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PRI TG FUR Faid FReoneaa
g faumT (Br)
SIELCEIY
17 FG¥ER 2016
Ho B0 / BRI /3A0f10—21 / 2008—6977—HRT & WIALM & 3rgeea 309 & WRgd & A U

fFTl BT YANT BRd B f[I8R & oAUt 159 aiRerd dRill H fafiery deaf # =il vd dar ekl &
fafrme g Fe=afoRea Frasmee 9 8-

1.

“fIeR SR vd GuR wan foafter et (Wit g9 warew) FawmEe, 2016 |
W A § aR™ - (1) I8 FemmEe “feR er1 vd gurR wan fafier d@ait (ki o
Jqrert) fTaetl, 2016 HET T ADBT |
(2) sH@T foar argt f9gR I5g # B8R |
(3) ¥ TR wgd BT |
gAY |- 39 fomrael # o9 d@ f ded # s snuféra w8 @
() "Hat | qfavd & g B eREH &1 fafterg dait;
(ii) “3MERT’ | AU & fIER AR A= SMANT;
(iil) “Frygfad mferpR” | I § HeTi+Ied, HRT gd YR Jar, [@ErR;
(iv) “fomT | AfUd © sriufoe fFrawmaen | genfaffds g favm;
(V) "“®RI Td guR Haid PRGOS § AT 8 JelRied, SR vd guR dan, [9erR; &

(vi) “fraa fafa” | g § 39 Fawmael @ oy g8 &1 fafer;

(vil) &g g’ & g wu @ fged sfie” & w2 998 90 @ 99 difie e
a1 wrgfe B T g &,

(viil) “Few” | Afa 2 dait # fFgad a1E afdd dn s9d 59 el & u9d 8 @ g4
4 fgaa vt aafed enfae € der

(ix) “srgdH & IR R MY 4 YT € Aarhra H 9T & gq AR qddl D
AT | 4 fHA b @l i gRUAl, el & AFAR THHT b MR W Fgfa |
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10.

aIt BT TS - (1) 39 Hawt BT ueHI A g

(1) fF=rafta fafoe — q dife

(i1) Swaifa fofs — T U ¥R

(iii) ve fofe — fga o= &R
(2) 39 Wal H UAP USHIUE H UGl B G UG SADI hol @Al Il BRI s
WRAR §RT Wiad /AR B T & a0 9 § AR gRT THI—99d W Wiqgd 3femar
arfegfara @1 SR |
(3) 39 WA & YRl BT IATAN Il BRN Sl ST WOR R THI—THI R WIg< fbar
ST |
Wit - (1) wat 3§ yawr &1 g “fafta fafie &1 ug grm |
(2) |t At Wit smarT @1 srgei W ety fafis @ sife § @ SRl |
(3) Fgfea WifeR Ie a¥ B 1l Ve & MR W RIGTAT I T0FET ST AR 30 A
qH STANT BT I ST T |
@) fr=1enfta fofie @ 85 wifrera ug Aeft il & WX SIRAT 3R 15 Uferd U &RRil # $Rikg
e " B GUTA HHANRAI, S FUSKHITSYT AT FHDET ANIATENT BI, | HRT ST |
(5) smarT Rfdat &1 fagnfid s iR uffRiar oRieT & MR W Ahd il &1 =g+
I $ a8 YT MeR o Hemhd | il & ATl a1 ST BT | ARG 1 e
T ¥ orgerar wifta @1 fafYr & v av a@ |
(6) w=Ia SitaR Fgfaa mier sraeft @ fgfad, aRder = <1 avf & fog & |
= gRT it - (1) i wifer svesdifsue Sl g "8 dHarRal & a¥ar g
TR BT |
(2) vr=fa RargER i gt | S s w & S|
Ear - (1) gAaq Wi e B HaTel Yd HFYCR THY &b SH B ATl SUSIHITSUT
(10+2) TT SAD THBET B |
(2) I |- =i & foIg FATH Td AfeHad SHE—UH &l BF1 Sl I TR (A TR
o) g, a—1a W, fafRRaa & Sroft |
IRE |- FYfdd vd U=l o, 58 WRBR gRI, THI—HY UR, ISR 37IRET0T /IRER Bl
STUTE JMMaTAH BT |
Rl af - TRAF W ((IIHHT & AMER WR i Afed) TR R a1 a9 & forg Bl &R
ey aRRerfoal & swaT iR e 99 @ forg Fgfed witer g1 fear smowa, afe
aRdler afy wdvoes T8l BT U Jafy faR o Brm wie fgfad witer @ |
aRRdlemel= @ § IR @ IS Yorrsy 81| I AR srafdr # ) Jar Advee T8 il
ST © A1 e efad BT Aargad $R AT S |
famia otem |- (1) foaria wen Yo o gRT Herferd & S |
(2) foarfrg wRlem & 7 ux 8 iR uAd uF H Sl 89 @ v 40 U &fd Ut e
JMITAS: BT |

