfayfd & R @ |

e Ay & afagfd geraw § 39 /Y @ dge At & uearq afagfd &
AT H S Faetea FAqQ & T A Rerea & gaa & Rereha gom
FRIHH TEaer faaFa & for aifagfd goaa & Eiefa srar sedefa
& HO A 3Ed P A & 15 A & MR Aoy o & for saern
B | 3HA %A W W 39d [eed & v afagfd & aqer Fma
TSGR ¥ 6T SR |

A A H FAEeE AT A aur RAffea gerfemRa /s
& fIeaar i auEr g 3= @i av ARl & qu e & oo
Fgag Gt Fr dear Meafafaa §a & el .-

sifafaf & A= wifet / Ht &1 a7 | Afafafd & g A
/ UGeATH & fow gwa Raw

(1)

() (3) (4)

(1)

eMB & I 6 AN vg AT
gfEaesr # 8 gfase &ean

U dehelldhl HEldh
(frocrovo) / THABET

T+ 3 days

()

eMB & @y & AT Tg AT
Q& & & TR gfafE @
FAUS T AT

Ferg AfFTAr (F3030) T
Terasd fAIAAT(T0S0)
(s feufa an

T + 4 days




(FTO ) T T (2™ Signatory)
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%. 9. sfafaf @ am= et / w3t &1 | afafafd & gt =
/ UCATH & fow agaa e
(1) (2) (3) (4)
(3) eMB & ®F f ATh Tg A9 Ferasd FfRIAT(woso) / T+6days
gRedar & & = gRafe & PrIUTES A ($050)
AU vd S R Rufa @)
(4) eMR TT eMB / MB HIIha T USHIR Tdh T +7 days
USTTIRT &l TEJd el (dron T0THO)
(5) § AT U TG eMBHIMIS WX | AW / HTYEX X T+9days
ST HAT JAUT At feoree AT / TIHEE
AT AT AT & forw Aswar
(6) HUS TR 0 X (FTO) generate HAWN WTATA / HHhET T+10days
AT TUT FEATET LT (1%
Signatory)
(7) I & foT BUs gedwe 0 X | FREA UGy (PO) T+11 days

dre 77, @ AT FA- T AT 8, @ AT U 9g e bl alg |

() AEX A & d¢ i H A FaI Jardw FAgy, faesa H 3@fa qar 2™
Signatory gRT FTO ¥dipfa & fafy & 0 ar W o g sifagfd & arorar
TIA: AWM \ige gRT A S | ude Rufa # e afagfd @a:
www.nrega.nic.in W UEId T Feel va ufafea rada & sweft |

(6) &fagfd &1 IR & Horaa IURT TS F IWed FA FET | IAD
SRPA USSR T &fagfd & ¢ gl & Ay @ 15 Gt & few T%
faotg @t 6 a9 |fve gRT T@a: o & S afagfd I § am AE

&fAqfd &1 T Tod VR TRE AR (SEGF) upfront & & Swad |
zad ael faoeg & for smerh ueReRat / s / ittt & &

ST |

(7)  3uae & UG 9 sfaqid goraa Ter & Tl -
(®)  HITAA P drel UMUPR TR W AT 3uereyr 7 & ;

(@ efagfd &I a & ;

(@)  IE-FATET (TATET) gRT IAT-uRenNa wrpfae smuer |
(8)  PRPHA TGRSR IJe ARG w1 6 gomaat & a@l & fAvert AuiRa
FHI 37U Famds 3T A $ 15 Gl & M & S 3R 580 gbR & gl
F ar e wepfa sar Edpfa & d@ofkd / dRa @ &9 &
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(9)

(10)

IgAfa A& Aol | srEdpfa arer @t FHel & FipH teifet sredpfa
F O HRUT AWTAFE W 30es Hr AR 6fasy # deama & oo
U e H gHbT Reprs FUIRA H | st & 1A & forw wlipd
g At Solacifae AR Uaua gumel (3-THOTHOTHO) & AIH T g
| TS PP d THAaIS dAT W T PR TH-aId FIAT & F W
HTE DI FHIGT T |

