fRdes " Ylodi0-40

1 SO 1947 (210)
(X0 ge=T 971) g, ggafadarry, 22 | 2025

IRIATE Wred e
#wsd afaaraa faanr
RIPKCE]
19 |3 2025
FHo AT0HOIO(RATIT)—01—68 / 2024—143——TRAI—HAAUT & JTWT—309 & WRqd NI U
MRl BT AN HRd g B8R & IoguTdd, aga™ |ired Feermer, Afdsa |farey faum &
Teiel vd IR—deal ual § 9dl gd Ui e @1 fafefa exe 5g Frefafaa fammaen
AT T
1. dfgra M, faaR vd g | —
(). I8 FrRmE “[Er TS g FIeT Wi a5 [FEEd], 20257 w1 ST FDT |
(i). sH@ R IRl fegR s # B8R |
(iii). 98 Ioos # garE @ O | gga el |
2. GRHMNIY | —
Sqad deH # =y rafdra 9 @, 39 fgwmae § —
(). T WHR' A YT 2 [IER T AR |
(i). fomT & faUd 2 AFsea dfarer fawm, faErR, e |
(iii). ‘Fowmerm | afua 2 dARdsa dfare fmT &1 9 drea e,
fagrR, year|
(iv). 'Sosfioxiono’ & UG g AFR A+ AeIfeeery, R SRaR |
(v). ‘Ffd uiferR & JAWUT 8 Ge—® U4 I D IS UKIERINAT & Al H
foaria w31 vd -, T U9 9D IRSUET URIHRINGl / Bl & AFel H W
= |fed /ya dfea /e, JEHsa afgarad T |
(vi). TRRme—a § WUd T 39 FmmEel & A1 doae uRRe—d, s Feeme |
g ual @1 uef, ﬁqﬁﬁ/mwrﬁragm w1 ufhar, v @) e, e
|y @ WA vd gt affa @) Saer ofe a1 Seoa B




flgR o (smERen), 22 7¥, 2025

(vil). Trafa FEfed e o= affa | v 8 FadEel & @ Jae uRRre—a' &
T—09 H Tfed Ia= AT |

(viii). ver=fa 9fAfa g wfaer & R R FEeE 8g 99 affa & aftua © e
& AT el uRRe—'d & w™—10 ¥ Tfed Affd |

(ix). <l 9ot | Ud & Fromrael & H o URRe—% & w™—09 H Tfed =a=
AT ERT Gol A= & SeR IR ARHGR gRT 93 |

(x). foammee | ofwd § dfydsa wfvarem faamr & ek g afua/uee
afya /afaa |

(xi). ‘TPl /SedbIDl U W AU & W Ug el Fgfdd /e gq oredn
Th-ID! B, ST SloviloWloTo & UTGUTHIl & 3fTclld § HeiiRd &l

(xii). SR ydud’ | AWMU 7, SlouiloHloYo & UAHTH & AMeld H A IS &
fo smawd ug srid Adene & U9 ddiial UGIRIGRI ST Slosilodilolo | HITGT
@ ISR Ydgd & w9 F A @ 8 |

3. 997 &1 AaTA &

(1). fFreeme & frrifea Suwad s &
(i). fom oo / arieie SuHa %&

#0w0 g™ Pife griRerfa
1 2 3 4
i fQH ATeld / URIeIe qd DI NERIES]
ii N = g / IRide YT BT T2H AT NEEIEN
iii = e ared® Ui &1 g | NERIES
(ii). BfaPier aTa® / UIde SuHTT %&
%00 ECNIG] Pife gTRerfa
1 2 3 4
i TfTPIer URIee I« dife NSEIEG
ii WRIT BfThIex ATAD / URIAC Ul T TRMH AT NSEIES
(iii). SRR STHTT%&
#»0%0 9™ Pife gTRerfa
1 2 3 4
i Jbf~p / TH-N3IA .
(@rpaT / gfetdiex /S kSRS
i faA arReror aifaar(AME)
(@AfEHIET /FUre weTH) YT &1 9 | NNNIE
(@rpar / gfetdiex /33
- Hed HIOR (TRET0T Uded) Wﬁ?m@?ﬁa RUSEIEG]
AC&HBMD (THNRRA) agA / Hbid  (AH-RRA) sfofdler /AaHe  (QH-RRE)
NEPIERNREEIE] SrgRET ife (AME)ch‘Unlg*l/Hwé ¥CTh) argaT / faA JrgReoT
SIRPKI (AME)\HIC%IS‘I/HHIC WCIh)eferpier /fadM  arReor  aifdar  (AME)
wctmsu/«wc ww)if%?ﬁ @ IS WR A 8 Fad | faue srgRerT it (AME)
wcwsu/«wc Ch) Ia /Bfeidier /~fSar § 4 s Irg SFIGdR. #eaw
% Ug W U=d F%ﬁ
(iv). ASRUTA SUGTI:—
%00 ECNIG] Pife gTRerfa
1 2 3 4
[ SEREICSICIC] T Pl SNEIE]
ii R HSRUTE UI=II T Uerd H1aT RT3
(v). Fcemerm @ U adAtal ug Sl Sad Sudddt # Aftford T8 € 9 U SuHdd & Ydhel
TS S SR |

(vi). Freeme # g IR—aeH-Id! U (SRI—URTRIT USTEHNI, YRl USTEhNI, HeRid Tera
YRISeNI, Seaaifia foifisd, fFreaii foftes, srier aRer), Iwradr ofe) St gd o



figR T (R, 22 %S, 2025 3

fOER R & GENT Y faunT srerar 3= favrT & g fdd Gauf & ug & 9 59
faraeh @ agd wfsa Haifla ug &l \wwer SR |
(2). =& <ot @ W@ Brm | wata uel ROl /a=fa 2 odaT wE e
ey URRIe—F @ rgwY BN fFafa fgfea dfiew @t wd ergfud
Sf / STSTfa JMfE @1 el ¥ Mg | § 8 fgR WeR & uy@g &
ATeId H T BT
(3). dom uRfRre— ‘& # aftid gal @ H= U9 da-vaR /daHE a8l 8N, oI
FAI— R AR gR1 fafafeaa faar sy |
(4). St & ual R Fafda & 31 sgude & R 3 T9g—9g W J=egiRdg
A=l & 3Tl # Afder e far S aa |
(5). Freemem # i usi W suReEr Refd # aga Sd | uiieiRal / sHaF o
JAT U DB AT FHIAT | U H 37ey @l & forw ffaer /aR g/ urade snfa
U R aigd A A A Aretdl Ud dd-ta Sl fe @ war off 5 A
3R WY e Reafer # <t 78 War & fawg YIrar Aem USeR & SrHIeH
A TR R SR Fa T [Uaeef R dar uif &1 el &1 iR,
T O fmT ud A uemed fMTT & el ¥ fRar ST ||

(6). g™ WS @I ISH BRI Haleld HT TgSI0GNoH0T0ds Air Operator

Permit (AOP)Td 31 &Y AT UTa &1l Bl &, U HEI0SH0I000S ITHY
fofr=r v # fafT ucl @ smavadar Bl ¥ 1 U AWl H Mavdd Ul W
Qe U9 ARY AdATd! USIEIHIRAT / BiHAT B A1fd B qH |

4t &) ufpar v ugRenus anfe | —

(1). Feemerm & ual @1 fARre yafa @1 ey wad gy Fygfaa @1 ufdbar ¥ s
JEr sl & RfET I @769 & IsH Waed BRI B SI0SH0|I000 I U
AT BT IWWIAd XE@E Bg U faMTT el faeue gaifd R etded
I B W vatafa Fgfaa o Rafa #§ dem oRRre—a'd w\—09
TN AT & IER R FRINE @ Rafd d dora uRRe—a'd ww—10 H
YTaed AT §RT WehR & AIH | g3 a Ufhar gui @l S Fa |

(2). Sso= uReor fcemem wd agEE wed fewmem dWi & fdemer
o= /Sgae &3 9 Wdfd € W H ddial  ueifeRal / sEAl @
JR—eemerdl ufafgfad srerar sifaRed wR fa9mT R 4 f&am S |wa |

(3). Freemem & 9 Ug S U WU H UG & T U9 §, TR U Bg AN
SHITaR Suael e 8, U Refa # fcemea @1 ke gafa &1 gfteue w@d
80 Ug B el R /a|a S/ aitgfed sear sfaRed vaR 4
FRMIER W 1 Fa |

(4). Freemem & S=dE ! /dEal d&l W) @ T3 Fgfed / Es / ueEfa /
qEd S d AT & IWIA SI0S0H0N0 ¥ ITHIGH Bl AETIHAT BT ©
AR =ad IRl @1 Slosiodiovo §RT JMERT uRiel / |l 3ffe
AT PRAT BIAT € | o IIT S IURIT SI0SN0H0T0 §RT JAeiRa sverm qof
T B W IAGT A NI gRT IS fHAT I AT | U @ FHeY Al
H =TT awefl gdadi U W gmafid e S we |

5- gdiwmr safer | —

(1). e 9 grr g BHAT B RedHE Al 01 (Tp) a9 Bl el |

(2). aRdter srafer % uerSeRal / wFAl B T Ufieor g &= 8 Sl 99 WRAR
arerar Slosnoogo gRT fafed fhd SR ofik U fawmfa oem S<iivf &=t &Rt
ST oY TRBR 3T SI0SH0H0T0 §RT FHI—F7T WR fafed &1 S |

6-ugfe | —

(1). e rafyy # da1 HAweHs R S, JEiRT U & Awedigdd gof
FHET SR iR fewrfa wWen & @ u=i § ST 8 R dar B G
far S | |




flgR o (smERen), 22 7¥, 2025

(2). Feemem & STada-iel Td dd-ial Ul W BRI UGNl / BEdl &i
Rl fewor ud Ureuvl, HRIex uRie T T uie U @R @l Sifvrarid
TE Bl | sal dar §Yfe, R gedied ufaded /TR & MR WR B Sl
ADT |
7-adar | —
(1). 39 "o & Fgaa AT @1 smodl T &1 RaRer =79 |Qffy @ srger |
Jor7 iR AemeHIgaR BRI |
(2). 59 FrEmEe & ug 8F & qd 9 gad Ud SRR BHdl &1 aar b1 HeiRer
9 Hail H W A BN B Yd AT JATTRT IAD] URWRS AT B AR
fafrafaa & SR |
(3). e et T W=l @ fged SR @ 7eg omudl eRiIar &1 RERer qrr
e T & qHI—Hy WR A STl & gy fBar S e |
8- ui=fu |
(1). vl & Hafia usl wR U= AR B RN R U & S FaT |
(2). =l & forw uRRe—a' ¥ Jua=eiRa gwd U Ama UM f[9RT gRT
TI—a7a R FiRa wremafd vd o1 et o qofaxer srawad R |
9- 3RET |
9 dait # Fgfd /ot § I WReR gRT -8R R IAIiRa eiRer @
e @y 8
10- szmafie drars 1&
39 9 @ A fIER W Wa&  (afiexvrfEe ud i) faHmaell, 2005
(FT—F UR AT HIEA) Ud ¥ AR gRT SIeNgfad /SR Ry M are
grauT 9 esifed g |
11- 3rafl¥re adA &
R fawat @ e # g9 fgmmaen § fafdre wu & waue 81 far o1 91 § S
I H 57 AR & GG KR D SN IR AN UGe= 39 Favt § 1 ga1dl 87 |
12- sfesa &1 FRTHROT | —
39 fFamael @ foxdl Sus & eRITad § gHdlell dfodsdl & fARteReT & forg
TS ARGRIAT TG AT A7 a9y 9291 SR = |y |
13- fad== |
39 faae & foll Susy & fda & Geg § I Bl AMART ST~ &1 d I8
favrr fafyr fawrT @& weel 9 fawrr g = mfaftia 8 den yemRft fawrr @1 ol
sffer &R |
14- FfR¥= vd @aaRi-
(1)- Rer w=w Rifder faam a1 Wl fomael, 1997 w9 399 efdd
g5 /aRu= / 9 / 31eer / Fdved onfe gag g1 FRIRYA fd o €
(2)- T FREA & 810 gU 1 S FroMEell & orlie uew wfdadl & AR ¥ A T
PIs B AT B T DI BRATS 59 AT B 39 ved wIfdddl & T § @
T w9l SRAf, AT I8 e 99 3T wad o ot fiT U e e
7 U pRATE BT R o |

fagrR—TSaUTe @ IR 4,
Sio forater AHAG aﬂ—\}
WeR P faay afua|



figR T (R, 22 %S, 2025 5
uRfdree - @’
ReEr elueJ IS HoTdeT azro'f Tl rraTacit, 2025
HoHo 9g &1 A frafia el adt dfder w®
ugﬂ%r Qﬁm?n gfspar / fryfaa @
Iy, gfhan
1, 2. 3. 4. 5. 6.
WoYoTo Ud fJoTodo
@ USIRIGIRAT
forgfac / wawermas /
yfagfaa am=
ENIGEREEIT N
qMIH. & (@07 ®WR—13 ¥ qgT D) Wﬁﬁﬁm ﬂgwmm?
TR ' arad
- - argeft @1 ﬁél’g
g / 39 U8 WX Ig R e
1 e T/ RUd & @@ ®WR—13 F IYT ®R) Waﬁs%t;eﬂﬁa R g
IR Rifte A S ot & Wﬁqﬁﬁwa af?awqg;ﬁ
T W& I, e U = FEPTIRIT @R T 09 bkl
R aTerE ® ST o 8| aftfa = wffer gRT | ERT AR @
AETHR & ARIH |/ AT W |
frafya el et 2g
AR AT 21—45 a¥ BN
Tq
wfaer e 2 oy
A 21—65 a¥ BT |
e TG TI U ANIRTS URIeC
se9 (Current Valid CPL)
TR ARA gFIUE URee dAgdd
(Current Valid ATPL) |
e ToSe AT BT siftRex
IR (Current Valid
FRTOL) |
e Current Instrument Rating ol fagm=
e/ CIR | Frafi el wdt 2g YHRIT B W
g famr WA/ | « DGCA gRT Class-1 Medical | 33 ¥ 2145 af g1t | 10 # afdfer e
2 dalel® argamjz?{/ Assessment T A&l 4 oy m
IERH) .;%%ﬁémwﬁm A 21—65 a¥ BT | AT A
e Multi Engine W amgzas I
SRSEY
o T o =ed & w9 A 03 TNt
BT P AT |
e VIP/VVIP Flying g DGCA
g1 FeiRa wme ot =
g9a AfaRed DGCA gri difesd
3 T |
o UG T U ORAG  Urrere | Gol fASIUE USIRE wR
@r$d (Current Valid CPL) @ | %9 09 # afofq =
i / (Current Valid ATPL) | AT 3/
T famr wfar/ o Uollge ST BT SHReR
s s/ st / SIERE] (Current Valid g
qRIee ey I/
(@eré 1) FRTOL) | . frafia e ot g
e Current Instrument Rating | gy <frar 21—45 o grfi
CIR | [