(®) voH 93—
a1 faEEen— f9gR war <dfan, dee e, agdr vd ifa & f3f, fewof gd aregor |
(@) fadia o=

focia fFrgmEel— enrR <dfearn facfa e, dfdew v miifsar, 9 wat fammae,
AT Afasg (S FrmmEed, aen ar e, dEr e |

e |- B3 uRAemd= w4 aRdler orafer &1 darvsie Faift, furia orar wder vd drgex

SETTT Sifd TRIET B AT & 918 8 G fhAr S |

11. RIar|— G & A= B MO aRG AN g1 fAFRad S9! Jur Refd & Jgar g

12.

R 9 [HETEE & TR B & Yd Usel ¥ fAfMREd S9! aXiar suRexi-ia I8,

R I8 & AITHHT & MR R Fgad aafed S99 afedal § o 81 A Gefdd it
aut ¥ IR TRem & IR W WY g feg v g

wReg I8 A b B0 w<it o A g=fa g™ e afed |eg w=it o & o
e gRT WY e afdd § a9 8 |
A= - (1) d9d S9ge Sl & U= R 8 aR {6 S| |y 8 ueddE &
SR BIfe H U AT JRITEE f[9RT §RT S9—a9y R [AMREd $ramae & {1 86 W)
IR RIAT—Ae—AFIAT & MR IRl gt affa o s o & & Sl |
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(2) fomfa gr=fa wfafa FrTgarR afea grft—
(