T WhR (o1 PRpA dacad®, 3R el FRIGH Foacaasd iR
fafse ®u @ FRAGA TEReR)) faoFa @ FAsgl o= & fow arfagfd
A d OfRAT B HAlfold @l & foT SWEr @ | sHar &N
AWMHIFE W 3HTells fhar Sar § drfeh X & AU a0 3arelied & AT &
UAd UEIUeN! / ®df / ol &1 Saecer AfAfa & ar w6 | sad
&faqid & aqe Fad TaReRT / Tafdeial / AT / wferar & fear
ST § AT HRIHA TSGR gRT 3HET AGer oot frar  Smem |
e R A arfagft Hr o @ AwiEa 1- oA R R atfagft &
Wi & T THOSOSNOUHO & 3AITd Tk 3ol & WaT FUTRA 6 Sosfy
JAT $-THOTHOUHO & 3Hdd THOD $0THO W Ueia &ir smwaft | fSer
FIGH FHAAID, AR o FRFA FA-aId AR FEHA TEfEny
HPAA FAIGY & I H 3ad feled & U opra= & 78 arfagld &
TR A T eIl / geIfdwiRal / walf / AT & AGeT / daq |
AT GATIT FE | aga H R zad R A gfagld waogosiorwo
or@r & fr Sl |

5. QepT3T T ERTAIOT |- IS 30 ATl & R Iudw & <aredr & Fay & B Aehr
3cUed @, aF 30 ATH B JoT faera fasmT, feR WeR & 3gamd fear s 3R 3@
faoty, afa wmer & guaAe & ueard, 3ifas aem |

ER-TSIuTe & e ¥
(o) 3reUTT,
WHR & g |
The 14" September 2017

No. IM0fd0-7 (31.)-51/2013-328228—In exercise of powers conferred by sub section (1) of

section 32 of the Mahatma Gandhi National Rural Employment Guarantee Act, 2005 (Act No. 42 of
2005), the state government hereby makes the following rules:—
Mahatma Gandhi National Rural Employment Guarantee Scheme, Bihar Compensation

to workers for the delay in Wage Payment Rules, 2017

1. Short title, extent and commencement.-

(1)

2)

These rules may be called the Mahatma Gandhi National Rural Employment
Guarantee Scheme, Bihar — Compensation to workers for the delay in Wage
Payment Rules, 2017.

It shall extend to whole State of Bihar.
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3)

It shall come into force from date of its publication in the official Gazette.

2. Definitions.—In the rule, unless required otherwise the context-

@

(i)

(iii)

(iv)

)

(Vi)

(vii)

“Act”’, means Mahatma Gandhi National Rural Employment Guarantee Act,
2005( As amended from time to time);
“State Government”, means State Government of Bihar;

“Section”, means section of Mahatma Gandhi National Rural Employment
Guarantee Act, 2005 (as amended from time to time) ;

“Wage Rate”, means the wage rate notified by the Government of India in
exercise of power conferred under section 6(1) of Mahatma Gandhi National
Rural Employment Guarantee Act, 2005 for unskilled labour for the State of
Bihar or wage rate notified by state government or Rural Development
Department, Bihar;

“Programme Officer”, means the Programme Officer/ In charge Programme
Officer of the Block;

“MIS”, stands for the online Management Information System established and
managed by Ministry of Rural Development, Government of India, i.e.,
www.nrega.nic.in ;

Words and expressions used and not defined in these rules, shall have the same
meaning as defined in the Act or in Guidelines or Master circular issued by
the Central or State Government from time to time.

3. Objective.—The objective of Mahatma Gandhi National Rural Employment Guarantee
Scheme, Bihar - Compensation to workers for the delay in Wage Payment Rules, 2017 is to ensure
timely payment to wage seekers and accountable mechanism for effective implementation of

the Act.

4. Compensation.—

(D

2)

3)

According to section 3(3) of The Act, workers are entitled to be paid wage on a
weekly basis and in any case within a fortnight of the date of closure of the
muster roll. In case the payment of wages is not made within fifteen days from
the date of closure of the muster roll, the wage seeker, as per Para 29 of
Schedule II of Mahatma Gandhi National Rural Employment Guarantee Act, is
entitled to receive payment of compensation for the delay, at the rate of 0.05%
of the unpaid wages per day of delay from sixteenth day of closure of
muster roll.

The compensation to the wage seekers will be paid duly penalizing the
functionaries found responsible for the delay in such a way that the penalty is
equal to the compensation payable.