e DGCA gr1 Class-1 Medical

Tq
wfaar e 2g oy




flgR o (smERen), 22 7¥, 2025

HoYHo g S M| uq @1 srfart frafa e adt wfasr ™
e DIRD G gftear / frrfaa @
I, RLER
1, 2. 3. 4. 5. 6.
Assessment HT 2165 a9 B |
e 3000 HC H gHeA A IS
SESEN
o W9 a@d & wU A JgATH 03
ST PT 1E |
e Multi Engine W 3rmawgs Ig™
SFSEN
e King Air C-90 td qrgar Ao
oo & ¥ wave W
YS[hT BI YA |
e VIP/VVIP Flying g DGCA
gr1 feiRa wie qof awer |
e 3% afaRed DGCA gri difsa
3 37T |
TER I Foreal Hael a=it ferrdATacll, 2025
HoYHo e $I M| qq @1 sifart frrafia el <t wfasT w®
gfaa DIRD G gftear/ frafaa a5t
Y gt
1. 2. 3. 4. 5. 6.
o TG TG de IS URIeie g
(Current Valid CPL) a1 TR &g
A Ugee orgad  (Current
Valid ATPL) |
o TaTgc ST AW SifRex as=
(Current Valid FRTO) | et fasme A 3
o Current Instrument Rating CIR | Wa;jq ﬂ%?ﬁr —
e DGCA grr Class-1 Medical PR & TegT
Assessment J/ el fagmr _
o aras / WQE/ e 1000 S HI gHeAT A TS THTRIT PR T
. S / | 10 ¥ afofg ===
m—gjﬂgaﬁﬁ/ e ATl ToM UIRSPIUC W IATIWH ﬂﬁﬁa?m
(@1 59| S s Praf efy 2 | T T
e DGCA R Igdifed wlerd gRT | MY AT 21—45 a9 !
fra 03 @l @1 gEe T/ ge Ra grfl T
IS A BT GHTOT O | wfaar fFrare &g oy
e King Air C-90 d argam wwes | W 21-65 af &4l |
fieeme d SUdeyl TRSFe W
YS[hT BI YTAHeT |
sad  faRea DGCA &N
TAI—AAI IR AR 3awdd 3=
3FE |
1. 3000 ®Ict &I (GHTAT /T M2q)
TS 7 |
2. o UG dg ailviiTe Fehdiex
A |
Py | S P et e 2
af et gr=fa / s y o & | 3T W 2145 ay
. YT SEEK! IREXNUSE
° areld / e i/ SUAE W g W[ &l vd o
GIEE . Wi e 2g ey
urIee Y[ |
(RerrE Ug) 6. wxaTE TERiE | AT 21—65 a9 BT
7. BfTopiex =d® /Ude & w9 |
e 03 aut @ BT |
8 TYIM Hred fRwmem @
SUAe BfIdier W I&iea Bl




fagrR T=1e (srmERY), 22 WE, 2025 7
Hodo 9g &1 A ug B sif-ard frafa el adt dfaer )
gfa DIRD G gfear/ frafaa a5t
Y gt
1. 2. 3. 4. 5. 6.
YreAFehdT |
9. s9» JfaReaa DGCA gRr
TR R SRR 3Mavds
3 7T |
1. 1000 Eel T ( / |eAT
) e @ T s
2. =7 U 9 OIS geldrex PR W 09 F APl
il | Wﬂﬁgm
HIETTHR & HIETH
3. e XS | &/
A/ 4. ggiT e
6 rorex | TELAT/ | 5. o geRRE ot
el sifaar/ 6. I e frewe™ &
(terr ) SueTel AABIER W GSiHT B | Fraf €@ ol 2g
AT | Y AT 21—45 9§
zaa afaRaed DGCA grr Uik«
T R ARNfT smavas | wfaer e g oy
I e | A 21—65 a¢ MY |
REr 3T Jorear Hael oll s, 2025
Hodo | UG BT A | UG DI RISEIE Frafia et wdt dfaer w
g&fa Jradr gfsear / frgfea a1
3y gfshar
1. 2. 3. 4. 5. 6.
i. f9M gdeqr, "ear S|, gRem
diffee 3R ~gAaH 05 99 B
Iga W gHeal ARV wR A
SSER
e TRV /Tt e uret
B |
ii. IIOTRTD IifoReN, WRIPR S
AT S | PR W 09 # afvfT
iii. aRETE e gRT offve fg | 9O WA g
G ae REE @ geRr w | SRR @ A g3 R
e A6 | fufig, | T&Fed A I61 79 B G5l b w/ GBI B wH
, ugné‘d vﬁ%ﬁ Wgwmmsﬁﬁwaﬁ 10 % aftfq =M
L | qrEy B H AT | S afafer grr
g ug) | iv. forew # W @fe B @l Qﬁﬁﬁg@ PR & AR
7T | I 2145 I a
V. 38T T IR ARBTa Breret | Wm%g
e @ iR 3R IR i Rl BT 21—65 T
TR TG PR DI &H | Nk i |
Vi. HITSHIHG &THT |
Vii. 38! faeeiyoeie evraTy |
vill. @ R wifeeRegeT ugg
TR HRAT |
ix. s ofaRaed DGCA grr
THI—EAI W IOgad  savad
3 37edI |




flgR o (smERen), 22 7¥, 2025

?ﬁo?[-o

g &l 9™

qg &I
gpfa

arferard
B IR S|

frafia et adft
yfeear /

SLE: |

dfaer w®
frafea a0
gfeear

3.

4.

5.

TS T
feat=r

Educational Qualification:
IesM SR & fau emdcsd @
Pl 10+2 (s & |r) o 8
=Ry |

ar
fooft aaar e a1 / faeafdere
q HAifte ik Wt afed Aw9de
e U B ARy |
Experience: AMMISH Eal
FfoRad argwd 89T =Ry
g uRaed H TP ISH A b
e |

ar
arg uRaed d famEi @1 SR
fRIF0T g BRI drell Wed H
Teh HAHAIS |

ar
S @R e FFs a1 SsH
JATRIE Red & daia wideTs
I faom uRagd SSH Geed

Rred |

ar
TH ARG U WG/ wedve

qTell Yrigeic |

g7
9 e @ fou dedel ey
et (F™eE afa) H
Amadgds o fear 8, o
DGCA (CEO) / DGCA srifea
T Hes / ATRP (A=
o ergu ST U 9 gai
qGIE) ERT @R M PR W
e 'R &1 #sRl u axA &
oy sremme foar =)

T
AT UT URITOT  UTGRIshH @l

Aherarydd qRT fmar & |

T
TR giae & s # asre
% wI H B W FH TH ay BT
g9 B, T amded & dchle
9d ¥ BT HEW & WX FH F A
90 HHETN &= B refiear # g
orse fefer @ AR & agd
qq B TS B zES AR
DGCA gRT Iaedd 3= 37ed |

g

g




figR T (R, 22 %S, 2025

R s

JoTaer JAdaot =l ferrdAEe, 2025

HoYo

9] DI A1

g P
g

srferared
BRI

frrafa <feft wdt
yfear /
U

wfaer w Frgfaa
@1 ufspar

5.

@ Rrag RSt
Iffpax

(Rerrg uR)

vfafrgfad/
wifaar

4.
e & MM ¥ yfafgfed w glerd
SIS W A W B
TETRIBRI |
3rerar
o fAMH &7 # 9w RagRa
AfPER & ®T § B9 BH o
ast &1 Brl S |
° Sﬂ?ﬁeﬂﬁﬁﬂﬁ@oﬁﬁOQﬁOQOQﬁ
Gl Jfpex w0 #
ifa B =g FeiRa oden
Il R BN

I 21—65 a9 BN |

et fasm
THTRIT B ¥ 10
# aftfq == afafa
ERT ARIThR &

aegq A |

10

qRET gderd
(Safety
Manager)

TP A AfRE THONH /AT B ERG
<1 ferafoRaa &

(i) Frm 134 31 134A & dgd W
freges o1 A-fisgee offved
ENECH

(i) W faarw @ fag s an
cgfoie TIRITE & AR BT TSI |
(iii) =9 78 ® orfim oEEw uw
TRISH & R & YT |

(iv) P 133B @ @i "oy fmm,
09 I WUR & USR fIomgH H
udior |

(v) fm 133B & orf #oRr #ca
JrfFEeTE R 'AR SEN A
AP Bl XG—XET H FdivT |

(vi) Fra9 41B & oref= woRr ufieror
SINEIEENEE

(vil) T& TR ¢fthe |1 wararn| &k

TP GRET USEF Bl TGS b BRI whd
AR ATRIE BT 9 BT AT |

Uh GRem ueed SMS  ({gRem geerd
TOTell) & Tomerd & forw RieR g T
=fet | CAR fafde oxar 2 & war
TRl §RT SMS e & forg =g
W MaegHARlt B fIey Hvar 2 |

gae offiRad DGCA gRT asasd
IR 3T |

LECAERIEEREEAING]

PR T 09 F affa

o9 AffT grT

TR & HAEgH
A/

frafig el wdt =g
AT AT 21—45 I§
BRT qd
Wi e 2g ey
A4 21-65 99 BN |

adq

11

Consultant

wfyar/
(Rerrg Ue)

® YA WIS $ AT, Hferor
Tern fafdet famm | |
DGCA gr1 feiRa frasi &
T faRsar |

e Consultant & 78 W F1d TA
Tg WaIgd USSR B &
e fy SM &1 W 8, O
Rerfay # fum a3 #
digere / ufderd / A
AR, THIS<Id AR Ferar
I HaTfga TeeER e e
fom= &= § 39 & P9 10 Ul
@ BRI gVd Bl 3T AT
83 & 9T WR—1 /12 ¥ 3=A

Wi e Tg
RATH— 60 ¥
rferamam—70 af

adq




10

flgR o (smERen), 22 7¥, 2025

ffEr I Horaar Hael ot fer=raATastl, 2025
Holo | UG BI M g @l arferart frafa deft waff | @fasr = Fygfe
gofa BRI ufspar/ &1 gfsear
3y
1. 2. 3. 4. 5. 6.
12 fafaer NICE TRAT faAre= urfere=or - el fa=ma=
MEIREN EESATIN (AAD)/ g <rsfrar o ' TPTRIT P FH 10
(RerTE UT) i< (NHAT) @ Saifige o wfer e gg F qftfq === afafer
T AI F T ®R B T 60 aY ERT WD D
TR SreraT I &5 & A SHfereT—70 af e |
TR—11 /12 | I Harfgd
Ffar |
13 AT Mor | AT/ | e T v G demd —hr /@1 Frafi el ot 2g adq
(argeT T /&i-3 andeit DGCA A—vs & | 9T ¥ 2145 ¥
| e | e s 3
(MM) e o W /-3 /T TAE. AT HT AGAH o
(e 72) e e # Suerer fAm W) ¥ 21-65 &
Y3 |
o SRR & w9 # 10 auf @1
PITTHT |
o m(ﬂﬁlﬁiﬁ@ox_xﬁcm’roqofﬁ
3IEY T T W BT |
14 Fqrferd) frrafya/ 1. ISP SoN=raRT A a1 fqe= adq
AR (QM) | 8T WA | IEREIE THARIET BI AIAT il
/<faer Slovilololo ERT WG BT | 3MaId
Mg Ug) | SRR [ v weifedd,
UeT & &9 arell gonfaReT PR 9 09 ¥ afdfd
TR o= afafa g
a1 TR & HAEgH
et/ foet & wa—gat & 3/
GG AR FROR S IrFadr oIy
G © AR ST |
2. fIM @99 R dta 9§ b1 BH
3WT AT WRHICH el # ufg a¥ | frafia el i gg
&1 ERETT IHa, Frrt gfager/ g AT 21—45 9
3iTenfie ardTeRer # e e gl g
Jorel @ Tt SEHRY €| wfaar frareT =g omg
3. fawm R AT iR GRiE AT 21-65 a9 BRAAT |
JTRFST Hfaced & gt # spars
3R ey |

4. 991 ®1 AUB -

1. 3ITIRI SMagadharRtt iR ufhanait

o FafeT Ry

il. 3ifRew e WikifhaeH, o9

EIUgS]

il 3R AgeTd & IR ey @1

= |

5. CARM 3k CAME &1
TGS & IR § gUl 9F, 39D
AfaRss CAR 145 @1 1 fowga
EISR

6. v&RaE faftrt ik CAR 145

ufharet &1 S |

7. Faiferel 3iffSe ud @@rfere] uees &1

M| 9@ Farfere] HoR & w9 H

BT SMT DI I |

E?TEB srfaRea @odﬁ&ﬁoqo ® AT

3T JEAT AT BT |




figR T (R, 22 %S, 2025

11

R s

JoTaer JAdaot =l ferrdAEe, 2025

HoYo

9] DI A1

g P
g

srferared
BRI

frrafa <feft wdt
yfear /
STy,

wfaer w Frgfaa
@1 ufspar

4.

5.