@)  Hel-e® —3Eher

@) G Aia—ag—Aaed, v —eR

<) U AEIRNIEd, TYRI —Aew wafuq

(=) Jreger g1 fafiRed srggfera st / —e
FIGAad ST ST BT Uh URTEBN

®) Jegel g1 faffed e sreuaed —e
AT BT UGB

13. <ot &1 ®WRI- I8 o I WRE BN IR WIMINRY UG UGRRIUH RA @ wfad
eI RIeTe, BRI Td GuR Ham, T8 foamr, IR, uer &1 gl |
14. af¥< 9Wd - W7 9l & Wey § o 39 e g faftre wu @ sl T €
G B GER 0T WWHR b AGfId WR b YRIEHINAT / Saial & forg ey fFrawmae,
faferemaett a7 emewt & wnfya &R |
15. f3TE &1 FRIRT |- I8 WRBR (BRT Ve FUR Jd1¢, T8 397), THa—490 W, VA1 AHE
a1 oy e, A gRad T g fafd favmr & Wt & geerq SR R 9T S g9
foreraen & wraurE § ¥ ol @ drataas | o &) BfeArs b fRieRer & v sy @ |
16. fd=e |~ Ef 39 fgwmEeh & wraum=i # 9 fosft @ fdam & ey # B8 vidr S 81 98t
AT BRI Ud GuR Fag Feoned, T8 T grr, Ay favmr & weret & gearq fafafRea
fopar SirgeT @R S| oot sifom g |
17. f~Ea @ @giil- (1) @R or1 i fafte daf fgemEedl, 2008 wd o= w4l
dded /aRusl / 3meer vag g1 FRRAa fvy o & |
(2) W RET & B gU W1, Saa awrael), Hded, uRud /3meer & dfE far T @s W
AT P TS BIs HRATS 39 AT B AT DI T AR ST 74T 99 T ug framraed
L ot o1 3T 991 B fdhar 1T o stear O BIs dRarg &I WA oY |
fIER—TRUTe & IR |,
(80) s,
g afie—de—feee (7o) |
The 17th November 2016
No. @0 /&RT /31090 21 /2008—6977—In exercise of the powers conferred by proviso to
Article 309 of the Constitution of India, the Governor of Bihar is pleased to make the
following Rules to regulate the recruitment and other service conditions of Clerks in Prisons
situated in the State:-
“Bihar Prisons & Correctional Services Clerks Cadre (Recruitment and
Service Conditions) Rules, 2016.”
1. Short title, extent and commencement — (1) These Rules may be called “Bihar Prisons
& Correctional Services, Clerks Cadre (Recruitment and Services Conditions) Rules, 2016.”
(2) It shall extend to the whole of Bihar.
(3) It shall come into force at once.
2. Definitions - In these Rules, unless otherwise requires in context-
(1) “Cadre” means the Clerk cadre of the prisons of the State;
(i1) “Commission” means The Bihar Staff Selection Commission;
(1)  “Appointing Authority” means Inspector General, Prisons & Correctional
Services, Bihar.

(iv)  “Department” means The Home Department as mentioned in Executive
Rules;

(v) “Prisons & Correctional Services Inspectorate” means the office of Inspector
General, Prisons & Correctional Services, Bihar.

(vi)  “Fixed date” means date of commencement of these Rules;

(vii)  “Regularly appointed Personnel of Group-D” means those personnel of

Group-D whose services have been confirmed;
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(vii)) “Member” means any person appointed in the cadre and it includes all the
persons already appointed before the commencement of these Rules;

(ix)  “Appointment on the compassionate ground” means the appointment of
anyone dependent of the deceased Government Servant of the department
died in the service period as per relevant circulars, instructions.

3. Constitution of the cadre - (1) Hierarchy of the cadre shall be as follows:-

01 | Lower Division Clerk Basic category
02 | Upper Division Clerk First promotion level
03 | Head Clerk Second promotion level

2) Number of posts in each category and their total number shall be such as it
has been determined by the Government and in future as it will be sanctioned
or notified by the Government from time to time.

3) The pay scale of posts of this cadre shall be the same as it will be sanctioned
by the Government, from time to time.

4. Recruitment - (1) Entry point in the cadre shall be the post of “Lower Division Clerk”.

2) All the direct recruitment shall be made on the post of Lower Division Clerk
on the recommendation of the Commission.

3) The appointing authority shall calculate vacancies as on 1** April of every
year and shall send the requisition to the Commission by 30™ April of every
year.

“4) 85% Post of lower Divisional Clerk shall be filled up through direct
recruitment and 15% post shall be filled up from Group-D eligible employees
who have Intermediate or equivalent qualifications.

5 The Commission shall advertise vacancies and after selecting successful
candidates on the basis of Competitive Examination, shall recommend the
names in order of merit. The merit list shall be valid for one year from the
date of receipt of recommendation in the Department.

(6) The Appointing Authority will appoint the candidates on probation of two
years after due enquiry.

5. Recruitment through Promotion - (1) The Appointing Authority shall prepare seniority
list of Intermediate Passed Group-D employees.

2) Promotion shall be given according to the seniority on the recommendation
of the Departmental Promotion Committee.

6. Qualification - (1) The minimum educational qualification shall be intermediate (10+2)
pass or equivalent alongwith knowledge of computer operation and computer
typing.

2) Age:- Minimum and maximum age limit for recruitment shall be the same as
decided by the State Government (General Administrative Department),
from time to time.

