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IS BT faamT

SfeRgET
20 fawR 2018

Ho oHodho—01 (BTATATH)—119 /2016—1527—ARA—HAIIEIT B FIWE 309 P Wb gRT Y&l
AFRTAT BT YART HRA gU (S8 R—IISIUTA “BTAERT Yaed, Jeqded Hedlol Hair’ H A<l &I Ufshar
TJorr a1 Tt I AR w1 & fog FafaRed FammEe a9 § —

1. <fera o, fAwR iR R - (1) I8 Foaell “SHEEr Y6, edasdd He]
Aat e, 2018 HE ST A |

(ii) s9&1 foar wol f9gr I5g § 8|

(iil) I8 g=a uga sril |

2. gRENIE | — 99 d& & A rar fawa 1 sr=ger Jmuferd 9 81 g9 fasraett # | —
() Ff giferR” 9 g 2 vere 9ikE /afE, srerded dedToT [T
(il) "l | AT T BHAEN YdUd, TURIRED BTl Fait
(i) “WRSR" ¥ AMNYT & ER T TRPR;
(iv) “3mART ¥ UG B fIER daa-e! HHaRl g3 3TN
(v) “faumr” | ofud € fIER WRGR BT Ieuiedd HearoT fawnT;

3. Wai BT S| — IE WA Uh ISR BT | 59 Hait # fyefalRad ug g —

o Yo LTIk 3RTSUf3d / roraf3a frgfaa urfgrer
1 2 3 4
1. BT eI, IRTSTI3d yer Afad / Aferd
YD BVl AR HeAToT fIHTT

At & Wgpd Ul @ ST 981 BN Sl WRHR gRT AHI—99d UR Wi J1efdT faend
DI S |
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4. " 4 yder fag v gygfie a1 yfhar -

(1) ¥&t & g DIC BT UG BIHENY Ue8dH, JTARD BT BT Ug B, TR
AT BRI R #emgel & Fgfad &1 Srgefy |

(2) 39 UT W RN Wil @ gAqH AeAlrd Araar, fe wmar e faeafderer /
e ¥ (1) i (@nfoed vd gled yemA) A1 (i) SIad d glcd HeoiHe
H ure Uoque fewmr grfl | Al el & forg ue av @1 1l aified bl Sueer
RIGT & TRewT PIfear AT MANT BT IuAT HREN SIRA | Aefy wcft &
forg = @ uftsar &1 feiRer ST R faRar SR |

(3) BEEN UdEd, ATHID BT DI 39 Us R YT @1 A ¥ aRkdiemd=
aifa fear SR | gRer safy <1 aui & gl | aRdlen @fdr # Jar / drddem
Ao e, R el &1 gul fFded &= den sraeniRd fawmia odier
IAfar Urd BRA R BEANT Y§ed, TTAEId hedlvl & Ug UR SHdG! |dT
e 3 SRR | w¥egq oEfy § a1 Hameds T8l e R foled w0 9
ifaferRad fhd S W& atel SR A TWKIeTH T Efy & U a¥ & ford ggmr o
T | favaRa srafer # 1 e daveHe T8 Y8 R uRdlemi| afdd o
AT A UG PR AT SIRAT |

4) Aef 9ft § Fge teieE) 1 o e gy smaifra fRedi—fewor /
UTHUUT TR H U a9 & 31|} ST T Hx o @ ugEnq &l i a4 gfg
T BRI | YoM 9a49 gfg @ ugand onTell daq gfg fvmfa odien Sl 89 w— &
& S S|

5. fovmtra 9denm & forg fawa, urgasd v ufshar &1 MeiRer s=ig aier |fifd, ora uvg,
faeR, uer grT fham I Ham |

6. JAREAV |- WHR Hapi # FF,/ o= 2g T WReR gr1 FuiRd smeerr wded
AT /AR BT AU 3MMaRAD BRI |

7. dAd b Aol WX yImafae T |-
(1) <ot &1 oY f9TT Jreudedd dedmor faWET, B8R S Had @ Wewl WX
PNIRIECRE R ESECEE

(2) RIS EITIRI) FEF—SMEEr U6y, TeRierd Hearvl deed e @
RTelT JTeaviEd HeATT USSR & URATAIHS FRIFT H 29 |

8. aIar &1 iR |- SMINT @ RN & MR W gad BEa UaUd, Aedidd
BT B IRWRE I RN gRT FifRa Aumgdl & orgwd gnfl |

9. ymivl fauy |— 9 fFHEel a1 59 fHEe & efid O {6y T eee | IFesIed
A & GdT H 3H AT b WO T AR D GO WR D Biel & Gay H Ang dieard /
el / Haed / g gRT eniad 8 |

10. fad=a - s fmmaeh & fo-f Sudy & Mded @& Hee § 33 ¥ S~ 8 W) vy
fomr @1 A fear SR ik 9 ddy # fawrT g1 ffy T & et & gwarg fear T
fafereerg sifem g |

11. fafsawmaeh s & wifad - 39 foomaen & faftd graem=i @1 fharfad o< & forw
I WRBR gRT fafzaraety &1 wod fhar 51 aa |

12. ®feTE X A 3 ufdad |— yg= Afa /4Gid, Toqdedd dearol 99T, f[8R, ger
9 e & Bl A1 uraem &1 fharfad &R § I B dTell BioAIgdl Bl AR & IgART A
U A= 1 a9y ameer gRT S 9 el @ uraul 9 eniwd 7 8, fafyr favrr & wmef @
TTATT X PR D |
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13. fE vq agfa -

(1) 39 9@ @& wdg & fowm g1 999-—899 W yd 4 frfd a9t daed /
feRIATael / 3meer anfe vaggRT FRRIT fd o €1