15

ffRax Ss™
QAT gIETH
(CAM)

i. B9 9 ®F Ut 99 &7 H&ta dH
JrgHa BT ARy, R & w9 | 3|
7 ¥ faa gl # Sfud ug )
B

ii. DGCA gr1 Werd arfaR e
P AT TP GHEfEd gonfaReT f$l ar

Soiag e, Ufared & B9 aren
ol f&h 2|

ar
et/ foet & wa—gat &
GG IR PRI I Araar o
G & [T eI |
iii. HTed & IR EREE JdO
faeror & ot 519 |
iv. T& yEfiga afnerr ueusd &
AT W SATERO B SR T B
=
v. ¥g—@mE faftst &1 e |
vi. FRER s araar wdgs (CAM)
& w0 H qd B B IgHa B
TrIffehdT |
vi. Eﬂfﬁ faRa osfiodfioto &
IFIHU 3= el A B |

LECAERIEERCEAING]

PR T 09 F afofa

o9 AT grT

TR & HAEgH
A/

frafia «fiel et 2g

Y AT 21—45 I§

erft vd wfaer fares

TG 3MMg, AT 21—65
aq gl |

el s
YBTRIT B ¥ 10
7 aftfq =9 affa

ERT PR &

AT 9 |

16

faa argReor

(AME)
@z /
AUl ¥TTH)

EIDDIE]

frafaa /
faer /
(Rerrg UR)

o TG Td T BN WY 3erar
-1 /93 ased (DGCA gR) |

e IRYAN WIS (e & Suded
TIRFIIE R JOiHT |

o -1 NUAT §1—3 TATSHUTS FOIRR
BT 05 [ BT GRE TRIURAA |

o fIAM SrReEvT SrfdT (AME)
% U H qd | HRiIVT @I
T |

° ?RTEB IRIEC @foT:ﬁonﬁoQo ®
I 3T JTEdT A BT |

adq

adq

17

faar srgReror

(AME)
(@fEwrgT/
AU ¥TTH)

e

frafia /
wfyar/
(Rerrg Ue)

e AME @eiiaieR) By §—1
arerar -3 @ DGCA gR) |

o AYAN HITSA FRemery & Iueter
Bferpier R goia |

o @1 ar fi-3 AR
golifeR @ w9 # 05 99t &1 URe
FHIGE BRI T4 |

o AWM arReTT AfAiaT (AME)
ferpier & w9 # yd o
PTG BT rIfHeT |

o 3G IfaRad SlosiicdoTo &
IR A

adq

adq




12

flgR o (SR,

22 93, 2025

%mma@nammm?ﬁ%ama?ﬁ 2025

Hodo 9g &1 A frafta et wff | dfeer w fygfa
ugzﬁ ?ﬁﬂﬁﬂ ufpar / &1 gfear
STy,
1, 2. 3. 4. 5. 6.
17 DGCA ar Frfa g o | 0 19 97
e P 00 H
: o EPERGIGIREEIN
20 IIgAF e Feerd & Suere - & e -
- TIHIYET R ST | [EEICE]
fammT argREroT ; ﬁ/ 30 2 FEARE TR & w9 H 9/ YHIRT HR W
18 mm% N 05 Tuf HT URT FIfAHIHIT BRI m:ﬁ?rgiﬁw
( T/ SRRl Frafia ERT
were) Jfsar ?g%qjg 4v e SrRewr  IfEar  (AME) sﬂgqﬂﬁiﬁjﬁ? ETBR b HETH
AN & wU H qd | wriera a0 g kil
@1 SR | <iferaT Pl 29
50 59& JIfRad  Slouilodlolo & g AT 2165 a9
Y 3T ST AT BN | 21|
1. fBfSea, ofRd), Somfca & w1
10+2, SlosfioHono srgART
TOTHOS0 SNICIRE A Adfad
S H SR |
Praft /| 2 oA ke § arse ud WifeaH
Aafrw / et/ IT BN WRHIE R AT~
19 AR farereT - Td 3faREtd & BRI H <EaH 02 ada adq
?(rf;g ) 8T BT BT |
3. S (QHffea) ar vogHog0
AT IRE (HSTR—dlo—1) Bl
yrIfAEar < S
4, 3?1’«3 IrfaRa @foﬁﬁﬂfﬁoqo ®
ITHY 3T IEAT A B |
1. e, o), domfea & @
10+2, SlosfioHovo srgAIfRT
T0TH0Z0 SICIRE W wfaafad
S H SR |
2. foAme ke ¥ arse ud WifeaH
IT BTN WRepIdE R 33t
ASfD Wﬁm/ Yo & Pl # = 02 st
20 { A BT BRI | g adq
aeRrEe At | amy = .
(cerré ) 3. fewimr (WEifeas) ar YouH0g0
AT IR (HSTRI—do—2) 3rerar
HIT &3 @ Iwd qd arg ¥
T B TrIfdar & S
4. 9% IRARE SlosilodiloTo &
IFTEY T IEAT A B |
RER I ag=ne Joteal HAaot o<l RrdATacl, 2025
Hodo 9 &1 H 9T B arferart frafa deft <t | dfasr = ~Ayfa
gfaa RIRD I gftear/ 3T ufthan
3y,
1. 2. 3. 4. 5. 6.
1. f5fraa, o), fomfeaw @ @ | ot fgm= yeilRa
10+2,  SloSNoWOT0  STFAIRT | @R wW 09 H affa
QWUHS0 TRIFE W HBIad EREIE NN ot fagm=
AofrE/ frafaa / @ferdiex) S<ivrar | WIEHR & HegH YHIRT R T
o AR RICEI 2. TAET 39 BABICR W HABID 3/ 10 ® g =@==
ey NI & w7 # f&N faame W@ § RIGIREEN
OIEREY AT 02 I BT BRI | AETHR & AT
3R (WHifeaw) @ vovdogo | Fafia Wl it =g Sl
o (Feeme § aqany Sudel | oy Wi 2145 a9
eXATSH §9T BfThIer @) aReb B gl 7




figR T (R, 22 %S, 2025 13
Hodo g S M| 9g @l Jrfrard frafa et adt | dfesr = Frgfe
gofa RIRD I gfear/ 3T ufthan
IR
1, 2. 3. 4. 5. 6.
TTeIfYendT | Wi e 2g
safcemery § Suydw sfefdieR & | oy W 2165 @
TR & B H IgMa @ gl |
UTIfYeRT |
S.EW JfaRaT  SlosilodToTo ®
FTEU I JEAT " B |
Frafya / Frafya el st 2g
wfaT/ 1. e, o, Aomifeaw /it | oMy M 21—45 99
" =T HSRUT GIED B I AP | gl ud o
=g/ 2. foum = &9 ¥ YR BT BT 02 qUT RIEARERINE S|
grfr BT BRI 4T | I AT 21—65 I¥
(zorrg ) |
ol fasmo g
PR W9 09 # afdfa
JI9 AR R
WEAHR & ARIH
g, | 1. BRiea, o, fomfert / e 3/
HE—S HSRUTA wfer/ F AT S | -
% qEg W | 2. fAAEE & # MeRW @1 02 aut | frafhd Wl it 2g
(RerTs Ug) BT P AT | g AT 21—45 a9
ERIRC]
RIEARERINE S|
I AT 21—65 I
gl |
R T aRITe Holesl Hdel A<l fer=rdAT@ell, 2025
Hodo g S M| 9g @l Jifrard frafa et adt | dfesr = Frgfe
gfaa RIRD I gftear/ 37 ufthan
IR
1, 2. 3. 4. 5. 6.
el fasmo g1
IR W9 09 # affa
T AT gro
Waraﬁg/a%w P |
/ o 10+2 Scfof| YT
<ifaer / . ) . 10 ¥ afofg ===
24 T | o CE MR i der ¥ oo i ag | SR A
G2l | i
(zerE 1) SR o T 2145 78 wm?cﬁg‘fw
ERIRC]
wfaer e 8g
MY AT 2165 Y
gl
N 1. 10+2 fpRTeT, AR, fer & e
- [
25 Fof R ﬂﬁa;gﬁ 2. Soshodiogo AR e GRE] g
E(S%qa) W § &9 ¥ $F 02 a9 FelR

& wY H BRI |




14

flgR o (smERen), 22 7¥, 2025
Hodo g S M| 9g @l Jifrard frafa et adt | dfesr = Frgfe
gofa RIRD I gfear/ 3T ufthan
3"{[,
1. 2. 3. 4. 5. 6.
ﬁ%ﬁ;/ 1. 1042 I1 FHGH | NN
2. UIREHIUE T4 Belldbley TR
6 TR HTEHF([\W w9 ¥ 02 97 BT BRI | e e
RIERD!
*  TEWEIRUE |
e =[ATH IS (35Wpm)
g 2= (3owpm) E&or ol fasmos
T | _q‘cmﬁra R
frafea / o HNUAT UT G | “??ﬂ,ifaf
B wfaer/ DY HETHT (RATH 01
27 afuRex arEd S aita qreTs @) T Rk aftfe = i
(?QTIS‘ Q) = | NI %W/E_CFUT
' Sifg e
qa TEITHR &
IR IR & FRTT § YR AETH |
ISR & WU H R[ATH 02 9T BT
BRI |
uRidee - &’
e~ Io Iroy Joreer Jdaet sl ferraATadtl, 2025
gi=fa =g ifea | wdewar | et vt /P fgfea | @far @& smear w fratos
FoFo DIEET| gafr | G =uw Ay ) Gx=Er) | 8g 9F Wl /e o
g g1 @ Rafa A ugi=ifa
ity &Y W= |
1. 7. 9. 10.
1. JYA-FIBR TP~ | 1. [EYY —3TN ﬂ@
ST & AT e | <afera / v | /|fE,
2. GeW— W Y= g/ Afiee afraTery fvmT
e |ferd /afaa, \@EHed 2. ASEI—3IR Afa, FfFed
|fyarery  fawmT |frarer fvmT
3. 9eH-AR = g / 3. e RI—aR® fa<ii
v afaa /gt A erEdR (g favrT &
PNIRERCEIN] yfafafer & w9 #) |
4. WS- IR J= Af¥a / 4. ISR TEY®,
e ferd /|t fag favmr qrgAT FITSH |
1 et et B g 01 a¥ 5. AeRI— AT YT frT | 5. Gaed— AT YT AT
ERT FAMId & gfafaf gerfeemy |
ST/ SR SIoTfa & 6. HGWI— AT TR
gaTRIBTS ERT SRR i/ S
6. faoiy amifa wew— < SIS @& A gaTferry
AT IR TRER ERT ST 3TeR |fud ¥ g wWR
e e | @1 & |
7. fa9iy amifya gew— 7.W—WWW
STRERT e, argaT ERT U ST DT
NUCERECEICR A TG ST 3y
|fIa ¥ gH WR HT




figR T (R, 22 %S, 2025

15

1.

Jege— fIBR qh-IdT Har
JMANT & AT T |

1. Y& —_R 3@1
Afea /gur afea /afd,

2. W W T AiZHser afarery favmT
qfea /e afea /e, | 2. e —erR afa, dhEed
AfHsa Afyarad faqmT ferarera fammT
T fome o @ 3. W3R Wiyd, dfFsd | 3. 9ew—3iaRe fa<ia
ug | I | aferarera fawmT ToEaR (A T &
4. HeE—3faR® o< yfaffer & w9 #)
T faar arad AARHR, AHSA 4. A<, AT AT
F UT TG IMAIS I Afyarery o, (R fammr fcemer 3T SeRer)
3Ia BT AT(RY oI o1 % @ ufafaf & wu #) | geere, aTgAT TS |
Stosflotilolo &T 5. WqE—{dEre, argar 5. Aa— A G faumT
Approval GUCEREENIED) & U TR |
T BT AR | A 6. AGH-IRa U, 6. GaEI— AT TR faTT
PRIGERCEIL N IYI HTeA fewery | SR g S/ g
fRtRa wamafyr g 7. SRR YRS T | SIS & #RI ey
PRAT BT | % U TR | ST ofeR Afa I o WK
8. WSR—AMNI WA a9 | &1 81|
ERT HAING SgYglEd | 7. HeR— AEg g 99T
Trfﬂ%f/?ﬂﬂﬁ aa NG ?I a% gm @a]m W Gl
EEUBEAR AT ISTRIGR S *raR
AfIT W IR WR BT & |
1. SEAE 3R T
1. Jegd— fRER dH-Nd! Far Afera / were |afaa /|,
AT & AT T | AfHsa Afyarad faqmT
2. HEH —W G 2. UER—W Afd, HEse
fera / ves afd /afe, ferarera faumT
AfFee Afarera T 3. Haw-—sfaR® foi™
3. HQWI—3(R wfea, #iHsd AeeaR (faq T &
fou= are® @ 9T @ ferarera faumT yfafaf & w9 #) |
gr=fa | 4. AIH—IMARS =T 4. GEERI-FcEd, aga
IAEHR, AFHSd Aftare NUCEREENICD]
R oo are® & T, (faa fvmT & ufaff | 5. Gew-—g& 4w A
uq B AaD S F WY ) | 31eraT IR YeE,
ﬁgﬁmﬂﬁﬁ Rl o1 7§ 5. WewI-Y3¥®, argaH TG TS aemera
oSilo¥loTo &I e fAeEer 6. QEI— HMERI UATHT
Approval 6. ASEI—IRET Uaed, faumT & ufafer
I EFT S1RY | AT IRIA e feemer TTRIHTRY |

e a9 g§RT
iR wemater g T
HRAT BT

JfraT g A e,
CILIE AU CEREENICD
AR JRIm AT
& ufafafdr geTferer |
AR TR AT
ERT T srgfaa Sfa /

SBLER! SRR




16

flgR o (SR,

22 93, 2025

RER I IGT oo JAdot Hl fer=dTas), 2025

Holo | UI=Ifa =g mifda e safy | el wdft / afia fyfaa e g wfagr & R W e By
RIER ] =g affa a1 Gx=T| T+ affa / ggi—=ifa &1 ug B4
@1 Rerfa ¥ ggi=fa afafa a5
AT |
1. 7. 8. 9. 10.
1. 3eug— B8R qeEa!
a7 AT B AR
o |
2. WEE —IR g 1. A& —WR Y= |G/ g
|fra / ver wfera /wfa, At afrarea
| /wfa, wfsed T .
afaTe T 2. qER—AW |iyE, s
e ferarerd famr
3 égimléw““w 3'(ﬁa1§ﬁa%sn§§%eﬁ )
™y H) |
4. _ i facft 4. G- FRTd, IRgAH e
e W, (R ORI .
R & SRR & | See_ SRRl FHHD Serdl e
4 Qﬁ?ﬂ 'H_cﬁ 1 US| 01 a_q; ﬁ)l [dHIT dlefd, drygYTT HITSH
5. wew-frawe, agE 6. TEI— I TR T &
SUENRRELIEE gfaffer geTferery |
6. HIW-IRE YIUD, | 7. gaw— AR TR R gR
AT wTe e Srgfaa Sy / srgefera St &
Srerar qe famT arer, AT TR S srR ARE d
argATT e freemerd | A WR HT & |
7. G-I UIIRIA 8. USHI— A TR T gRT
[EEINECEIIRIES STAEID TR BT HATT
YRIRAR] | YIRGRY ST *feR |fud | o =gH
8. WEH—WTHNI UINIA TR BT 8T
T grT A
SRR STty / S fer
ST & geTfernrY
fdpiex arde @
g | gi=fal
N frpiex arcs
5 G@i?@?% o1 a9 adq | adq |
HﬂTéToGﬁoQﬂot’o?b‘r
Approval
T T @R |
AT JRTRA fawmT
g1 feiRa warafer
RT FRAT BT |
1. 3regeE— 38R doeia] 1. =98 —amR =
a7 AT B AR wfra / v | /e,
SR | HHed aferarera faarT
2. S —IW = 2. AEE-AW Afd, HEsd
faa / 9o Aferarera T
NN A
TaEeR (fd farT &
° S el o o 3. R R, SRR & w0 ) |
AfFee Afuarery T 4. WE-FR®, agaE
4, Ac-3NaR® fa<i RUCEREENIER]
AR R, AfFSd 5. AcH-ScRerl Y§ed
ferarera favmr, (faa JFeraT g7 famE =Tt
foamr & gfaffr & s YA HTe fewmery