Any delay in payment of compensation beyond a period of fifteen days from
the date it becomes payable, shall be considered in the same manner as the
delay in payment of wages. The Programme Officer will be responsible for
taking a decision regarding acceptance or rejection of the delay compensation
within fifteen days from the date it becomes payable. In Case of failure, the
compensation for such delay shall be recovered from the Programme Officer.
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“) For ensuring the accountability in payment of wages and to calculate
culpability of various functionaries, the number of days permissible to
accomplish the activity assigned to them, will be as follows :-

Sl Name of the Activity Name/Designation of the | Permissible No.
No. functionary of days to
Complete the
Activity
3) “) 3) “)
1. Measurement of Work in eMB and | Panchayat Technical T + 3 days

recording it in the Measurement Book | Assistant (PTA)/equivalent

2. Verification  and  Checking  of | Junior Engineer(JE) or T +4 days
Measurement of Work in eMB and | Assistant Engineer(AE)
recording it in the Measurement Book (as the case may be)

3. Verification  and  Checking  of | Assistant Engineer T+6 days
Measurement of Work in eMB and | (AE)/Executive Engineer(EE)
recording it in the Measurement Book (as the case may be)

4 Submission of eMR and eMB / MB to | Panchayat Rozgar Sewak ( T + 7 days
) Programme Officer. PRS)
Updation of eMR and eMB on MIS and | Accountant/Computer T + 9 days
5. generation of wage list and sending it Operator / Equivalent
for Payment
6. Generation of Fund Transfer Order MGNREGA Accountant / T + 10 days
(FTO) and Signing ( 1" Signatory ) Equivalent
7. Approval of Fund Transfer Order(FTO) | Programme Officer(PO) T + 11 days

for payment (2™ Signatory)

Note: “T ““, means Date of Closure of Muster Rolls

(5) The total compensation payable shall be automatically calculated by NREGA
Soft based on the date of closure of muster roll, total wage payable, duration of
delay and the date of approval of FTO by 2™ Signatory. The compensation
payable in each case will be displayed automatically on www.nrega.nic.in and
updated daily.

(6) The compensation is to be paid after due verification. Every Programme Officer
shall, within 15 days from the date that the delay compensation becomes due,
decide whether the compensation that has been automatically calculated by the
NREGA Soft is payable or not? The Compensation shall be met from the State
Employment Guarantee Fund (SEGF) upfront. This will be recovered from the
functionaries/agencies responsible for the delay.

(7) Exceptional cases when compensation may not be payable:-

(a) Funds are not available at the paying authority level;

(b) Compensation is not due;
(c) Natural calamities as defined by the Ministry of Home Affairs (MHA).
(8)  The Programme Officer will ensure that compensation claims are settled during
the prescribed time, i.e., within 15 days of compensation being due, and such
claims will not be allowed to be accumulated without any decision of
acceptance or rejection. In all cases of rejection, the Programme Officer shall
give detailed reason(s) for rejection on NREGA Soft and maintain record of the
same, in her/his office for future verification. All cases approved for payment
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of compensation shall be routed through Electronic Fund Management System
(e-FMS). District Programme Coordinator and Additional District Programme
Coordinator will review this every month regularly.

9 The State Government (District Programme Coordinator, Additional District
Programme Coordinator and Programme Officer in particular) shall be
responsible for operationalising the system for the payment of compensation
for delayed wage payments. The details are to be uploaded on NREGA Soft so
that the liability of each functionary/agency can be determined in case of a
delayed payment. The said compensation has to be recovered from the
concerned functionary/ functionaries and order for the same shall be issued by
the Programme Officer.

(10) Accounting for Compensation paid.- For Accounting for the compensation
paid, a separate account within SEGF shall be maintained and reflected in the
MIS under e-FMS. The District Programme Coordinator, Additional District
Programme Coordinator and Programme Officer shall ensure recovery of
compensation amount so paid from the honorarium / salary of the
functionaries, for such delay in payment of unskilled wages. The amount so
recovered shall be reimbursed into the SEGF account.

5. Removal of doubts.— If any doubt arises as to the interpretation of any of the provision
of these rules, the matter shall be referred to the Rural Development Department, Government of
Bihar, whose decision shall be final after consultation of The Law Department.

By Order of the Governor of Bihar,
Sd/- Illegible,
Secretary to the Government.

refters, AfAATer qsumed,
fagrR, g1 gt yaifera vd gfsa,

fagR TToTe (SNATHTRUT) 846-57 1+100-ST0ET04T0 |
Website: http://egazette.bih.nic.in