7. Reservation - For appointment and promotion it shall be necessary to follow the

Reservation/ Roster as notified by the State Government, from time to time.

8. Probation Period - The period of probation shall be for two years for every recruitment

(including recruitment on compassionate ground), and it may be extended for one year by

the appointing authority, if the probation period is not satisfactory. Such probation period

shall be extended only if in the opinion of the appointing authority there is chance of
improvement in the employee.
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If the service is not found satisfactory even in the extended period, the service of the
employee on probation shall be terminated.

9. Departmental Examination - (1) The Departmental examination shall be conducted by
the Board of Revenue.

2) Departmental Examination shall comprise of two papers and it will be

necessary to secure 40% marks to pass in each paper.

(A)  First paper-

Service Rules:- Bihar Service Code, Bihar Pension Rules, Rules regarding

Seniority & promotion, Noting & Drafting.

(B) Second paper -

Financial Rules:- Bihar Treasury Code, Bihar Finance Rules, Practice and

Procedure, Board of Miscellaneous Rules, General Provident Fund Rules, Travelling

Allowance Rules, Insurance Rules.

10. Confirmation - Any probationer shall be confirmed only after satisfactory completion
of the probation period, passing of departmental accounts examination and Computer
efficiency test.

11. Seniority — The inter-se-seniority of employees shall be determined as per their merit
position determined by the Commission; but their seniority already determined before the
enforcement of these rules shall remain unchangeable.

Provided that the person appointed on compassionate ground shall be junior to those
employees who have been appointed directly on the basis of the Competitive Examination
in the concerned recruitment year.

Provided further also that the employee appointed through promotion in the
concerned recruitment year shall be senior to the person directly appointed on the basis of
Competitive Examination.
12. Promotion - (1) Only confirmed employees shall be considered for promotion.
Besides, promotion in upper grade of the Cadre shall be given on completion of Kalawadhi
determined by the General Administrative Department from time to time and on the basis of
seniority-cum-merit only, on the recommendation of the Departmental Promotion
Committee.

(2) The Departmental Promotion Committee shall be constituted as follows:-

(a) Inspector General, Prisons & Correctional Services - Chairman
(b) Joint Secretary-cum-Director (Administration) - Member
(c) Deputy Inspector General, Prisons & Correctional Services - Member
Secretary
(d) One officer of S.C/S.T. determined by the Chairman - Member

(e) One officer of minority community determined by the Chairman- Member
13. Level of the cadre - This cadre shall be a State Level Cadre and the power of transfer
and posting shall vest in Inspector General, Prisons & Correctional Services, Home
Department, Bihar, Patna.
14. Residual Matters — In respect of such matters which have not been particularly covered
under these rules, members of the Cadre shall be governed by the rules, regulations or
orders applicable to the officers/staff of the State Government of appropriate level.
15. Removal of Difficulties - The State Government (Prisons & Correctional Services,
Home Department) may issue general or specific direction if any difficulty arises in giving
effect to the provisions of this Rule after consultation of The General Administrative
Department and Law Department.
16. Interpretation - Whenever there is any doubt regarding any of the provisions of these
Rules, such issues shall be decided by Inspectorate of Prisons & Correctional Services,
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Home Department after consultation with the Law Department, whose decision shall be
final.

17. Repeal and Savings - (1) Bihar Jail Lower Division Clerks Cadre Rule, 2008 and all
resolutions/circulars/orders issued regarding Clerk Cadre are hereby repealed.

2) Not withstanding such repeal, anything done or any action taken under the
said Rules, resolutions/circulars/orders shall be deemed to be done or taken
under these Rules as if these Rules were enforced on the day on which such
thing was done or such action was taken.

By order of the Governor of Bihar,
RAJEEV VERMA,
Joint Secretary-Cum-Director (Administration)
Prisons & Correctional Services.

3r<fieten, wiATerd GO,

fIgR, uedr g1 Ushrid ud |
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