H) |

AT W BRAPIEX AP,




figR T (R, 22 %S, 2025

17

Holo | Ui 2q smifé@ e saf | el wdft / afa e 2 sfaer & smeR W e 2
grvadr T+ afafa a1 Gx=Ar] =+ afafy / ggi=ifa &1 9 =89
@) Rerfay & war=fa afafy
AT |
1. 7. 8. 9. 10.
5. uew-FrR, agaE I WIS fFreemmery |
RUCEREENIER] 6. WS- AFI YA
6. USSR USIH fowmT & ufafafd aerfEren |
srrar geu fane ards 7. ASEI-— AT YRR
Jerar R Bfrdpiex T gRT ST
ATeTd, AGAT HTS ST/ I Sieerta &
feemer | TS USTEBRNT ST 3R
7. AR YR |fra § I WR BT B |
fovrr & gfafafer 8. UsW— 9MI WA
UETIHTY | fIIRT gRT STeuRiETd
8. USHW—{MNI U R BT HAIT TQTBRI
aﬂqﬂ%{amﬁ/aﬁmﬁ{a BT BT
ST & geTfernrY
R Io IeT Forael Hasl il fer=raAraeil, 2025
Holo | gi=ifa 2g Smifé TRETH el weft / Fafia fgfaa 2g | 9@ @ emar R e g @99
BRG] 3rafeyr T+ afafa #1 Gx=Ar] afafa /agi=fa &1 ug B8 @)
Rafa o ver=fa afafa & w<==m
I
1. 7. 8. o. 10.
mf;f;gﬁ |W 1. JEuE 3R &I Ad /e
—mg@[_{ﬂﬁa/um %/ﬂﬁaﬂ%{mﬂﬁaﬂﬂ
ﬂ?/ﬂﬁ;ﬁ 2. ASH-IWR dAfg, AfEed
; Afrarerg fawmT
“é[ '_Wﬁmﬂ?ﬁ ¢ 3. Wew—3aRe i WellgdR
R frch (g favmr & wfaf™fr & o ) |
R o 4. ACE-FRY®, IgA IS
Hefledh R, HAHS HIddTeld
mgﬁmzﬁm 5. ARSI YL 3eral qe
k4 . o =TT, aRgAT HTed
7 HeY 9t BT U | o1 a¥ AR, agae we N
- N 6. \EWI— WM Y faunT &
) an - gfaffer gerfererY | -
ﬂ@ﬂ; T "t 7. ACEI— ARG WA ELY
. o ; | CESIERENIRPACE ISR B IR
» TN @ HAMT YERBRI S 7R Wl
"ﬁzé'@ Rl | J G TR BT |
N A 8. WA A G 9T gy
T h& % &Wﬂitﬂ¢§§; :fﬁ;jqﬂlql;d
Srfd STy REUBEAR SN
Wﬁ@/ 5 k4 TR BT 8T
8 Weft o<t &1 gg | o1 a9 adq | adq |




18

flgR o (smERen), 22 7¥, 2025

RER I IGT oo JAdot Hl fer=dTas), 2025

HoHo gI=fa 2g, e | @l wdt /Pt Fygfea e 9ae | 9fee @ R ) friea 8g 9w
Iafdra Fivgan Jrafer afafa ) ax=eT| afafy / gei=fa &1 e 89 &7 Reafy
¥ ygr=ifa afafa @) wv== |
1. 7. 8. 9. 10.
1. JAEFH —3MR A AlId / TE=
afra /afera, d@fFed afarer faumT
2. ACW—IMR Ay, Afved Afvarad
T
3. Uew—3ndRa® f<fig dager (a
famr & ufafafr @ wu #) |
9 4. GSEI—RT®, YA IS
5. Wa—SRarl UaEd, argar e
B B [RENICE
— 6. UGEI— MY FemE favrr &
yfafafer gerfier |
7. ASHI— MR WRITE MR gRT
I S/ SIggfaa St @
AT geIfAer S oreR |fa |
ST TR BT & |
8. UGH— MR WA f3RT gIRT
HIHHD TR BT A
TRIRGRY ST 3TeR |iId ¥ gd WR
&1 B |
1. IEgE— f98R qa-ial |ar
TN & AT A |
2. W —qWR §& Al / yge
wfua /afa, wFsa Afrarea
T
3. HSW-3IAWR AfyE, AfHsd
aferarera T
4. AEH—3NdRG i AAEaR,
wfvea Afarea faam, (g
famr & ufafafr @ wu #) |
10 el <t 31 U | 01 a¥ 5. WEEI—{Iae®, aRgAE wed GRER

feemera

6. UGRI—ITRGRT Uaeg®d, qrgA
e ey e 1=
o =TT, AT He
feemer |

7. ASE-THRT WA AR &
gfrffer aerfereT |

8. AWM W faumT gRT
AR orgafe SRy / SR
SESISEC IR HIECar

11

qdq |




figR T (R, 22 %S, 2025

19

RER I IGT oo JAdot Hl fer=dTas), 2025

Holo | UM =g Inifda | wdegar Heh weft / i Fygfea =g =99 wfagr & R W e By
BRI 3rafer afafa Y ax=n| T+ affa / ggi—=ifa &1 ug B+
o Rafa ¥ gei=ifa afafa «
AT |
1. 7. 8. 0. 10.
1. 3AEFH —qR A AT / T
Afea /afa, d@EEse afedare™
fammT
2. GeW—rR wfd, #EEsd
Aferarerd faumr
3. ge-—3raR® < AeEdR
12 - - - (a fmT & gl & w9 #) |
4. G- (RE®, IgA ATSH
e
5. HUGRI—ICRER! UEg®, argaT
e fcermera sreEr 7= fame
TATeTd, IR AT fAaermery |
6. ACH— WANY I f39RT &
yfafafdr gerferer |
7. Ge— M WA T
ENUERTIERINIEVA G
ST @ ARG USTerbry Si
R AT | AT TR BT & |
8. WS- AN YA famT
R TS TG Bl
I USTEBrT ST 3faR Afd
J AT TR B & |
. ITH— [ER dH-Idl |al AT &
AT A5 |
AME & ug 9 . AER —3R J \fd / ger
gr=f | e/ |feE, s afarerd fa|eT
. ASEI—3TR
fomT
. ge-3raR® i JaesR, AfHEse
MM & 9% &g Jrerarerd foum, (@a fawm & afaffe
3 | RS AR | s @ 7 H) | NN ada|
i]T%Q qar . A —T9q3d, BIRRIEESECEREENINER
S . AR YR
: ZZ;TO\?&IW : W—BTIVR?{@ Yerdh, ARG TS
T BT @Ry | freemera srerar o =rers,
NI R RIRERCEINT AT HTSH [
g1 fRufRa warafer . A Y AT gRT Fifed
QRT BRAT BN | gggii?aﬂ%/agzﬂai ST &
FeIg— ER TH-ND! AdT AT B 1. I MR Y= Afed / T
AT T | wfea /afea, drsa
e —qR J& Afera /e SICCICRAEEI
afera /afaa, d@Edse afearay fawmr 2. GeE—3TR wfdg, AfEsd
AS—3IMR Afvq, Afved afvarey Aferarerd faumr
14 et Wit &1 g | 01 @y o 3. GeW-—3TaR® < AeEdR

A —NARG ORI AR,
Af3ee Afuarer fovr, (faa T @
yfafaf & wu ) |

AT, A Ao

ST G famT & ufafsfer
IETRIBRY |

AR IR Yaed, IRJATH AITSA
freamTery srerar g faH =Ters,
YA TS e et wew
HOR, aRgAE e e |
AR G 9T g§IRT
A ST S/ srgRfd
SIS & UgTRIdTY

(faa fawrT @ ufafafr & wu
)1
4. GER—{IRw®, aYA AT

5. UG-Gl JeE®,
YA HTS fawmery st
T e arasd, A
e ASemer 3erar AeAd
AIOR, IR |ITST
e |

6. AaI— M WA faWmT
P yf=Rr ggTfErey |

7. G- MR WA AT

GRT 3] S / S




20

flgR o (smERen), 22 7¥, 2025

Holo | YT 2q 3nufda | adegwr Heh weft / e gfaa 2q == sfaer & smeR w e 2
BRG] 3rafer afafa Y dxaET| =+ afafy / ggi=ifa &1 9 =89
@) Rafa 7 gai=ifa wfafa
AT |
1. 7. 8. 9. 10.
SIS @ A UQTehR
S SR Afed & A WK
BT &
8. WaWI— WM YA fawmT
g THEID THG— Bl
AT URTRBRY ST 3raR
Al & IIF WX B |
RrER I IoT Horeer Haot sl feridATasdl, 2025
Holo | YT 2q 3nufda | adegwr Heh weft / e gfaa 2q == sfaer & smeR w e 2
BRG] 3rafer afafa Y dxaET| =+ afafy / ggi=ifa &1 9 =89
@) Rafa 7 gai=ifa wfafa
AT |
1. 7. 8. 9. 10.
1. IEgH— fIER qHNa) a1 oM & | 1. JASAH —WR I Ald / T
AT A | afera /afaa, dEdsed afrare
2. HEW —W g e /g
fera / afea, wEEse Afrarera 2. G-I wfud, AfEed
T |ferarera fawmT
3. UG- g, AfFSd Afaey | 3. Gag—3aR® faxig AoeadrR
T (g fawrT @ ufifaf & w9 #) |
4. HER-IJARD fa<iy AAEDR, 4. ASEI—RT®, YA HISH
wfvsa Afvarea fawm, (faa o
& i & w9 #H) | 5. AG—SRER Ysed 3ferar
15 Sl e w7 7T | o1 ¥ 5. Wag—Qwd, argae HIeH g fqH =ATeleh Afar A9
AR, AT e fHdRIer |
6. UEW-IRER! Yeeh, argar AR — AR G 9T ©
e FRemer et T o gferfifer garferemy |
AT, ;gg,;l_: e Qumerg Er | 6. AGH-— qu%ﬂ'ﬂ? fomT
B! , AT |ISH EINEERGIER] VRS EN
femery | TSI @ AAIIT UaTerhrl ST
7. ASE—AMR WA MR & IR AT ¥ AYT VR BT 8|
yfaffer garferer | 7. OG- AR YRR faMmT
8. HEW—AMN YeH feurT gRI T IeqA=ID A B
AT rgfa S/ st AT IRIEERY S efeR |fg
S & UeTfErhr | IRE WR BT |
1.3EY& —R I AT / T
sfaa /<afea, A@frse afrarea
1. IEUE— fIER qEH-a] JdT AT & T
AT FeH | 2. SRR A, HAEHeA
2. WEE —WR & Afa / ugH ferarerd famr
ﬁiﬁz gg;gla% fera /afea, wfFee afarera faurT | 3. e —eidRe ki JarEaR
3. UeWI-IWR dfva, AfyHee afared (R famT & vl & s #)|
fawmT 4. 95— Aqers, agAE A
%ﬁfzﬁ q_c{g %é 4., Ae—3aR® faxig AaEaR [RENIED]
B wifyrea aftarera fawr, ([@a favmr 5. GG —IRER] Ydgd 3i2ar
6 DGCA &1 o1 7§ & U & wa #) | T HROR aRgAT e
5. AqRI—QE®, YA ATeA Fe=e |
Approval [RENIED] 6. 95— AW YA faTT &
o1 &1 ey | 6. AGH—STRER! U§edh JAAT HreT BINBIER I EEA N
SITHT SRR TOR argAT Ao fHeenery | 7. SR G 9T g1
fasmr g FeiRa 7. AR\ g QT & I Sy / SR Siefotiter
BTG R BT PR EIEcanl @ TS TeTRIGRT ST 3R A
el 8. HEE—WHI YN T gR I g R BT E |

TG IR ST/ g
SESINICHEHIBEIN

8. e — A= YA famT gy
NS T BT AT
TRIRIGR ST ofeR Ao | g
TR BT 8T




figR T (R, 22 %S, 2025

21

Holo | YT 2q 3nufda | adegwr Heh weft / e gfaa 2q == sfaer & smeR w e 2
BRG] 3rafer afafa Y dxaET| =+ afafy / ggi=ifa &1 9 =89
@1 Reafa d wei—fa afafa a)
AT |
1. 7. 8. o. 10.
Fafre efdraiex
@ g 9§ U=
AME 2feropier &
Ug 3G MIYIH
17 argar, DGCA®T 01 v adq asq
Approval
T HHT R
T R feiRa
PHeAafe gRT HAT
BRI |
e I IsT TAoresr Haet =il fer=gaATadil, 2025
Holo | YT 2q 3nufda | adegsr Heh weft / e Fgfaa 2g == sfaer & smeR w e 2
BRG] 3rafeyr afafa ) dxaeT| =+ afafa / agi=ifa &1 9 =89
@1 Reafa d wei—fa afafa a)
AT |
1. 7. 8. 9. 10.
1. Y —qR =4
fea / ve afea /afe,
o oo wf3sa aferarera favmT
. gﬁaﬂ— ERIK qlqqul AT ST 2 TeEIaTR W, e
T 9 Aferarera favmT
. USRI —WR = |d /9 —aiaRe B
Afea /<afera, wEHse afare 3. ¥ o
Yol At @ A JargsR (fad faTT P
Iﬁ” I N 4. AR AQwd, g FISH
1 . HER—3AaR® A< FeAEDR, W N
AME EWQ% é . N , (@@ > CIBUIGESHCE! ﬁq‘enmu’ arerdr
U9 ¥ 01 @y ai S & ﬁ)l T HAOR argaT HiTeH
grgar @ DGCA . AeEI-eEd, aRga HieH Priemer |
w1 Approval eQ— FET G9EE T
T - SIS G Speran R QW
T grr FEiRe qe Hl-wN CIUIC ISR R . . A
N W ETH G e @ EINECRSIERESIRPA R IER)
Sl A S| SIS @ FAIT geTferery
. SRR TR AT gRT o Z:CR ¥ W
S ol
l%a%ﬂﬂ @aﬁ?/i[ﬂ 8. UaW— MM TR fawmT
ERT U D S Dl
FAAT ISTRIGRT ST 3R
AT ¥ H WR BT |
19 AT 1t BT U | o1 a¥ g g
20 A 9T 1 Uq | 01 9§ adq asq




22

flgR o (smERen), 22 7¥, 2025

RER I IGT oo JAdot Hl fer=dTas), 2025
Holo | YT 2q 3nifdra | wdegwr Heft weft / Frafia fgfea 2g == %ifaer & R W e 2
RIRCT) Jafer wfafa Y "= T afafa / asi=ifa &1 ug 89
@ Refa 7 ugi=ifa wfafa «t
ET |
1. 7. 8. 9. 10.
1. Y& —R I ARG/ T
Afea /afa, Afree Afuare™
1. JemE— fIER da-iel qdT N & T
AT e | 2. GEE-IW |fyE, diwsd
2. W —qWR & AfE /e NIECICRREEINE
fea /afea, drsd afvareg faurr | 3. aew—enaR® faxi GaEaR
3. ACEI-—TR Wfa, #iyHsd wftary (R famT & vl & s #))
fawmT 4. ASRI—FRE®, IYAH AITeA
4. ASH—IaRE g FaEHR, [EENICDE
Af3Fee Afearera T, ([@T T & | 5. AewR—IaRerR! UeEd, aga
yfafafr & wu #) | e fQemer arerar A=
21 Al <t 1 U 01 ¥ 5. WERI—R®, aRAE WS HIoR g |Ted fFaemery |
[RESISE 6. USEI— AMNI WA fMTT @
6. ASRI-ICRGT Yged NAd HC- 4 EINBIEREICEa ]
AIOR YA HTSA ey | 7. AT TN fO9TT R
7. AT TR T & aff I ST/ SIgfaa Somfa
TRIBRY | G TR USTRIGRT ST 37a”
8. AQE—NT=I YRI faTT g A W IR W BT B |
AT SR ST/ g 8. WaH— AN G faurT gri
TSI & IRIRBRY IS FHETT BT AN
URIRISR T ofeR Ao | g
R BT B
WEAS AUSRYUTS
Ig 9§ gI=fa |
WER® HSRUTA &
22 ?Z;ir;q;ﬂ ;r? o1 @y T | adq |
JTa AT AR
ENISE RGN
fafRa wemafy g1
FRAT B |
et o1l 1 U | 01 ¥ GRER ada