(2) W AT & B g N gd # ffa ddeu / frammaet /amewr onfe & e uew
TN BT YANT R BY HAT T IS BRI AT B T8 Bl HRAG 39 TG
ERT AT 59 AT Ue WK &1 AN Sd g fBa1 T |HSM 19, /A A8
el 5w fafr @1 uga off, 5 fafr &1 T @ arf a1 W B FRaE B
g ol

fIER—ITSIUT & 3T 9,
Iﬁo Tdo (’Aﬁo @W
faery afea—ae—feers |

The 20™ September 2018

No. M.W.D.-01(Hostel)-119/2016-1527—1In exercise of the power conferred by proviso to
Article-309 of the Constitution of India, the Governor of Bihar is pleased to make the following
rules for regulating the process of recruitment and service conditions of “Hostel Manager, Minority
Welfare Cadre” :-

1. Short title, extent and commencement :-
@) These rules may be called the “Hostel Manager, Minority Welfare Cadre Rules,
2018.”
(i1) It shall extend to whole of the state of Bihar.
(iii) It shall come into force at once.

2. Definitions.—Unless otherwise required in the context or subject, in these Rules:-
otherwise requires :-
@) “Appointing Authority” means Principal Secretary/Secretary Minority Welfare
Department.
(i1) “Cadre” means Hostel Manager, Minority Welfare Cadre ;
(1i1) “Government” means the Government of Bihar ;
(iv) “Commission” means Bihar Technical Staff Selection Commission ;
v) “Department’” means Minority Welfare Department, Bihar ;

3. Constitution of Cadre.— This cadre shall be a state level cadre. The following posts
shall be in this Carde :—

SI. No. Non-Gazetted/
Name of Post Appointing Authority
Gazetted
1 2 3 4

Hostel Manager, Principal Secretary/ Secretary
Minority Welfare Non-Gazetted Minority Welfare Department

The number of posts in this Cadre shall be such as sanctioned or determined by the
Government from time to time.

4. Entry point into the Cadre and process of confirmation
(1) The post of basic category of the Cadre shall be the post of the Hostel
Manager, Minority Welfare, on which appointment will be made from the
merit list recommended by the Commission.
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(2) The minimum educational qualification for direct recruitment shall be (i) B.Sc
(Hospitality and Hotel Administration) or (ii) Graduate and Post graduate
diploma in Hotel management from any recognized university/ institution. On
the 1Ist of April every year, reservation category wise requisition for direct
requirement against available vacancy shall be made to the Commission.
Determination of selection process for direct recruitment shall be made by the
Commission.

(3) The Hostel Manager, Minority Welfare shall be declared as probationers from
the date of appointment. The probation period shall be of two years.
Confirmation of their service to the post of Hostel Manager, Minority Welfare
will be made during the probation period only after their being satisfactory
service/activities, complete discharge of the departmental liabilities and
passing the determined departmental exams. On being not satisfactory service
during the probation period, the probation period may be extended for one
year with reasons to be recorded in writing. On being not satisfactory service
even in the extended period, the probationer shall be dismissed from the
service.

(4) Only after passing the Hindi Noting-Drafting Exam conducted by the Raj
Bhasha Directorate within a year, annual pay increment will be admissible to
the officers appointed by direct recruitment. After the first pay increment, the
next increment shall be granted only after passing the Departmental
Examination.

5. The subject, syllabus and process for Departmental Examination shall be determined by
the Central Examination Committee, Board of Revenue, Bihar.

6. Reservation.—Compliance of reservation policy/roster for the appointment/Promotion
in Government services shall be compulsory.

7. Administrative control over members of the cadre.—
€Y The Minority Welfare Department shall be the Controlling Department of the
cadre and the Department shall have administrative control over the members
of the cadre.
2 Operational control :- The Hostel Manager, Minority Welfare shall be under
the operational control of the District Minority Welfare Officer of the
concerned District.

8. Determination of Seniority.—The Inter-se seniority of the Hostel Manager, Minority
Welfare shall be in conformity with the merit list determined by the Commission.

9. Miscellaneous matter.—With regard to matters not specifically covered by these Rules
or Orders issued under these rules, the members of this Cadre shall be governed by the
Codes/Rules/Resolution/Orders applicable to the employees of the appropriate level of the state
government.

10. Interpretation.—On arising any doubt with regard to interpretation of any provision of
these Rules, the matter will be referred to the Department and the decision taken, after consultation
with Law Department, by the department in this respect shall be final.

11. Power to make regulation.—For implementation of the provisions prescribed under
these Rules, necessary regulations may be constituted by the state government.

12. Power to remove difficulty.—The Principal Secretary/Secretary, Minority Welfare
Department, Bihar, Patna after consultation with the Law Department may remove any difficulty
arising in implementing any provision of these Rules by general or special orders not inconsistent
with any provision of these Rules, with approval of the government.
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13. Repeal and Saving :-

ey
2)

All Resolutions/Rules/Orders already issued by the department in respect of
this cadre, from time to time are hereby repealed.

Notwithstanding such repeal, any act done or any action taken in exercise of the
powers conferred by such previously issued Resolution/Rules/Order etc. shall
deemed to be done or taken under these Rules as if these Rules were in force on
the date on which such act was done or such action was taken.

By the order of the Governor of Bihar,
Md. S.I. Faisal,
Special Secretary-cum-Director.

3refteres, AfAATeRT qsumed,
fIgR, 9e1 gRT yaIfea va gfsal

fIgR oI (SMATENRUT) 887-571+200-S102T0d0|
Website: http://egazette.bih.nic.in