23




figR T (R, 22 %S, 2025

23

RER IS I5T oo JAdot Hdl fer=TrdTad,

2025

Holo | UM =g Inifda | wdegar Heh weft / i Fygfea =g =99 wfagr & R W e By
Fvar Jrafer wfafa &Y "= T afafa / asi=ifa &1 ug 89
3 Reafa ¥ ws=fa wfafa ot
}E |
1, 7. 8. 9. 10.
1. I —3MR A AlId / T
afera /afaa, d@Edsa afare
. IFE— fIER TEHAel a1 RN ® T
AT A= | 2. SRR AfE, HEEed
. e R g™ e /wee |Afrarery famT
qfua /afua, AfFed Afuaed e | 3. 9e—3dRe ki AaEaR
. e Afa, #@Eed afarey (T frT & gl & w9 #) |
fammT 4. WSR-S, aRgE HWired
. gew—faRe  fRi |daweR, [RENIGE
W%!ﬂ@?r;ﬁmm T, (T T & | 9. WER-—IaRedl UEud,  argaM
=i & wg #) | WA feue s AR
24 ¥ i o1 ot =¥ . Aeg-—cErd, arga Wed e AIOR, IRGA WTeT Aserery |
. ASE-IaRER YEUd, IR WA | 5. Wewd— A YR T %
Freenead e A= HoR, argar gferfifer garferemy |
e e | 6. USRI e fmT gRr
. AR YR T @ gy e ST/ g STt
TTRIBRY | F AT TRTEBRT S 37aR
B S E 3 B o R N1 S B o 1 -1 ] Aftra & IH WR BT 8|
FAfa oI SN/ o9 | 7. Ga— AR WM AT gRi
ST & URTerdR D G BT AN
RIS 3TeR AfRIa | 3gd
TR F |
25 GRS 01 % LRE] ada
26 GOE 01 Iy g adg
1. 3fE¥& —3(R & Ad / U
afera /afaa, d@Edsea afare
T
2. AEHE-WR Afd, HiEEed
fearery fammT
3. WeH-—IaR® R demsar
(faa fawm @ ufiffy & wu #) |
4. GEEI—AERd, A IS
N - - _ 5. ISR UdEd, ArgAr

27

KUCERECHIEES

6. ACTH— WHNT I IR &
yfafafdr gerfrer |

7. G-I YR fa9TT gy
SEIERECIIRPACEGIERECENIN
P FAINT USTEBRT S 3R
Al & SF WX B |

8. gaW— M UM fawrT grRT
D FHETY BT AN
TR ST 3TeR AfRIa | 3gd
TR BT 8|

Sio frater HAG ?(}Er\}
WHR & fauiy gl




24

flgR o (smERen), 22 7¥, 2025

The 19" May 2025

o arodofero(Iamusn)-01-68/2024-143——Exercising the powers conferred by
the proviso of Article 309 of the Indian Constitution, the Governor of Bihar hereby formulates the
following rules to govern the recruitment and promotion of technical and non-technical posts in
the Directorate of Aviation, Cabinet Secretariat Department, Bihar:
1. Short Title, Scope, and Commencement :-
(i).  This rule may be called “Bihar State AviationCadre Recruitment Rules, 2025.”
(i1).  Its scope shall extend throughout the state of Bihar.
(ii1). It shall come into effect from the date of publication in the official gazette.

2. Definitions :-

Unless the context requires otherwise, in these rules:-

(i).

(ii).
(iii).
(iv).

V).

(vi).

(vii).

“State Government” means the Government of Bihar.
“Department” means the Cabinet Secretariat Department, Bihar, Patna.
“Directorate” means the Directorate of Aviation, Cabinet Secretariat
Department, Bihar, Patna.
“DGCA” refers to the Directorate General of Civil Aviation, Government of
India.
“Appointing Authority” refers to the Departmental Minister for matters
concerning Group 'A' and 'B' gazetted officers. For matters concerning Group
'B', 'C', and 'D' non-gazetted officers/employees the appointing authority will
be Additional Chief Secretary/Principal Secretary/Secretary Cabinet
Secretariat Department.
“Annexure-I" refers to the annexed Annexure-I with these rules, detailing the
nature of posts, eligibility for appointment/promotion, recruitment process,
promotion process, composition of the selection committee, and composition
of the promotion committee, etc.
“Selection Committee for regular appointment” refers to the committee
constituted in column-09 of the Annexure-I attached to these rules.

(viii). “Committee for appointment on contractual basis and Committee for

(ix).

(x).
(xi).

(xii).

promotion in case of promotional post” refers to the committee constituted in
column-10 of the Annexure-I attached to these rules.

“Direct Recruitment” refers to the selection based on open advertisement and
interview conducted by the selection committee as specified in column-09 of
the Annexure-I attached to these rules.

“Department Head” refers to the Additional Chief Secretary/Principal
Secretary/Secretary of the Cabinet Secretariat Department.

“Technical/Highly Technical Post” refers to positions for which the
eligibility criteria are technical in nature, as determined in accordance with
the provisions of the Directorate General of Civil Aviation (DGCA)."
"Accountable Manager" refers to the position/post required for the
Directorate of Aviation, specifically a technical officer of the Directorate
who is recognized by the DGCA as the Accountable Manager of the
Directorate, in accordance with the provisions of the DGCA.

3. Structure of the Cadres:
1) The Directorate will have the following sub-cadres:

(.

Pilot Sub-Cadre:

‘Sl NO.H Post H Cadre || Status |
‘ 1 H AircraftPilot H Substantive post || Gazetted |

First Step of
Promotion

2 Senior AircraftPilot Gazetted
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(ii).

(iii).

(iv).

).
(vi).

2)

3)
4)

5)

‘ SI No. H Post ” Cadre || Status
3 Chief Aircraft Pilot Second Step of | (5 ited
Promotion

Helicopter Pilot Sub-Cadre:

‘ S1 No. H Post H Cadre || Status

‘ 1 H Helicopter Pilot H Substantive post || Gazetted
2 Senior Helicopter Pilot First Step of Gazetted
Promotion
Engineer Sub-Cadre:
‘Sl No. || Post H Cadre H Status
1 Mechanic/Technician Substantive post Non-
(Aeroplane/Helicopter/Radio) p Gazetted
Aircraft Maintenance Engineer First Step of
2 (Certifying/ Support Staff) Promo tiIZ)n Gazetted
(Aeroplane/Helicopter/Radio)
3 Maintenance Manager Second St.ep of Gazetted
Promotion

Note: Mechanic/Technician (Aeroplane/Helicopter/Radio) will be
promoted sequentially to posts in their respective cadres. Senior qualified
candidates from Aircraft Maintenance Engineer (Certifying/Support
Staff) Aeroplane/Helicopter/Radio may be promoted to Maintenance

Manager.
Storekeeper Sub-Cadre:
‘ S1 No. H Post H Cadre ” Status
1 Assistant Storekeeper Substantive post Non-
Gazetted
2 Chief Storekeeper Ffl’rri)tnfct)iﬁ) gf Gzl\lz(:tlt_e d

Technical posts in the Directorate not included in the above sub-cadres will
be considered single posts of their respective sub-cadres.
Non-technical posts (Such as :- Administrative officer, Section officer,
Assistant Section officer, Upper Division Clerk, Lower Division Clerk,
Office Attendant, Sweeper etc.) in the Directorate, which are part of the
cadres established by the General Administration Department or other
Department of the Bihar Government, will not be considered as cadreposts
under these rules.
This cadre will be state-level. Eligibility and other requirements for
appointments/promotions to cadreposts will be as per the Annexure-I. In
regular appointmentsrelaxation in age limit for backward classes and
Scheduled Castes/Scheduled Tribes, etc will be provided separately in
accordance with the provisions of the Bihar Government.
The number and the pay scale/pay level of posts mentioned in the attached
Appendix 'A' will be as determined by the government from time to time.
In the event of regular employees being unavailable for cadreposts, contract
appointments may be made as per the provisions determined from time to time.
In case of an unavoidable situation, services of officers/employees may be
obtained from external sources for the positions created in the Directorate. In
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6)

such cases, services of Flight Instrutors andTechnical staff, etc., may be
procured on a short-term basis through tenders, rate lists, estimates, etc. In
such emergency situations, payments for the services obtained may be made by
the administrative department with the approval of the competent authority.
The terms and conditions for the procurement of such services may be
determined by the department in consultation with the Finance Department and
the General Administration Department, as per the relevant rules.

The Directorate of Aviation has to obtain Air Operator Permit (AOP)and other
similar approvals from the DGCA to conduct flight operations, In this context
various post may required at different times according to DGCA
requirements/standards. In such cases the Directorate may appoint/nominate
qualified technical personnel for necessary posts.

4- Recruitment Process and Posting:

1)

2)

3)

4)

Given the specific nature of the post in Directorate to maintain the DGCA's
approval for flight operations, the administrative department may publish open
advertisements and invite applications. For regular appointments, the process
can be completed through an interview by the selection committee as outlined
in Column-09 of Annexure-I. For contractual appointments, the process can be
completed through an interview by the selection committee as outlined in
Column-10 of Annexure-I.

Both the Directorate of Aviation and the Directorate of Flying Training are
related to the aviation sector; therefore, inter-directorate deputations or
additional responsibilities may be assigned to technical personnel from the
department level.

If qualified candidates for promotion are not available for posts that are also
promotionalposts, considering the specific nature of the Directorate, the
position may be filled through contract placement/out resources/deputation or
additional responsibilities as per rules.

Appointments to the highly technical/technical posts in the Directorate require
DGCA  approval.  Therefore  selected candidates must  pass
examinations/interviews as specified by DGCA. if the selected candidates do
not meet the prescribed requirements, their selectionmay be canceled by the
department. In similar cases of promotion, selected candidates may be reverted
to their previous posts.

5- Probation Period:

)

2)

The probation period for employees appointed through direct recruitment will
be one (1) year.

During the probation period, officers/employees must undergo training
prescribed by the state government or DGCA and must pass departmental
examinations conducted periodically by the state government or DGCA.

6- Confirmation of Service :
1) Upon satisfactory service during the probation period, successful completion of

2)

prescribed training, and passing all papers of the departmental examination,
service may be confirmed.

Officers/employees working in highly technical and technical posts in the
Directorate will not be required to pass Hindi noting and drafting examination,
computer exams, or departmental exams. Their service confirmation will be
based on work evaluation reports/conduct.

7- Seniority:

1)

The mutual seniority of employees appointed in this cadres will be determined
as per the recommendations of the selection committee based on the prescribed
merit order.
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2) The seniority of employees already appointed and working before the issuance
of these rules will be regulated as per their mutual seniority established prior to
inclusion in this cadres.

3) Mutual seniority between employees appointed through direct recruitment and
promotion will be determined as per the instructions issued by the General
Administration Department from time to time.

8- Promotion:

1) Promotion to the cadre positions may be granted based on the
recommendations of the Promotion Committee.

2) For promotion, it will be essential to meet the experience and other
requirements as stipulated in the Annexure-I and as prescribed by the General
Administration Department from time to time.

9- Reservation:
Rules of reservation as determined by the state government from time to time will
applicable to recruitment/promotions in this cadres.

10- Disciplinary Action:

Members of this cadres will be governed by the Bihar Government Servants

(Classification, Control, and Appeal) Rules, 2005 (as amended from time to time)

and provisions notified/issued by the state government.

11- Residual Matters:

For matters not specifically provided in these rules, the provisions applicable to

state government employees at the equivalent level will also be effective in this

cadres.

12- Resolution of Difficulties:
To resolve difficulties in the implementation of any provision of these rules, the
state government may issue general or special directives as deemed appropriate.

13- Interpretation:

If any doubt arises regarding the interpretation of any provision of these rules, the

matter will be settled in consultation with the law department, and the decision of

the administrative department will be final.
14- Repeal and Repeal Provision:

1) The Bihar State Civil Aviation Service Recruitment Rules, 1997, and related
letters/circulars/rules/orders/resolutions, etc., are hereby repealed.

2) Notwithstanding such repeal, any actions taken or measures performed under
the powers conferred by the aforementioned rules will be deemed to have been
performed under the powers conferred by these rules, as if these rules had
come into force on the day such actions were taken.

By the Order of Governer, Bihar,
Dr. Nilesh Ramchandra Deore,
Special Secretary.
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Annexure- [

Bihar State Aviation Cadre Recruitment Rules, 2025

Sk.n Name of Nature of the Post Qualification Regular/Direct Process of
post Recruitment Process/ Contractual
Age Recruitment
1 2 3 4 5 6
) . "The appointment/
”Ofﬁc1gls of the Indl.an Posting/deputation of
Administrative Service officials of the IAS & BAS
(IAS) at or above pay will be done by the General
level 13, Administration Department
) Regular/ as per the orders of the In the case of the
01. Director Contract/ or government. chief pilot,
Deputation . ) In the case of appointment candidates will be
(Permanent post) Ofﬁ?l?ls ofthe Blhgr of a chief pilot selection selected through
Administrative Service through interview interviews
(BAS)atpay level 13 or | ¢ jucted by the selection conducted by the
above, committee mentioned in selection committee
Column 09, following the mentioned in
or publication of an open Column 10,
. . advertisement. following the
qulVldua1§ Wlth . The age limit for regular/ publication of an
sufﬁmenF admmls‘Fra.tlve direct recruitment will be 21 | open advertisement.
experience in civil - 45 years, and for
aviation, who also contractual appointment,
_ possessthe the age limit will be 21-65
qualifications of a chief years."
pilot Aircraft.
e Valid and active
commercial pilot
license (CPL) or
ATPL (Airline
Transport Pilot)
license.
o Flight Radio
Telephony Operator
License (FRTOL) .Open .
e Current instrument advemsement will
Rating. (CIR) o be pul?llshed by the
. The age limit for regular/ Directorate.
Regular/ o Class-I Medical . . : .
Chief Contract/ Assesment direct recruitment will be 21 . Applicant
N . . - 45 years, and for will be selected on
02. Alrcrat Promotion/ * Experience 0 5000 contractual appointment, the basis of
: pp >
Pilot Out Source hours of accident-free P . .
. the age limit will be 21-65 interview by the
(Permanent post) flying. " ;
. . years. committee
* Required flying described in
experience on multi Column 10.
engine aircraft.
e 3 years of work
experience as a senior
pilot.
e VIP/VVIP Flying
experience according
to DGCA standards.
e Any additional
qualifications as
desired by the DGCA.
Regular/ e Valid and active The age limit for regular/
Senior Contract/ commercial pilot direct recruitment will be 21
03 Aircraft Promotion/ license (CPL) or - 45 years, and for -do-
’ Pilot Out Source ATPL (Airline contractual appointment,
(Permanent post) Transport Pilot) the age limit will be 21-65
license. years."
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Skn

Name of
post

Nature of the Post

Qualification

Regular/Direct
Recruitment Process/
Age

Process of
Contractual
Recruitment

2

4

5

6

o Flight Radio
Telephony Operator
License (FRTOL)

o Current instrument
Rating. (CIR)

o Class-I Medical
Assesment

e Experience of 3000
hours of accident-free
flying.

e Required flying
experience on multi
engine aircraft.

e (3 years of work
experience as a pilot.

e Endorsement on King
Air C-90 & Aircraft
present in Directorate
of Aviation will be
given preference.

e VIP/VVIP Flying
experience according
to DGCA standards.
Any additional
qualifications as
desired by the DGCA.

Bihar State Aviation Cadre Recruitment Rules, 2025

Sk.n

Name of
post

Nature of the Post

Qualification

Regular/Direct
Recruitment Process/
Age

Process of
Contractual
Recruitment

2

4

5

6

04.

Aircraft
Pilot

Regular/
Contract/
Out Source

(Permanent post)

e Valid and active
commercial pilot
license (CPL) or
ATPL (Airline
Transport Pilot)
license.

e Flight Radio
Telephony Operator
License (FRTOL)

e Current instrument
Rating. (CIR)

o Class-I Medical
Assesment

e Experience of 1000
hours of accident-free
flying.

e Required flying
experience on multi
engine aircraft.

e (03 years of work
experience as a pilot.

e A certificate of
accident-free flying
during last 03 years
by DGCA.

e Endorsement on King

Open advertisement will be
published by the
Directorate.
Applicant
will be selected on the basis
of interview by the
committee described in
Column 09.

The age limit for regular/
direct recruitment will be 21
- 45 years, and for
contractual appointment,
the age limit will be 21-65
years."

Open
advertisement will
be published by the
Directorate.
Applicant
will be selected on
the basis of
interview by the
committee
described in
Column 10.
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Skn

Name of
post

Nature of the Post

Qualification

Regular/Direct

Recruitment Process/

Age

Process of
Contractual
Recruitment

2

4

5

6

Air C-90 & Aircraft
present in Directorate
of Aviation will be
given preference.

e Any additional

qualifications as
desired by the DGCA.

05.

Senior
Helicopter
Pilot

Regular/
Contract/
Out Source/
Promotion
(Permanent post)

B

3000 hours of
(accident/incident
free) flight
experience.

Valid and current
commercial
helicopter license.
Night rated.
Instrument rating.
Endorsement on all
helicopters
available on
Directorate of
Aviation will be
prefered.

Turbine
endorsement.
Minimum 3 years
of experience as a
helicopter pilot.
Other qualifications
as notified by the
DGCA from time
to time.

The age limit for regular/
direct recruitment will be 21

- 45 years, and for

contractual appointment,
the age limit will be 21-65

years."

-do-

06.

Helicopter
Pilot

Regular/
Contract/
Out Source
(Permanent post)

bl

1000 hours of
(accident/incident
free) flight
experience.

Valid and current
commercial
helicopter license.
Night rated.
Instrument rating.
Endorsement on all
helicopters
available on
Directorate of
Aviation will be
prefered.

Turbine
endorsement.
Other qualifications
as notified by the
DGCA from time
to time.

_do_

_do_
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Sk.n Name of Nature of the Qualification Regular/Direct Process of
post Post Recruitment Contractual
Process/ Recruitment
Age
1 2 3 4 5 6
e Experience in Aircraft Accident,
Incident Investigation, Safety Audit
and Accident Prevention work with
minimum 05 years experience.
o Comprehensive aviation/technical
education. Open advertisement
o Strong knowledge of commercial will be published by
operations, particularly flight the Directorate.
operation procedures and activities. Applicant
¢ Experience as a member of a will be selected on the | Open advertisement
priority travel crew or experience basis of interview by will be published by
Regular/ as an Aviation Engineer on the type the committee the Directorate.
Chief of Contract/ of aircraft operated by the described in Column Applicant
07 Flight Out Source Directorate of Aviation. 09. will be selected on the
’ Safety (Permanent ¢ Ability to be a clear person in basis of interview by
post) writing. The age limit for the committee
e Good presentation and personal regular/ direct described in Column
skills. recruitment will be 21 10.
e Ability to communicate at all - 45 years, and for
contractual
levels within and outside the appointment, the age
organization. limit will be 21-65
¢ Organizational Ability. years."
e Good analytical abilities.
e Demonstrate leadership and
authoritative access.
In addition to this Other
qualifications required as notified
from time to time by the DGCA.
The applicant must have passed Class
10+2. with science
Or
Must have passed an equivalent
examination with Physics and
Mathematics from a recognized
board/university.
Experience: The applicant must have
the following experience:
« A crew member in air transport, or
Regular/ S L
Contract/ . A mf.:tf?orologlst in an organization
Flight Out Source p.rov1d111g operatlonal control to
08. . aircraft in air transport, -do- -do-
Dispatcher (Permanent or
post)

An air traffic controller or technical
supervisor of a flight operation
system or aircraft transport flight-
related system,

or

A pilot with a recognized
CPL/ATPL, or

Successfully passed a technical
special test (including a
conference) for that pilot.

From DGCA (CEO) / DGCA
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Skn Name of Nature of the Qualification Regular/Direct Process of
post Post Recruitment Contractual
Process/ Recruitment
Age
1 2 3 4 5 6
approved organization/ ATRP
Studied to obtain approval as a
flight dispatcher for a specific
aircraft type) from an airline with a
recognized type rating program.
« Or successfully completed a
recognized training course.
« Or at least one year of experience
as an assistant in air transport
dispatching, with at least 90
working days under the supervision
of a flight dispatcher within the six
months immediately preceding the
application.
additionally, any other
qualifications required by the
DGCA.
Bihar State Aviation Cadre Recruitment Rules, 2025
Skn Name of Nature of the Qualification Regular/Direct Process of
post Post Recruitment Process/ Contractual
Age Recruitment
1 2 3 4 5 6
e An officer on deputation
from the Home
Department, at a rank not
lower than Deputy Open advertisement
Superintendent of Police. will be P“thhed by
Or __ the Directorate.
Chief Deputation/ e At least two years of work qu contractual will /l?epls)cltllzz?g don
. Contract . . appointment, the age .
09 Security experience as a Chief S the basis of
(Permanent post) ) . limit will be 21-65 . .
Officer Security Officer in the years." interview by the
aviation sector. dcomrglt&e;
.. . escribed in
e Additionally, the applicant Column 10.
must pass the examination
prescribed by the DGCA to
be designated as a Chief
Security Officer.
A holder of one or more Open advertisement
certificates/licenses from the will be published by
following; the Directorate.
1. A Scheduled or Non- . Applicant
Scheduled O , will be selected on the
cheduted Db erators basis of interview by
Permit issued under Rule the committee
Regular/ 134 or 134A described in Col
Safety Contract/ o . eseribe 019n otumn
10 Manager Out Source 2. Proficient in the .operatlon . -do-
(Permanent post) of large or turbojet ™ it £
airplanes for general ¢ age lumit for
aviation regular/ direct
. ; . recruitment will be 21 -
3. Skilled in the operation of 45 years, and for
an aerodrome licensed contractual
under Rule 78. appointment, the age
4. Proficient in the type limit will be 21-65
years."
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Skn

Name of
post

Nature of the
Post

Qualification

Regular/Direct

Recruitment Process/

Age

Process of
Contractual
Recruitment

2

3

4

5

6

design of an aircraft,
engine, or propeller
approved under Rule
133B.

5. Skilled in maintenance,
under an approved
maintenance organization,
of aircraft or helicopters
approved under Rule
133B.

6. A training organization
approved under Rule 41B.

7. An air traffic service
provider.

Additionally:

e A Safety Manager must
have knowledge of the
organization's scope of
work and operations.

e A Safety Manager is
responsible for the
implementation of the
SMS (Safety Management
System). DGCA specifies
the minimum acceptable
requirements for the
establishment of SMS by a
service provider.

e Any other qualifications as
required by the DGCA.

11

Consultant

Contract/
Out Source
(Permanent post)

o Proper expertise in the rules
set forth by the DGCA
related to the operation,
training, and civil aviation
rules.

The provision is made for the

appointment of only retired

officers for the Post of the

designated official. In such a

case, it would be practical to

appoint retired officers from the
aviation sector as pilots,
instructors, maintenance
managers, accountable
managers, or those retired

officers who have at least 10

years of work experience in the

aviation sector, who have

retired from salary levels 11-12

or above.

For contractual
Recruitment

Minimum-
60 Years

Maximum-70Years

_do_
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Bihar State Aviation Cadre Recruitment Rules, 2025

Skn Name of Nature of the Qualification Regular/Direct Process of
post Post Recruitment Process/ Contractual
Age Recruitment
1 2 3 4 5 6
Open advertisement
Retired officers from the ) will be published by
level of Additional Chief the Directorate.
. . For contractul .
Contract/ Engineer or higher from the Recruitment Applicant
Civil Out Source Airports Authority of India will be selected on
12 Engineer (Permanent (AAI) or the National - the basis of
. . . Minimum- . .
post) Highways Authority of India 60 Years interview by the
(NHAI) or retired engineers committee
from aviation sector pay . described in
levels 11-12 or above. Maximum-70Y ears Column 10.

e Current and Valid Category —
C/B-1/B-3 License according

to DGCA standards. The age limit for

Regul'flr/ e C/B-3/AME Endorsement of r.egular/ d}rect
Promotion/ . . recruitment will be 21 -
Maintenance Contract/ maintenance . on  aircraft 45 years, and for
available in Directorate of years, -do-
13 Manager Out Source Aviation contractual
(MM) (Permanent ’ . appointment, the age
ost) e 10 years of work experience limit will be 21-65
P as an engineer. Apart from cars."
this, other qualifications as years.
per DGCA will be valid.
Required engineering degree or
qualification of Aviation
Maintenance Technician as
accepted by DGCA. 'Essential
Engineering' means an
engineering degree in
Aeronautical, Mechanical,
iljicotrrlliizl’ Electronics, Open advertisement
1. Study related to the will be published by
’ maintenance of the Directorate.
aircraft/aircraft components . Applicant
and ensuring continued will be selected on the
airworthiness basis of interview by
oo
. Contract/ experience in aircraft
Quality . 09.
Out Source maintenance or five years of
14 Manager . . . -do-
M (Permanent maintenance experience in " imit &
QM) post) the aeronautical industry, The age /1m1t or
including sufficient r.egular d.1rect
knowledge of quality recruitment will be 21 -
management systems in an 45 years, and lfor
aviation/industrial contractua
environment. appointment, the age

limit will be 21-65

3. Practice and expertise in the i
years.

application of aircraft safety
standards and safe operating
practices.

4. Comprehensive knowledge
of the following:

e Relevant parts of operational
requirements and procedures

e Operators' operation
specifications, where
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Skn Name of Nature of the Qualification Regular/Direct Process of
post Post Recruitment Process/ Contractual
Age Recruitment
1 2 3 4 5 6
applicable
e Relevant parts of the
operations manual.
5. Complete knowledge of the
requirements of CAR M and
CAME, along with detailed
knowledge of Part 145.
6. Knowledge of maintenance
methods and Part 145
procedures.
7. Knowledge of quality audits
and quality management and
Experience.
8. Experience as QM will be
prefered.
9. additionally, any other
qualifications required by the
DGCA.
Bihar State Aviation Cadre Recruitment Rules, 2025
Sk.n Name of post Nature of the Qualification Regular/Direct Process of
Post Recruitment Contractual
Process/ Recruitment
Age
1 2 3 4 5 6
i. A minimum of five years of
relevant work experience, with
at least two years in a suitable
Post in the aviation industry. o
ii. A relevant engineering degree dverti pen i
or aircraft maintenance & Veﬁlgement will
- . . be published by the
technician qualification, along Directorate
with additional education Appli t.
acceptable to the DGCA. . oppuican
"Relevant engineering" refers to will be selgcted on
an engineering degree in . the b asis of
aeronautical, mechanical, interview by the Open advertisement
electrical, electronics, or dcommltteg will be published
L escribed in .
Regular/ __ avionics. Column 09. by the leectorate.
- iii. Study related to the Applicant
Continuing Contract/ . £ aircraft/aircraft i1l be selected
Airworthiness Out Source maintenance of aircraft/aircra will be selected on
15 components and ensuring the basis of
Manager (Permanent inued ai thi interview by th
(CAM) post) . continued airworthiness. interview by the
iv. Complete knowledge of the committee
organization's ongoing described in
maintenance management Column 10.

documentation.

v. Knowledge of related samples
through a certified training
program.

vi. Knowledge of maintenance
methods.

vii. Previous work experience as a
Continuing Airworthiness
Manager (CAM) is preferred.

Additionally, other qualifications

in accordance with DGCA will be

accepted.

The age limit for
regular/ direct
recruitment will be
21 - 45 years, and
for contractual
appointment, the
age limit will be
21-65 years."
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Skn Name of post Nature of the Qualification Regular/Direct Process of
Post Recruitment Contractual
Process/ Recruitment
Age
1 2 3 4 5 6
A current and valid Category 'C'
or B-1/B-3 license (as per
DGCA).
Endorsement on the aircraft
available at the Aviation
Aircraft Regular/ Directorate.
Maintenance Promotion/
Engineer Contract/ 05 years work experience as Bi
16 (Certifying/ Out Source or Bs licenced Aircraft -do- -do-
Support (Permanent Maintenance Engineer (AME).
Staff) post)
(Aeroplane) Experience as AME Aeroplane
will be given priority.
Additionally, other
qualifications in accordance with
DGCA will be accepted.
e B-1 and/or B-3 license
(Helicopter category) (as per
DGCA).
e Endorsement on the
helicopter available at the
Aircraft Regular/ Directorate of Aviation.
Maintenance Promotion/ e 05 years work experience as
Engineer Contract/ B or Bs licenced as an
17 (Certifying/ Out Source Aircraft Maintenance -do- -do-
Support (Permanent Engineer (AME).
Staff) post)
(Helicopter) e Experience as AME
Helicopter will be given
priority.
e Additionally, other
qualifications in accordance
with DGCA will be accepted.
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Sk.n Name of post Nature of the Qualification Regular/Direct Process of
Post Recruitment Contractual
Process/ Recruitment
Age
1 2 3 4 5 6
1. A current and valid Category Open
B-2 license issued by the advertisement will
DGCA. be published by the
2. Endorsement on the aircraft Directorate.
available at the Aviation Applicant Open advertisement
Aircraft Directorate. will be selected on will be published
Maintenance Regular/ 3. 05 years of post-qualification the basis of by the Directorate.
Engineer Promotion/ work experience as a B-2 interview by the Applicant
(Certifying/ Contract/ licensed engineer. committee will be selected on
18 Support Out Source 4. Previous work experience as an described in the basis of
Staff) (Permanent Aircraft Maintenance Column 09. interview by the
(Radio) post) Engineer (AME) in radio is committee
preferred. The age limit for described in
5. Additionally, other regular/ direct Column 10.
qualifications in accordance recruitment will be
with DGCA will be accepted. 21 - 45 years, and
for contractual
appointment, the
age limit will be
21-65 years."
1. 10+2 with Physics,
Chemistry, and Mathematics.
Passed in mechanical streem
from a DGCA-approved AME
Institute.
Regular/ 2. Work experience of minimum
Mechanic/ Contract/ 02 years in m?intenance ar}d
19 Technician Out Source overhaul on light and medium do- _do-
(Permanent weight category aircraft in
Aeroplane Lo
post) aviation institutes.
3. Diploma (Aeronautics) or
AME license (Category-B1)
holders will be given priority.
4. Additionally, other
qualifications in accordance
with DGCA will be accepted.
1. 10+2 with Physics, Chemistry,
Mathematics. Certificate in
Avionics streem from DGCA
approved AME Institute.
2.Minimum work experience of 02
Regular/ years in Radio maintenance of
Mechanic/ Qi(tmstf)icrze light and n.lediurn' wei.ght'
20 Technician category alrcr.aft in éVlatlon field. -do- -do-
Radio (Permanent 3.Pr.eference will be given to
post) Diploma (Aeronautics) or AME

license (B2 holders) or Ex.
service man of air force related
with concerned streem.

4.Additionally, other qualifications
in accordance with DGCA will
be accepted.
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Bihar State Aviation Cadre Recruitment Rules, 2025

Sk.n Name of post Nature of the Qualification Regular/Direct Process of
Post Recruitment Contractual
Process/ Recruitment
Age
1 2 3 4 5 6
5- Completion of Class 10+2 with Open
Physics, Chemistry, and dverti p ¢ will
Mathematics & Mechanical advertisement wi
. . be published by the
(Helicopter) certificate from a Directorate
DGCA-approved AME Applicant '
Institute. will be selected on Open advertisement
6- Minimum work experience of the basis of will be published
Regular/ two years as mechfmic on in teriiei\sllli; the by the Ditectorate.
Contract/ tur.blpe engine hehcopter ina committee . Applicant
Mechanic/ Out Source aviation institution. described in will be selected on
21 Technician (Permanent 7- Diploma (Aeronautics) or AME Column 09 the basis of
Helicopter post) license (on helicopters available ' interview by the
in directorate) holders will be . committee
. . The age limit for described i
given prlo‘rlty. . regular/ direct eseribed In
8- Priority will be given to those su : Column 10.
who have maintenance recruitment will be
. . 21 - 45 years, and
experience on helicopters for contractaal
available in directorate. .
9- Additionally, other app"l‘.mmen.tl’lfe
qualifications in accordance agzel 16m1t Wi " ¢
with DGCA will be accepted. -65 years.
The age limit for
Regular/ 1-Bachelor's degree with Physics, regular/ direct
Contract/ Chemistry, recruitment will be
2 Chief Store Out Source Mathematics/Commerce. 21 - 45 years, and -do-
Keeper (Permanent 2-Minimum work experience of for contractual
post) two years storage in the aviation appointment, the
sector. age limit will be
21-65 years."
Open
advertisement will
be published by the
Directorate.
Applicant
will be selected on
the basis of
Regular/ 1- Bachelor's degree with Physics, 1nterv1ew.tliy the
Contract/ Chemistry, dce(;grigle defn
23 Assistant Out Source Mathematics/Commerce. Column 09 -do-
Store Keeper (Permanent 2- Minimum work experience of ’
regular/ direct
recruitment will be
21 - 45 years, and
for contractual
appointment, the
age limit will be
21-65 years."
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Bihar State Aviation Cadre Recruitment Rules, 2025
Skn Name of post Nature of the Qualification Regular/Direct Process of
Post Recruitment Contractual
Process/ Recruitment
Age
1 2 3 4 5 6
Open
advertisement will
be published by the
Directorate.
Applicant
will be selected on | Open advertisement
the basis of will be published
Regular/ interview by the by the Di{ectorate.
Contract/ e Completion of Class 10+2. commitiee . Applicant
.. . described in will be selected on
24 Painter Out Source ¢ Minimum \.Nork. experience. of Column 09. the basis of
(Permanent two years in aircraft painting interview by the
post) and lettering. The age limit for committee
regular/ direct described in
recruitment will be Column 10.
21 - 45 years, and
for contractual
appointment, the
age limit will be
21-65 years."
Regular/ 1- Completion of Class 10+2 with
Contract/ Physics, Chemistry, and
Out Source Mathematics.
% Cleaner (Permanent 2- Work experience of two years -do- -do-
post) as a cleaner in DGCA-approved
Aviation Institution.
Regular/ 1. Completion of Class 10+2 or
Contract/ .
Out Source equivalent. . .
26 Helper (Permanent 2. Work experience of minimum -do- -do-
post) two years as a helper on aircraft
and helicopters.
e Intermediate.
e Minimum Proficiency of Open advertisement
typing in English (35 words will be published
Regular/ per minute)land in Hindi (30 by the Di{ectorate.
Contract/ words per minute). . Applicant
Computer Out Source e Minimum 01 year Course will be selected on
27 Operator (Permanent Certificate  in  computer -do- the basis of skill
post) efficency from recognized test and interview

institution & Minimum Two
years exprience as Dada entry
operator/Computer operator in
office of Bihar Government.

by the committ
ee described in
Column 10.
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Annexure-I

Bihar State Aviation Cadre Recruitment Rules, 2025

SLn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
1. Chairman - Nominated
member of the Bihar
Technical Service Chairman - Additional Chief
Commission. Secretary/Principal
2. Member - Additional Secretary/Secretary, Cabinet
Chief Secretary/Principal Secretariat Department
Secretary/Secretary, Member - Additional Secretary,
Cabinet Secretariat Cabinet Secretariat Department
Department. Member - Internal Financial
3. Member - Additional Advisor (as a representative of
Chief Secretary/Principal the Finance Department)
Secretary/ Sec.re.tary, . Member - Accountable Manager,
General Administration Directorate of Aviation
Department. . Member - Officer nominated as
Direct 4. Member - Additional representative of General
1 Recruitment 01 Year Chief Secretary/Principal Administration Department
Secretary/Secretary, Member - Officer from
Finance Department. Scheduled Caste/Scheduled Tribe
5. Member - Officer from of a level not below Under
Scheduled , Secretary nominated by the
Castes/Scheduled Tribes General Administration
nomlpqted by the General Department
Administration Member - Officer from Minority
Department. Community of a level not below
6. Special Invitee Member - Under Secretary nominated by
Nominated member by the the General Administration
DGCA, Government of Department
India.
7. Special Invitee Member -
Accountable Manager,
Directorate of Aviation.
"Promotion 1.Chairman - - Nominated Chairman - Additional Chief
from the post member of the Bihar Secretary/Principal
of Senior Pilot Technical Service Secretary/Secretary, Cabinet
Aircraft. Commission. Secretariat Department
2.Member - Additional Chief Member - Additional Secretary,
Candidates must Secretary /Principal Cabinet Secretariat Department
have the Secretary /Secretary, Member - Internal Financial
required flying Cabinet Secretariat Advisor (as a representative of
experience for Department the Finance Department)
the Post of Chief 3.Member - Additional Member - Director, Directorate
Pilot Aircraft Secretary, Cabinet of Aviation or Accountable
’ and must 01 vear Secretariat Department Manager, Directorate of Aviation
possess required Y 4.Member - Internal Financial Member - Officer nominated as
DGCA Advisor, Cabinet Secretariat representative of General
approval. Department (as a Administration Department
representative of the Finance Member - Officer from
& Department) Scheduled Caste/Scheduled Tribe
5.Member - Director, of a level not below Under
The Directorate of Aviation Secretary nominated by the
tenure 6.Member - Accountable General Administration
prescribed by Manager, Directorate of Department
the General Aviation Member - Officer from Minority
Administration 7.Member - Officer Community of a level not below
Department nominated as representative Under Secretary nominated by
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Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
must be of General Administration the General Administration
completed." Department Department
8.Member - Officer from
Scheduled Caste/Scheduled
Tribe nominated by the
General Administration
Department
1. Chairman - - Nominated
member of the Bihar
Technical Service
"Promotion Commission. . .
from the post 2. Member - Add'ltlonal Chief ) N .
of Pilot Secretary /Principal 1. Chairman - Ad@tlonal Chief
Aircraft Secretary /Secretary, Secretary /Principal Secretary
: Cabinet Secretariat /Secretary, Cabinet Secretariat
. Department Department
Canﬁﬁa;tc:}slemust 3. Member - Additional 2. Member - Additional Secretary,
required flying Secretary, Cabinet Cabinet Secretariat Department
experience for Secretariat Department 3. Member - Internal F 1nan'ma1
the Post of 4. Memper - Int.ernal . Adwsor (as a representative of the
Senior Pilot F1nanc1a.1 Advisor, Cabinet Finance Depz}rtment) .
Aircraft and Secretariat .Departmen? (asa | 4. Mgm!)er - Director, Directorate of
must possess representative of the Finance Aviation
3 required DGCA 01 Year Department) ‘ 5. Member - Chief Pilot Aircraft,
approval 5. Member - Director, Directorate of Aviation or
’ Directorate of Aviation Accountable Manager, Directorate
& 6. Member - Accountable of Aviation
Manager, Directorate of 6. Member - Officer nominated as
The Aviation or Chief Pilot representative of General
tenure Air.crz'tft, Directorate of Administration Department
prescribed by Aviation 7. Member - Officer f.rom Schgduled
the General 7. Member - Officer . Caste/Scheduled Tribe who is at
Administration nominated as representative least. at the level of Under Secretary
Department of General Administration nomlpqted by the General
must be Department Administration DepartmenF ‘
completed.” 8. Member - Officer from 8. Member - Officer from Minority
’ Scheduled Caste/Scheduled Community who is at least at the
Tribe nominated by the level of Under Secretary nominated
General Administration by the General Administration
Department Department
Bihar State Aviation Cadre Recruitment Rules, 2025
Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
1. Chairman - - Nominated 1. Chairman - Additional Chief
member of the Bihar Secretary /Principal Secretary
Technical Service /Secretary, Cabinet Secretariat
Commission. Department
Direct 2. Member - Additional Chief | 2. Member - Additional Secretary,
. Secretary /Principal Cabinet Secretariat Department
04 Recruitment 01 Year Secretary /Secretary, 3. Member - Internal Financial
Cabinet Secretariat Advisor (as a representative of
Department the Finance Department)

3. Member - Additional

Secretary, Cabinet
Secretariat Department

4. Member - Director, Directorate
of Aviation
5. Member - Chief Pilot Aircraft,

41
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Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
. Member - Internal Directorate of Aviation or
Financial Advisor, Cabinet Accountable Manager,
Secretariat Department (as Directorate of Aviation
a representative of the Member - Officer nominated as
Finance Department) representative of General
. Member - Director, Administration Department
Directorate of Aviation Member - Officer from
. Member - Accountable Scheduled Caste/Scheduled Tribe
Manager, Directorate of who is at least at the level of
Aviation or Chief Pilot Under Secretary nominated by
Aircraft, Directorate of the General Administration
Aviation Department
. Member - Officer Member - Officer from Minority
nominated as representative Community who is at least at the
of General Administration level of Under Secretary
Department nominated by the General
. Member - Officer from Administration Department
Scheduled Caste/Scheduled
Tribe nominated by the
General Administration
Department
"Promotion
from the post
of Pilot
Helicopter.
Candidates must
have the
required flying
experience for
the Post of
Senior Pilot
Helicopter and
05 must possess 01 Year -do- -do-
required DGCA
approval.
&
The
tenure
prescribed by
the General
Administration
Department
must be

completed."
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Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
. Chairman - - Nominated 1. Chairman - Additional Chief
member of the Bihar Secretary /Principal Secretary
Technical Service /Secretary, Cabinet Secretariat
Commission. Department
- Member - Additional Chief | > Member - Additional Secretary,
Secretary / Prlnglpal Secretary Cabinet Secretariat Department
/ Secretar.y, Cabinet 3. Member - Internal Financial
Sccretariat Department Advisor (as a representative of the
. Member - Additional ; P
. . Finance Department)
Secretary, Cabinet Secretariat 4. Member - Director, Directorate of
Department RN >
. Member - Internal Financial Aviation Lo .
Advisor, Cabinet Secretariat 5. Member - Chief Pilot Aircraft,
Department (as a Directorate of Aviation or
Direct representative of the Finance Accountable Manager, Directorate
06 Recruitment 01 Year Department) of Aviation
. Member - Director, 6. Member - Officer nominated as
Directorate of Aviation representative of General
. Member - Accountable Administration Department
Manager or Chief Pilot 7. Member - Officer from Scheduled
Airc_raﬂ or Se_nior Pilot Caste/Scheduled Tribe who is at
ﬁel_lc(?pter, Directorate of least at the level of Under Secretary
viation
. Member - Officer nominated nominated by the General
as representative of General Administration Department
Administration Department 8. Member - Officer from Minority
- Member - Officer from Community who is at least at the
Scheduled Caste/Scheduled level of Under S
Tribe nominated by the evel of Under Secretary
General Administration nominated by the General
Department Administration Department
Bihar State Aviation Cadre Recruitment Rules, 2025
Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
. Chairman - Nominated 1. Chairman - Additional Chief
member of the Bihar Secretary /Principal Secretary
Technical Service /Secretary, Cabinet Secretariat
Commission. Department
. Member - Additional 2. Member - Additional Secretary,
Chief Secretary /Principal Cabinet Secretariat Department
Secretary /Secretary, 3. Member - Internal Financial
Cabinet Secretariat Advisor (as a representative of
Department the Finance Department)
. . Member - Additional 4. Member - Director, Directorate
Direct Secretary, Cabinet of Aviation
07 Recruitment 01 Year ’

Secretariat Department

. Member - Internal

Financial Advisor, Cabinet
Secretariat Department (as
a representative of the
Finance Department)

. Member - Director,

Directorate of Aviation

. Member - Accountable

Manager, Directorate of
Aviation or Chief Pilot

5. Member - Chief Pilot Aircratft,
Directorate of Aviation or
Accountable Manager,
Directorate of Aviation

6. Member - Officer nominated as
representative of General
Administration Department

7. Member - Officer from
Scheduled Caste/Scheduled Tribe
who is at least at the level of
Under Secretary nominated by
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Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
Aircraft, Directorate of the General Administration
Aviation Department
. Member - Officer 8. Member - Officer from Minority
nominated as Community who is at least at the
representative of General level of Under Secretary
Administration Department nominated by the General
. Member - Officer from Administration Department
Scheduled Caste/Scheduled
Tribe nominated by the
General Administration
Department
Direct
08 Recruitment 01 Year -do- -do-
Bihar State Aviation Cadre Recruitment Rules, 2025
SLn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
1. Chairman - Additional Chief
Secretary /Principal Secretary
/Secretary, Cabinet Secretariat
Department
2. Member - Additional Secretary,
Cabinet Secretariat Department
3. Member - Internal Financial
Advisor (as a representative of the
Finance Department)
4. Member - Director, Directorate of
Aviation
5. Member - Chief Pilot Aircraft,
Direct Directorate of Aviation or
09 Recruitment 01 Year _ Accognt.alble Manager, Directorate
of Aviation
6. Member - Officer nominated as
representative of General
Administration Department
7. Member - Officer from Scheduled
Caste/Scheduled Tribe who is at
least at the level of Under Secretary
nominated by the General
Administration Department
8. Member - Officer from Minority
Community who is at least at the
level of Under Secretary
nominated by the General
Administration Department
. Chairman - Nominated
member of the Bihar
Technical Service
Direct Commission.
10 Recruitment 01 Year . Member - Additional Chief

Secretary /Principal
Secretary /Secretary, Cabinet
Secretariat Department

. Member - Additional

_dO_
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Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
Secretary, Cabinet
Secretariat Department
. Member - Internal Financial
Advisor, Cabinet Secretariat
Department (as a
representative of the Finance
Department)
. Member - Director,
Directorate of Aviation
. Member - Accountable
Manager, Directorate of
Aviation or Chief Pilot
Aircraft, Directorate of
Aviation
. Member - Officer nominated
as representative of General
Administration Department
. Member - Officer from
Scheduled Caste/Scheduled
Tribe nominated by the
General Administration
Department
11 - - . -do-
Bihar State Aviation Cadre Recruitment Rules, 2025
Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
1. Chairman - Additional Chief
Secretary /Principal Secretary
/Secretary, Cabinet Secretariat
Department
2. Member - Additional Secretary,
Cabinet Secretariat Department
3. Member - Internal Financial
Advisor (as a representative of the
Finance Department)
4. Member - Director, Directorate of
Aviation
12 _ _ _ 5. Member - Chief Pilot Aircraft,

6. Member - Officer nominated as

7. Member - Officer from Scheduled

8. Member - Officer from Minority

Directorate of Aviation or
Accountable Manager, Directorate
of Aviation

representative of General
Administration Department

Caste/Scheduled Tribe who is at
least at the level of Under Secretary
nominated by the General
Administration Department




46

flgR o (smERen), 22 7¥, 2025

Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
Community who is at least at the
level of Under Secretary
nominated by the General
Administration Department.
. Chairman - Nominated
member of the Bihar
Technical Service
Commission.
. Member - Additional
Chief Secretary /Principal
Secretary /Secretary,
Promotion Cabinet Secretariat
from the post Department
of AME . Member - Additional
Secretary, Cabinet
Required Secretariat Department
eligibility for the . Member - Internal
post of MM & Financial Advisor, Cabinet
approval from Secretariat Department (as
DGCA a representative of the
13 01 Year Finance Department) -do-
& . Member - Director,
The Directorate of Aviation
tenure . Member - Accountable
prescribed by Manager, Directorate of
the General Aviation or Chief Pilot
Administration Aircraft, Directorate of
Department Aviation
must be . Member - Officer
completed." nominated as
representative of General
Administration Department
. Member - Officer from
Scheduled Caste/Scheduled
Tribe nominated by the
General Administration
Department
. Chairman - Nominated Chairman - Additional Chief
member of the Bihar Secretary /Principal Secretary
Technical Service /Secretary, Cabinet Secretariat
Commission. Department
. Member - Additional Member - Additional Secretary,
Chief Secretary /Principal Cabinet Secretariat Department
Secretary /Secretary, Member - Internal Financial
Cabinet Secretariat Advisor (as a representative of the
Department Finance Department)
. . Member - Additional Member - Director, Directorate of
Direct Secretary, Cabinet Aviation
14 Recruitment 01 Year ’

Secretariat Department

. Member - Internal

Financial Advisor, Cabinet
Secretariat Department (as
a representative of the
Finance Department)

. Member - Director,

Directorate of Aviation

. Member - Accountable

Manager or Chief Pilot
Aircraft, or Maintenance

Member - Chief Pilot Aircraft,
Directorate of Aviation or
Accountable Manager or
Maintenance Manager, Directorate
of Aviation

Member - Officer nominated as
representative of General
Administration Department
Member - Officer from Scheduled
Caste/Scheduled Tribe who is at
least at the level of Under Secretary
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Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
Manager, Directorate of nominated by the General
Aviation Administration Department
. Member - Officer Member - Officer from Minority
nominated as Community who is at least at the
representative of General level of Under Secretary
Administration Department nominated by the General
. Member - Officer from Administration Department.
Scheduled Caste/Scheduled
Tribe nominated by the
General Administration
Department
Bihar State Aviation Cadre Recruitment Rules, 2025
SLn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
. Chairman - Nominated 1. Chairman - Additional Chief
member of the Bihar Secretary /Principal Secretary
Technical Service /Secretary, Cabinet Secretariat
Commission. Department
. Member - Additional 2. Member - Additional Secretary,
Chief Secretary /Principal Cabinet Secretariat Department
Secretary /Secretary, 3. Member - Internal Financial
Cabinet Secretariat Advisor (as a representative of
Department the Finance Department)
. Member - Additional 4. Member - Director, Directorate
Secretary, Cabinet of Aviation
Secretariat Department 5. Member - Chief Pilot Aircraft,
. Member - Internal Directorate of Aviation or
Financial Advisor, Cabinet Accountable Manager,
Secretariat Department (as Directorate of Aviation or
Direct a representative of the Maintenance Manager,
15 Recruitment 01 Year Finance Department) Directorate of Aviation.
. Member - Director, 6. Member - Officer nominated as
Directorate of Aviation representative of General
. Member - Accountable Administration Department
Manager or Chief Pilot 7. Member - Officer from
Aircraft or Maintenance Scheduled Caste/Scheduled Tribe
Manager, Directorate of who is at least at the level of
Aviation Under Secretary nominated by
. Member - Officer the General Administration
nominated as Department
representative of General 8. Member - Officer from Minority
Administration Department Community who is at least at the
. Member - Officer from level of Under Secretary
Scheduled Caste/Scheduled nominated by the General
Tribe nominated by the Administration Department
General Administration
Department
16 Promotion from 01 Year 1. Chairman - Additional Chief




48

flgR o (smERen), 22 7¥, 2025

Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
the post of . Chairman - Nominated Secretary /Principal Secretary
Mechanic member of the Bihar /Secretary, Cabinet Secretariat
Aircraft. Technical Service Department
Commission. 2. Member - Additional Secretary,
Qualification . Member - Additional Cabinet Secretariat Department
required for Chief Secretary /Principal 3. Member - Internal Fman.cml
AME Secretary /Secretary, Advisor (as a representative of
Cabinet Secretariat the Finance Department)
(Aeroplane) . .
and DGCA's Department - 4. Meml)el“ - Director, Directorate
. Member - Additional of Aviation
approval. must Secretary, Cabinet 5. Member - Accountable Manager,
be ob.tamed. Secretariat Department Directorate of Aviation or
The stipulated . Member - Internal Maintenance Manager,
time frame set Financial Advisor, Cabinet Directorate of Aviation.
by the General Secretariat Department (as 6. Member - Officer nominated as
Administration a representative of the representative of General
Department Finance Department) Administration Department
must also be . Member - Director, 7. Member - Officer from
completed. Directorate of Aviation Scheduled Caste/Scheduled Tribe
. Member - Accountable who is at least at the level of
Manager, Directorate of Under Secretary nominated by
Aviation or Maintenance the General Administration
Manager, Directorate of Department
Aviation 8. Member - Officer from Minority
. Member - Officer Community who is at least at the
nominated as level of Under Secretary
representative of General nominated by the General
Administration Department Administration Department
. Member - Officer from
Scheduled Caste/Scheduled
Tribe nominated by the
General Administration
Department
Promotion
from the post
of Mechanic
Helicopter.
Required
eligibility AME
(Helicopter) and
17 DGCAS 01 Year -do- -do-
approval must
be obtained, and
the stipulated
time frame set
by the General
Administration
Department
must also be
completed.
Bihar State Aviation Cadre Recruitment Rules, 2025
SLn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
18 Promotion 01 Year 1. Chairman - Nominated 1. Chairman - Additional Chief
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Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
from the post member of the Bihar Secretary /Principal Secretary
of Mechanic Technical Service /Secretary, Cabinet Secretariat
Radio. Commission. Department
Member - Additional Chief 2. Member - Additional Secretary,
Required Secretary /Principal Secretary Cabinet Secretariat Department
eligibility AME /Secretary, Cabinet 3. Member - Internal Financial
(Radio) and Secretariat Department Advisor (as a representative of the
DGCA's Member - Additional Finance Department)
approval must Secretary, Cabinet Secretariat | 4. Member - Director, Directorate
be obtained, and Department of Aviation
the stipulated Member - Internal Financial 5. Member - Accountable Manager,
time frame set Advisor, Cabinet Secretariat Directorate of Aviation or
by the General Department (as a Maintenance Manager,
Administration representative of the Finance Directorate of Aviation.
Department Department) 6. Member - Officer nominated as
must also be Member - Director, representative of General
completed. Directorate of Aviation Administration Department
Member - Accountable 7. Member - Officer from
Manager, Directorate of Scheduled Caste/Scheduled Tribe
Aviation or Maintenance who is at least at the level of
Manager, Directorate of .
Aviation Under Secretary nominated by the
Member - Officer nominated General Administration
as representative of General Department
Administration Department 8. Member - Officer from Minority
Member - Officer from Community who is at least at the
Scheduled Caste/Scheduled level of Under Secretary
Tribe nominated by the nominated by the General
General Administration Administration Department
Department
Direct
19 Recruitment 01 Year -do- -do-
Direct
20 Recruitment 01 Year -do- -do-
Bihar State Aviation Cadre Recruitment Rules, 2025
Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
Chairman - Nominated 1. Chairman - Additional Chief
member of the Bihar Secretary /Principal Secretary
Technical Service /Secretary, Cabinet Secretariat
Commission. Department
Member - Additional Chief 2. Member - Additional Secretary,
Secretary /Principal Secretary Cabinet Secretariat Department
. /Secretary, Cabinet Secretariat | 3. Member - Internal Financial
Direct Department Advisor (as a representative of the
21 Recruitment 01 Year

Member - Additional
Secretary, Cabinet Secretariat
Department

Member - Internal Financial
Advisor, Cabinet Secretariat
Department (as a
representative of the Finance
Department)

Finance Department)

4. Member - Director, Directorate
of Aviation

5. Member - Accountable Manager,
Directorate of Aviation or
Maintenance Manager,
Directorate of Aviation

6. Member - Officer nominated as
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Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
Member - Director, representative of General
Directorate of Aviation Administration Department
Member - Accountable Member - Officer from
Manager, Directorate of Scheduled Caste/Scheduled Tribe
Aviation or Maintenance who is at least at the level of
Manager, Directorate of Under Secretary nominated by the
Aviation General Administration
Member - Officer nominated Department
as representative of General Member - Officer from Minority
Administration Department Community who is at least at the
Member - Officer from level of Under Secretary
Scheduled Caste/Scheduled nominated by the General
Tribe nominated by the Administration Department
General Administration
Department
Promotion
from the Post
of Assistant
Storekeeper.
A minimum of
five years of
work experience
2p | AsanAssistant 01 Year do- -do-
Storekeeper is
required, along
with the
completion of
the stipulated
time frame set
by the General
Administration
Department.
Chairman - Nominated
member of the Bihar
Technical Service
Commission.
Member - Additional Chief
Secretary /Principal Secretary
/Secretary, Cabinet Secretariat
Department
Member - Additional
Secretary, Cabinet Secretariat
Department
. Member - Internal Financial
Direct . . .
23 Recruitment 01 Year Advisor, Cabinet Secretariat -do-

Department (as a
representative of the Finance
Department)

Member - Director,
Directorate of Aviation
Member - Accountable
Manager, Directorate of
Aviation or Maintenance
Manager, Directorate of
Aviation

Member - Officer nominated
as representative of General
Administration Department
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Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
Member - Officer from
Scheduled Caste/Scheduled
Tribe nominated by the
General Administration
Department
Bihar State Aviation Cadre Recruitment Rules, 2025
SLn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10
Chairman - Nominated . Chairman - Additional Chief
member of the Bihar Secretary /Principal Secretary
Technical Service /Secretary, Cabinet Secretariat
Commission. Department
Member - Additional Chief . Member - Additional Secretary,
Secretary /Principal Secretary Cabinet Secretariat Department
/Secretary, Cabinet Secretariat . Member - Internal Financial
Department Advisor (as a representative of the
Member - Additional Finance Department)
Secretary, Cabinet Secretariat . Member - Director, Directorate of
Department Aviation
Member - Internal Financial . Member - Accountable Manager,
Advisor, Cabinet Secretariat Directorate of Aviation or
) Department (as a Maintenance Manager, Directorate
Direct representative of the Finance of Aviation
24 Recruitment 01 Year Department) . Member - Officer nominated as
Member - Director, representative of General
Directorate of Aviation Administration Department
Member - Accountable . Member - Officer from Scheduled
Manager, Directorate of Caste/Scheduled Tribe who is at
Aviation or Maintenance least at the level of Under
Manager, Directorate of Secretary nominated by the
Aviation General Administration
Member - Officer nominated Department
as representative of General . Member - Officer from Minority
Administration Department Community who is at least at the
Member - Officer from level of Under Secretary
Scheduled Caste/Scheduled nominated by the General
Tribe nominated by the Administration Department
General Administration
Department
25 -do- 01 Year -do- -do-
26 -do- 01 Year -do- -do-
Chairman - Additional Chief
Secretary /Principal Secretary
/Secretary, Cabinet Secretariat
Department
Member - Additional Secretary,
Direct Cabinet Secretariat Department
27 Recruitment 01 Year - Member - Internal Financial
Advisor (as a representative of the
Finance Department)
Member - Director, Directorate of
Aviation
Member - Accountable Manager,
Directorate of Aviation
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Skn Eligibility for Probation Structure of Selection Structure of Committee for
promotion Period Committee for Regular appointment on contractual basis/
appointment/Direct Committee for promotion in case of
Recruitment promotional post
1 7 8 9 10

Member - Officer nominated as
representative of General
Administration Department
Member - Officer from Scheduled
Caste/Scheduled Tribe who is at
least at the level of Under
Secretary nominated by the
General Administration
Department

Member - Officer from Minority
Community who is at least at the
level of Under Secretary
nominated by the General
Administration Department

srefier, wiarey Fgome,

Dr. Nilesh Ramchandra Deore,
Special Secretary, Government of Bihar.
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